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PREDMLUVA

V obdobi, vnémz je pro Evropu nejvyssi politickou prioritou oZziveni
hospodarského rustu, jak to jasné predestfel pfedseda Evropské
komise Jean-Claude Juncker v dokumentu Politické sméry,
se pozornost s nebyvalou intenzitou upina ke vzdélavacim systémim,
a to plnym pravem: zvySovani kvality vzdélavani je stéZejni soucasti
naseho usili o obnovu dlouhodobého hospodarského rlistu a tvorby

pracovnich mist v Evropé.

Jednim zklicovych cili Strategického ramce evropské spoluprace

ve vzdélavani a odborné pfipravé (ET 2020) je zlepSit v Evropské unii
kvalitu a efektivitu investic do vzdélavani. Vysoce kvalitni vzdélavani je zcela zasadni
pro zaméstnatelnost, socialni soudrznost a celkovy hospodarsky a spoleCensky uspéch Evropy. Stav
vzdélavani je v8ak tfeba neustale monitorovat a zlepSovat, coz vyZaduje U€inné systémy zajiStovani

kvality na v8ech urovnich vzdélavani.

V kvétnu 2014 ministfi Skolstvi ¢lenskych statd EU uznali dllezitou ulohu mechanismu zajiStovani
kvality, jez institucim poskytujicim vzdélavani a odbornou pfipravu a tvircim vzdélavaci politiky
pomahaji pfi feSeni aktudlnich vyzev. Systémy zajiStovani kvality vSak musi byt zalozeny
na principech, které nezUstavaji u pouhého ,seznamu spinénych ukol(“: Musime podporovat kulturu
neustalého zvySovani kvality vyuky a ueni. Clenské staty jsou vyzyvany, aby tuto kulturu rozvijely
a prosazovaly a zajistily transparentnost vysledkd hodnoceni kvality — Evropska komise se zavazala

tento proces posilit podporou vzajemného uceni v této oblasti.

V této souvislosti mé velmi té&Si, Ze Vam mohu pfedstavit druhou publikaci Eurydice vénovanou
evaluaci Skol: ZajiStovani kvality ve vzdélavani — politika a pristupy v oblasti evaluace $kol v Evropé.
Tato publikace poskytuje uceleny obraz o tom, jak 32 evropskych zemi hodnoti kvalitu svych Skol.
Zprava srovnava pojeti, organizaci a ulohu externich a internich systému evaluace Skol a sou¢asné

analyzuje konkrétni postupy, nastroje, kvalifikaci hodnotiteld a vyuziti vysledka.

Publikace je cennym pfispévkem do debaty o zajiStovani kvality Skol. Na zakladé udaju
shromazdénych prostfednictvim sité Eurydice poskytuje evropskou srovnavaci analyzu i podrobné
profily jednotlivych zemi, pfinasi bohaté informace a ukazuje rozmanitost a dynamiku této oblasti.
Vyplyva z ni, Zze se evaluace Skol na evropské urovni stale vyviji a sméfuje ke vSeobecné&jSimu

a komplexnimu pfistupu zaloZzenému na dialogu.

VSem, kdo navrhuji nebo realizuji vzdélavaci politiku spojenou s evaluaci Skol, doporucuiji,
aby publikaci dobfe zuzitkovali pfi pfipravé koncepci, analyze systémua a hodnoceni pfistupl. Jsem

presvédcen, Ze tato publikace bude prospésna pro budouci praci v Evropé.

Tibor Navracsics

Komisaf pro vzdélavani, kulturu, mladez a sport
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HLAVNi POZNATKY

Zvysovani kvality vzdélavani a odborné pripravy je stéZejnim tématem politické debaty o vzdélavani
na narodni i evropské uUrovni. Na evropské Urovni se obecné uznava potfeba koncepci a systému
zacilenych na zajiStovani a zvySovani kvality vzdélavani. Vroce 2014 Rada vyzvala Evropskou
komisi, aby posilovala vzajemné uceni a podporovala Clenské staty pfi vytvareni vlastnich opatfeni
pro zajistovani kvality (1). Tato zprava pfinasi prehled evaluace $kol v jednotlivych evropskych zemich
i souhrnné srovnani, jejim cilem je podpofit sdileni poznatkli o moznostech zkvalithiovani vzdélavacich
systém(l. Zabyva se evaluaci Skol uskutec¢riujicich povinnou $kolni dochazku (povinné vzdélavani
s plnou dochazkou) ve vSech c¢lenskych statech EU, na Islandu, v Norsku, Byvalé jugoslavské
republice Makedonii a Turecku.

Evaluace Skol se provadi za u¢elem monitorovani nebo zlepSeni kvality Skoly jako celku. Evaluace
Skol se muze tykat Siroké Skaly €innosti Skoly, zahrnujicich vyuku a uceni a/nebo veSkeré aspekty
fizeni Skoly. Existuji dva hlavni typy evaluace 3kol: externi evaluace, jiZz provadé&ji hodnotitelé,
ktefi nejsou zaméstnanci pfislusné Skoly, a interni evaluace, provadéna predevSim jejimi
zameéstnanci.

Evaluace skol je v Evropé velmi rozSifenou cestou k zajiStovani kvality. Ve 26 zemich se provadi
jak externi, tak interni evaluace. Situace v zemich, ve kterych evaluace $kol nepfedstavuje dulezity
prvek systému zajistovani kvality, by vS8ak neméla byt mylné vykladana. Evaluace Skol je jednou
z moznych metod zajiStovani kvality, jez se Casto uplatiiuje spolecné s dalSimi postupy, jako je
napfiklad monitorovani celého vzdélavaciho systému nebo hodnoceni ugiteld. V zemich, kde neni
evaluace s$kol pfili§ rozvinuta, se mizZze ve velké mife provadét celkova evaluace vzdélavaciho
systému, evaluace zabezpe€ovani vzdélavani organy mistni spravy nebo hodnoceni jednotlivych
ucitell.

Tato zprava zkouma vyznamné znaky struktury a organizace externi a interni evaluace skol v Evropé
ve Skolnim roce 2013/14. Nize jsou uvedeny hlavni poznatky této analyzy, iniciativy na narodni urovni,
které by mohly byt podnétné pro budouci vyvoj politiky v ostatnich evropskych zemich, uvahy
o riznych modelech odpovédnosti Skol identifikovanych vramci analyzy. Pokud je to mozné,
upozorfiuji nize uvedené zavéry také na vyvoj v obdobi od prvni zpravy sité Eurydice (2) na stejné
téma (2004).

EXTERNI EVALUACE SKOL

Externi evaluace Skol se jako pfistup k zajistovani kvality Siroce vyuzivala jiz v prvnim desetileti
21. stoleti (Eurydice, 2004) a od té doby byla zavedena nebo se na pilotni bazi zavadi v nékterych
dalSich zemich. Francouzské spolecenstvi Belgie v roce 2007 a Némecky mluvici spole€enstvi Belgie
vroce 2009 rozsifily zabér svych systéml evaluace, které byly predtim zaméfeny na jednotlivé
usitele. Dale Dansko a Svédsko, kde spodival systém evaluace predevsim na organech mistni
spravy (3), posilily od roku 2006, resp. 2003 roli centralnich organu v externi evaluaci Skol. Mimoto
Itdlie a Madarsko, v nichZ evaluace S$kol dfive nebyla vyznamnym prvkem zajiStovani kvality
vzdélavani, zavadéji na pilotni bazi komplexné&jsi pfistupy.

() Viz Zavéry Rady ze dne 20. kvétna 2014 o zajistovani kvality na podporu vzdélavani a odborné pripravy, UF. vést.. C 183,
14. 6. 2014.

(2) Eurydice, 2004. Evaluace skol poskytujicich povinné vzdélani v Evropé. Brusel: Eurydice.

(®) Organy mistni spravy jsou odpovédné za evaluaci vzdélavani poskytovaného subjekty v jejich plisobnosti a samy jsou
hodnoceny Ustfednimi organy Skolské spravy nebo jejich agenturami.
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Ve vétsiné zemi za externi evaluaci $kol odpovida inspektorat na centralni turovni

Ve 27 z 31 vzdélavacich systém, ve kterych se provadi externi evaluace, za jeji vykon odpovida
organ na centralni/nejvy$Si drovni, Casto nazyvany inspekcel/inspektorat®. V Dansku, Litvé
a na Islandu odpovédnost za externi evaluaci sdili centralni a regionalni ¢i mistni Uroven. V Estonsku,
Madarsku, Rakousku, Polsku a Turecku jsou realizaci evaluace Skol povéfeny regionalni
nebo subregionalni organy, a stupen standardizace se vdlsledku toho u jednotlivych
decentralizovanych subjektl lisi. V Estonsku, na Slovensku, ve Spojeném kralovstvi (Anglie, Wales
a Skotsko) a v Byvalé jugoslavské republice Makedonii vedle hlavniho pfistupu, kdy externi evaluaci
provadi organ na centralni (nebo regionalni) urovni, pini urcité evaluacni povinnosti vuci Skolam,
které spravuji, organy mistni spravy nebo zfizovatelé Skol regionaini Urovné.

Ve vétsiné zemi musi mit uchazecéi o misto inspektora pedagogickou kvalifikaci a urcity pocet let
odborné praxe ve $kolstvi jako ugitel nebo v Fidici funkci. Ve dvanacti zemich se mohou stat externimi
hodnotiteli uchazeci s SirSim rozsahem kvalifikaci dosazenych napfiklad v oblasti pedagogiky,
vyzkumu nebo psychologie, ale i s riznorodéjSimi profesnimi zkuSenostmi. Je zajimavé, Ze nékteré
zemé (napf. Itdlie a Island) zapojeni osob s odbornymi znalostmi ziskanymi mimo Skolstvi,
napfiklad v oblasti vyzkumu evaluace, pfimo pozaduji a povazuji to za pfinos pro tym externich
hodnotitel(.

Kritéria pouzivana pfi externi evaluaci Skol jsou ¢asto vysoce standardizovana

Ve vétSiné pfipadl se externi evaluace Skol zaméfuje na Siroky okruh cCinnosti Skoly, zahrnujici
vzdélavaci Cinnost a aspekty Fizeni Skoly, vysledky zak( i dodrzovani predpisu. Jako pomiicka
pro praci hodnotitell je k dispozici centralné stanoveny ramec, jenz strukturované a jasné popisuje
nejen to, na co se ma externi evaluace zaméfit, ale také standardy, podle nichz se pozna ,dobra“
Skola.

Tomuto modelu v rizné mife neodpovida dvanact vzdélavacich systému(. Nékteré pfistupy k externi
evaluaci Skol se zaméfuji jen na specifické aspekty fungovani Skoly, jako je napfiklad dodrzovani
predpist (Estonsko, Slovinsko a Turecko) nebo ,uroveri studia“® (tymy vyucujicich pro danou
vzdélavaci oblast) (Francouzské spolecenstvi Belgie). Ve Francii, se inspekéni systém zaméfuje
na jednotlivé Skolni pracovniky, neexistuje zadny standardizovany dokument ur€ujici obsah a postupy
externi evaluace $kol. Ve Svédsku mé inspektorat autonomii pfi stanoveni kritérii evaluace a vychazi
pfi tom ze zakona o vzdélavani, Skolskych predpist a vzdélavacich programl povinného vzdélavani.
V Dansku prabéh externi evaluace zvelké ¢&asti navrhuji jednotlivé obce s podporou organu
na centralni drovni.

Prubéh evaluace Skol poskytuje pomérné jednotny obrazek

| pfes rozdily v rozsahu a Skale hodnocenych aktivit je priibéh externi evaluace $kol v Evropé zalozen
na velmi jednotné struktufe o tfech krocich: 1) analyza, 2) navstéva a 3) zprava. Tato struktura
se uplatiuje u vSech zemi, ve kterych se externi evaluace provadi. Dale maji hodnotitelé ve vétsiné
vzdélavacich systéml k dispozici Siroky a pestry vybér nastrojli, které umozZnuji rozsifit zdroje
informaci, zintenzivnit dialog s pfisluSnymi aktéry a dospét k transparentnim zavérim zaloZzenym
na faktech. | kdyz existuji rozdily napfiklad v mife autonomie hodnotiteld pfi vybéru konkrétnich
nastroji nebo urcitého cile, k némuz jsou vyuzivany, obecné se zde objevuje uceleny obraz,
ktery nam ukazuje existenci stabilni struktury a adekvatnich nastrojd.



Hlavni poznatky

Pristupy orientované na rizika a Sireni prikladd dobré praxe se pouzivaji ve velmi malém poctu
zemi

Analyza procesl externi evaluace odhalila také dva zajimavé postupy, jez se pouzivaji v nékolika
malo zemich: pfistup orientovany na rizika a na pfiklady dobré praxe.

e PfFistup orientovany na rizika byl v poslednich letech zaveden v Sesti vzdélavacich systémech
(Dansko, Irsko, Nizozemsko, Svédsko a Spojené kralovstvi (Anglie a Severni Irsko)). Ugelem této
metody je zaméfit praci hodnotitelt na Skoly, které nespliuji oéekavané standardy (Dansko, Irsko,
Nizozemsko a Spojené kralovstvi (Anglie)), nebo zvolit néktery z riiznych typt inspekce (Svédsko
a Spojené kralovstvi (Severni Irsko)). Uvedeny pfistup ma pfiznivy vliv na efektivitu,
a to jak z hlediska rozpoctu, tak z hlediska zaméreni pozornosti a zdrojli tam, kde jsou nejvice
potfeba, zavisi vSak na presnosti a relevanci zohlednénych ukazatel(. Navic posiluje u externi
evaluace zamérfeni na odhalovani nedostatkl a jako potencialni nezadouci vedlejSi u€inek muze
byt pfehlizena dobra praxe. Nicméné pfistup zalozeny na hodnoceni rizik a z ného vyplyvajici
mozné vysledky je tfeba dale zkoumat. Mohl by se stat oblasti, v niz by zemé& mohly spolupracovat
formou vzajemného uceni.

e V nékolika vzdélavacich systémech (Francie (ISCED 1), Litva, Polsko a Spojené kralovstvi (Anglie,
Wales a Severni Irsko)) je externi evaluace vyuzivana nejen k identifikaci nedostatk(l ve fungovani
Skol, ale také ke zviditelnéni téch Skol, které si vedou dobfe a dosahuji dobrych vysledku. Pfistup,
v némz externi evaluace slouzi jako nastroj k identifikaci a prezentaci pfikladid dobré praxe,
umoznuje shromazdovat a sdilet fakta o tom, co a za jakych podminek se osvédcilo na urovni
Skoly i vzdélavaciho systému. Navic zvétSuje rozsah externi evaluace a otevira cestu dalSimu
rozvoiji jejich funkci a plsobeni.

Zpusob vyuziti zjiSténi z externi evaluace odpovida rozdilnému pojeti odpovédnosti kol

Analyza koncepce a organizace externi evaluace vruznych vzdélavacich systémech ukazuje,
ze existuji rozdily v chapani odpovédnosti $kol. V souladu s Harrisem a Herringtonovou (2006) (4),
zde pouzivame rozliSeni mezi odpovédnosti vefejného sektoru a trznim pfistupem k odpovédnosti.
S pfihlédnutim k rozdilim mezi vzdélavacimi systémy v Evropé a ve Spojenych statech americkych
se dichotomie, tak jak ji vysvétluji tito autofi, na jednom konci vyznacduje systémy, ve kterych jsou
Skoly odpovédné pfimo vefejnosti, nebo, vypujcime-li si termin z ekonomie, trhu, na druhém konci
systémy, kde =za kvalitu vzdélavani odpovida stat nebo pfisluSsny organ vefejné spravy,
ktery tudiz musi zajistit, aby Skoly dodrzovaly stanovené standardy. Systém zaloZzeny na trznim
pFistupu ,poskytuje rodicim vétSi moznost volby Skoly, kterou budou jejich déti navstévovat® (Harris
a Herringtonova 2006, str. 221) a spousti trzni dynamiku, v niz Skoly musi podavat vykon a soupefit
0 zaky jak pestrosti nabidky, tak jeji kvalitou. Systém zaloZzeny na odpovédnosti vefejného sektoru
povéfuje odpovédné organy spravou nastrojll, které mohou mit dopad na vykon $koly. Uvedené
nastroje zahrnuji pobidky, sankce, pfidélovani financi v zavislosti na socio-ekonomickych ukazatelich
atd.

Dvéma zakladnimi pilifi systému zaloZzenych na trznim pfistupu jsou pfistup k informacim a svobodna
moznost volby na strané rodic¢l a zaku. V systémech zaloZenych na odpovédnosti vefejného sektoru
se rozdelovani zakd do Skol do znaéné miry Fidi pfedem definovanymi vSeobecné platnymi pravidly
a k informacim o kvalité Skoly musi mit v prvni fadé pfistup subjekty, které rozhoduji o celém systému.
Dvéma ukazateli, podle kterych se systémy fadi do jedné, nebo druhé kategorie, jsou:

(*) Harris, D. N. a Herrington, C. D., 2006. Accountability, Standards, and the Growing Achievement Gap: Lessons from the
Past Half-Century. American Journal of Education, 112(2), str. 209-238.
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1) zvefejfiovani zpravy z externi evaluace a 2) mira svobody rodi¢u/zak( pfi volbé Skoly (5). Zprava
zverejnéna v systému, ktery dava rodi¢iim a zakiim plnou miru svobody pfi vybéru Skoly, spousti trzni
dynamiku, v niZ se zprava, resp. systém externi evaluace umoznujici takovou zpravu vydat, stava
ucinnym faktorem, ktery muze ovlivnit volbu rodi¢li, a vyviji tak tlak na Skoly, aby zlepSovaly svuj
vykon. Naproti tomu v systému, v némz jsou zaci na Skoly rozfazovani podle pfedem definovanych
kritérii, jako je napfiklad spadova oblast, pfesouva zprava, ktera se nezvefejiiuje nebo SifFi
jen s omezenim, odpovédnost za vysledky $kol mezi povinnosti statu, jenZ je v dusledku odpovédny
za vzdélavani svych ob&anu a zlepSovani vykonu $kol.

Do trzné nastavenych systém( spadaji vzdélavaci systémy v Belgii (Vlamské spole¢enstvi), Irsku,
Litvé, Nizozemsku a Spojeném kralovstvi (Anglie, Wales a Severni Irsko). Naproti tomu ve &tyfech
zemich, a to ve Francii, na Kypru, ve Slovinsku a Turecku, jsou Skoly za své vysledky jednoznaéné
odpovédny predevsim statu. VSechny ostatni vzdélavaci systémy mohou byt zafazeny mezi tyto dva
poly bez jasného pfiklonu k jedné nebo druhé varianté. V nékterych zemich jsou sice zpravy vefejné
pristupné, ale rodi¢e a zaci maji jen velmi omezenou nebo nemaiji vibec zadnou moznost volby Skoly
(napf. Estonsko, Polsko, Portugalsko a Island), zatimco v jinych zemich, ve kterych maji rodi¢e a zaci
znacnou nebo neomezenou moznost volby Skoly, nejsou informace o kvalité daného zafizeni vefejné
dostupné (napr. Belgie (Francouzské spoledenstvi), Italie, LotySsko a Spanélsko), takze ob&ané jsou
pfi tvorbé svého nazoru na kvalitu $koly odkazani na neformalni sité rodi¢t a zakd.

INTERNiI EVALUACE SKOL

Vyznam interni evaluace S$kol v Evropé se za posledni desetileti zvySil. Od zacatku 21. stoleti
se ve 12 vzdélavacich systémech status interni evaluace posunul od ¢innosti pdvodné doporucované
nebo mozné k Cinnosti povinné (6). V soucCasnosti pfedpisy na centralni/nejvyssi urovni v 27 zemich
stanovuji, Ze interni evaluace je povinna. V zemich, ve kterych povinna neni, je obvykle doporucena.
Jedinymi zemémi, ve kterych interni evaluace neni pro 3$koly povinna ani doporu€ovana,
jsou Bulharsko a Francie, pfi€¢emz ve Francii to plati pouze pro primarni Skoly.

Organy na centralni/nejvyssi urovni v jednotlivych zemich zasahuji do struktury interni evaluace
riznou mérou

NezuUstane-li jen u obecného konstatovani, Ze interni evaluace se od $kol oCekava témér vSude,
ukaze se, Ze koncepce jeji realizace se velmi lisSi a vmnoha pfipadech je Skoldm v této véci
ponechana autonomie.

Zemég, ve kterych Skoly musi pouzit stejny ramec jako externi hodnotitelé (Rumunsko a Byvala
jugoslavska republika Makedonie) &i specificky ramec pro autoevaluaci (Recko) nebo kde je obsah
zpravy o interni evaluaci predepsan legislativou (LotySsko a Slovensko), jsou spiSe vyjimkou.
Ve Spojeném kralovstvi (Skotsko) pfijaly vSechny Skoly stejny ramec, ktery pouzivaji externi
hodnotitelé, na zakladé celostatniho konsensu.

VétSina vzdélavacich systému nema predpisy upravujici, kdo se ma ucastnit procesu interni evaluace.
Mazeme je rozdélit do dvou hlavnich skupin: 16 systém(O vyzaduje ucast SirSiho okruhu
zainteresovanych osob, vcetné zaku a/nebo rodi¢d, zatimco 7 systém( upravuje pouze UcCast
zaméstnancu $koly. OvSem ve druhém pfipadé mulze byt zapojeni jinych zainteresovanych osob
doporuceno.

(°) Obr. 5B str. 35, EACEA/Eurydice/Eurostat 2012. Key Data on Education in Europe 2012 Edition. Brusel: EACEA P9
Eurydice.

(®) Estonsko (20086), Irsko (2012), Recko (2013/14), Chorvatsko (2008), ltalie (2011), Lucembursko (2009), Madarsko (2011),
Rakousko (2012), Portugalsko (2002) a Spojené kralovstvi (Severni Irsko (2010) a Wales (2010)).
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Hlavni poznatky

Zpusob vyuziti vysledkl interni evaluace na urovni Skoly je do znaéné miry ponechan
na zaméstnancich Skoly. Organy Skolské spravy zpravidla vydavaji jen obecna vyjadieni k vyuziti
zjisténi z interni evaluace pro ucely zvySovani kvality Skol. Ve 12 vzdélavacich systémech v8ak Skoly
musi pouZzit zjisténi z interni evaluace k vypracovani strategického dokumentu stanovujiciho opatfeni
ke zlepéem’(7). Zvetejnéni vysledk( interni evaluace je vyzadovano jen v Irsku, Recku, Loty$sku,
Nizozemsku, Rumunsku, na Slovensku, na Islandu a v Byvalé jugoslavské republice Makedonii.

Témér vSechny zemé poskytuji Skolam pro ucely interni evaluace podplrna opatreni a nastroje

Bez ohledu na to, zda je autoevaluace povinna nebo doporu¢ena, mohou vSechny skoly (s vyjimkou
téch v Bulharsku) vyuZit pfinejmensim jedno podpurné opatfeni (Casto je jich nékolik) jako pomoc
pfi interni evaluaci. Tato opatfeni zahrnuji: specialni Skoleni k interni evaluaci, vyuziti koncep&nich
ramcu pro externi evaluaci, indikatory umoznujici Skolam srovnani s jinymi Skolami, specialni navody
a prirucky, online féra, poradenstvi od externich odbornikd a finanéni podporu.

Zatimco v Belgii (VIamské spoledenstvi), Némecku, Estonsku, Irsku, Spanélsku, Litvé, na Malté,
v Rakousku, Polsku, Rumunsku a Spojeném kralovstvi maiji Skoly k dispozici pét &i vice druhud riznych
podpurnych opatfeni, v jinych zemich je jich ponékud méné. Belgie (Francouzské spole€enstvi)
napriklad pouziva pouze indikatory umoznujici Skolam srovnani s jinymi Skolami. Na Kypru (pouze
uroven ISCED 2) a v Nizozemsku mohou $koly vyuzit jako pomucku pro interni evaluaci ramec externi
evaluace, ale jina podpurna opatfeni jiz k dispozici nemaji.

Nejobvyklejsim zplsobem podpory $kol pfi interni evaluaci je v Evropé nabidka navodl a pfirucek.
Navody a pfiruCky pro interni evaluaci poskytuji vSechny vzdélavaci systémy s vyjimkou Belgie
(Francouzské a Némecky mluvici spolegenstvi), Francie (ISCED 1), Kypru, Madarska (%), Nizozemska
a Byvalé jugoslavské republiky Makedonie. Na druhou stranu nejméné dostupnym podplrnym
opatfenim je finanéni podpora, jiZz nabizi pouze Spanélsko a Chorvatsko.

V roce 2004 Skolam pouze Ctvrtina zemi umoznovala pouzit indikatory, jako jsou napfiklad vysledky
zakul v testech, aby mohly srovnat svUj vykon s jinymi Skolami plsobicimi v podobnych podminkach
nebo s celostatnimi pramérnymi hodnotami (9). V souCasnosti se to déje ve dvou tfetinach
vzdélavacich systémU( a tyto ukazatele jsou v Evrop& druhym nejroz$ifenéjSim nastrojem pro ucely
interni evaluace. Tento trend souvisi s tim, Ze v poslednich letech byly v mnoha zemich zavedeny
mechanismy povinného celostatniho testovani a Ze v fadé zemi jsou jednotlivym Skoldm poskytovany
jejich souhrnné vysledky v testech (°).

VZTAH MEZI INTERNi A EXTERNi EVALUACi SKOL

V 31 vzdélavacich systémech provadéji Skoly interni evaluaci a zaroven jsou kontrolovany externimi
hodnotiteli. Jednou z rozSifenych forem vzajemné zavislosti téchto dvou procesu je vyuziti zjisténi
z interni evaluace externimi hodnotiteli. Ve dvou tfetinach vzdélavacich systém, v nichz vedle sebe
existuje externi i interni evaluace, jsou zjiSténi z interni evaluace soucasti informaci, které se analyzuji
v pfipravné fazi externi evaluace. Zjisténi zinterni evaluace spolu s ostatnimi zdroji informaci
externim hodnotiteldm ¢€asto umoziuji vypracovat profil Skoly, kterou se chystaji navstivit,

() Belgie (Némecky mluvici spole¢enstvi), Estonsko, Irsko, Spanélsko, Lucembursko (ISCED 1), Rakousko, Spojené kralovstvi
(Severni Irsko a Skotsko) a Island.

(8) Organ Skolské spravy pfipravuje pfirucku autoevaluace pro skoly.

Brusel: EACEA P9 Eurydice.
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ZajiStovani kvality ve vzdélavani: politika a pfistupy v oblasti evaluace $kol v Evropé

a lépe zacilit svoji Cinnost. Externi hodnotitelé zjisténi z interni evaluace obvykle nezohlednuiji,
pokud ma odliSny ucel a rozsah &i pokud neni povinna anebo jesté neni plné implementovana.

Interni evaluace Skol mUze mit rizné charakteristiky a mize byt procesem vyrazné formovanym
strategii ,shora dol(“ nebo byt zalozena spi$e na principu ,zdola nahoru® (”). V prvnim pfipadé jsou
kritéria, postupy nebo referenéni materialy, jimiz se evaluace fidi, stanoveny centralné. Takovy pfistup
je mimoradné uzite¢ny, je-li interni evaluace mj. také zdrojem informaci pro externi hodnotitele. Mize
a tak omezit moznosti zlepsit poskytované vzdélavani. Naproti tomu pfistup ,zdola nahoru® odpovida
vice logice participace. Umozfiuje zaméstnanctim Skoly pfizpUsobit kritéria interni evaluace a procesy
vlastnim potifebam, aniz by ztraceli ze zfetele mistni a celostatni cile. Tento pfistup umoznuje
hodnotitelim soustfedit se na cile a procesy, a to diky plnému pfeneseni odpovédnosti za vymezeni
hodnocenych témat na aktéry, ktefi maji nejblize k hodnocenym cinnostem. Tento pfistup je schopen
probouzet v lidech sdilenou odpovédnost za zlepSeni, ktera maji byt na zakladé zjisténi evaluace
provedena. Odbornici vSak poukazuji také na nékteré slabiny tohoto pfistupu, napfiklad
nekompetentnost hodnotitell nebo problém uvést v soulad rozmanita stanoviska pfi rozhodovani
o opatienich ke zlepseni ('?).

Organy Skolské spravy ovliviiuji obsah interni evaluace riznym zpuUsobem, napfiklad vydavaji
doporuceni, aby hodnotitelé pouzivali pfedem stanoveny seznam kritérii, poskytuji ndvody a pfirucky
nebo vytvareji a Sifi indikatory umoznujici Skolam srovnani s jinymi Skolami. Doporuc€eni k obsahu
interni evaluace sice existuji ve vétsiné pfipad(, jen vzacné vSak organy skolské spravy plné stanovu;ji
pribéh evaluace, a pokud predpisy Skolam ukladaji povinnost pouzivat stejna kritéria jako externi
hodnotitelé, kritéria se urlitym zplsobem upravuji. V Rumunsku je napfiklad Skolam doporucéeno,
aby k celostatnim standardim doplnily vlastni oblasti, na které se chtéji pfi interni evaluaci zaméfit.
Evropské zemé tudiz maji tendenci nechavat prostor pro participativni pfistupy k interni evaluaci typu
,zdola nahoru“. Toto zaméfeni se do jisté miry odrazi také v nékterych postupech externi evaluace,
napfiklad prostfednictvim dialogu pfi pfipravé zavérecné hodnotici zpravy externimi hodnotiteli
a zaméstnanci Skoly nebo zapojenim zaku, rodi€d a mistni komunity do externi evaluace.

(') Eurydice, 2004. Evaluace $kol poskytujicich povinné vzdélani v Evropé. Brusel: Eurydice.

(**) Dupriez, V., Franquet, A., 2013. L'évaluation dans les systémes scolaires: au-dela d'un effet miroir? In: V. Dupriez, dir.
L'évaluation dans les systemes scolaires. Accommodements du travail et reconfiguration des professionnalités. Brusel:
De Boeck, str. 21-34.
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uvoD

Vysoce kvalitni systémy vzdélavani a odborné pfipravy maji zasadni vyznam, nebot poskytuji mladym
lidem odpovidajici poznatky a dovednosti, ¢imZ podporuji socialni a hospodaisky rozvoj v Evropé.
ZvySovani kvality vzdélavani a odborné pfipravy je trvalym tématem politické debaty o vzdélavani
na narodni Urovni i na urovni EU, jak otom sv&d¢i spolecné a sdilené cile pro vzdélavaci systémy
obsazZené v evropském strategickém ramci pro spolupraci v této oblasti (1).

Na evropské urovni je obecné uznavana potfeba systéml a koncepci zaméfenych na zajistovani
a zvySovani kvality vzdélavani. Doporuceni Evropského parlamentu a Rady zroku 2001 silné
zduraznilo, Ze je duleZité rozvijet evaluaci kvality $kol (°). Rada pak v nasledujicich letech opakované
pfipominala vyznam monitorovani a evaluace kvality vzdélavani (3). Vroce 2014 Rada vyzvala
Evropskou komisi, aby posilovala vzajemné uceni a podporovala Clenské staty pfi vytvareni opatfeni
pro zajidtovani kvality (*).

Tato zprava prinasi prehled a porovnani struktury, cild a zpUsobu realizace evaluace $kol
v jednotlivych evropskych zemich s cilem podpofit sdileni poznatk( a pfistupl k zajiStovani kvality
v evropskych vzdélavacich systémech.

ZAMERENIi ZPRAVY: EVALUACE SKOL

Zajistovanim kvality ve vzdélavani lze rozumét koncepce, postupy a metody vytvofené k dosazeni,
udrzeni nebo zvy3eni kvality v urCitych oblastech, které se opiraji o evaluaci. ,Evaluaci“ se obecné
rozumi proces systematické a kritické analyzy definovaného subjektu, jenz zahrnuje shromazdovani
odpovidajicich udaju a je zavrS§en vyhodnocenim situace a/nebo doporu¢enimi ke zlepSeni. Evaluace
se mlze zaméfit na rlizné subjekty: na Skoly, feditele Skol, ucitele a ostatni pedagogické pracovniky,
programy, organy mistni spravy nebo vykonnost celého vzdélavaciho systému.

Z celé oblasti zajisStovani kvality se v této zpravé zaméfujeme na evaluaci Skol poskytujicich povinné
vzdélavani. V navaznosti na koncep&ni ramec stanoveny v pfedchozi studii sité Eurydice na stejné
téma (2004) (°) evaluaci $kol rozumime evaluaci zabyvajici se innostmi pracovniki $kol jako celého
kolektivu. Evaluace tohoto typu monitoruje nebo se snazi zlepSit celkovou kvalitu Skoly a vysledna
zZjisténi jsou prezentovana v souhrnné zpravé, ktera neobsahuje hodnoceni jednotlivych ugitelU.

() Viz Zavéry Rady ze dne 12. kvétna 2009 o strategickém ramci evropské spoluprace v oblasti vzdélavani a odborné pfipravy
(,ET 2020%), UF. v&st. C 119, 28.5.2009, str. 2.

(2) Doporuceni Evropského parlamentu a Rady ze dne 12.Unora 2001 o evropské spolupraci pfi hodnoceni kvality
vzdélavaciho systému, UF. vést L 60, 1.3.2001, str. 51.

(3) Viz Zavéry Rady a zastupcu viad Clenskych statl zasedajicich v Radé o efektivité a rovném pfistupu ve vzdélavani
a odborné pripravé, UF. vést. C 298, 8.12.2006, str. 3; Zavéry Rady ze dne 12. kvétna 2009 o strategickém ramci evropskeé

spoluprace v oblasti vzdélavani a odborné pripravy (,ET 2020%), UF. vést. C 119, 28.5.2009, str. 2.

(4) Viz Zavéry Rady ze dne 20. kvétna 2014 o zajistovani kvality na podporu vzdélavani a odborné pripravy, UF. vést. C 183,
14.6.2014, str. 30.

(°) Eurydice, 2004. Evaluace $kol poskytujicich povinné vzdélani v Evropé. Brusel: Eurydice.
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Evaluace skol se muze tykat Siroké $kaly ¢innosti $koly, zahrnujicich vyuku a u¢eni a/nebo veskerych
aspektl fizeni Skoly. Tato zprava se zabyva pfedevSim pfistupy zaméfenymi na vzdélavaci €innost
a fizeni Skoly. Nezahrnuje evaluaci $kol provadénou uzce specializovanymi odborniky a zaméfenou
na specifické oblasti (UCetnictvi, hygiena, bezpecénost, archivace atd.).

Evaluace $kol muzZe byt externi, nebo interni. Externi evaluaci provadéji hodnotitelé, ktefi nejsou
zameéstnanci prislusné Skoly, Casto spadaji pod inspekéni organ a podavaji zpravu organim
odpovédnym za vzdélavani. Interni evaluaci provadéji pfedevSim zaméstnanci dané Skoly (6).
Do externi i interni evaluace mohou byt zapojeny také dal$i zainteresované osoby ve vztahu ke Skole,
napfiklad zaci, rodi¢e nebo ¢lenové mistni komunity.

K tomu, Ze se evaluace Skol v Evropé stala Siroce rozSifenym zpusobem méfeni a zvySovani kvality
vzdélavani, pfispélo nékolik faktorl (7). Tendence k decentralizaci vzdélavacich systému,
jez se zacCaly prosazovat od osmdesatych let 20. stoleti, spolu s posilenim tradi¢ni autonomie
na mistni a Skolni Urovni v nékterych dalSich zemich vedly k tomu, Ze organy mistni spravy a Skoly
se ukazaly byt kliCovymi aktéry vzdélavaci politiky. V fadé zemi byly Skolam svéfeny rozhodovaci
pravomoci v oblasti fizeni lidi a zdroja i obsahu poskytovaného vzdélavani. Nékdy byla
s touto autonomii spojena odpovédnost za stanoveni strategickych planu zlepSovani a dalSiho rozvoje
poskytovaného vzdélavani. Reformy posilujici autonomii $kol pfipravily cestu pro pfenos odpovédnosti
od organ( Skolské spravy na jednotlivé skoly.

Vyznam evaluace Skol ve vzdélavacich systémech se v jednotlivych zemich lisi. Kazda zemé
si vytvafi kulturu evaluace zaméfenou na jiné aspekty. Evaluace $kol je pouze jednim z aspektl
systému zajistovani kvality, které mohou byt vice ¢ méné rozvinuty podle toho, o kterou zemi
se jedna. Pro predstavu otom, jak evaluace 3Skol souvisi s celkovym systémem evaluace,
v této zpravé uvadime profily jednotlivych zemi, obsahujici popis dal$ich pfistupu, které se pouzivaji
v oblasti zajiStovani kvality.

Profily jednotlivych zemi také poskytuji prostor pro popis systémi zajiStovani kvality v zemich,
které nemaji systém externi, a nékdy ani interni evaluace $kol, tj. Bulharsko, Chorvatsko, Recko, Kypr
(ISCED 1), Lucembursko, Finsko a Norsko. Pfi zajiStovani kvality mohou tyto zemé velkou mérou
vychadzet z monitorovani vzdélavaciho systému jako celku na zakladé vysledkG zaku
ve standardizovaném hodnoceni, zevaluace zajiStovani vzdélavani organy mistni spravy
nebo zindividuadiniho hodnoceni ucitell. Ve srovnavaci analyze jsou tyto zemé zminény
jen vyjimecné.

(®) Vyraz ,autoevaluace” se obvykle pouziva jako vieobecné oznadeni véech typti hodnoceni, jez se realizuji ve $kolach.
V zajmu objasnéni pojm( je tfeba upozornit na to, Ze je rozliSena autoevaluace (béhem niz hodnotitelé posuzuji spinéni

vlastnich Ukoll a povinnosti) a interni evaluace (pfi niz — bez ohledu na sbér udaji — vysledné hodnoceni formuluji

jednotlivci nebo skupina osob — zaméstnancti nebo Z&ka $koly). Pro tdely této studie se jako interni evaluace” oznaduji
vesSkera hodnoceni, ktera provadi samotna skola.

(') Viz Eurydice, 2007. Autonomie $kol v Evropé. Politicka a realizaéni opatfeni. Brusel: Eurydice.
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Uvod

CiLE A OBSAH ZPRAVY

Hlavnim cilem této zpravy je podat pfehled o vyvoji a organizaci evaluace Skol v Evropé. Poukazuje
také na obvyklé charakteristiky, tendence a narodni iniciativy, které by mohly byt inspirativni
pro budouci vyvoj politiky v ostatnich evropskych zemich.

Zprava se sklada ze tfi hlavnich ¢asti: struéné srovnavaci analyzy, profilt jednotlivych zemi a glosare.
Srovnavaci analyza zkouma hlavni charakteristiky organizace externi a interni evaluace skol.

Prvni kapitola se zabyva externi evaluaci Skol. Ukazuje, ve kterych zemich se tento pfistup pouziva,
a stru¢né se zabyva situaci v ostatnich zemich. Dale se vénuje témto hlavnim tématim:

e typ organu, ktery je odpovédny za externi evaluaci $kol;
e zaméfeni evaluace a kritéria, podle kterych jsou $koly posuzovany;

e postupy pouzivané v prubéhu evaluace (napf. navstéva Skoly, hospitace ve tfidé, hodnoceni rizik,
konzultace se zainteresovanymi osobami atd.) a zpracovani hodnotici zpravy;

o mozné vysledky externi evaluace skol;
o Sifeni vyslednych zji§téni evaluace;
e zakladni kvalifikace a odborna praxe pozadovana od externich hodnotitelU.

Stejné jako kazdy proces evaluace, zahrnuje i externi a interni evaluace Skol podobné faze,
véetné shromazdovani ddajd a vypracovani posudku na zakladé dohodnutych kritérii.
AvSak vzhledem k autonomii $kol nebo organd mistni spravy voblasti interni evaluace
se pfi tomto typu evaluace shromazduji informace v omezené&jSim rozsahu nez u evaluace externi.

Druha kapitola, jez se vénuje interni evaluaci $kol, se zabyva témito hlavnimi tématy:
o oficialni pozadavky na interni evaluaci, kterymi se Skoly musi Fidit;
e zapojeni rodi€u, zakd a dalSich zainteresovanych osob do interni evaluace;

e r0zné nastroje a podpurna opatreni, které organy Skolské spravy poskytuji Skolam pro realizaci
interni evaluace;

e vyuziti vysledku interni evaluace ve Skole a na vys$Sich spravnich arovnich, v€etné vyuziti pro ucely
externi evaluace.

Profily jednotlivych zemi (pozn. red.: Dostupné v anglickém originale studie.) poskytuji prehled
hlavnich charakteristik pristupu kazdé zemé k externi a interni evaluaci $kol i pfistupl v ostatnich
oblastech zajistovani kvality. Soucasti je také privodce profilem zemi.

Glosar obsahuje definice vSech specifickych pojmu pouzitych ve zpravé.
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ROzSAH ZPRAVY A INFORMACNIi ZDROJE

Zprava podava prehled systémul evaluace $kol na primarni a (nizSi a vysSi) sekundarni uUrovni
povinného véeobecného vzdélavani s pinou dochazkou (°).

Zprava zahrnuje u vSech zemi vefejné Skoly. Soukromé Skoly do ni nejsou zahrnuty s vyjimkou
vefejné dotovanych soukromych Skol v malém poctu zemi, a to v Belgii, Irsku, Nizozemsku
a Spojeném kralovstvi (Anglie), ve kterych tyto Skoly navstévuje velka Cast zaka. Vefejné dotované
soukromé Skoly jsou $koly, jejichz zakladni financovani zajistuje vice nez z poloviny verejny rozpocet.
Referenénim rokem je Skolni rok 2013/14. Zprava zahrnuje vSechny c&lenské staty EU, Island,

Byvalou jugoslavskou republiku Makedonii, Norsko a Turecko .

Informace byly shromazdény pomoci dotaznikd a $ablon pro profily zemi, které na narodni drovni
vyplnili odbornici a/nebo z&stupci sité Eurydice. Zékladnim zdrojem informaci jsou oficidlni dokumenty
vydané organy Skolské spravy na centralni/nejvyssi arovni.

(8) Podrobné informace o povinném primarnim a sekundarnim vS§eobecném vzdélavani v jednotlivych zemich naleznete
v publikaci: Structures of European education systems 2014/15, jez je dostupna na strance
http://eacea.ec.europa.eu/education/eurydice/facts and_figures en.php#diagrams

(®) Nasledujici zemé ze sité Eurydice se této zpravy nezldastnily: Bosna a Hercegovina, Lichtenstejnsko, Cerna Hora
a Srbsko.
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KAPITOLA 1: EXTERNI EVALUACE SKOL

Externi evaluace Skol je v Evropé dobfe zavedeny pfistup k zajiStovani kvality. Jak bylo jiz
v této zpravé definovano (viz Uvod), provadéji ji hodnotitelé, ktefi nejsou zaméstnanci dané $koly,
a podavaji zpravu organim odpovédnym za vzdélavani. Externi evaluace $kol se zabyva cinnostmi
probihajicimi ve $kole bez pfipisovani osobni odpovédnosti jednotlivym zaméstnancim. U&elem
tohoto typu evaluace je monitorovani a zvySovani kvality $koly a/nebo vysledkd 2aka. Skala
hodnocenych aspektu se vSak v jednotlivych zemich liSi napfiklad v zavislosti na rozsahu autonomie
Skol.

V této kapitole je popsano, jak je externi evaluace $kol v Evropé organizovana. Oddil 1.1 pfinasi
celkovy obrazek o jejim postaveni v jednotlivych zemich. Oddil 1.2 pFedstavuje instituce a organy
Skolské spravy, které odpovidaji za jeji vykon. Oddil 1.3 rozebira kritéria, podle kterych se jednotlivé
Skoly posuzuji. Oddil 1.4 se vénuje procesu shromazdovani Udajl, vyvozovani zavéra a informovani
o vyslednych zjisténich. Oddil 1.5 popisuje rizné mozné vysledky externi evaluace $kol. Oddil 1.6
analyzuje, do jaké miry jsou zjisténi externich evaluaci Sifena. Oddil 1.7 se zabyva kvalifikaci
a odbornou praxi hodnotiteld.

1.1 Postaveni externi evaluace

Tento oddil podava obecny piehled o externi evaluaci v Evropé. Zabyva se také situaci v zemich,
ve kterych tento typ evaluace neni vyznamnym prvkem systému zajiStovani kvality.

Externi evaluace $kol je v Evropé velmi rozSifena. Provadi se v 31 vzdélavacich systémech 26 zemi
(viz obr. 1.1).

Obr. 1.1: Postaveni externi evaluace Skol podle predpisti na centralni/nejvyssi Grovni,
povinné vSeobecné vzdélavani s plnou dochéazkou, 2013/14

ISCED 1
. Externi evaluace $kol se provadi

cYy

Externi evaluace $kol je v pilotni fazi

I]:[l]] Externi evaluace $kol se viibec neprovadi

~ e Zdroj: Eurydice.

Poznamky k jednotlivym zemim

Francie: Centralni pfedpisy stanovuji, Ze je nezbytné provadét externi evaluaci, avSak nevnimaji ji jako systematicky
a pravidelny pristup. Systém inspekce se tradicné zaméfuje na jednotlivé pracovniky Skoly, coz stale tvofi vétSinovy
podil inspekéni €innosti.

Italie: Externi evaluace $kol se za¢ne v plném rozsahu zavadét od Skolniho roku 2015/16 po ukonceni pilotni faze.
Mad’arsko: V souCasnosti probiha tfilety pilotni projekt, jenz ma pfipravit zavedeni komplexni externi evaluace
(,pedagogicka/odborna evaluace®) vroce 2015, a to soubézné se stavajici externi evaluaci, pfi niz se kontroluje,
zda Skoly funguji v souladu s pravnimi predpisy.
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V sedmi vzdélavacich systémech Zadna centralni ustanoveni o externi evaluaci kol neexistuji.

V Chorvatsku neni externi evaluace $kol nebo ugiteld hlavnim tématem narodnich reforem
ani koncepci ve vzdélavani. Tak tomu bylo donedavna také v Bulharsku. Av8ak od roku 2012 do roku
2014 se realizoval novy projekt, jehoz cilem bylo pfipravit inspekéni systém. V navaznosti na tento
projekt pfipravuje Ministerstvo Skolstvi a védy novy zakon pro preprimarni a Skolni vzdélavani,
jenz zahrnuje vSeobecny inspekéni systém. Zakon by mohl byt pfijat v roce 2015.

V Recku, na Kypru (primarni vzdélavani) a v Lucembursku se externi evaluace, kterou provadi
inspektorat nebo ,Skolni poradci®, tyka hlavné ucitelt. ACkoliv se externi evaluace skol v téchto zemich
v urcité podobé provadi, ma velmi omezeny rozsah, nebot se vztahuje na specifické prvky, jako jsou
UCetnictvi, hygiena, bezpe&nost, archivace a dalsi zaleZitosti.

Ve Finsku neexistuji centralni pfedpisy o externi evaluaci Skol. Organy mistni spravy se vSak mohou
rozhodnout na Skolach, za které odpovidaji, tento pfistup uplatnit. Pravni pfedpisy o ,zakladnim
vzdélavani" se nezaméfuji na Skoly, ale na poskytovatele vzdélavani — zfizovatele (tj. obce v pfipadé
vefejnych Skol). Proto jsou v nich definovany spiSe prava a povinnosti poskytovatell nez Skol.
Poskytovatelé vzdélavani jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku nebo na regionalni Urovni. Dullezita
zjisténi z téchto externich evaluaci musi byt zvefejnéna. Formy a postupy evaluace na mistni arovni
predpisy nespecifikuji a ponechavaji poskytovatelim vzdélavani velkou miru volnosti. U&elem
evaluace je podpofit rozvoj vzdélavani a zlepsit podminky pro uceni.

V Norsku se externi evaluace provadéna narodnim inspektoratem zaméfuje na zajisténi souladu
¢innosti poskytovatelt vzdélavani (zfizovatell) na mistni Urovni se Skolskou legislativou. Inspektofi
zejména kontroluji, zda poskytovatelé vzdélavani dodrzuji svoji zakonnou povinnost zajistit, aby déti
a mladi lidé méli rovné pravo na vzdélavani bez ohledu na pohlavi, socialni a kulturni ptvod, bydlisté
nebo specialni potfeby. Skoly mohou byt pfipadné do procesu externi evaluace zapojeny formou
rozhovoru s kliCovymi osobami. Inspektofi se nicméné zamérfuji pfedevsim na zfizovatele $kol.

1.2 Organy odpovédné za externi evaluaci

Tento oddil se zabyva hodnoticimi organy odpovédnymi za vykon externi evaluace na Skolach.
Poskytuje informace, o jaky typ organu jde a na jaké spravni Urovni plsobi. Ukazuje také,
ve kterych zemich se na vykonu externi evaluace $kol podili vice organu.

Ve vétSiné vzdélavacich systémua (27 z 31, v nichz se externi evaluace $kol provadi) odpovida
za externi evaluaci Skol orgdn na centralni/nejvy3si urovni (viz obr. 1.2). Existuji dva hlavni typy
organu, jez jsou vice ¢ méné rovnomeérné zastoupeny. Prvnim znich je utvar centralniho
nebo nejvy$Siho organu Skolské spravy, obvykle oznacovany ,inspekcel/inspektorat‘, méné casto
,oddéleni evaluace®. Druhym z nich je samostatna instituce specializovana na inspekci skol.

V péti zemich je odpovédnost za vykon externi evaluace Skol v rizné mife decentralizovana,
na regionalni nebo subregionalni urovni.

V Estonsku ,statni dozor® nad Skolami provadi jménem Ministerstva Skolstvi a vyzkumu Skolska
oddéleni regionalnich viad. Pokud je v§ak vuci urcité Skole vznesena velmi vazna nebo neodkladna
stiznost, externi evaluace je v kompetenci oddéleni externi evaluace Ministerstva Skolstvi a vyzkumu.
V Madarsku za vykon inspekce na Skolach odpovidaji subregionalni jednotky madarské vefejné
spravy (vsystému kontroly dodrZzovani predpist i v systému pedagogické/odborné evaluace,
jenz je v soucasnosti v pilotni fazi) a fidi se pfitom pokyny ministerstva odpovédného za vzdélavani.
V Rakousku je dozor nad $kolstvim spolkovou zalezitosti a je rozdélen mezi devét spolkovych Uradi
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a fadu okresnich ufadu. Tyto Ufady pUsobi do jisté miry nezavisle na sobé. V Polsku externi evaluaci
Skol vykonavaji Ufady regionalniho inspektora (regionalni inspektoraty). Provadéji politiku Ministerstva
Skolstvi, ale zodpovidaji se vojvodovi, jenz ve vojvodstvich zastupuje predsedu vlady. V Turecku
odpovidaji za externi evaluaci 8kolska regionalni feditelstvi, zatimco koordinaci mezi nimi zajistuje
feditelstvi podpory a kontroly Ministerstva narodniho Skolstvi.

Obr. 1.2: Organy odpovédné za vykon externi evaluace Skol,
povinné v§eobecné vzdélavani's plnou dochazkou, 2013/14

ISCED 1 . Inspektorat nebo jiny organ
na centralni/nejvy$si Grovni
CY

Skolska oddgleni regionalnich

|:| organ(i / regionalni ¢i subregionalni
Ufady centralnich organt Skolské
spravy

. Organy mistni spravy

Externi evaluace Skol neexistuje /
H]]:l] neexistuji centralni pfedpisy
o externi evaluaci kol

N P, D Zdroj: Eurydice.

Vysvétlivky

Mapka znazorniuje organ nebo organy odpoveédné za vykon externi evaluace Skol. Nejsou v ni zahrnuty organy,
které maji pouze formalni odpovédnost.

Regionalni nebo subregionalni Ufady centralnich organd S$kolské spravy jsou administrativni jednotky
centralnich/nejvysSich organu plisobici na regionalni nebo subregionalni trovni.

Poznamky k jednotlivym zemim

Francie: Inspekce spada pod centralni organ Skolské spravy, ale inspektofi plsobi na mistni Grovni (primarni $koly)
nebo regionalni Urovni (sekundarni skoly).

Italie: Informace jsou zaloZeny na dvou pilotnich projektech (viz Profil zemé& — pozn. red.: Dostupny v anglickém
originale studie.).

Mad'arsko: Udaje se tykaji jak systému ,kontroly dodrzovani predpist®, tak i systému ,pedagogické/odborné evaluace®,
jenz je v soucasnosti v pilotni fazi (viz Profil zemé). Kromé& toho podle zakona o vSeobecném vzdélavani (2011, CXC)
mohou evaluaci $kol provadét také organy, které Skoly spravuji (organy mistni spravy).

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuiji,
a ucastnit se externi evaluace vzdélavaciho systému jako celku &i na regionalni dUrovni. Formy a postupy evaluace
na mistni Urovni pfedpisy nespecifikuji.

V Sesti vzdélavacich systémech (Estonsko, Slovensko, Spojené kralovstvi (Anglie, Wales a Skotsko)
a Byvala jugoslavska republika Makedonie) plni povinnosti v oblasti evaluace Skol, které spravuji,
organy mistni spravy nebo regionalni zfizovatelé Skol. Tyto pfistupy nejsou hlavnim pfedmétem
srovnavaci analyzy a dal3i oddily této kapitoly se jim nebudou vénovat.

V zavislosti na zemi jsou vl¢i sobé evaluace provadéna mistnimi organy Skolské spravy a hlavni
pfistup k externi evaluaci, tj. evaluace provadéna organem na centralni nebo regionalni Urovni,
v rizném vztahu z hlediska zaméfeni a cild. V Estonsku jsou statni dozor nad Skolami a evaluace
provadéna zfizovateli Skol zaméfeny shodné, tj. zabyvaji se souladem S$koly s pravnimi pozadavky
v riznych oblastech. Na Slovensku a v Byvalé jugoslavské republice Makedonii je rozsah evaluace
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provadéné organy mistni spravy uzSi nez u evaluace provadéné statni Skolni inspekci.
Zatimco Statni Skolni inspekce se na Slovensku zaméfuje pfedev8im na pedagogické aspekty
a dodrzovani predpisl, zfizovatelé Skol (obce nebo samospravné kraje) provadeéji financni audity
svych Skol a kontroluji dodrZzovani obecné zavaznych predpisG. V Byvalé jugoslavské republice
Makedonii se obce i Statni inspekce zamérfuji na uplatfovani predpisid ve Skolach. Inspektofi
navic hodnoti kvalitu a efektivitu vzdélavacich &innosti. Ve Spojeném kralovstvi (Anglie, Wales
a Skotsko) ma pfistup mistnich a centralnich organd do znac¢né miry shodné cile a zamérfeni,
ale lisi se pouzivané postupy a dusledky pro Skoly. Ve Spojeném kralovstvi (Anglie a Wales) jsou
mistni organy 3kolské spravy ze zakona povinny prosazovat ve Skolach, které spravuji, vysoké
standardy. Konkrétni evaluacni postupy nejsou pfedepsany a mistni organy Skolské spravy inspekci
zpravidla neprovadéji, i kdyz nékteré z nich vykonavaji navstévy ve Skolach v ramci své monitorovaci
¢innosti. Provéfuji vykon Skol zejména prostfednictvim udaji a vyhledavaji Skoly, které vyzaduji
zlepSeni a intervenci. Ve Spojeném kralovstvi (Skotsko) se pozaduje, aby organy mistni spravy
zvySovaly kvalitu vzdélavani poskytovaného ve Skolach, které fidi.

V Dansku, Litvé a na Islandu je odpovédnost za externi evaluaci sdilena centralni a mistni urovni.

V Dansku Narodni agentura pro kvalitu a dozor kazdoro¢né orientacné posuzuje vSechny Skoly
podle vybraného souboru ukazatell s cilem identifikovat nedostatky. Po skonceni této prvni faze
nesou hlavni odpovédnost za pfipadné nasledné kroky a opatfeni ke zlepSeni obce. Agentura mlze
od obci pozadovat, aby vypracovaly akéni plan k zajisténi zlepSeni vzdélavacich standardd
na Skolach.

V Litvé sdili odpovédnost za externi evaluaci Narodni agentura pro evaluaci Skol (NASE) a maijitel
(zfizovatel) Skoly, coz je bud obec, nebo centralni vlada (s vyjimkou soukromych Skol). Majitel iniciuje
a planuje externi evaluaci svych Skol, provadénou nasledné agenturou NASE, asistuje Skolam
pfed evaluaci a po ni a monitoruje jejich vykon po evaluaci.

Na Islandu provadi spole¢nou inspekci/evaluaci Institut pro testovani vzdélavani ministerstva
odpovédného za vzdélavani a mistni organy Skolské spravy, konkrétné vSech 74 mistnich organa.
Mésto Reykjavik provadi evaluaci svych Skol samostatné.

1.3 Pouziti koncepéniho ramce pro externi evaluaci

kritéria, ke kterym musi hodnotitelé pfihlédnout. Kritéria evaluace jsou tvofena dvéma slozkami:
parametrem (méfitelnym aspektem hodnocené oblasti) a pozadovanym standardem (referenéni
urovni, urovni vykonu nebo normou), vuci kterému se dany parametr hodnoti. Poskytuji (kvantitativni
a/nebo kvalitativni) zaklad, z néhoz se vychazi pfi formulaci posudku. Srovnavaci analyza ukazuje,
Ze ve vétsiné zemi externi hodnotitelé pouzivaji standardizovana kritéria stanovena organem
na centralni/nejvyssi Urovni a zaméfuji se na Siroké spektrum aktivit Skoly. Ve zbyvajicich zemich,
v nichZz nejsou kritéria evaluace standardizovana na centralni/nejvyssi drovni, se externi evaluace
obvykle zamérFuje na omezené mnozstvi aspektll €innosti Skoly nebo neni provadéna systematicky.
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Dvé tretiny vzdélavacich systému, v nichz je externi evaluace Skol zavedena, vytvofily strukturované
a standardizované koncep¢ni ramce stanovujici obsah a cile externi evaluace (viz obr. 1.3). V té&chto
zemich musi v8ichni externi hodnotitelé pouZzivat stejny ramec (nebo ramce). Tento pfistup se zacal
rozvijet v devadesatych letech 20. stoleti (1), v nékterych zemich byl zaveden az v novém tisicileti.
Napfiklad v Belgii (Némecky mluvici spolecenstvi) zvefejnili prvni dokument systematicky popisujici
soubor zakladnich znakl a standard( dobrych Skol (Orientaéni ramec kvality Skol (2)) v roce 2009.
Je vhodné zminit, Ze s povinnym pouzivanim centralné stanoveného ramce se mizeme setkat také
v zemich, ve kterych je odpovédnost za externi evaluaci decentralizovana na regionalni uroven,
tj. v Polsku a Rakousku (viz oddil 1.2).

Obr. 1.3: Opatieni na centralni/nejvyssi urovni ke stanoveni obsahu a kritérii externi evaluace $kol, povinné
vSeobecné vzdélavani s plnou dochazkou, 2013/14

. Konkrétni ramec s parametry

ISCED 1 a standardy

cYy

Konkrétni rémec s parametry,
ale bez standardu

|:| Seznam témat/ukazatelli ke zvazeni

Externi evaluace kol neexistuje /
ﬂ:ﬂ]] neexistuji centralni predpisy
o externi evaluaci Skol

Zdroj: Eurydice.

Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdorocné orientatné posuzuje vSechny Skoly podle konkrétnich
ukazatelu s cilem zjistit, kde je zapotfebi zlepSeni, a informovat o této skute¢nosti obce. Zbytek procesu je v kompetenci
obci, jez nasledna opatfeni provadéji s podporou centralniho organu.

Némecko: VétSina spolkovych zemi poskytuje externim hodnotitelim koncepéni ramce pro evaluaci kvality Skol.
Tyto ramce obsahuji evaluacni kritéria vymezuijici, v €éem spociva dobra kvalita Skol a metod vyuky.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohledriuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionaini)
urovni, nikoliv evaluaéni povinnosti organd mistni spravy vici $kolam, které spravuiji (viz oddil 1.2).

Spanélsko: Koncepéni ramce, jez jednotlivd autonomni spoleéenstvi poskytuji inspekci pro Ucely externi evaluace,
maji rozmanity charakter, od seznamu Siroce vymezenych oblasti zajmu po podrobné ramce s parametry a standardy.
Italie: Informace se zakladaji na pilotnim projektu VALeS (viz Profil zemé — pozn. red.: Dostupny v anglickém originéale
studie.).

Mad'arsko: Mapka zobrazuje stav tykajici se systému ,pedagogické/odborné evaluace®, jenz je v soucasnosti v pilotni
fazi (viz Profil zemé). PFi provadéni stavajicich ,kontrol dodrzovani pfedpisi“ hodnotitelé pouzivaji spoleéna kritéria.
Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku &i na regionalni Urovni. Formy a postupy evaluace
na mistni Urovni predpisy nespecifikuji.

(1) Eurydice, 2004. Evaluace skol poskytujicich povinné vzdélani v Evropé. Brusel: Eurydice.
(2) http://www.ahs-dg.be/PortalData/13/Resources/20131009 Der_Orientierungsrahmen_Schulqualitaet.pdf
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Centralné vytvofené koncepéni ramce pro externi evaluaci obvykle zahrnuji Sirokou $kalu aspektu
tykajicich se Skoly, jako je kvalita vyuky a uceni, vysledky uceni zaku, rizné oblasti fizeni Skoly
anebo dodrzovani predpisli. V Turecku se vSak externi evaluace $kol zaméfuje predevSim
na dodrzovani predpis(.

Evaluaéni rdmce se liSi v rozsahu a komplexnosti. Obvykle jsou strukturovany podle hlavnich oblasti
aktivit Skoly (napf. vyuka a wuceni, podpora zakl, vedeni), jez jsou dale usporadany
podle konkrétnéjSich parametri. Jako pomlcku pro hodnotitele k posouzeni a ohodnoceni kvality
Skoly, poskytuje ramec deskriptory definujici pro jednotlivé parametry nebo oblasti Cinnosti Skoly
oCekavanou uroven vysledkll nebo r(izné mozné urovné vysledkl, které mohou v praxi nastat.
Ve dvou pripadech (Ceska republika a Rakousko) jsou sice centralngé stanoveny parametry,
na které je tfeba se zaméfit, ale nikoliv oCekavané standardy. Inspektofi rozhoduji, co maji od Skoly
oCekavat, na zakladé vlastni zkuSenosti.

Nékolik zemi, které maji centralné vytvorené koncepéni ramce, zavedlo systém umozniujici pfizpusobit
rozsah a stupnici hodnoceni konkrétnim podminkam 3skol. V tomto systému ,diferencované inspekce*
se klade vétsi duraz na Skoly nebo oblasti, ve kterych hrozi vétsi riziko podprimérnych vysledku
(viz oddil 1.4).

Ve vzdélavacich systémech, kde neni na centralni/nejvy$si drovni stanoven ramec s parametry
a standardy umoznujicimi vysoce strukturovany proces externi evaluace S$kol, maji pozadavky
obvykle omezengjsi rozsah. Externi evaluace se vétSinou zaméfuje na konkrétni aspekty Cinnosti
Skoly.

V Belgii (Francouzské spolecenstvi) se externi evaluace zaméfuje na omezené mnozstvi aspektl
¢innosti Skoly, jeZ jsou vyjmenovany v nafizeni stanovujicim sou€asnou podobu inspekéniho systému.
Systém inspekce ma své tradi¢ni tézisté v hodnoceni jednotlivych uciteld. Od roku 2007 se pravni
Uprava pfiklonila k evaluaci ,urovné studia“ (niveau des études) na Skolach, coz znamena, ze hlavnim

predmétem inspekce jsou nyni tymy vyucujicich pro danou vzdélavaci oblast.

Narodni agentura pro kvalitu a dozor v Dansku se pfi kazdoro€nim posuzovani primarnich a niz8ich
sekundarnich 8kol zaméfuje na indikatory kvality stanovené Ministerstvem Skolstvi. Patfi
mezi né napriklad vysledky celostatnich testd a zavére¢nych zkousek a pomér zapsanych k vy$§imu
sekundarnimu vzdélavani.

Ve Francii neni zadny standardizovany plan vymezujicich obsah a postupy externi evaluace zaveden.
Organy Skolské spravy vSak jako voditko pro praci mistnich a regionalnich inspektort poskytuji soubor
indikatort k hlavnim vysledkim vzdélavani a dale kontextualni proménné pro jednotlivé Skoly.
Kromé& toho monitorovani ,smluvnich cili “ (contrat d'objectifs), zavedené vroce 2005,
vedlo regionalni organy Skolské spravy k systematic¢téjsi evaluaci koncepénich zamér a fungovani
sekundarnich $kol ve vztahu k $ir§im vzdélavacim cilim stanovenym v téchto smlouvach.

V Estonsku a Slovinsku se externi evaluace Skol zaméfuje pfedevS§im na dodrZovani pravnich
predpist v tematickych okruzich, které se stanovuji kazdoro¢né (Estonsko) nebo jsou uvedeny
v zakoné o inspekci (Slovinsko).

Ve Svédsku je zaméfeni externi evaluace stanoveno zakonem o vzdélavani a také v pokynech
pro inspektorat a vjeho smlouvé o vefejné sluzbé. V oblasti sledovanych parametrl a standardu
ma Svédsky $kolni inspektorat (SSI) autonomii. Hlavnimi oblastmi zkoumanymi v ramci externi
evaluace jsou: pokrok zaku vzhledem ke vzdélavacim cilim, vedeni, zvySovani kvality vzdélavani
a prava jednotlivych zaku.
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1.4 Postupy externi evaluace

V tomto oddile jsou analyzovany zavedené postupy externi evaluace 8kol v evropskych vzdélavacich
systémech.

Je rozdélen do Sesti pododdilt zabyvajicich se rlznymi aspekty samotného procesu evaluace $kol.

Prvni pododdil se vénuje frekvenci evaluaci. Druhy pododdil podava celkovy prehled jednotlivych fazi.
Dalsi Ctyfi pododdily se zabyvaji specifickymi aspekty postupll evaluace: shérem informaci a jejich
analyzou, navstévami ve Skolach, zapojenim zainteresovanych osob a vypracovanim hodnotici
zpravy.

Tam, kde je to vhodné, jsou podrobnéji popsany pfistupy pouzivané v konkrétnich zemich.

Frekvence externi evaluace

Pokud jde o frekvenci externi evaluace, existuji tfi hlavni varianty:

e periodické opakovani, kdy jsou v8echny Skoly hodnoceny v pravidelnych intervalech stanovenych
organy na centralni/nejvy$si drovni nebo inspektoratem;

e cileny pfistup zaloZeny na vybéru vzorku, na hodnoceni rizik nebo na ad hoc kritériich stanovenych
organem na centralni/nejvy$si urovni a v roénim ¢&i viceletém pracovnim programu;

e kombinace obou téchto pfistupu.

V pfipadé periodického opakovani se evaluace provadi v pravidelnych intervalech v délce
od tfi (Byvala jugoslavska republika Makedonie a Turecko) do nejvySe deseti let (Belgie (VIamské
spolecenstvi)). NejCastéji je interval mezi dvéma externimi evaluacemi stanoven na pét let.

V nékolika vzdélavacich systémech zasada, Ze v8echny Skoly musi byt v pravidelnych intervalech
hodnoceny, neplati. Spojené kralovstvi (Skotsko) nedavno preslo z generaénich cyklG inspekce
na systém inspekce vzorku $kol spocivajici v tom, Ze se pomoci kritérii, jako je velikost, lokalita Skoly
(mésto, venkov, znevyhodnéna oblast) atd., vybere statisticky vyznamny vzorek 8kol, na kterych bude
v ramci planu na dany rok provedena evaluace. Na Islandu musi byt vzorek reprezentativni pro riizné
typy obci. V Irsku a Dansku se k vybéru Skol, které budou hodnoceny, pouziva pfistup zalozeny
na hodnoceni rizik, kdeZto v Belgii (Francouzské spolegenstvi), Spanélsku, Estonsku a Madarsku
(kontrola dodrzovani predpisl) uréi organy povéfené externi evaluaci kazdy rok nebo jednou
za nékolik let, podle kterych kritérii se Skoly, které budou navstiveny, vyberou. Na Kypru se externi
evaluace $kol (ISCED 2) provadi, povazuji-li to centralni organy statni spravy za nezbytné s ohledem
na fungovani Skol v oblasti administrativy ¢i na vysledky vzdélavani. Ve Francii maji inspektofi
pomeérné volné ruce ve vybéru Skol k externi evaluaci a nemusi povinné provést evaluaci na kazdé
Skole.

V Nizozemsku, Svédsku a ve Spojeném krélovstvi (Anglie a Severni Irsko) se pouzivaji oba systémy.
Externi evaluace vSech Skol se provadi periodicky, ale tento plan se muze zménit nebo ho mohou
ovlivnit vysledky hodnoceni rizik (viz dale ,Hodnoceni rizik®).
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Faze procesu externi evaluace

Srovnani mezi zemémi ukazuje, ze prakticky pribéh externi evaluace se obecné déli na tfi faze:

a) prvni  faze spoCivd ve shromazdovani a analyze Udaju o jednotlivych  Skolach
a nékdy také v provedeni vychozi analyzy rizik;

b) druha faze zahrnuje navstévu Skoly za ucelem sledovani ¢innosti, kontroly dokumentace,
rozhovorll s pracovniky Skoly a v nékterych pfipadech s dal§imi dilezitymi zainteresovanymi
osobami;

c) treti faze spociva v pfipravé hodnotici zpravy.

Tyto faze se uplatiuji ve vSech zemich, i kdyz v riznych zemich mlze byt kazdy krok provadén jinak
a muze se liSit komplexnosti. V ramci tohoto schematického usporadani odhaluje srovnavaci analyza
velmi rozmanité pfistupy a zplsoby realizace.

Obr. 1.4: Postupy externi evaluace $kol, povinné vSeobecné vzdélavani s plnou dochazkou, 2013/14
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Poznamky k jednotlivym zemim

Dansko: Centralni organ provadi analyzu rizik pfimo na Skolach, informuje obce, které Skoly nesplnuji standardy,

a podporuje snahu obci o zlepSeni poskytovanych vzdélavacich sluzeb.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Uvedené
informace se tykaji pouze hlavniho pfistupu k externi evaluaci $kol, kdy evaluaci provadi organ na centralni
(nebo regionalni) urovni, nikoliv evaluacnich povinnosti organi mistni spravy vaéi Skolam, které spravuji (viz oddil 1.2).
Francie: Na drovni ISCED 1 neexistuje standardizovany plan evaluace $kol.

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie.).

Kypr: Na urovni ISCED 1 neexistuje externi evaluace skol.

Mad'arsko: Udaje se tykaji jak systému ,kontroly dodrzovani predpis(®, tak systému ,pedagogické/odborné evaluace®,
ktery je v sou€asnosti v pilotni fazi (viz Profil zemé).

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a ucastnit se externi evaluace vzdélavaciho systému jako celku €i na regionalni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.
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Shromazd’ovani idajl a analyza

Pripravna faze shromazdovani a analyzy informaci a udaja o jednotlivych Skolach je souc€asti procesu
ve vSech zemich, ve kterych se externi evaluace provadi. V3ude vSak neslouzi ke stejnému ucelu:
zatimco ve vétSiné zemi umoznuje hodnotitelim vytvofit profil Skoly, kterou maji navstivit, a lépe
zaméfit evaluaci, v malém poctu zemi je tato faze pojimana jako nastroj k rozliSeni Skol, kde je
inspekce zapotfebi, a kde naopak neni, nebo v nékterych pfipadech k volbé nékterého z rliznych typl
inspekce (viz dale ,Hodnoceni rizik*).

Ve vétsSiné pfipadu hodnotitelé pred navstévou Skoly shromazduji rozmanité Gdaje z riznych zdroju.
Charakter shromazdované a analyzované dokumentace a uUdaji se v jednotlivych zemich lisi,
ale obecné spadaji do nékteré z nasledujicich Ctyf kategorii:

e Statistické udaje o vykonu a kvantitativni indikatory: Hlavnim indikatorem jsou vysledky &i vykon
zakl v celostatnich testech, nékdy v porovnani s referenéni Urovni na regiondlni nebo celostatni
urovni nebo se Skolami s podobnym socio-ekonomickym charakterem. Tyto udaje obvykle doplfiuji
dalsi kvantitativni informace, jako napfiklad velikost tfidy, pomér zakl na ucitele, pocet zaki
se specialnimi potfebami, mira osob pfedasné odchazejicich ze vzdélavani, fluktuace ucitelt
nebo zaznamy o dochazce zaku a uciteld. Ve Spojeném krélovstvi (Wales) se pfihlizi
rovnéz k hodnoceni zakl ze strany ucitelll. V nékterych pfipadech (Belgie (Vlamské spolecenstvi),
nékteré spolkové zemé v Némecku a Slovensko) Zzadaji inspektofi Skoly o informace
prostfednictvim dotaznika.

e Zpravy a dalsi kvalitativni dokumentace: V mnoha zemich inspektofi vyuzivaji zpravy
z pfedchozich externich, a je-li to mozné, také internich evaluaci. Pouzivaji také dal$i dokumenty,
napfiklad plan rozvoje Skoly, vzdélavaci nabidku, internetové stranky Skoly a obecné koncepcni
dokumenty Skoly. Na lIslandu hodnotitelé pfihlizeji také ke Skolnim akénim plandm tykajicim
se fyzické a psychické pohody zaka.

e Administrativni dokumenty: V nékterych pfipadech jsou vyuzivany rozvrhy hodin, harmonogramy
Skolniho roku, zapisy z porad, plany cinnosti, planky Skolnich prostor nebo vnitini pfedpisy.
V nékterych zemich hodnotitelé berou v potaz také specialni dokumenty, jako jsou napfiklad
postupy pro vyfizovani stiznosti (Ceska republika, Rakousko, Slovensko a Svédsko), plany dal$iho
vzdélavani (Ceskéa republika a Némecko), zpravy o hospodafeni (Malta) nebo rozhodnuti feditele
Skoly (Slovensko).

e Ctvrtym zdrojem informaci jsou rlizné zainteresované osoby ve vztahu ke $kole, napf. vedouci
pracovnici $kol, ucitelé, rodiCe, zaci nebo zastupci mistni komunity. Tyto informace vSak nejsou
vzdy shromazdovany jesté pfed navstévou Skoly, zvlasté ziskavaji-li se prostfednictvim rozhovor(
nebo béhem setkani (viz dale ,Zapojeni zainteresovanych osob*).

Hodnoceni rizik

Hodnoceni rizik se jako pFipravny krok provadi v Dansku, Irsku, Nizozemsku, Svédsku
a ve Spojeném kralovstvi (Anglie a Severni Irsko). Jeho U¢elem je zaméfit praci hodnotitelt na Skoly,
které nesplfiuji oCekavani (Dansko, Irsko, Nizozemsko a Spojené kralovstvi (Anglie)), nebo zvolit
néktery z rliznych typ( inspekce (Svédsko a Spojené kralovstvi (Severni Irsko)). Indikatory vykonu
74k — do zna&né miry zaloZené na celostatnich testech — jsou klitovym prvkem. Udaje o vysledcich
vzdélavani vSak dopliuji dalSi zdroje informaci, napfiklad v Nizozemsku udaje o hospodareni Skoly,
ve Svédsku vysledky $kolniho priizkumu, v Irsku udaje o opakovani roénikd a dochazce zaku a ve
Spojeném kralovstvi (Anglie a Severni Irsko) hodnoceni z pfedchozich inspekci.

Ve Spojeném kralovstvi (Anglie) se inspekce provadi periodicky a na kazdé Skole probiha v pétiletém
intervalu. Skoly, které byly pfi pfedchozi evaluaci shledany jako ,vynikajici“, jsou v8ak vyhaty z dal$ich
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pravidelnych inspekci, a misto toho se u nich po tfech letech od posledni inspekce provede hodnoceni
rizik, které pak probiha kazdy rok, pokud si Skola udrzuje svoji kvalitu, zatimco u Skol hodnocenych
jako ,dobré“ prvni hodnoceni rizik rozhoduje o tom, za jak dlouho bude provedena dalSi inspekce.
Vjinych zemich (Irsko, Nizozemsko a Svédsku) se hodnoceni rizik provadi kazdy rok. V Irsku
inspektorat do svého ro¢niho pracovniho planu zafazuje kromé Skol vybranych na zakladé hodnoceni
rizik také nahodné vybrané skoly v8ech kvalitativnich urovni.

Navstéva skoly
Navstévy Skol jsou standardnim krokem postupu ve vSech zemich. Jejich uCelem je poskytnout
hodnotiteldm informace o vykonu a fungovani skoly ,z prvni ruky“ a témér vSude probihaji podobné.

Délka navstévy se v jednotlivych zemich liSi a pohybuje se v rozpéti od jednoho dne (Rakousko
a Svédsko) do nejvyse sedmi dnii na Slovensku, pfic¢emz pramérné trva dva az tfi dny. Ve vétsiné
zemi jeji délka zavisi na komplexnosti inspekce nebo velikosti Skoly z hlediska poc¢tu zakd. Na Malté
se délka navstévy odvozuje od poctu vyucujicich.

Ve vétSiné zemi se navstévy soustiedi na tfi hlavni ¢innosti:

e rozhovory se zaméstnanci;

e hospitace ve tfidach;

e inspekce aktivit S8koly, prostor Skoly a/nebo interni dokumentace.

Rozhovory se zaméstnanci jsou bé&Znou souc€asti vSech navstév. Vé&tSinou se tykaji vedoucich
pracovnikll Skoly a dalSich pfedstaviteld vedeni Skoly. Také s uciteli a dal§imi zaméstnanci $koly
hodnotitelé ¢asto vedou rozhovory. Ve Spojeném kralovstvi (Severni Irsko) se hodnotitelé na ucitele
obraceji také prostiednictvim online dotazniku, ktery je uréen pro vSechny ucitele, ale jeho vypInéni
je dobrovolné. V Portugalsku dotaznik vyplfiuje pouze vybrany vzorek ugitell. V Madarsku v pilotné
provadéné ,pedagogické/odborné evaluaci® plati, Ze rozhovor je tfeba provést nejméné s 5 % ucitelu.

Hospitace ve tfidach se provadi téméfr ve vSech zemich s vyjimkou Estonska, Madarska (pilotni
projekt) a Portugalska. V nékterych zemich plan navstévy na Skolach predepisuje minimalni pocet
hospitaci v hodinach nebo ve tfidach. V Belgii (Némecky mluvici spoleCenstvi) musi inspektofi
sledovat pfi vyuce alespon 50 % uciteld, zatimco na Islandu az 70 % uciteld. V LotySsku
se doporucuje hospitovat alespori 12 vyuCovacich hodin, na Malté co nejvice vyu€ovacich hodin
v zavislosti na délce navstévy a moznosti hodnotitelll. Na Islandu a v Litvé musi inspektofi pouzit
specialni strukturovany formulaF k zaméreni hospitaci.

Sledovani dalSich aktivit Skoly, inspekce prostor Skoly a/nebo interni dokumentace sice zdaleka
neni tak jednotnou &innosti, ale provadi se v mnoha zemich. Hodnotitelé obvykle projdou prostory
Skoly (tfidy, laboratofe atd.), provéfi administrativni dokumentaci a sleduji zaky o prestavkach,
aby se dikladnégji seznamili s klimatem $koly.
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Zapojeni zainteresovanych osob

Zapojeni zainteresovanych osob ve vztahu ke Skole je jednim z doporuceni Evropského parlamentu
a Rady o evropské spolupraci pfi hodnoceni kvality vzdélavaciho systému urCenych c&lenskym
statim (3). Doporuceni chape zapojeni zainteresovanych osob jako nastroj, jenz muze ,podpofit
spoluodpovédnost za zlep$eni $kol* (Uf. vést. C 60, 1. 3. 2001, str.53). Jak bylo popsano
v pfedchozich pododdilech, zapojeni vedoucich pracovnikG $kol a ucitell je sice do urcité miry
zajisténo vSude, ale praxe, kdy se mohou vyjadfit Zaci, rodi€e a zastupci mistni komunity a na jejich
nazory se bere zfetel, jiz tak jednotnd nebo systematickd neni. Nize uvedena mapka ukazuje,
ve kterych zemich jsou do externi evaluace rodi¢e, Zaci a/nebo mistni komunita zapojeni.

Obr. 1.5: Zapojeni zaku, rodic¢ti a mistni komunity do externi evaluace $kol,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdoro¢né orientané posuzuje vSechny Skoly s cilem zjistit,
ve kterych obcich je zapotfebi zlepSeni. Zbytek procesu je v kompetenci obci, jez nasledna opatfeni provadéji
s podporou centralniho organu.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohlednuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionalni)
urovni, nikoliv evalua¢ni kompetence organl mistni spravy vuci Skolam, které spravuji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie.).

Mad'arsko: Se zjistovanim nazor( zainteresovanych osob se pocita pouze v systému ,pedagogické/odborné evaluace®,
jenz je vsoucCasnosti v pilotni fazi (viz Profil zemé). V systému evaluace ,kontroly dodrzovani predpisi“ nejsou
zainteresované osoby zapojeny.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a UCastnit se externi evaluace vzdélavaciho systému jako celku i na regionalni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.

Z celkového poctu 31 vzdélavacich systéma, ve kterych se provadi externi evaluace, mohou byt
ve 13 z nich (Belgie (Némecky mluvici spoleenstvi), Estonsko, LotySsko, Litva, Polsko, Portugalsko,
Rumunsko (ISCED 2), Slovinsko, Svédsko a Spojené krélovstvi) v prabéhu této faze evaluace
zohlednény nazory vSech tfi skupiny, tedy 2zaku, rodi€d i =zastupcd mistni komunity.

(3) Doporuceni Evropského parlamentu a Rady ze dne 12.unora 2001 o evropské spolupraci pfi hodnoceni kvality
vzdélavaciho systému, UF. vést C 60, 1.3.2001, str. 51.
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V deviti vzdélavacich systémech (Belgie (Vlamské spolecenstvi), Ceska republika, Némecko, Irsko,
Spanélsko, ltalie (pilotni projekt), Island, Byvala jugoslavska republika Makedonie a Turecko) jsou
zapojovani pouze zZaci a rodi€e, zatimco v Nizozemsku a Rumunsku (ISCED 1) pouze rodi¢e a mistni
komunita. Na Malté se pocita pouze se =zapojenim rodi€d, zatimco na Kypru (ISCED 2)
a na Slovensku se tohoto procesu uU&astni pouze Zaci. V Madarsku pocita ,pedagogicka/odborna
evaluace®, ktera je v souc€asnosti v pilotni fazi a plné bude zavedena od roku 2015, se zapojenim
rodi€h. Ve tfech zemich (Belgie (Francouzské spoleCenstvi), Francie a Rakousko) neni konzultace
se zainteresovanymi osobami do externi evaluace vubec zafazena.

| kdyZ je ve velké vétSiné zemi moznost zapojeni zainteresovanych osob v externi evaluaci zajisténa,
ne vzdy se systematicky vyuzZiva. V Sesti vzdélavacich systémech (Belgie (Vlamské spolecenstvi),
Ceska republika, Némecko, Italie (pilotni projekt), Nizozemsko a Slovinsko) se ziskavani informaci
od rodi¢l, zakd a mistni komunity povazuje jen za jeden z nastroju k lepS§imu posouzeni kvality
poskytovaného vzdélavani a za podporu vysledné formulace hodnoceni. Hodnotitelé se sami mohou
rozhodnout, zda tento nastroj pouziji, nebo nikoliv.

Pokud k tomu dojde, zapojeni rodi¢l a/nebo zakd mulze byt realizovano prostfednictvim prizkumu,
rozhovorli nebo obojiho. Rozhovory mohou probihat jednotlivé nebo formou skupinové diskuse.
Ve vétSiné zemi se provadi prostfednictvim dotaznikl konzultace se vSemi Zzaky a rodiéi.
Avsak v Belgii (Némecky mluvici spolecenstvi), Irsku, na Kypru (ISCED 2), v Portugalsku, na Islandu,
v Byvalé jugoslavské republice Makedonii a v Turecku se konzultace provadi pouze se vzorkem zaku
a/nebo rodic¢l nebo s jejich zastupci ve Skolni radé nebo jinych Fidicich organech $koly. Na Malté
je maximalni pocet analyzovanych dotaznik( omezen na 150, jestlize ma $kola vice nez 150 zaku.

Ve 14 zemich je mozZnost zapojeni mistni komunity do externi evaluace realizovana zejména
prostfednictvim rozhovorl. Za mistni komunitu se ve vSech zemich obecné povaZzuji aktéfi s Fidici
funkci, jako jsou obce, rady, spravci nebo majitelé. V Litvé a Rumunsku je zapojeni mistni komunity
mozné, ale nikoliv povinné. V Litvé se mohou hodnotitelé obratit na predstavitele ucitelskych odboru
nebo zastupce maijitele Skoly, zatimco v Rumunsku mohou pozvat zastupce mistni spravy,
aby se ucastnili evaluace jako pozorovatelé a béhem navstévy Skoly pfispéli svymi poznatky
a informacemi. Ve Svédsku pfi hloubkovych evaluacich dostanou prostor k vyjadieni také pracovnici
socialnich sluzeb.

Zéci, rodiée, poptipadé mistni komunita se vyjadiuji k rozmanitym témattm. Ve vétsingé zemi se hlavni
otazka tyka jejich spokojenosti s celkovou kvalitou Skoly, s poskytovanym vzdélavanim
a s vybavenosti Skoly. Otazky se tykaji také dalSich oblasti, napfiklad Skolni zatéze zaku, bezpecénosti,
prostfedi vyuky a Skolniho klimatu. Ve Spojeném kralovstvi (Anglie) se mohou rodi¢e vyjadfFit
mimo jiné k tomu, jak Skola feSi Sikanu, zatimco v LotySsku se otazky tykaji zaleZitosti, jako jsou
napriklad organizace mimogkolnich aktivit nebo $kolni samospravy. Ve Svédsku rodite a Zaci hodnoti
také vedeni Skoly. Ve Spanélsku Skoly dostavaji sady kontextovych dotaznikd, které musi kromé
ugitelll a vedoucich pracovnik( vyplnit také Z&ci a rodi¢e. Ugelem téchto dotaznik( je ziskat informace
o kontextovych proménnych, jako je rodinny puvod, socio-ekonomicka uroven, Skolni prostfedi atd.,
jez umozni lépe porozumét vysledkiim zaku v celostatnich testech.

Zpracovani hodnotici zpravy

Cinnost hodnotitelt, jejich zjisténi, popfipadé stanoviska popisuje zavére¢na hodnotici zprava.
Tato praxe je bé&Zna ve vSech zemich. V Rakousku je v8ak tato zprava chapana jako dohoda
mezi inspektory a Skolou o aspektech, které je tfeba vyFesit.
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Ve vétsiné zemi je vypracovani hodnotici zpravy dialogicky proces mezi hodnotiteli a vedenim Skoly.
V nékterych pfipadech jsou do néj zapojeni také ucitelé. V Sesti vzdélavacich systémech (Belgie
(Francouzské spolegenstvi), Francie, Italie (pilotni projekt), Madarsko, Nizozemsko a Svédsko)
se hodnotici zprava vyhotovi bez konzultace se Skolou. V Nizozemsku v8ak mohou 3koly vyvratit
zavéry uvedené v zavérecné zprave tim, Ze pfedlozi své stanovisko pfislusnému organu.

Obr. 1.6: Konzultace se $kolou pred dokonéenim hodnotici zpravy,
povinné v§eobecné vzdélavani's plnou dochazkou, 2013/14
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Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdorocné orientacné posuzuje jednotlivé Skoly s cilem zjistit,
ve kterych obcich je zapotfebi zlepSeni. Zbyvaijici ¢ast procesu je v kompetenci obci za podpory centralniho organu.
Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohlednuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionalni)
urovni, nikoliv evalua¢ni kompetence organl mistni spravy vaci Skolam, které spravuiji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie.).

Madarsko: Mapka znazoriuje stav tykajici se systému ,kontroly dodrZzovani predpist®. V systému
,pedagogické/odborné evaluace®, jenz je v soucasnosti v pilotni fazi (viz Profil zemé), zatim zadné konkrétni postupy
nebyly zavedeny.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a UcCastnit se externi evaluace vzdélavaciho systému jako celku ¢i na regionalni urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.

Dialogicky proces, z néhoz vzejde zavére¢na hodnotici zprava, muize byt rizné strukturovan. Zakladni
schéma zahrnuje strukturu tvofenou tfemi kroky: 1) hodnotitelé poSlou Skole pracovni verzi zpravy;
2) vedeni skoly k ni poskytne zpétnou vazbu a 3) hodnotitelé zpravu dokondi.

Nékteré zemé se v8ak od uvedeného schématu odchyluji, nékdy oproti nému uplatiuji dalsi
nebo dopliujici prvky.

V Polsku nemUze Skola komentovat pfimo zpravu, ale zjiSténi hodnotitelt se Ustné probiraji se vSemi
uciteli na k tomu uréeném setkani pfed vypracovanim zpravy. Navic zavéry obsazené v zavéretné
zpravé muze feditel Skoly vyvratit a regionalni inspektor na zakladé toho muze hodnotitele pozadat,
aby shromazdéné udaje znovu analyzovali. V LotySsku ma Skola pravo predlozit k zavérecné zpravé
namitky a obratit se s navrhy na pfedsedu Akreditacni komise.
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V Belgii (Némecky mluvici spoleCenstvi) se uplatfiuje Ustni vyjadfeni k pracovni verzi zpravy.
V Loty8sku, Portugalsku, Spojeném krélovstvi a Turecku je tato forma zpétné vazby chapéna
jako  konzultace s vedoucim pracovnikem a v nékterych pfipadech s uciteli,
a to jesté prfed vyhotovenim pracovni verze zpravy. Ve Spojeném kralovstvi (Severni Irsko)
hodnotitelé svolavaji dodateéné setkani se Skolni radou za uUcelem konzultace nazorli na $kolu.
V Belgii a Irsku mohou Skoly pisemné podat dodateCné komentafe k dokoncené zprave.

Zpétna vazba k pracovni verzi zpravy se zpravidla mlize vztahovat k jakymkoliv zalezitostem. V Irsku
a ve Spojeném kralovstvi (Anglie, Wales a Severni Irsko) se v8ak vychozi zpétna vazba mize tykat
pouze vécnych chyb, zatimco posudek jako celek projednan byt nemuze. V Portugalsku mohou Skoly
pfedloZit pisemnou zpétnou vazbu k pracovni verzi zpravy, v niz vyjadii nesouhlas se zjisté&nimi
hodnotitel(. V Belgii (Némecky mluvici spole¢enstvi) se poté, co Skola predlozi pisemné vyjadfeni
k pracovni verzi zpravy, usporada ,porada“. Na tomto setkani projednavaji hodnotitelé pracovni verzi
zpravy a zpétnou vazbu od Skoly s vedenim Skoly, zastupci ulitelského sboru, zastupcem Skolni rady
(Schulschéffe) a radou pro rozvoj Skoly (Schulentwicklungsberatung), pokud uz na Skole pusobi
nebo pokud Skola pozadala o jeji u€ast.

1.5 Vysledky externi evaluace
Tento oddil se zabyva tim, jak se ve vzdélavacim systému naklada s vysledky externich evaluaci.

Je rozdélen do &tyf pododdilli, které podavaji uceleny prehled riznych druhl opatfeni v jednotlivych
zemich a okolnosti, za nichz se pfijimaji. Prvni pododdil popisuje zakladni typy opatfeni,
ktera se v tomto procesu obvykle pouzivaji: napravna opatfeni, disciplinarni opatfeni a sdileni pfiklad
dobré praxe. V kazdém z dalSich pododdilt je podrobnéji analyzovan jeden typ opatfeni a okolnosti,
za nichz se pouziva.

Tam, kde je to vhodné, jsou detailnéji popsany pristupy pouzivané v konkrétnich zemich.

Typy vysledki

Zatimco postupy externi evaluace na Skolach jsou obvykle zalozeny na tfifazovém schématu,
které se uplatiuje v pfevazné vétSiné vzdélavacich systému, analyza vysledk( externi evaluace
pfed nas stavi daleko roztfistén&jSi a nejednotnéjSi obrazek s pouhymi nékolika modely pfijatymi
ve vétSiné zemi.

| pfes tuto rozmanitost maji téméFf vSechny vzdélavaci systémy patrné jeden prvek spolecny:
doporuceni. Ve v8ech zemich, v nichZ se externi evaluace provadi a k nimz mame k dispozici udaje,
s vyjimkou Belgie (Némecky miluvici spoleenstvi) a Polska, hodnotitelé ve zpravach formuluji
doporuceni ke zlepSeni. V Polsku se takova doporu€eni pfredkladaji pouze tehdy, pokud nejsou
splnény zakonné pozadavky nebo v pfipadé jinych pfestupk(. Charakter a znéni doporuceni
se v3ak v jednotlivych zemich liSi: pohybuji se od jasné dané povinnosti kol provést konkrétni ukony
po obecné navrhy na zlep$eni v $irSich oblastech. V Ceské republice naptiklad $koly nejsou povinny
fidit se doporu€enimi tykajicimi se zlepSeni kvality vzdélavani, musi je ale respektovat v pfipadé
vaznych selhani. V Italii, kde se ovSem jedna o pilotni fazi realizace, a na Kypru (ISCED 2) je plné
na uvazeni Skol, zda se doporu¢enimi hodnotiteld budou fidit, ¢i nikoliv. Ve Francii je na urovni
ISCED 1 povinnost fidit se doporu¢enimi chapana spiSe jako moraini nez jako zavazna. V Estonsku
a Byvalé jugoslavské republice Makedonii je nutné se doporucenimi fidit a cile musi byt splnény
do urgité Inaty.
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V navaznosti na tato doporu€eni Skoly hodnotitelé a odpov&dné organy pfijimaji opatfeni.
Ta lze zafadit do tfi obecnych kategorii:

1. napravna opatieni;
2. disciplinarni opatfeni;
3. aktivity zaméfené na sdileni pfiklad( dobré praxe.

Do prvni kategorie spadaji opatfeni, jejichz uCelem je odstranit slabiny i nedostatky v kvalité
vzdélavani poskytovaného na Skolach nebo napravit poruseni predpisu (viz obr. 1.8). V nékterych
zemich se hodnotitelé mohou podilet na naslednych opatfenich, jako jsou napfiklad dalSi inspekce
nebo analyza, jak si Skola poradila s dfive zjiSténymi nedostatky. V jinych zemich mize existovat
povinnost  Skoly pfijmout  adresna opatfeni reagujici na problémové oblasti,
na néz hodnotitelé poukazali, a v nékterych pfipadech musi byt opatfeni sepsana ve zvlas$tnim planu
ZlepSeni. Vfadé zemi jsou zavedena podplrna opatfeni v podobé dodatecnych prostredki,
poradenstvi a Skoleni.

Druha kategorie zahrnuje disciplinarni opatfeni, jez obvykle pfijimaji odpovédné organy tehdy,
pokud napravna opatfeni nebyla ucinna.

Obr. 1.7: Typy vysledkl navazujicich na hodnotici zpravu z externi evaluace $koly,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdoro€né orientané posuzuje vSechny Skoly s cilem zjistit,
ve kterych obcich je zapotfebi zlepSeni. Zbytek procesu je v kompetenci obci, jez nasledna opatfeni provadéji
s podporou organu na nejvyssi/centralni arovni.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohlednuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionaini)
urovni, nikoliv evalua¢ni kompetence organl mistni spravy vuci $kolam, které spravuji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie).

Madarsko: ,Kontrola dodrZzovani predpist® muze vést pouze k disciplinarnim opatfenim, zatimco systém
.pedagogické/odborné evaluace®, jenz je v sou€asnosti v pilotni fazi, ma k dispozici napravna opatreni (viz Profil zemé).

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuiji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku &i na regionalni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.
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Do tfeti kategorie spadaji opatfeni, jejichz u€elem je vyhledavani, Sifeni a prezentace dobré praxe.
Zatimco opatfeni spadajici do prvnich dvou kategorii si vytvofila vétSina zemi, jen v nékolika malo
pfipadech se vysledky evaluace uplatiiuji rovnéz jako nastroj ke zviditelnéni Skol, které si vedou
dobfe, coz mlze mit pozitivni pfinos pro vefejny obraz dané $koly i celkové na zlepSeni praxe
na Skolach.

Obr. 1.8: Typy vysledku externi evaluace $kol,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdoro€né& orientacné posuzuje vSechny Skoly s cilem zjistit,
ve kterych obcich je zapotfebi zlepSeni. Zbytek procesu je v kompetenci obci, jez nasledna opatfeni provadéji
s podporou organu na nejvyssi/centralni drovni.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Uvedené
informace se tykaji pouze hlavniho pfistupu k externi evaluaci Skol, kdy evaluaci provadi organ na centralni
(nebo regionalni) drovni, nikoliv evaluaénich kompetence organd mistni spravy vici Skolam, které spravuiji (viz oddil
1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie.).

Mad'arsko: Udaje se tykaji jak systému ,kontroly dodrzovani predpis(®, tak systému ,pedagogické/odborné evaluace®,
jenz je v soucasnosti v pilotni fazi (viz Profil zemée).

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a UCastnit se externi evaluace vzdélavaciho systému jako celku &i na regionalni Urovni. Formy a postupy evaluace
na mistni Urovni pfedpisy nespecifikuji.

Napravna opatreni

Kromé toho, Ze formuluji doporu€eni, se hodnotitelé mohou podilet i na naslednych opatfenich.
V této zpravé jsou za nasledna opatfeni povazovana opatreni, v ramci kterych se hodnotitelé podileji
na analyze nebo kontrole, nakolik $kola splnila doporu¢eni uvedena v plvodni zprave.
K tomu dochazi zhruba ve dvou tfetinach vzdélavacich systému, ve kterych se externi evaluace $kol
provadi (viz obr. 1.8). Nasledna opatfeni obvykle spocivaji v dodate¢nych navstévach nebo vzacnéji
v analyze zprav vypracovanych Skolami, které popisuji opatfeni pfijata za u¢elem napravy nedostatkl
odhalenych hodnotiteli. S vyjimkou Malty a d&asteCné Irska se nasledna opatfeni pouzivaji
pouze tehdy, pokud hodnotitelé odhali a zaznamenaji nedostatky, selhani a poruseni predpis(.
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Napfiklad v Belgii (Némecky mluvici spoleCenstvi) se k naslednym opatfenim pfistupuje pouze
v pfipadé zavaznych pochybeni a ve Slovinsku se nasledna opatfeni pouziji pouze tehdy, pokud je
pfijata opatfeni tfeba kontrolovat po delSi dobu. Ve Spojeném kralovstvi (Wales) se nasledna
navstéva planuje podle zavaznosti zjisténych nedostatkl. Na Malté vykonavaji hodnotitelé do uplynuti
jednoho kalendafniho roku od zvefejnéni hodnotici zpravy neohlaSenou jednodenni naslednou
navstévu na v8ech Skolach, zatimco v Irsku se nasledné inspekce provadéji pouze na vybraném
vzorku Skol. V LotySsku Skoly pfedkladaji zpravu kazdy rok, dokud nesplni vSechna doporuceni.

Ve vSech zemich, ve kterych se externi evaluace provadi, musi Skoly pfijmout opatfeni ke zlepSeni
poskytovaného vzdélavani nebo k napravé nedostatkll zjiSténych hodnotiteli. Ve 12 vzdélavacich
systémech (Belgie (N&mecky mluvici spoledenstvi a Vlamské spoledenstvi), Spanélsko, Lotyssko,
Litva, Polsko, Portugalsko, Spojené kralovstvi (Wales a Severni Irsko), Island, Byvala jugoslavska
republika Makedonie a Turecko) maji Skoly v procesu externi evaluace povinnost vypracovat akéni
plan zahrnujici konkrétni feSeni zjiSténych nedostatkl. V Polsku se vSak tato povinnost vztahuje
pouze na pfipady Skol s velmi Spatnymi vysledky. V Belgii (Vlamské spoleCenstvi) pfedstavuje plan
opatieni ke zlepSeni moznost, kterou si S8koly mohou vybrat, pokud jim hrozi okamzZité uzavieni,
avSak konecné rozhodnuti je na ministerstvu. S timto planem je spojena povinnost pfijmout odborné
vedeni od Skolské poradenské sluzby. V Italii, byt zatim v pilotni fazi, a ve Spojeném kralovstvi
(Anglie) Skoly nemuseji vypracovat zadny zvlastni akéni plan, avSak stavajici plany opatfeni
ke zlepS$eni je tfeba upravit tak, aby byla zohlednéna doporuc¢eni hodnotiteld. ,Pedagogicka/odborna
evaluace®, jeZ je v Madarsku zatim v pilotni fazi a mé byt zavedena od roku 2015, vyZzaduje od kol
vypracovat na zakladé doporuceni inspektorl pétileté akéni plany. Ustanoveni, ktera maji zajistit,
Ze akéni plan bude mit podporu ze strany ugitelll, existuji pouze v Belgii (VIamské spolecenstvi)
a Litvé.

V fadé zemi jsou zavedena podplrna opatfeni pro Skoly. Ta obvykle spocivaji v dodateéném Skoleni
nebo v dodateénych prostfedcich, jez mohou byt finanéni nebo profesni povahy. Dodate¢né Skoleni je
povazovano za podplrné opatfeni a pouziva se na zakladé doporuéeni hodnotiteld nebo z iniciativy
samotné Skoly vramci planu opatfeni ke zlepSeni v 15 vzdélavacich systémech (Belgie (Vlamské
spoleenstvi), Némecko, Irsko, Spanélsko, Francie, ltalie (pilotni projekt), Madarsko (plati pouze
pro systém ,pedagogické/odborné evaluace®, jenz je v soucasnosti v pilotni fazi), Kypr (ISCED 2),
Litva, Malta, Rakousko, Spojené kralovstvi (Anglie, Wales a Severni Irsko) a Byvala jugoslavska
republika Makedonie). Dodate¢né prostfedky maji Skoly v pfipadé potfeby k dispozici
ve 14 vzdélavacich systémech (Belgie (Francouzské a Némecky mluvici spoleCenstvi), Némecko
(nékteré spolkové zemé), Irsko, Francie (ISCED 1), Italie (pilotni projekt), Madarsko (pouze systém
.pedagogické/odborné evaluace®, jenz je v sou€asnosti v pilotni fazi), Kypr (ISCED 2), Litva, Malta,
Spojené kralovstvi (Anglie, Wales a Severni Irsko) a Byvald jugoslavska republika Makedonie).
S vyjimkou pilotniho systému externi evaluace v Italii a Litvé jsou dodatecné prostiedky pfevazné
chapany jako odborna podpora ve formé& poradenstvi poskytovaného evaluaénim orgdnem samotnym
nebo specializovanymi organizacemi. V Litvé mohou byt Skolam pfidéleny dodatecné financ¢ni
prostfedky, napfiklad na podporu financovani zaméstnavani pedagogickych pracovniki pomahajicich
(asistujicich) zakam. Jeden ze dvou pilotnich projektl realizovanych v Italii pocita s tim, ze Skolam,
které se snazi ve svych planech opatfeni ke zlepSeni vypracovat inovativni postupy, bude pfidéleno
10 000 EUR. Ve Francii (ISCED 1), na Kypru (ISCED 2) a na Malté se za dodate¢né prostfedky
povazuje také navySeni poctu zaméstnancu Skoly. Ve Spojeném kralovstvi (Anglie) muze podpora
spocivat v parovani hure si vedoucich a lepsich $kol.
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Disciplinarni opatfeni

V 18 z celkového poctu 31 vzdélavacich systémul se zavedenym systémem externi evaluace stanovuji
pravni predpisy pouziti disciplinarnich opatfeni v pfipadé poruSovani predpisi nebo neschopnosti
napravit zjiténé nedostatky v uréité Ihaté. V Ceské republice, Madarsku (systém ,kontroly dodrZovani
predpis(”) a Rakousku mohou byt disciplinarni opatfeni pfijata pouze, pokud byly poruseny zakony,
zatimco ve vSech ostatnich zemich se vztahuji také na pfipady, kdy Skola nesplnila doporuceni
hodnotitel.

Disciplinarni opatfeni obecné spadaji do dvou kategorii: opatfeni tykajici se zaméstnanct $koly
a opatfeni tykajici se Skoly jako celku nebo jejich odpovédnych organll. Ve vétsiné pfipadu systémy
umoznuji uplatnit oba typy.

Prvni kategorie ma obvykle formu pokut, sankci, pfezkoumani situace nebo vymény vedoucich
pracovnikll ¢i méné Casto jinych zaméstnancu. Odvolani feditele Skoly nebo fidiciho tymu pfedpisy
vyslovné umoziuji v Ceské republice, Polsku, Slovinsku a na Slovensku. V Polsku je
v8ak tato moznost omezena vyhradné na pfipady selhani v realizaci planu opatfeni ke zlepSeni.
Ackoliv seznam disciplinarnich opatfeni neni oficialné k dispozici, toto opatfeni bylo v nékolika
pfipadech pouzito také na Malté. V Byvalé jugoslavské republice Makedonii muze hodnotitel
navrhnout odvolani kteréhokoliv zaméstnance S$koly v pfipadé zavazného poruseni predpisd,
jako je pozivani alkoholu a drog, obtéZovani/tyrani zak( nebo Spatného nakladani se $kolnim
rozpoctem.

Druhy typ opatfeni se obvykle dotyka provozuschopnosti Skoly a muize vést az k jejimu uzavreni,
snizeni jejiho rozpoc¢tu nebo zruseni jejiho pravniho zakladu. Co se tyCe posledné jmenovaného
opatieni, napfiklad v LotySsku mohou Skoly pozbyt prava vydavat statem uznavana vysvédcCeni
o ukondeni vdeobecného vzdélavani; v Ceské republice a na Slovensku mulze ustfedni $kolni
inspektor navrhnout vymaz $koly ze Skolského rejstfiku; v Estonsku mize ministerstvo prohlasit licenci
k poskytovani vzdélavani za neplatnou, ¢imz zabrani Skole ve vykonu cinnosti; ve Spojeném
kralovstvi (Anglie) muze ministr v pfipadé Skol typu ,akademie” ukonéit smlouvu o financovani.
Finanéni postih se uplatriuje také v Nizozemsku, kde v extrémnich pFipadech mize byt $kole odnat
cely ro¢ni rozpocCet, a je mozny také ve Francouzském spoleCenstvi v Belgii, i kdyz tam toto opatieni
dosud nebylo pouzito.

V Madarsku (v rdmci systému ,kontroly dodrZovani predpisi“) a ve Svédsku mohou odpovédné
organy Skolu uplné uzavfit. Toto opatfeni je k dispozici také ve Viamském spolecenstvi v Belgii,
ackoliv se pouziva zfidka. Ve Svédsku mlze byt $kola uzaviena pouze na $est mésicti a po uplynuti
této Ihuty inspektorat pfistoupi k opatfenim, jez povazuje za nezbytna ke zlepSeni fungovani skoly.

V nékterych zemich se pouzivaji dalSi disciplinarni opatfeni, jako napfiklad ve Spojeném kralovstvi
(Anglie), kde muze byt Skoldm vramci zvlastnich opatfeni zakazano zaméstnavat cerstvé
kvalifikované ugitele, nebo v Estonsku a Svédsku, kde maze majitel $koly dostat pokutu.

Zatimco ve vétSiné zemi je o disciplinarnich opatfenich rozhodovano odpovédnymi organy,
ve Slovinsku maji zakonné opravnéni pouzit nékteré typy sankci pfimo inspektofi, a to vcetné
doCasného pozastaveni vSech aktivit Skoly, i kdyZ to se dosud nestalo.

Siteni prikladt dobré praxe

Ackoliv vétSina vysledk( externi evaluace je zaméfena na FeSeni pfipadl $kol, které zaostavaji
za oCekavanymi standardy, nékteré postupy a opatfeni jsou také zaméfeny na vyhledavani, Sifeni
a prezentaci dobré praxe. Sifenim prikladd dobré praxe zde rozumime oficidlni vyhledavani,
schvalovani a sdileni dobré praxe zjisténé vramci externi evaluace. Pouze Sest z 31 systému
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s externi evaluaci uplatiuje néjakou formu Sifeni pFikladl dobré praxe. Ve Francii mohou $koly
na urovni ISCED 1, které jsou povazovany za dobfe fungujici nebo inovativni, ziskat dodate¢né
prostfedky; v Litvé ma evaluaéni organ (NASE) opravnéni shromazdovat informace o dobré praxi
na Skolach a Sifit je ve spolupraci s fediteli a uciteli téchto Skol; v Polsku musi hodnotitelé v pfipadé
Skol, které si z hlediska nékterych standard(l vedou vysoce nadprimérné, vyplnit specialni formular
o0 dobré praxi. Tento formulafr je potom dale Sifen prostfednictvim internetovych stranek inspekce;
ve Spojeném kralovstvi (Anglie, Wales a Severni Irsko) mohou byt materialy shromazdéné béhem
inspekci pouzity vtematickych a jinych zpravach odobré praxi a vefejné zpfistupnény
na internetovych strankach inspektoratu.

Tento pfistup umoznuje zvySovat informovanost o tom, co v praxi funguje a za jakych podminek,
a zviditelfiuje Skoly, které dosahly dobrych vysledk(. Podporuje také kulturu pozitivni zpétné vazby
a mechanismus vzajemného uceni, coz muze pfispét k dalSimu vyvoji role a cill externi evaluace.

1.6 Sifeni vysledk( externi evaluace
V tomto oddile je popsano, jak jsou Sifeny vysledky externi evaluace a kdo k nim ma pfistup.

Na uvod je tfeba od sebe odliSit hodnotici zpravy jednotlivych kol a zpravy, které poskytuji souhrnné
udaje o zjisténich. Prvnim typem zpravy se rozumi individualni zpravy vypracované hodnotiteli
po provedeni evaluace, jez se zabyvaji jednotlivymi Skolami, zatimco druhym typem jsou zpravy,
jez predstavuji souhrnné udaje o Cinnostech za jeden rok €i vice let.

Prvni pododdil se zabyva tim, do jaké miry jsou zpravy o externi evaluaci jednotlivych Skol Sifeny,
se zretelem krlznym moznostem mezi dvéma poly: zpravy se zvefejiiuji automaticky; zpravy
se nezverejiuji vabec.

Druhy pododdil se zaméfuje na souhrnné informovani o zjisténich zevaluaci, tedy metodou
pouzivanou v praxi vétSinou evalua¢nich organu jako zpusob informovani organd na centralni/nejvyssi
urovni.

Siteni hodnoticich zprav

Existuji tfi obecné pfistupy k Sifeni vysledk( externi evaluace: a) zpravy se zvefejfiuji; b) zpravy jsou
Sifeny s jistymi omezenimi a c¢) zpravy se nedostanou k Sir§i vefejnosti ani zainteresovanym osobam,
i kdyZ vramci procesu mohou byt pfedany centralnim/nejvy$§im organum Skolské spravy. Jak je
zfejmé zobr. 1.9, v pfevazné vétsSiné vzdélavacich systému jsou hodnotici zpravy zverejfiovany
nebo Sifeny s uréitymi omezenimi a pouze v nékolika zemich nejsou Sifeny viibec.

Obr. 1.9 dale ukazuje, ze v 15 vzdélavacich systémech se zpravy zverejiuji, obvykle na internetovych
strankach organu na centralni/nejvy$si drovni, na internetovych strankach organu provadéjiciho
externi evaluaci nebo na internetovych strankach Skoly samotné. V nékterych ztéchto zemi je
pro Skoly povinné nebo doporuéené kromé zpfistupnéni zpravy Siroké vefejnosti informovat
0 zvefejnéni zpravy zainteresované osoby ve vztahu ke Skole. Je tomu tak v Belgii (VIamské
spoledenstvi), Ceské republice, Irsku, Nizozemsku, Polsku, Spojeném kralovstvi a na Islandu.
V Nizozemsku se vuUCi slabSim Skolam uplatfuji specialni dodateéna opatfeni: dotéena Skola je
zafazena na seznam zvefejnény na internetovych strankach inspektoratu a do hodnotici zpravy je
doplInéna stranka uréena pro rodi¢e zaku.

35



ZajiStovani kvality ve vzdélavani: politika a pfistupy v oblasti evaluace $kol v Evropé

Obr. 1.9: Sifeni hodnoticich zprav z externi evaluace jednotlivych $kol,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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Vysvétlivky

Mapka se tyka hodnoticich zprav z externi evaluace jednotlivych Skol. Nevztahuje se na Sifeni zprav se souhrnnymi
udaji, jez se vypracovavaji v nékterych zemich. ,Zpravy nejsou Sifeny mezi nezuCastnéné strany“: tato varianta
nevylucuje pfedani zpravy centralnimu/nejvy$simu organu Skolské spravy.

Poznamky k jednotlivym zemim

Déansko: Narodni agentura pro kvalitu a dozor zvefejiiuje celkové vysledky kazdoro€niho posuzovani bez informaci
o konkrétnich Skolach.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohlednuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionaini)
urovni, nikoliv evaluacni kompetence organl mistni spravy vaci Skoldm, které spravuji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie.).

LotySsko: Verfejnosti je zpfistupnéna pouze €ast zpravy.

Madarsko: Vysledky ,kontroly dodrzovani predpist“ se nezvefejiuji, zatimco v systému ,pedagogické/odborné
evaluace®, jenz je v souCasnosti v pilotni fazi, jsou Skoly povinny hodnotici zpravu zvefejnit na svych internetovych
strankach (viz Profil zemé).

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které poskytuji
a UCastnit se externich evaluaci vzdélavaciho systému jako celku &i na regionalni Urovni. Predpisy konkrétné
nestanovuji formy a postupy evaluace na mistni drovni.

V deseti vzdélavacich systémech jsou zpravy pfistupné s omezenimi, coz znamena, Ze jsou
poskytnuty bud na Zadost, nebo jen zainteresovanym osobam.

V Belgii (Némecky mluvici spoleenstvi) zpravu dostanou vS8ichni, ktefi byli zapojeni do evaluace,
coz jsou obvykle zainteresované osoby ve vztahu ke Skole jako napfiklad zastupci rodi¢l a zaka.
Na Malté se zpracovava specialni stru¢na zprava pro rodiCe a od Feditele Skoly se pozaduije,
aby rodiCe pisemné seznamil s hlavnimi zjisténimi. Ve Francii je to, zda bude zprava distribuovana
mezi rodiCe a Zaky, na uvazeni feditele Skoly. Podobné v Litvé o distribuci zpravy rozhoduje Skola.
Reditel $koly v8ak musi se zji§ténimi evaluace seznamit zaméstnance $koly, rodi¢e a zaky a hlavni
zjisténi o celkovych kladech a nedostatcich jsou zvefejnéna na internetovych strankach evalua¢niho
organu.

V Italii, na Slovensku a v Byvalé jugoslavské republice Makedonii mize zajemce nahlédnout
do hodnotici zpravy na zakladé Zadosti. V Italii ma novy systém externi evaluace, jenz je v pilotni fazi
realizace, zahrnovat ,fazi informovani vefejnosti“, jejiz konkrétni podoba zatim nebyla stanovena,
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Skolam nicméné& bude ponechana urcita volnost vtom, zda zpfistupni hodnotici zpravu Siroké
vefejnosti na svych internetovych strankach. Ve Slovinsku by mély nékteré udaje osobni
nebo duvérné povahy zlstat utajeny. V Byvalé jugoslavské republice Makedonii je vedeni $koly
ve vSech pfipadech povinno informovat o zjiSténich z evaluace vSechny zainteresované strany.

Zvlastni pfipad pFedstavuje LotySsko, kde se omezeni vztahuje na urcity druh informaci, nikoliv
na zpusob jejich Sifeni. V této zemi se zverejnuji pouze ¢asti hodnotici zpravy na zvlastnim formulafi
obsahujicim jména odbornikd, stupen hodnoceni, kladné stranky Skoly a doporuceni. Formulafr
se zvefejiuje na internetovych strankach evaluaéniho organu a ma knému pfistup kdokoliv.
Kompletni zprava muze byt nicméné na zadost zpfistupnéna rodi¢um, uditelim a predstaviteliim obce.

V Némecku se zprava poskytuje bud zainteresovanym osobam, nebo je zpfistupnéna na zakladé
Zadosti. V zavislosti na spolkové zemi mohou byt v praxi vyuzivany obé moznosti. Ve Slovinsku je
zprava poskytovana zaméstnancim, na jejichz praci ma inspekce vliv, nebo obcim, pokud néktera
doporuceni spadaji do jejich plsobnosti. Zprava maze byt na Zadost zpfistupnéna rovnéz zajemcuim,
ale nékteré udaje osobni nebo duvérné povahy pak podléhaji utajeni.

V sedmi vzdé&lavacich systémech (Belgie (Francouzské spoleéenstvi), Dansko, Spanélsko, Kypr
(ISCED 2), Madarsko (v pfipadé systému ,kontroly dodrzovani predpist“), Rakousko a Turecko)
nejsou hodnotici zpravy (nebo podrobné vysledky posouzeni rizik v pfipadé Danska) vefejnosti
pfistupné.

Souhrnné informovani o zjiSténich z evaluaci

Zjisténi z evaluaci jsou ve vétsiné zemi poskytovany rovnéz organim na centralni/nejvyssi urovni.
Ackoliv v nékterych pfipadech se témto organlim predavaji pfimo hodnotici zpravy k jednotlivym
Skolam, Castéji tomu byva tak, Ze evaluacni organy sestavuji vyro¢ni nebo dvouleté zpravy podavajici
celkovy prehled. Zpravy tohoto druhu v&ak mohou slouZit riznym uéeltim. Ve Spanélsku, Slovinsku
a Rumunsku se tyto zpravy napfiklad zaméfuji na ¢innost evaluaéniho organu; v Belgii (Francouzské
spolecenstvi), LotySsku, Litvé a na Slovensku poskytuji obecny prehled o zjiSténich a doporucenich.
V Byvalé jugoslavské republice Makedonii se vénuji obéma tématim. V Rumunsku se jednou za ¢&tyfi
roky pfipravuje zprava o celkové kvalité vzdélavaciho systému. V nékterych zemich, napfiklad
v Ceské republice a Spojeném kralovstvi (Anglie, Wales a Severni Irsko) se kromé& vyro&nich zprav
o evaluacni &innosti a/nebo zjisté€nich vytvareji zvlastni tematické zpravy. V Rakousku jsou souhrnné
udaje o inspekcich ve Skolach na oblastni urovni zakladem pro spolkové rozvojové plany podle druhu
Skol a souhrnna zjisténi ze spolkovych zemi jsou podkladem pro narodni rozvojovy plan. Ve vétSiné
pripadl se tematické, vyro¢ni nebo dvouleté zpravy zverejiuji na internetovych strankach evalua¢niho
organu nebo prostfednictvim distribu¢nich kanalt organd na centralni/nejvyssi drovni.

1.7 Kvalifikace externich hodnotitelt

Tento oddil se zabyva kvalifikaci a odbornou praxi potfebnou pro vykon profese externiho hodnotitele
Skol. Popisuje také, kde je soucasti pozadavkl specializaéni pfiprava. Nezabyva
se kvalifikaci nespecializovanych evaluatort, ktefi se externi evaluace Uc¢astni dobrovolné, jako je
tomu napfiklad v Némecku a ve Spojeném kralovstvi (Skotsko a Wales). Stejné tak nejsou zkoumany
pozadavky na odborniky ve specifickych oblastech, ktefi se k tymu inspektorl pfipoji v pfipadé
konkrétni evaluace a zabyvaji se specifickou problematikou (Ceska republika, Estonsko, Francie
a Slovinsko). Podrobnégjsi informace o nespecializovanych evaluatorech a odbornicich G&astnicich
se evaluace na bazi ad hoc podavaji profily pfisluSsnych zemi (pozn. red.: Profily jsou dostupné
v anglickém originéle studie).
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Formalni kvalifikace a odborna praxe

Ve vétsSiné zahrnutych zemi musi mit uchazeci o misto externiho hodnotitele pedagogickou kvalifikaci
(viz obr. 1.10) a obvykle i ur€ity pocet let odborné praxe ve Skolstvi jako ugitel nebo v Fidici funkci.

Obr. 1.10: PoZadovana kvalifikace externich hodnotitelti $kol,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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Obrazek nezohledriuje nespecializované ¢leny, ktefi se dobrovolné pfipoji k tymu hodnotitell, ani odborniky
ve specifickych oblastech, ktefi se k tymu inspektor( pfipoji vyjimecné v zalezitosti konkrétni evaluace (ad hoc).
PFislusné vysokoSkolské vzdélani mize zahrnovat pedagogickou kvalifikaci, ale nejen ji.

Poznamky k jednotlivym zemim

Dansko: Narodni agentura pro kvalitu a dozor kazdoro¢né orientacné posuzuje jednotlivé skoly s cilem zjistit, ve kterych
obcich je zapotfebi zlepSeni. Zbytek procesu je v kompetenci obci, jez nasledna opatfeni provadéji s podporou organu
na centralni drovni.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohlednuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionaini)
urovni, nikoliv evalua¢ni kompetence organl mistni spravy vaci Skolam, které spravuiji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie).

Mad'arsko: Mapka zobrazuje stav platny pro hodnotitele vykonavajici ,kontrolu dodrzovani predpist“. Hodnotitelé
vykonavajici ,pedagogickou/odbornou evaluaci, jez bude plné zavedena vroce 2015, musi mit pedagogickou
kvalifikaci.

Slovensko: Kromé pedagogické kvalifikace musi Skolni inspektofi vykonat zkouSku pro zaméstnance vefejného
sektoru.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které poskytuji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku €i na regionalni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.

Spojené kralovstvi (ENG, SCT): Obrazek zobrazuje pozadavky na inspektory Jejiho Velicenstva. Co se tyCe kvalifikace
ostatnich externich hodnotitell, viz profily jednotlivych zemi.

Ve dvanacti zemich se mohou stat externimi hodnotiteli uchazedi s SirSimi moznostmi kvalifikace
a z riznorodéjSich profesnich oblasti.

V Belgii (Vlamské spolecenstvi), Ceské republice, Estonsku, Madarsku (hodnotitelé provadéjici
Jkontrolu dodrzovani predpis(®), Nizozemsku, Slovinsku, Svédsku a Turecku se sice pozaduje
vysokoskolské vzdélani, neni v8ak omezeno na Zadné konkrétni obory, a rovnéz odborna praxe
pro vykon povolani hodnotitele mize byt ziskana mimo oblast Skolstvi, v odvétvich jako vychova
a vzdélavani, vyzkum, psychologie nebo Skolska administrativa. V Turecku musi mit uchaze¢ o misto
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inspektora  kromé bakalafského vysokoSkolského vzdélani vjednom znékolika oboru
bud pedagogickou praxi, nebo musi ziskat ur€ity minimaini pocet bodl ve ZkouSce pro vybér
zaméstnanct vefejného sektoru. V Ceské republice musi byt v tymu inspektor(i, pokud se provadi
finanéni kontrola, také jeden kontrolni pracovnik specializovany na spravu a fizeni finan¢nich zdroj.

V Italii (pilotni projekt), Portugalsku a na Islandu zahrnuje tym inspektord kromé hodnotitell
s pedagogickou kvalifikaci nebo odbornou praxi ve Skolstvi také hodnotitele z akademické
nebo vyzkumné sféry. V LotySsku musi mit externi hodnotitelé pedagogickou kvalifikaci
nebo kvalifikaci v oblasti Skolského managementu a praxi na pozici uCitele nebo fidiciho pracovnika
ve vzdélavani.

Vedle formaini kvalifikace a odborné praxe nékteré zemé uchazece vybiraji také na zakladé jejich
dovednosti, znalosti a schopnosti. Komunikaéni dovednosti a schopnost vytvafet zpravy jsou
pozadovany napfiklad v Belgii (VIamské spoleCenstvi), v Irsku, na Slovensku a ve Spojeném
kralovstvi (Wales). Dilezitda m(Ze byt také schopnost se domluvit vice jazyky: ve Spanélsku
by hodnotitelé méli ovladat regionalni jazyk pfisluSného autonomniho spole€enstvi, pokud je uznavan
jako ufedni; v Irsku musi inspektofi prokazat schopnost plynné komunikovat v angli¢tiné i irsting;
na Slovensku musi inspektofi v souvislosti se svou praci ovladat jazyk pfislusné narodnostni mensiny.
V Litvé a Spojeném kralovstvi (Wales) jsou soudéasti pozadavkil analytické dovednosti. Casto
se od hodnotiteld o€ekavaji dovednosti v oblasti informaénich a komunikacnich technologii, napfiklad
v Belgii (VIamské spole€enstvi), Irsku a Spojeném kralovstvi (Anglie). Od uchaze¢l se mohou
rovnéz pozadovat odborné znalosti o vzdélavacim systému, je tomu tak napfiklad v Némecku
a Spojeném kralovstvi (Wales).

Specializacni pfiprava

V 19 vzdélavacich systémech (viz obr. 1.11) musi externi hodnotitelé absolvovat specializovanou
pfipravu, a to pfed jmenovanim do funkce, po uvedeni do funkce & béhem zkuSebniho obdobi.
V zavislosti na zemi se specializa¢ni pfiprava mize tykat pfimo evaluace, nebo jinych oblasti.

Obr. 1.11: Povinnost absolvovat specializacni pfipravu pro externi hodnotitele skol,
povinné v§eobecné vzdélavani's plnou dochazkou, 2013/14

Povinnost absolvovat pfipravu pfed
jmenovanim do funkce nebo v ramci
zaucovani pfi uvedeni do funkce

ISCED 1
CcYy

Absolvovani neni povinné

Externi evaluace $kol neexistuje /
neexistuji centralni pfedpisy
o externi evaluaci Skol

X B O »m

Udaje nejsou k dispozici

B s ) Zdroj: Eurydice.

Vysvétlivky

Obrazek nezohledriuje nespecializované evaluatory, ktefi jsou soucasti tymu jako dobrovolnici, ani odborniky
ve specifickych oblastech, ktefi se k tymu inspektor( pfipojuji vyjimec€né v zalezitosti konkrétni evaluace (ad hoc).
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Poznamky k jednotlivym zemim (obr. 1.11)

Dansko: Narodni agentura pro kvalitu a dozor kazdoro¢né orientacné posuzuje vSechny Skoly s cilem zjistit, ve kterych
obcich je zapotfebi zlepSeni. Zbytek procesu je v kompetenci obci, jez nasledna opatfeni provadéji s podporou organu
na centralni drovni.

Estonsko, Slovensko, Spojené kralovstvi (ENG/WLS, SCT) a Byvala jugoslavska republika Makedonie: Mapka
zohledriuje pouze hlavni pfistup k externi evaluaci Skol, kdy evaluaci provadi organ na centralni (nebo regionalni)
urovni, nikoliv evaluacni kompetence organl mistni spravy vuci Skoldm, které spravuji (viz oddil 1.2).

Italie: Informace se zakladaji na dvou pilotnich projektech (viz Profil zemé — pozn. red.: Dostupny v anglickém originale
studie).

Mad'arsko: Mapka zobrazuje stav platny pro inspektory vykonavajici ,kontrolu dodrzovani pfedpisG“. Uchazeci o misto
hodnotitele  provadéjiciho ,pedagogickou/odbornou  evaluaci, jez bude plné =zavedena vroce 2015,
se jesté prfed jmenovanim do funkce budou muset zucastnit pfipravného programu poradaného organem Skolské
spravy.

Slovinsko: Ministerstvo odpovédné za vefejnou spravu poskytuje Skoleni v rozsahu 16 hodin, jehoz se mohou zuc¢astnit
potencialni nebo jmenovani inspektofi, aby se pfipravili na slozeni povinné zkousky pro Skolni inspektory.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku €i na regiondlni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.

V deviti vzdélavacich systémech musi uchazeli o funkci externiho hodnotitele absolvovat
specializagni pfipravu zaméFfenou na evaluaci kol nebo evaluaci obecné. V Belgii (Némecky mluvici
spolecenstvi) musi uchazeci absolvovat nékolikamési¢ni intenzivni pfipravu k rdznym aspektim
procesu evaluace Skol, kterou poskytuje Ministerstvo vzdélavani a odborné pfipravy spolkové zemé
Severni Poryni-Vestfalsko. Ve Spanélsku je souéasti vybérového Fizeni faze povinné odborné
pfipravy a praxe. Ve Francii uspésni uchazeli o misto inspektora ,narodniho vzdélavani stfidaji
po dobu jednoho roku pfipravu s vykonem zaméstnani. V Litvé, LotySsku, Rumunsku a ve Spojeném
kralovstvi (Anglie) je s hodnotiteli uzavirana smlouva specidalné na jednu ¢&i vice evaluaci,
pficemz opravnéni provadét evaluaci hodnotitelé ziskaji teprve po absolvovani povinného Skoleni
k evaluaci $kol. V Anglii prochazeji dalsi inspektofi Skolenim v délce 5-6 dnu, pfi némz jsou pfiprava
na hodnoceni a seminafe prokladany praktickymi zkuSenostmi. Na Islandu, kde jsou externi
hodnotitelé také pfijimani na konkrétni evaluace, musi byt v kazdém tymu osoby, které absolvovaly
vysokoSkolsky kurz k evaluaci Skol nebo odborny kurz k evaluaci pofadany Institutem pro testovani
vzdélavani. V Byvalé jugoslavské republice Makedonii musi uchazeci o misto inspektora absolvovat
odbornou pfipravu vedenou zkusenymi inspektory v délce tfi az Sest mésicu.

V Belgii (Vlamské spolecenstvi), Irsku, na Malté, ve Spojeném kralovstvi (Wales, Severni Irsko
a Skotsko) a v Turecku absolvuji odbornou pfipravu v oblasti evaluace vSichni novi hodnotitelé
nebo inspektofi vramci zauCovani pfi uvedeni do funkce nebo béhem zkuSebniho obdobi.
Ve Spojeném kralovstvi (Anglie) to plati pro inspektory Jejiho Veli€enstva, ktefi jsou pFimymi
zameéstnanci inspektoratu.

Na Kypru a v Madarsku (,kontrola dodrzovani pFedpist“) musi externi hodnotitelé Skol
pfed jmenovanim do funkce absolvovat specialni Skoleni v jinych oblastech, nez je evaluace Skol.
Na Kypru se hodnotitelé Skol nizsi sekundarni urovné musi zu€astnit odborného kurzu v oblasti fizeni
Skol v délce 200 hodin. V Madarsku musi mit inspektofi provadéjici ,kontrolu dodrzovani predpist*
osvédCeni o odborné pfipravé pro vefejnou spravu. V Rakousku musi inspektofi pfed jmenovanim
nebo po ném absolvovat Skoleni v oblasti $kolského managementu.
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Interni evaluace 3kol je proces, ktery Skoly samy zahajuji a uskute€riuji za ucelem zhodnoceni kvality
vzdélavani, které poskytuji. Realizovan je pfedevS§im zaméstnanci Skoly, v nékterych pfipadech
ve spolupraci s dalSimi zainteresovanymi osobami ve vztahu ke S$kole, napfiklad Zaky, rodici
nebo ¢leny mistni komunity. Muze se zaméfovat na jakékoliv stranky Skolniho Zivota,
od pedagogického pFistupu po efektivitu spravy a fizeni. Doporuc¢eni Evropského parlamentu a Rady
zroku 2001 o evropské spolupraci pfi hodnoceni kvality vzdélavaciho systému (1) zdUraznuje pfinos
tohoto pfistupu pro zvySovani kvality. Clenskym statiim doporuéuje ,povzbudit sebehodnoceni $kol
jako zpusobu vytvareni Skol, které jsou schopny se [...] poucit a zlepsit [...]"

Tato kapitola podava pfehled sou€asnych politik v oblasti interni evaluace Skol v jednotlivych zemich.
Zabyva se tfemi klicovymi aspekty zddraznénymi v doporuceni Evropského parlamentu a Rady z roku
2001: 1) metodologickou podporou kol prostfednictvim Skoleni a dalSich nastroju; 2) zapojenim
raznych zainteresovanych osob ve vztahu ke $kole; 3) vzajemnym vztahem mezi interni a externi
evaluaci skol.

Prvni oddil zkouma rizné druhy pozadavkd organt Skolské spravy na to, jak by se méla interni
evaluace Skol provadét. Oddil 2.2 se zabyva tim, které strany jsou do interni evaluace zapojeny
a jakym zplsobem. Oddil 2.3 se vénuje podpurnym opatfenim, jez organy Skolské spravy Skolam
pfi realizaci interni evaluace poskytuji. Posledni oddil popisuje vyuziti interni evaluace, zejména to,
kdo a jakym zpusobem jeji vysledky vyuziva.

2.1 Postaveni interni evaluace

Tento oddil se zabyva tim, zda je interni evaluace Skol v Evropé povinna, nebo doporucena,
a jak Casto se provadi.

Podle predpist stanovenych na centralni/nejvyS$Si drovni, je interni evaluace Skol povinna ve dvou
tfetinach vzdélavacich systému (viz obr. 2.1). Na Kypru a v Lucembursku je interni evaluace $kol
povinna u sekundarnich $kol (ISCED 2), resp. u primarnich Skol; Skolam poskytujicim povinné
vzdélavani na ostatnich urovnich se doporucuje. Ve vétSiné vzdélavacich systému, ve kterych je
interni evaluace povinna, se musi provadét kazdoro¢né, v nékolika zemich ji v8ak 3koly kazdy rok
realizovat nemusi. V Byvalé jugoslavské republice Makedonii musi Skoly vypracovat zpravu o interni
evaluaci jednou za dva roky a v LotySsku jednou za Sest let. V Belgii (Némecky mluvici spolecenstvi),
Lucembursku (ISCED 1) a ve Spojeném kralovstvi (Severni Irsko) by se meéla interni evaluace
provadét jednou za tfi roky. V Estonsku musi Skoly vypracovat alespon jednu hodnotici zpravu
o interni evaluaci béhem obdobi, na které je stanoven plan rozvoje, coz byvaji minimalné tfi roky.
Ve Spojeném kralovstvi (Wales) se to, jak ¢asto musi Skola vypracovat plan autoevaluace, odviji
od frekvence inspekce, tj. Skola jej musi vypracovat alespon jednou za Sest let. V Némecku rozhodu;ji
o tom, jak Casto se interni evaluace provadi, jednotlivé spolkové zemé. V Chorvatsku, Litvé, Madarsku
a Svédsku predpisy o interni evaluaci nestanovuii, jak dasto by se méla provadét.

V deseti vzdélavacich systémech organy na centrélni/nejvyssi udrovni interni evaluaci $kol
jako povinnou nepfedepisuji, mGze ale byt doporucena, vyplyvat zjinych pozadavkl anebo byt
vyhrazena organtm mistni spravy.

Na Kypru (ISCED 1), v Lucembursku (ISCED 2 a ISCED 3), na Malt¢ a ve Spojeném kralovstvi
(Anglie) interni evaluaci doporucuje inspektorat nebo jiny organ povérfeny zajiStovanim kvality
vzdélavaciho systému. Na Kypru doporucuji primarnim Skolam Skolni inspektofi, aby provadély interni
evaluaci a vypracovaly si Skolni plany opatfeni ke zlepSeni. V Lucembursku doporucuje sekundarnim
Skolam Agentura pro rozvoj kvality Skol, aby si vypracovaly a realizovaly ftfilety plan rozvoje

(1) Doporuceni Evropského parlamentu a Rady ze dne 12.unora 2001 o evropské spolupraci pfi hodnoceni kvality
vzdélavaciho systému, UF. vést L 60, 1.3.2001, str. 51.
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a provéfovaly jeho vysledky. Na Malté doporuduje Oddé&leni pro zajistovani kvality pfi Reditelstvi
pro kvalitu a standardy ve vzdélavani, aby se interni evaluace realizovala jako prubézny proces
v tfiletych cyklech. Ve Spojeném kralovstvi (Anglie) doporu€uje ufad Ofsted provadét autoevaluaci
8kol vramci prib&zného cyklu posuzovani a planovani zlep$eni. Skoly mohou strué¢né pisemné
shrnuti své autoevaluace predlozit inspektoriim, ale neni to jejich povinnost.

Obr. 2.1: Postaveni interni evaluace $kol podle predpisti na centralni/nejvyssi trovni,
povinné v§eobecné vzdélavani's plnou dochazkou, 2013/14

ISCED 1
FR cYy

BEde

¢
wo§ mﬁ & . Povinna
T e ISCED2a3 Gx  Doporucend nebo nepfimo
uog LU I3 vyzadovana

& |:| Realizace zavisi na organech mistni
spravy

Nevyzaduje se ani neni doporu¢ena

N -—a Zdroj: Eurydice.
Poznamky k jednotlivym zemim

Italie: Interni evaluace se stala pro Skoly povinnou v souvislosti s novym Narodnim systémem evaluace, jenz se zacal
celostatné zavadét od Skolniho roku 2014/15.

Mad'arsko: Zakon o vSeobecném vzdélavani zroku 2011 hovofi ointerni evaluaci Skol v souvislosti s externi
Lpedagogickou/odbornou evaluaci, jez je v sou€asnosti v pilotni fazi. Tento typ externi evaluace bude zaveden v roce
2015.

Ve Francii organy Skolské spravy doporuCuji sekundarnim Skolam, aby interni evaluaci provedly
pred obnovenim periodickych ,smluvnich cild“ (contrats d'objectifs), jez jsou soucasti smlouvy
uzavirané s regionalnimi spravnimi organy (Academies). Tyto smlouvy se povinné uzaviraji od roku
2005 a jejich u¢elem je hodnoceni efektivity sekundarnich Skol podle urcitych SirSich vzdélavacich cill
povazovanych za prioritni.

V Belgii (Vlamské spolecenstvi) a Nizozemsku jsou pozadavky centralnich organt ohledné interni
evaluace Skol odvozeny od obecné povinnosti $kol monitorovat kvalitu poskytovaného vzdélavani.
Ackoliv tedy interni evaluace neni pfimo upravena predpisy, inspektofi kontroluji, zda ji Skoly
provadgji.

V Ceské republice nejsou pro interni evaluaci zdkonem stanovena zadna pravidla. Skoly véak musi
na zakladé interni evaluace vypracovat vyroCni zpravu, kterou inspektofi pouzivaji jako podklad
pfi pfipravné analyze k externi evaluaci.

V Dansku a ve Finsku centralni pfedpisy bliZze nestanovuji formy a postupy evaluace na urovni Skoly.
O zaméreni, metodach i frekvenci procesu zajiStovani kvality mohou rozhodnout poskytovatelé
vzdélavani (zfizovatelé) na mistni Urovni. Ve Finsku nicméné Ministerstvo vzdélavani a kultury vydalo
v roce 2009 nastroj ,Kritéria kvality pro zakladni vzdélavani* (2), jehoz ucelem je doporucit a podpofit
Cinnosti v oblasti zajistovani kvality na urovni Skoly i obce.

(2) http://www.minedu.fi/ OPM/Julkaisut/2009/Perusopetuksen_laatukriteerit.html?lang=en
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V Bulharsku a ve Francii (ISCED 1) k interni evaluaci kol neexistuji zadné pfedpisy ani doporuceni.

2.2 Strany zapojené do interni evaluace

Evropsky parlament a Rada, tak jako v pfipadé externi evaluace (viz oddil 1.4 v Kapitole 1), ve svém
doporugeni o evropské spolupraci pfi hodnoceni kvality vzdélavaciho systému (°) velmi podporuiji
zapojeni riznych stran do interni evaluace Skol. Skute¢nost, Zze se evaluace kromé zaméstnancu Skoly
ucastni také zaci, rodiCe a dalSi zainteresované osoby, je povazovana za jednu z kliCovych
charakteristik Uspésné interni evaluace, nebot’ podporuje spoleCnou zodpovédnost za zlepSovani skol.
Ugast &lenti mistni komunity v procesu interni evaluace kromé toho mliZe zajistit vétsi otevienost kol
vuci potfebam jejich okoli.

Tento oddil zkouma, které strany jsou podle predpisi stanovenych na centralni/nejvyssi drovni
zapojeny do interni evaluace. Vynechava razné externi odborniky, ktefi automaticky nebo na zadost
Skoly pomahaji s jeji realizaci. Tomuto tématu je vénovan dalsi oddil (viz oddil 2.3).

Udaje o stranach zapojenych do interni evaluace se tykaji pouze 23 vzdélavacich systém,
ve kterych tento aspekt upravuji predpisy (viz obr.2.2). Je vSak tfeba dodat, Ze v zemich,
kde pFedpisy upraven neni, je uCast zainteresovanych osob ¢asto doporuCovana centralnimi organy.
Je tomu tak napfiklad v Irsku, na Malt&, ve Finsku, Spojeném kralovstvi (Skotsko) a Norsku.

Zemé, které ucast zainteresovanych osob v interni evaluaci upravuji predpisy, Ize rozdélit do dvou
hlavnich skupin: zemé pozadujici Uc€ast fady ruznych zainteresovanych osob, véetné zaku
a/nebo rodi¢l, a zemé, které predepisuji pouze Ucast zaméstnancu $koly. K tomu je dulezité dodat,
Ze vzemich, ve kterych se predpisy tykaji pouze zaméstnancu $koly, mohou S$koly svobodné
rozhodovat o ucasti dalSich zainteresovanych osob a mohou ve skuteCnosti do evaluace nad ramec
predpist pro tuto oblast zapojit rodi¢e, Zzaky nebo ¢leny mistni komunity. Navic, pokud predpisy
upravuji pouze uc¢ast zaméstnancu Skoly, mohou $kolam zapojeni Sir§iho okruhu zainteresovanych
osob doporucit organy Skolské spravy. Napfiklad v Polsku pravni pfedpisy stanovuiji, Ze feditel Skoly
musi provést interni evaluaci ve spolupraci s ugiteli. Skolni inspektofi vSak provéfuji, zda $kola
umoznila ucastnit se procesu interni evaluace i rodic¢im a zakim, coz je Siroce podporovano také
v ramci Skoleni o interni evaluaci pro ucitele.

Formy zapojeni jinych zainteresovanych osob nez zameéstnancu $koly, které jsou ve vztahu ke $kole
(rodiCe, zaci atd.), do interni evaluace jsou v jednotlivych zemich rGzné: od prostého schvaleni
zavérecné zpravy az po plnohodnotnou ucéast na pfipravé celého procesu, analyze udaju
a vypracovani zaveéru.

V deviti vzdélavacich systémech zasahuji v rizné mife do procesu interni evaluace Skolni rady
nebo vybory, v nichZz zasedaji zastupci zainteresovanych osob ve vztahu ke $kole, véetné rodicu
a/nebo zaku. V Estonsku, Slovinsku, Rumunsku a Spojeném kralovstvi (Wales) $kolni vybory
nebo rady vstupuji do procesu interni evaluace az v zavéru. Jejich ¢lenové projednavaji autoevaluacni
zpravu predlozenou Feditelem Skoly a schvaluji ji. V Litvé Skolni rada uruje rozsah a metody interni
evaluace a analyzuje jeji vysledky. Ve Francouzském a Némecky mluvicim spole€enstvi v Belgii
Skolni rady odpovidaji pfimo za realizaci procesu interni evaluace. Ve Francouzském spolecenstvi
hodnoti rada conseil de participation vysledky Skoly podle Skolniho projektu a v Némecky mluvicim
spole€enstvi pedagogicka rada kontroluje, zda a do jaké miry jsou organizace, metody a vysledky
8koly v souladu s cili stanovenymi ve $kolnim planu. Ve Spanélsku $kolni rada sdili odpovédnost

() Doporugeni Evropského parlamentu a Rady ze dne 12. inora 2001 o evropské spolupraci pfi hodnoceni kvality
vzdeélavaciho systému, UF. vést C 60, 1.3.2001, str. 51.
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za interni evaluaci s uCitelskym sborem. Na konci Skolniho roku 3kolni rada hodnoti celkové fungovani
Skoly a jeji vysledky podle Planu rozvoje Skoly a Ro¢niho v3eobecného programu. Ve Spojeném
kralovstvi (Severni Irsko) nese spravni rada spolu s feditelem Skoly celkovou odpovédnost za interni
evaluaci.

Obr. 2.2: Strany zapojené do interni evaluace $kol podle predpisti na centralni/nejvyssi urovni,
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14

ISCED 1
. FR CcYy
BEde § m
w 4 dﬂﬁf |:| Zaméstnanci $koly
- ISCED2a3
LU Zaméstnanci Skoly + rodice / Z&ci /
u ﬁ jiné zainteresované osoby

ve vztahu ke $kole

Predpisy upravujici ziCastnéné
ﬂ]]]] strany na centralni/nejvyssi trovni
neexistuji

Zdroj: Eurydice.
Vysvétlivky
Vysvétleni pojmu ,zainteresovana osoba ve vztahu ke Skole* viz Glosar.

Poznamky k jednotlivym zemim

Bulharsko: Interni evaluace neexistuje.

Italie: S ohledem na dva pilotni projekty za UCelem pfipravy plného zavedeni nového Narodniho systému evaluace
(viz Profil zemé — pozn. red.: Dostupny v anglickém originale studie.) institut Invalsi uvadi, ze $koly musi do interni
evaluace zapoijit u€itele, nepedagogické zaméstnance, zaky a rodice.

V Lucembursku se v prlbéhu interni evaluace provadéné na primarnich Skolach na analyze udajl
a vypracovani zavérl podileji rGzné zainteresované osoby ve vztahu ke Skole. Za provedeni
autoevaluace Skoly se zietelem k tfiletému planu rozvoje odpovida Skolni vybor ve spolupraci
se zastupci rodicu, koordinatory vyucovacich pfedmétt a pfedsedou Skolské komise mistniho organu.

Pro skoly v Rumunsku, na Islandu, v Byvalé jugoslavské republice Makedonii a Turecku existuje
pro Skoly povinnost nebo doporuceni vytvofit specialné pro realizaci interni evaluace skupiny sloZzené
z riznych stran. V Rumunsku musi byt na kazdé Skole ve vyboru pro evaluaci a zajiStovani kvality
zastupci ugiteld, rodict, zakl (od nizsi sekundarni urovné vyse), mistni spravy, narodnostnich mensin
a dalSich zainteresovanych subjektu, které Skola povazuje za dllezité. Vybor navrhuje strategii a plan
zvySovani kvality, dohlizi na priibéh interni evaluace a zpracovava kazdoro¢né zpravu o interni
evaluaci. Na Islandu se od vSech Skol poZaduje, aby soustavn& hodnotily vysledky a kvalitu €innosti
8koly za aktivni spolutdasti zaméstnanct $koly, pfipadné Zak( a rodiét. Skoldam se doporuduje,
aby k tomuto ucelu zfidily skupinu odpovédnou za planovani, realizaci a vypracovani zprav o interni
evaluaci. V Byvalé jugoslavské republice Makedonii musi feditel Skoly do skupin pro interni evaluaci,
jez musi byt ve Skole zfizeny, zapoijit co nejvice rliznych stran. V Turecku je na kazdé Skole vytvoren
tym pro autoevaluaci $koly, jenzZ musi byt sloZen z feditele Skoly, dalSich administrativnich pracovnik
Skoly, ugitelli, zaka, rodi¢l a jinych zainteresovanych osob.
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2.3 Podptirna opatieni dostupna internim hodnotitelim

Tento oddil zkouma fadu rliznych podplrnych opatfeni, jeZz byla zavedena s cilem pomoci $kolam
s realizaci interni evaluace. Kromé specialniho Skoleni pro hodnotitele provadéného v nékterych
zemich jsou k dispozici také dal$i podpurné nastroje, udaje, dokumenty nebo opatfeni. Mezi né patfi
moznost vyuzit koncepCni ramce pro externi evaluaci, indikatory umoznujici Skolam porovnat
své vysledky s jinymi Skolami, specialni navody a pfirucky a také online féra. Dale mohou $koly vyuzit
pomoc a poradenstvi externich odbornik(i a v nékterych pfipadech dostavaji finanéni podporu.

Obr. 2.3: Podpurna opatieni pro interni hodnotitele Skol;
povinné v§eobecné vzdélavani s plnou dochazkou, 2013/14
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ISCED1 | ISCED 2-3 neexistuji centralni pfedpisy o externi evaluaci $kol

Zdroj: Eurydice.

Vysvétlivky

LIndikatory umoznujicimi Skolam srovnani s jinymi Skolami“ se rozumi kvantitativni udaje, jez Skolam umoznuji srovnani
s jinymi Skolami nebo celostatnimi, regionalnimi ¢i mistnimi prdmérnymi hodnotami. Mohou se tykat vysledkl zaku
v testech, pokroku zak(, administrativnich udaji o zaméstnancich nebo pracovnich podminek na Skole atd.

MK: Viz Glosar.

Poznamky k jednotlivym zemim

Némecko: Metody a nastroje se v jednotlivych spolkovych zemich mohou lisit.

Italie: Udaje v obrazku budou plné platit v novém Narodnim systému evaluace, jenz se zadal celostatné zavadét
od Skolniho roku 2014/15.

Loty$sko: Skoly, jejichz zfizovateli jsou organy mistni spravy, mohou v prab&hu interni evaluace pozadat
o jakoukoliv pomoc odbornikd na vzdélavani.

Mad'arsko: V soucasnosti probiha reforma interni evaluace $kol, v jejimz ramci budou jako podpurna opatfeni zavedeny
prirucky autoevaluace a pomoc externich odborniku.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuji,
a ucastnit se externi evaluace vzdélavaciho systému jako celku nebo na regionalni Grovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.

Skoleni k interni evaluaci

Zvlastni Skoleni kinterni evaluaci nabizi $kolam jako podplrné opatfeni vice nez polovina
vzdélavacich systému. Skoleni vyvijeji a poskytuji r(iznorodé instituce, jako jsou vysoké $koly,
stfediska dalSiho vzdélavani nebo agentury €i utvary ministerstev, které maji na starost zajistovani
kvality vzdélavaciho systému. Skoleni je obvykle uréeno feditelim $kol a jejich zastupcdm, mize
se ale tykat i uCiteld a v nékterych zemich také jinych zaméstnancl. Napfiklad v Estonsku rozhoduji
feditelé kol o tom, zda se Skoleni maji zu€astnit jen néktefi zaméstnanci Skoly, nebo zda se ho Skola
zucastni kolektivné. V Irsku je kromé feditele Skoly k ucasti na Skoleni zvan také dalSi zaméstnanec.
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Skoleni tykajici se autoevaluace obvykle neni povinné, nybrz je poskytovano na zakladé Zadosti.
Skoleni o evaluaci v$ak je povinné v Lucembursku (Agentura pro rozvoj kvality $kol (ADQS)
pro primarni $koly organizuje povinna kazdoro¢ni Skoleni a pravidelné pracovni schizky) a napfiklad
v Madarsku, na Malté, na Slovensku a ve Spojeném kralovstvi, kde je soucasti pocate¢niho
nebo dalSiho vzdélavani fediteld a/nebo ugitelt. V Madarsku a na Slovensku sice neexistuji zadna
specialni Skoleni o interni evaluaci, ale povinné dalSi vzdélavani feditell Skol a/nebo jejich zastupcu
zahrnuje prvky souvisejici s timto tématem. Interni evaluaci $kol se vénuje také nékolik kurz dal$iho
vzdélavani uciteld. V Polsku je Feditel Skoly povinen zajistit ucitelim Skoleni o interni evaluaci,
pokud to povazuje za nezbytné. Ve Slovinsku ucitelé a Feditelé absolvuji kurzy autoevaluace $kol
v ramci svého dal8iho odborného vzdélavani.

Skoleni o evaluaci mize mit formu specialnich seminafd, kurzG nebo online moduli. Pokud jde
o obsah, zaméfuje se zejména na metodologickou podporu vyvoje procesu interni evaluace
a na objasnéni vyznamu a pouziti Udaju o vysledcich a nastroju pro analyzu udaju.

Podplrné nastroje, udaje a dokumenty

V této Casti jsou popsany typy rGznych nastroji, udaji a dokumentd, jez mohou Skoly vyuZivat
jako pomucky pfi interni evaluaci. Jde napfiklad o koncepéni ramce pro externi evaluaci, indikatory
umoziujici 8koldm srovnani s jinymi Skolami, specialni navody a pfirucky a online fora.

Koncepé&ni ramce pro externi evaluaci Skol

Témér ve dvou tretinach zkoumanych vzdélavacich systémi Skoly mohou, ale ne vzdy musi pouzit
jako pomucku pro autoevaluaci koncepéni ramec externi evaluace. Pouze v Rumunsku a Byvalé
jugoslavské republice Makedonii musi Skoly takovy ramec pouzit povinné. Podobné ve Spojeném
kralovstvi (Skotsko) vSechny Skoly systematicky vyuZivaji k autoevaluaci ramec pro externi evaluaci
pouzivany agenturou Education Scotland a mistnimi spravnimi organy, a to i kdyz to neni povinné
ani pozadované zakonem.

Ve vétsiné vzdélavacich systému si Skoly samy mohou vybrat nastroje, jez se jim zdaji pro realizaci
interni evaluace nejvhodnégjsi, a to v€etné koncepcnich ramcu pro externi evaluaci. V procesu interni
evaluace mohou Skoly vyuzit rizné dokumenty, napfiklad analyzu vysledkl externi evaluace
nebo dotazniky a $ablony pro zpravy z externi evaluace.

Indikatory umoziujici $kolam srovnani

Vedle vyuziti koncepénich ramcu externi evaluace je dalSim z nejrozSifenéjSich podparnych opatfeni
pro interni evaluaci zpfistupnéni indikatord, jez $koldam umozfuji srovnani s jinymi Skolami. Ve dvou
tretinach vzdélavacich systémi mohou Skoly vyuzit indikatory, jako je napfiklad srovnani vysledk
zakul v testech s vysledky jinych $kol pusobicich v podobnych podminkach (druh vzdélavani, velikost
Skoly a geograficka poloha, socio-ekonomicky plvod zakl atd.) nebo s celostatnimi priimérnymi
hodnotami. Tyto rlizné ukazatele umoznuji Skolam posoudit a porovnat vlastni vykon s vykonem jinych
Skol a stanovit referenéni hodnoty pro svou autoevaluaci a analyzu.

Tyto udaje jsou obvykle k dispozici na internetovych strankach ministerstev a rldznych jinych
internetovych strankach a online platformach. Nékteré webové aplikace nabizeji pestrou paletu
virtualnich nastroju pro rizné typy analyz a srovnani udajl. V nékterych zemich je pFistup k uvedenym
indikatorlm umoznén pouze Skolam, ale v jinych zemich jsou mnohé ukazatele pfistupné verejné,
napfiklad na internetovych strankach narodnich statistickych aradu.
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Navody a pfiru¢ky k interni evaluaci

Ve vSech zemich s vyjimkou Belgie (Francouzské a Némecky mluvici spoleCenstvi), Francie
(ISCED 1), Kypru, Madarska (4), Nizozemska a Byvalé jugoslavské republiky Makedonie vydaly
odpovédné organy, jejich poradni nebo vykonné utvary nebo jiné instituce specializujici se
na vzdélavani nebo evaluaéni procesy specialni navody a pfiru¢ky k interni evaluaci. Tyto riznorodé
dokumenty se zamérfuji na nastroje, které mohou byt pouzity, napfiklad analyzu SWOT, dotazniky,
rozhovory, kritéria pro méfeni vykonu atd. V nékterych pfipadech, jako je tomu napfiklad v Irsku,
mohou tyto materialy kopirovat koncepéni ramce pouzivané pro externi evaluaci. Na Slovensku jsou
navody a pfirucka k interni evaluaci pfimo soucasti centralnich pfedpisu, jez také stanovuji, co ma byt
obsahem autoevaluac¢nich zprav. Na Islandu zvefejnil Svaz mistnich organlt informacni pfiru¢ku
pro mistni 3Skolské organy, aby jim tak pomohl s podporou interni evaluace na Skolach.
Kromé toho tym dobrovolnikd z Islandské spole¢nosti pro evaluaci (skupina lidi s odbornymi
zkuSenostmi v oblasti evaluace) sestavil kratkou instruktazni pfiru¢ku o interni evaluaci, aby Skolam
s timto procesem pomohl.

V nékterych zemich jsou tyto pfirucky a navody vefejné dostupné na internetovych strankach
prislusného organu Skolské spravy.

Centralni organy v Recku a ve Finsku nevytvorily systém ani ramec pro externi evaluaci $kol.
Vypracovaly v8ak pomérné podrobny rdmec interni evaluace pro $koly. V Recku Institut vzdélavaci
politiky (IEP), jenz je vykonnou organizaci Ministerstva Skolstvi a nabozenskych véci, vytvofril specialni
ramec pro Skolni evaluaci zaméfujici se na vstupy, procesy a vysledky a vzdélavani poskytované
Skolou v ném je hodnoceno podle 15 kvalitativnich a kvantitativnich indikator(, kterym se podle
konkrétni situace Skoly a jejiho prostfedi muze pfikladat rizna vaha a vyznam. Ve Finsku Ministerstvo
Skolstvi a kultury vydalo souhrn kritérii kvality, ktery slouzi jako nastroj ke zvySovani kvality Skol
na mistni a $kolni drovni. Ctyfi z hlavnich oblasti souviseji s kvalitou organizace a tykaji se spravy,
zaméstnancu, ekonomickych zdroju a aspektd evaluace. Sest dal$ich hlavnich oblasti souvisi se zaky
a tykaji se realizace vzdélavaciho programu, organizace vyuky, podpory uceni, zdravého vyvoje,
inkluze a pasobeni na druhé, spoluprace $koly s rodinami a bezpeénosti vzdélavaciho prostredi.

Online féra

V jedné tfetiné vzdélavacich systému ministerstva, inspektoraty, organy $kolské spravy nebo jiné
instituce specializujici se na vzdélavani vytvofily na svych internetovych strankach pfistup k online
féram na podporu interni evaluace. Tato féra nabizeji pfistup k Siroké nabidce webovych aplikaci,
jez umozfuji vyménu informaci, diskusi, sdileni dobré praxe a napadd mezi jednotlivymi zaméstnanci
Skol / odborniky na evaluaci. Tyto webové nastroje umoznuji pfistup také k uzite€nym pomuickam
(protokoly hospitaci, dotazniky, video navody, FAQ, technicka podpora atd.). Napfiklad v Polsku je
takové férum soudasti Skoleni a seminafd o interni evaluaci. Ve Spanélsku né&ktera autonomni
spolecenstvi zfidila mezi Skolami virtualni sité za ucelem vymény zkusSenosti a dobré praxe, nastrojl
a prostfedkl kevaluaci. V Litvé poskytuje online platforma ,IQES online Lietuva® pfistup
k profesionalnim nastrojim interni evaluace, které si Ize pfizpusobit, a k metodologickému poradenstvi
a také pfistup k obecnéjSim informacim. V Rumunsku online aplikace umozruje jednotlivym Skolam
pozadat opomoc a podporu a odbornikim z Rumunské agentury pro zajiStovani kvality
Lpreduniverzitniho“ vzdélavani (ARACIP) poskytuje jednak forum, na némz mohou zvefejfiovat
aktuality, jednak systém pro kontaktovani vybranych Skol, pokud je tfeba, aby provedly konkrétni
ukoly.

(4) Organ Skolské spravy momentalné vyviji pfirucku autoevaluace pro Skoly.
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Dopliikové zdroje
Externi odbornici

Vice nez v poloviné vzdélavacich systému Skoly vyuzivaji poradenstvi a pomoci externich odbornikd.
Jde o odborniky zriznych profesnich oblasti, jako jsou vysokoskolsti odbornici, poradci
nebo konzultanti v oblasti zvySovani kvality vzdélavani a skol, odbornici ze Skolskych oddéleni obci,
Skolitelé ucitell, feditelé Skol a ucitelé. Zapojeni externiho odbornika spociva prevazné v poskytovani
poradenstvi a Skoleni, jak provadét interni evaluaci a zlepSovat procesy, jaké nastroje mohou Skoly
pouzit a jak maji prezentovat zjisténi z evaluace a vypracovat na jejich zakladé akéni plany. Externi
odbornici mohou rovnéz pomoci s planovanim cill a opatfeni pro zajiStovani kvality a rozvoje i s jejich
praktickou realizaci.

Mohou to byt bud zaméstnanci vefejného sektoru, nebo soukromi externi odbornici. V obou pfipadech
zajistuje Skolam jejich bezplatnou podporu, pokud o ni pozadaji, organ Skolské spravy. V Belgii
(Némecky mluvici spolecenstvi) napfiklad Skolam zajiStuje bezplatné vyuziti svych sluzeb Rada
pro rozvoj Skol pfi Ministerstvu Skolstvi. V Polsku podporu interni evaluace Skol provadéji zaméstnanci
stfedisek dal$iho vzdélavani ucitelli, poradenskych center a pedagogickych knihoven (tj. ucitelé,
psychologové, odbornici na vzdélavani, knihovnici atd.). Centralni pfedpisy o pedagogickém dohledu
nad $kolami stanovuiji, Ze uvedené instituce jsou povinny podporovat proces zkvalitfiovani $kol. Skoly
mohou o podporu pozadat podle potfeby. Ve Spojeném kralovstvi (Skotsko) je mistni organ ze zakona
povinen podporovat evaluaci, a tak si nékteré mistni organy angaZzuji nezavislé konzultanty na pomoc
s analyzou Uudaju nebo jinymi aspekty autoevaluace. Nékteré mistni organy zapojuji ucitele
do ,vzajemného hodnoceni® (tzv. peer review) jinych skol.

V nékterych vzdélavacich systémech se externi odbornici uc€astni procesu evaluace soustavné.
Napfiklad ve Spojeném kralovstvi (Wales) je kazdé Skole pfidélen zaméstnanec mistniho organu,
ktery kazdy rok na Skole odpracuje urCity minimalni pocet dni v ramci podpory evaluace. V Norsku
nékteré regiony zfidily externi hodnotici skupiny, jeZ nejsou vazany na jednu obec a jsou slozeny
z pedagogl z rliznych obci, ktefi plivodné pracovali jako ucitelé, feditelé nebo pfi organu $kolské
spravy. V nékterych obcich do téchto skupin zapojuji také konzultanty ze soukromého sektoru.

V Fadé zemi je do procesu interni evaluace intenzivné zapojen samotny inspektorat, ktery do jisté miry
plni pro $koly roli ,externiho odbornika“. Je tomu tak naptiklad ve Spanélsku, kde v procesu evaluace
hraji kliCovou roli uUfady inspekce vzdélavani spolupracujici s predstaviteli Skol a pfihlizejici
k vysledkim externi i interni evaluace. Rovnéz Lucembursko klade znaény dlraz na interni evaluaci
Skol jakozto prostfedek zvySovani jejich kvality a Agentura pro rozvoj kvality Skol (ADQS), jez byla
zfizena v ramci Ministerstva Skolstvi, déti a mladeze (MENJE), poskytuje Skolam metodologickou
a na faktech zalozenou podporu pfi zvySovani kvality. Skolni inspektofi (ti, ktefi nejsou zapojeni
do externi evaluace) a ,asistujici ucitelé” (ti ucitelé, ktefi jsou kazdému inspektorovi ze zakona
pridéleni jako specialni pedagogicka podpora) poskytuji Skolam znacnou podporu pfi realizaci jejich
pland a monitorovani jejich pokroku.

Finan&ni podpora

Ve Spanélsku a v Chorvatsku mohou byt jako dodatedné prostfedky vyuZita finanéni opatfeni.
Ve Spanélsku v zajmu prosazovani, podpory a propagace realizace pland autoevaluace a pland
zvySovani kvality vzdélavani ve Skole nékteré regionalni organy financuji vydaje a vypisuji vyzvy
k podavani zadosti o poskytnuti finanéni pomoci. V Chorvatsku je autoevaluace Skol souc¢asti projektu
Narodniho centra pro externi evaluaci vzdélavani. Finanéni prostfedky na tento projekt jsou zahrnuty
ve statnim rozpoctu na vzdélavani a pfidélovany Ministerstvem védy, vzdélavani a sportu.
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2.4 Vyuziti a Sifeni zjiSténi z interni evaluace

Tento oddil zkouma vyuziti vysledku interni evaluace a jejich uzivatele. Za uzivatele jsou povazovani
ti, kdo na zakladé vysledka provadéji urcité kroky nebo pfijimaji rozhodnuti. Podle typu
shromazdénych udaju mohou byt zjiSténi z interni evaluace pouzita:

e Skolami za ucelem zlepSovani;

e organy na centralni/nejvy$Si Udrovni nebo regionalnimi organy k externi evaluaci $kol
a/nebo k monitorovani vzdélavaciho systému;

e mistnimi organy k fizeni & hodnoceni $kol a/nebo k podavani zprav vys§im organum Skolské
spravy.

Tento oddil také informuje o tom, zda se vysledky interni evaluace zverejiu;ji.

Témér ve v8ech zemich se oCekava, Ze Skoly vyuZiji vysledky interni evaluace ke zlepSeni svého

stavu a toho, jak funguji (viz obr. 2.4). Kromé toho ve vét8iné zemi vyuzivaji organy Skolské spravy

nebo nékteré statni organizace zjisténi z interni evaluace jako podklad pro svou &innost v oblasti
fizeni, monitorovani nebo evaluace.

Obr. 2.4: Vyuziti vysledku interni evaluace $kol a jejich uzivatelé,
povinné v§eobecné vzdélavani's plnou dochazkou, 2013/14
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nebo regionalni organy k externi i ¥ ‘ ++ ® “i# i# B i , ®
evaluaci } ‘
Organy na centralni/nejvyssi Grovni
nebo regionalni organy ? + ' .++ + ‘ ++ ‘
k monitorovani ‘
Mistni organy k fizeni/hodnoceni ‘ (’% ,“ ‘ “ ‘ ‘ “"“‘ “F
Skol
\
Mistni organy pro ucely podavani ] ‘ ‘
zprav centralnim organdm }
Povinné zvefejnéni vysledkd (T) !’ , ! ! ! ’!
B BE B BG CZ DK DE EE E EL ES FRHR MM CY LV [T LU HUMTNC AT PLPT RO SISK FISE UC Uk UE Ut 15 MKNOTR
fr de ol H6 WS MR ST
Vievo [’\‘ Vpravo ® Interni nebo externi evaluace kol neexistuje /
ISCED1 _ ISCED 2-3 neexistuji centralni predpisy o externi evaluaci $kol

Zdroj: Eurydice.
Vysvétlivky (obr. 2.4)
MK: Viz Glosar.

Poznamky k jednotlivym zemim

Bulharsko: Interni evaluace se neprovadi.

Italie: Udaje v obrazku budou plné platit v novém Narodnim systému evaluace, jenZ se zadal celostatné zavadst
od Skolniho roku 2014/15.

Mad'arsko: Udaje uvedené v obrazku budou pln& platit a2 od roku 2015 po Uplném zavedeni ,pedagogické/odborné
evaluace®, jez se v sou€asnosti realizuje jako pilotni projekt.

Slovensko: Vynos z roku 2006 o interni evaluaci se o vyuZiti vysledkd interni evaluace pro Ucely externi evaluace
nezminuje. Inspektofi vSak obvykle zpravy z interni evaluace studuiji.

Finsko: Poskytovatelé vzdélavani (zfizovatelé) jsou ze zakona povinni provadét evaluaci vzdélavani, které zajistuiji,
a Ucastnit se externi evaluace vzdélavaciho systému jako celku &i na regionalni Urovni. Formy a postupy evaluace
na mistni drovni pfedpisy nespecifikuji.
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ZajiStovani kvality ve vzdélavani: politika a pfistupy v oblasti evaluace $kol v Evropé

Vyuziti vysledku interni evaluace Skolou

Zpusob vyuziti vysledk(l interni evaluace na urovni Skoly je do znaéné miry ponechan
na zaméstnancich Skoly. Organy Skolské spravy zpravidla vydavaji jen obecna vyjadfeni k vyuziti
zjisténi z interni evaluace pro ucely zvySovani kvality Skol. V Rumunsku napfiklad pravni pfedpisy
vyzaduji, aby Skoly usilovaly o zlepSeni v kazdé oblasti, jeZ byla shledana ,neuspokojivou® pfi externi
evaluaci, a aby si vybraly také nékteré dalSi oblasti, ve kterych citi potfebu zlepSeni. V Byvalé
jugoslavské republice Makedonii je UCelem interni evaluace pfipravit Skolu na pravidelnou externi
evaluaci a predpisy nestanovuji nic bliz§iho o vyuziti vysledkl interni evaluace na Grovni Skoly.

Nékolik zemi ve svych predpisech stanovuje, Ze Skoly musi vyuzit zjiSténi zinterni evaluace
pfi pravidelné tvorbé strategickych dokumentl stanovujicich opatfeni ke zlepSeni. V Belgii (Némecky
mluvici spolegenstvi), Estonsku, Irsku, Spanélsku, Lucembursku (ISCED 1), Rakousku, Spojeném
kralovstvi (Severni Irsko a Skotsko) a na Islandu musi $koly na vysledcich interni evaluace zalozit své
pravidelné plany rozvoje nebo zlepSeni. Na Malté musi Skoly externim hodnotitellim predlozit akéni
plan s opatfenimi ke zlepSeni zalozenymi na zjisténich z interni evaluace. Dale v Polsku musi feditel
Skoly zahrnout zjisténi z veSkerych evaluaci kvality Skoly provedenych v uplynulém roce do planu
pedagogické supervize. Kromé& toho ve Francii se od sekundarnich Skol olekava, ze své pfristi
,Smluvni cile® stanovi sohledem na silné a slabé stranky identifikované pomoci centralné
poskytovaného nastroje pro autoevaluaci.

Pouze v osmi zemich se vysledky interni evaluace automaticky zverejiuji. V Irsku musi od zavedeni
roku poskytnout Skolni komunité shrnuti svych autoevaluaénich zprav a planu opatfeni ke zlepSeni.
V Recku, LotySsku, na Slovensku, Islandu a v Byvalé jugoslavské republice Makedonii musi $koly
zverejnit uvedené vysledky na svych internetovych strankach. V LotySsku musi byt vysledky interni
evaluace zvefejnény na internetovych strankach Skoly nebo internetovych strankach jejiho zfizovatele
(obce). V Nizozemsku si Ize dva dokumenty, ve kterych Skoly popisuji kroky podniknuté k zajisténi
kvality, tj. Skolni plan a brozurku, vyzadat pfimo od Skoly nebo se s nimi seznamit na jejich
internetovych strankach. V Rumunsku musi Skoly od $kolniho roku 2014/15 nahrat své vyro¢ni zpravy
o interni evaluaci na centralizovanou elektronickou platformu. Predtim se tyto zpravy zvefejhovaly
na internetovych strankach Skoly nebo na verejné skolni vyvésni tabuli.

V nékterych jinych zemich, napfiklad ve Slovinsku, je zvefejnéni vysledkl interni evaluace S$koly
doporucéeno v pokynech organt Skolské spravy a je béznou praxi.

Vyuziti vysledku interni evaluace organy na centralni/nejvyssi Grovni nebo regionalnimi organy
Zjisténi zinterni evaluace jsou vyuzivany organy na centralni/nejvyssi Urovni nebo regionalnimi
organy ve dvou tfetinach zemi. Ty tato zjisténi vyuzivaji pro ucely externi evaluace Skol, pro ucely
monitorovani nebo k obojimu ucelu.

Vyuziti Zjisténi z interni evaluace pro ucely externi evaluace

Zjisténi zinterni evaluace se velmi Casto vyuZzivaji pfi externi evaluaci provadéné organy
na centralni/nejvyssi drovni, regionalni nebo oblastni/okresni drovni. Jejich vyznam v procesech
externi evaluace v jednotlivych zemich se vS8ak liSi. Zjisténi z interni evaluace se obvykle vyuzivaji
jako zdroj informaci pro externi evaluaci konkrétni Skoly. V nékterych zemich externi hodnotitelé
tato zjisténi pouzivaji jako soucast podkladl, na jejichz zakladé posuzuji kvalitu a efektivitu procesl
interni evaluace jednotlivych Skol. Napfiklad v Portugalsku zahrnuje referen¢ni ramec, jejz pouzivaji
externi hodnotitelé, dopad autoevaluace na planovani, organizaci a odborné postupy v praxi.
V nékterych jinych pfipadech zjisténi z interni evaluace slouzi jako hlavni podklad pro stanoveni
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rozsahu externi evaluace. Napfiklad ve Spojeném kralovstvi (Skotsko) pouzivaji inspektofi
autoevaluacni zpravu a plan opatfeni ke zlep8eni, jez musi Skoly kazdoro€né vypracovat, jako vychozi
bod pFi externi evaluaci. Tento evaluaéni systém se silng opira o interni evaluaci. Skoly musi podat
zpravu o standardech a kvalité v8ech stranek své c&innosti, zatimco inspektofi soustfedi svoji
pozornost na pét hlavnich aspektd ¢innosti Skoly, interni evaluace je jednim z nich.

V deseti vzdélavacich systémech (viz obr. 2.4) neni vyuziti zji§téni z interni evaluace centralnimi
nebo regionalnimi organy provadejicimi externi evaluaci béznou nebo systematickou praxi. V Polsku
se Skoly mohou rozhodnout, zda externim hodnotitelim zjisténi z interni evaluace chtéji poskytnout.
V tomto pfistupu se pravdépodobné odrazi zamér umoznit Skolam, aby byly hlavnim nositelem
procesu interni evaluace. V Belgii (Vlamské spole€enstvi) interni evaluace neni povinna a o vyuziti
pfipadnych zjisténi rozhoduji Skoly. Inspektor kontroluje, zda je na Skole postup nebo systém interni
evaluace zaveden, ale zjiSténi z ni nepouziva. V Belgii (Francouzské spoleCenstvi) se interni a externi
evaluace zamérfuji na specifické, odliSné stranky c&innosti Skoly. Inspektofi provadéji evaluaci
vyu€ovanych predmétl, zatimco interni evaluace se zabyva realizaci planu rozvoje Skoly a zpravou
o ¢innosti. V Estonsku, Slovinsku a Turecku se externi evaluace $kol zabyva pfedevs§im dodrzovanim
pravnich predpisu, zatimco interni evaluace se vice zaméruje na zlepSeni a vysledky. V Irsku se stale
roku 2012, a inspektofi tudiz zatim vysledky interni evaluace pro ucely externi evaluace systematicky
nevyuzivaji. Ve Francii jsou oba procesy (interni i externi evaluace) zaméfeny shodné, tj. na realizaci
»,Smluvnich cild“ dohodnutych mezi Skolami a organy Skolské spravy, a jsou chapany jako paralelni.
Sekundarni Skoly provadéji interni evaluaci za u¢elem upravy smiuv. Inspektofi hodnoti vykon Skoly
s ohledem na realizaci cilt obsazenych ve smlouvé.

Vyuziti zjisténi z interni evaluace pro ucely monitorovani

V deseti vzdélavacich systémech (viz obr. 2.4) centralni nebo regionalni organy vyuzivaji zjisténi
z interni evaluace pro uc€ely monitorovani. Mohou byt podkladem k rozhodnutim, napfiklad o vybéru
témat dalSiho vzdélavani zaméstnancu nebo o pfidéleni zdroji. Mohou také organim Skolské spravy
umoznit 8ifit priklady dobré praxe. Napfiklad v Turecku organy S$kolské spravy propaguji
prostrednictvim setkani a navstév na misté pfiklady dobré praxe vybrané na zékladé zprav o interni
evaluaci. ZpuUsob, jakym se zjisténi dostavaji k centralnim nebo regionalnim organim a jsou dale
vyuzivany pro uc€ely monitorovani, se v jednotlivych zemich liSi. Napfiklad Rumunska agentura
pro zajistovani kvality ,pfeduniverzitniho® vzdélavani sestavuje vyro¢ni zpravu o Cinnosti a pravidelné
zpravy o kvalité vzdélavaciho systému na zakladé zprav Skol o interni evaluaci. Na lIslandu
si ministerstvo odpovédné za vzdélavani musi informace o interni evaluaci 3kol, jinak dostupné
na internetovych strankach skol, vyZadat.

Zjisténi z interni evaluace se vyuZivaji pro ucely monitorovani podstatné méné casto nez pro ucely
externi evaluace. Vytvofeni celkového obrazku o kvalité vzdélavani podle vysledkd interni evaluace
muze byt totiz jednodussi, kdyz pfisluSné organy odpovidaji za relativné malé mnozstvi $kol vzhledem
k velikosti geografické oblasti, kterou spravuji (Kypr, LotySsko, Litva, regiony v Rakousku a Island).
To plati také tam, kde se vibec neprovadi externi evaluace $kol, a zpravy zinterni evaluace
tudiz predstavuji klisovy zdroj informaci o jednotlivych $kolach, tak jako napfiklad v Recku.
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Vyuziti vysledku interni evaluace mistnimi organy

V 19 vzdélavacich systémech jsou uZivateli zjisténi z interni evaluace mistni organy. Ve vSech téchto
systémech jsou mistni organy zodpovédné za Fizeni Skol.

Vysledky interni evaluace vyuZivaji k Fizeni Skol a/nebo jejich hodnoceni. Napfiklad ve Finsku,
kde mistni organy jakozto poskytovatelé vzdélavani (zfizovatelé) maji ze zakona povinnost hodnotit
vzdélavani, které zajistuji, se zjisténi z hodnoceni na mistni Urovni a autoevaluace kol pouzivaji
k podpofe rozvoje vzdélavani a zlepSeni podminek uceni. Ve Spojeném kréalovstvi (Wales) mistni
organy pouzivaji zjisténi k identifikaci pozadavk( na rozvoj a stanoveni pfisluSnych cild rozvoje,
ke strukturovanému dialogu se Skolami a jako podklad pro rozhodnuti o pfidéleni zdroju.
V Portugalsku obce pouzivaji vysledky interni evaluace jako podklad k rozhodnuti o pfidéleni
prostfedk(l Skolam na podporu zlepSovani poskytovaného vzdélavani.

Pouze ve tfech zemich (Dansko, Svédsko a Norsko) pouZivaji mistni organy tyto vysledky ve svych
zpravach o poskytovaném vzdélavani. V Dansku musi mistni organy na svych internetovych
strankach zvefejfiovat vyroCni zpravy o kvalité, popisujici obecni Skolsky systém, uroven studia
ve Skolach, opatfeni, jez mistni organ provedl za uc€elem hodnoceni Urovné studia, a kroky,
které podnikl v navaznosti na pfedchozi zpravu o kvalité. Ve Svédsku organy spravujici $koly vyuZivaji
interni evaluaci k pfipravé zprav pro Narodni agenturu pro evaluaci. V Norsku musi mistni spravy skol
od roku 2009 povinné vypracovat vyro¢ni zpravu o stavu vzdélavani na svych Skolach a predlozit ji
mistnim politikim jako podklad k jejich jednanim o vzdélavani a zvySovani kvality ve Skolach.
Navic zpravy obci o stavu vzdélavani pouziva inspektorat k hodnoceni kvality vzdélavani na mistni
urovni (viz Profil zemé& — pozn. red.: Dostupny v anglickém originéle studie.).

52



GLOSAR

Kédy zemi
EU/EU-28 Evropska unie HU Madarsko
MT Malta

BE Belgie NL Nizozemsko
BE fr Belgie — Francouzské spolecenstvi AT Rakousko
BE de Belgie — Némecky mluvici spole¢enstvi PL Polsko
BE nl Belgie — Vlamské spolecenstvi PT Portugalsko

BG Bulharsko RO Rumunsko

Ccz Ceska republika Sl Slovinsko

DK Dansko SK Slovensko

DE Némecko Fl Finsko

EE Estonsko SE Svédsko

IE Irsko UK Spojené kralovstvi

EL Recko UK-ENG Anglie

ES Spanélsko UK-WLS Wales

FR Francie UK-NIR Severni Irsko

HR Chorvatsko UK-SCT Skotsko

IT Italie

CcYy Kypr IS Island

LV Lotyssko MK* Byvala jugoslavska republika Makedonie

LT Litva NO Norsko

LU Lucembursko TR Turecko

MK* ISO kod 3166. Prozatimni kod, ktery Zzadnym zpUsobem nepredjiméa definitivni oznaceni této zemé, o kterém se v soucasné dobé jedna pod zastitou
OSN (http://www.iso.org/iso/country codes/iso 3166 code lists.htm).

Statistické znacky

Udaje nejsou k dispozici (=) Nelze aplikovat
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Zajistovani kvality ve vzdélavani: politika a pfistupy v oblasti evaluace Skol v Evropé

Definice

Autoevaluace: Vsechny typy hodnoceni realizovanych v ramci $koly. V ramci objasnéni pojmu je
treba rozliSit terminy autoevaluace, (béhem néhoz hodnotitelé posuzuji splnéni Ukolu, které sami
vykonavaji) a interni evaluace (pfi niz hodnoceni formuluji jednotlivci nebo skupina osob -
zameéstnancu nebo zaku Skoly). Pro Ucely této studie se jako ,nterni“ oznacluji vSechny typy
hodnoceni provadénych samotnou skolou.

Celostatni testy: Celostatné provadéné standardizované testy a centralné stanovené zkousky
pro zaky. Tyto testy zahrnuji centralné stanovené postupy pro pfipravu obsahu, pro realizaci
a vyhodnoceni a pro interpretaci a pouziti vysledkd. Jsou standardizovany centralnimi
(nebo nejvysSimi) organy Skolské spravy.

Evaluace: Proces systematické a kritické analyzy zavrSeny posudkem a/nebo doporucenimi
ke zlepSeni kvality vzdélavaci instituce, ucitele nebo mistniho organu. Evaluace muze byt interni
nebo externi.

Evaluace Skol: Evaluace, ktera se zamé&fuje na cinnosti vykonavané zaméstnanci Skol bez zfetele
k osobni odpovédnosti zaméstnancl za jejich vykon. Evaluace tohoto typu monitoruje nebo se snazi
zlepsit kvalitu Skoly a/nebo vysledky zakil, vysledna zjiSténi jsou prezentovana v celkové zprave,
ktera neobsahuje hodnoceni jednotlivych ugitelt. Evaluace kol mize byt externi nebo interni.

Evaluace zabezpecovani vzdélavani mistnim organem: Evaluace, provadéna
centralnimi/nejvyssimi organy Skolské spravy, inspektoratem nebo narodni agenturou pro vzdélavani,
pfi niz se hodnoti, jak mistni organy spravuji $koly v geografické oblasti, ktera spada do jejich
pravomoci.

Externi evaluace skol: Evaluace provadéna hodnotiteli, ktefi podavaji zpravu mistnimu, regionalnimu
nebo centralnimu/nejvy$Simu organu Skolské spravy a nejsou pfitom pfimo zapojeni do c&innosti
hodnocenych 38kol. Tato evaluace pokryva Siroky okruh &innosti Skoly, zahrnujicich vyuku a uceni
a/nebo veskeré aspekty fizeni Skoly. Evaluace, kterou provadéji Uzce specializovani odbornici a je
zameéfena na specifické oblasti (UCetnictvi, hygiena, bezpe€nost, archivace atd.), se za externi
evaluaci Skol nepovazuije.

Externi odbornici: Osoby, které nejsou pfimo zapojeny do Cinnosti Skoly realizujici interni evaluaci,
poskytujici rGznymi zpusoby podporu procesu evaluace. Tito odbornici jsou specialisty na vzdélavani
nebo evaluaci z riznych profesnich oblasti (vysoko$kolsti odbornici pracujici v oborech relevantnich
pro evaluaci $kol, soukromi konzultanti, Skolitelé ucitel, odbornici z vefejnych instituci atd.).
V této zpravé jsou zohlednény jen ty pfipady, kdy Skolam na vyuZiti externich odbornikd poskytuji
organy Skolské spravy n&jakou formu podpory (finan&ni nebo jinou).

Hodnoceni jednotlivych uéitelt: Evaluace, ktera zahrnuje posouzeni prace ucitell a poskytuje jim
osobni, Ustni nebo pisemnou zpétnou vazbu s cilem poradit jim a pomoci zlepsit jejich vyuku.
Toto hodnoceni muize probihat vramci evaluace Skol (vtom pfipadé je vesmés zavrSeno ustni
zpétnou vazbou) nebo se mize provadét samostatné (moznym vysledkem je formalni hodnoceni
ucitele).

Hodnotitelé: Osoba nebo skupina osob, jejichz Ukolem je vybrat relevantni informace a formulovat
na jejich zakladé hodnotici posudek.
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Interni evaluace Skol: Evaluace provadéna osobou nebo skupinami osob, které jsou pfimo spojeny
s danou Skolou (napf. Feditel Skoly nebo pedagogicti a administrativni pracovnici a Zaci dané skoly).
Hodnocena muze byt vyuka a/nebo aspekty Fizeni Skoly.

Koncepéni ramec pro evaluaci (evaluaéni ramec): Jeden ¢&i vice dokumentd, které hodnotitelé
pouzivaji ke stanoveni parametri a/nebo pozadovanych standardd, podle kterych hodnoti $koly.
Poskytuji (kvantitativni a/nebo kvalitativni) zaklad, z néhoz se vychazi pfi formulaci hodnoceni.

Konzultace s vedenim Skoly pired dokonéenim zavéreéné hodnotici zpravy: Postup evaluace,
zavedeny v nékterych zemich, ktery zahrnuje debatu hodnotitell s nékterymi zaméstnanci Skoly
o zjisténich z evaluace. Tato debata probiha pfed sepsanim zavérecné hodnotici zpravy a umozniuje
Skolam — zejména jejich vedeni — se vyslovit k pfipravované zpravé, opravit vécné chyby nebo vyjasnit
nékteré sporné body.

Kritéria: Kritéria evaluace jsou tvofena dvéma slozkami: parametrem (méfitelnym aspektem
hodnocené oblasti) a pozadovanym standardem (referenCni Urovni, Urovni vykonu nebo normou),
vlici kterému se dany parametr hodnoti. Poskytuji (kvantitativni nebo kvalitativni) zaklad, z néhoz se
vychazi pfi formulaci hodnoceni.

Monitorovani vykonu vzdélavaciho systému na narodni nebo regionalni urovni: Proces
shromazdovani a analyzy informaci, jehoz Ucelem je kontrolovat vykon systému z hlediska cill
a standardd a umoznit provést veskeré potfebné zmény. Spektrum pouzitych udajd mlize zahrnovat
napfiklad vysledky autoevaluace S$koly, externich zkousSek nebo jinych celostatnich hodnoceni,
specialné pfipravené indikatory vykonu nebo vysledky mezinarodnich hodnoceni (v€etné PIRLS,
TIMSS, PISA atd.). Nékteré zemé se spoléhaji na podklady poskytnuté odborniky nebo specialnim
organem, napriklad radou zfizenou pro uc¢ely monitorovani reformy.

Nasledna opatieni po evaluaci: Postup evaluace, zavedeny v nékterych zemich, pfi némz externi
hodnotitelé provéfuji, nakolik Skoly dosahly cild stanovenych bé&hem evaluace, nebo kontroluji,
zda splnily pfedloZzena doporuceni.

Organy na centralni/nejvyssi urovni: NejvysSi spravni uroven s odpovédnosti za vzdélavani v dané
zemi, obvykle jde o narodni (celostatni) Groveri. Av$ak v pfipadé Belgie, Némecka, Spanélska
a Spojeného kralovstvi odpovidaji Communautés, Lédnder, Comunidades Autbnomas, resp. Devolved
Administrations (vykonné organy zemi Spojeného kralovstvi) za v8echny nebo vétSinu oblasti
souvisejicich se vzdélavanim, a tudiz jsou v této zpravé povazovany za organy nejvyssi urovné.

Parametr: Mé&fitelny aspekt hodnocené &innosti.

Standard: Referencni uroven, norma, pfedpis €i odborny standard, podle kterych se hodnoti méfitelny
aspekt hodnocené ginnosti.

Zainteresované osoby ve vztahu ke Skole: Oznaceni vSech osob, které se pfimo podileji na ¢innosti
konkrétni Skoly (ucitelé, feditel Skoly, Zaci nebo kterykoliv ¢len nékterého organu Skoly), i osob,
které jsou se Skolou spojeny nepfimo. Posledni zminéné osoby sice nepatfi k zaméstnancim $koly
ani nejsou zastoupeny v zadném jejim organu, povazuji se vSak za partnery Skoly, protoze jsou na jeji
¢innosti  zainteresovany. Mohou k nim patfit rodiCe, zastupci mistniho organu nebo mistni
podnikatelské sféry atd.
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Zajistovani kvality ve vzdélavani: politika a pfistupy v oblasti evaluace Skol v Evropé

Zajistovani kvality: Komplexni pojem zahrnujici koncepce, procesy a metody, které byly vytvoreny
za uCelem dosaZeni, udrZzeni nebo zvySeni kvality v ur€itych oblastech a které jsou zaloZeny
na procesu evaluace. ,Evaluaci se rozumi obecny proces systematické a kritické analyzy
definovaného subjektu, jenz zahrnuje shromazdovani relevantnich udaju a je zavrSen posudkem
a/nebo doporuc¢enimi ke zlepSeni. Evaluace se mlze zaméfit na rlzné subjekty: na vzdélavaci
instituce, feditele Skol, uCitele a ostatni pedagogické pracovniky, programy, organy mistni spravy
nebo vykon celého vzdélavaciho systému.
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National profiles

These national profiles provide a concise
overview of the key features of each country’s
approach to external and internal evaluation of
schools. Each sheet is divided into four sections:

e The external evaluation of schools
e The internal evaluation of schools
o Other approaches used in quality assurance

e Reforms

Due to a great variation between countries in the
ways external and internal evaluations are orga-
nised, the national profiles present differences in
lengths and details. Where different education
authorities share responsibilities for external
school evaluation, the information is provided for
all levels involved.

I. The external evaluation of schools

The external evaluation section is divided in six
subsections:

1. Purpose of external evaluation and
responsible bodies

This subsection identifies the body or bodies
conducting or organising external evaluation of
schools, and the main purposes of school eva-
luation. If different types of external evaluation
exist (e.g. regular inspection, thematic evalua-
tions, etc.), their different purposes are also
explained.

2. Evaluators

The subsection provides information on the
evaluators' qualifications and professional
experience. Details of any specialist training in
evaluation and its duration are mentioned. The
information on the employment status of the
evaluators is also included.

3. Evaluation framework

List of parameters and/or required standards are
often used by evaluators to analyse the school
performance and elaborate their judgments. The
subsection indicates if these exist, if they are
applied to all schools and in which circumstan-
ces, and which aspects are under scrutiny.
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4. Procedures

This subsection describes the various procedu-
res used by external evaluators for collecting
information, reaching conclusions and reporting
on the findings, including specific protocols
followed to ensure the participation of school
stakeholders, or the compiling of the final
evaluation report. It also identifies the frequency
with which external evaluations are conducted in
each country.

5. Outcome of external evaluation

This part describes the kind of outcomes that
follow the reporting of external evaluators: the
issuing of recommendations for improvement;
the actions that schools are compelled or
advised to take following such recommendations
(e.g. drafting a plan for improvement); where
applicable, the disciplinary measures taken by
the responsible authorities; and any additional
resources or training (if provided) to schools as
supporting measures.

6. Reporting of external evaluation findings

The subsection describes with whom and in
what form the results of external evaluation are
shared.

Il. The internal evaluation of schools

The internal evaluation section is divided in four
subsections:

1. Status and purpose

This subsection specifies whether there are
central/top-level requirements or recommen-
dations on the implementation of internal
evaluation and explains its purposes (e.g.
enhancing school quality, issuing a report for
education authorities, feeding external evalua-
tion, etc.). It also explains to what extent the foci
of internal evaluation is imposed by education
authorities or left to school's autonomy.

2. Parties involved

This part describes how participation in internal
evaluation is regulated in each country, and if
possible, what it the role of the various school
stakeholders involved.
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3. Evaluation tools and support

In many countries, evaluation tools and support
measures are available to schools for internal
evaluation. These can include external evalua-
tion framework, indicators enabling schools to
compare with other schools, external specialists,
training in internal evaluation, financial support,
online forums, guidelines and manuals specific
to internal evaluation. This subsection provides
an account of what is valid for each country.

4. Use made of internal evaluation results

Different players and bodies use internal
evaluation findings and for different purposes.
The subsection describes whether there are any
central/top authority guidelines or recommen-
dations on the way schools need to use the
results of internal evaluation. Where relevant,
this subsection also explains what use
central/top education authorities and/or local
government or educational providers/regional
education authorities make of internal evaluation
findings and whether these results have to be
published and if yes, by whom.

lIl. Other approaches to quality assurance

This section provides an overview of which
approaches to quality assurance other than the
evaluation of schools are used in the specific
country. These could be individual teacher
evaluation or school head evaluation; evaluation
of local authority educational provisions;
monitoring of the performance of the education
system at national or regional level; publication
of school results in national tests; delivering
aggregated student results obtained by schools
in national tests to school staff, and other.

IV. Reforms

This section lists any forthcoming reform that will
significantly alter information provided in any of
the three previous sections. Only reforms that
are already introduced in the political decision-
making process are mentioned while general
debates are excluded.
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o Further information on national education
systems and related policies

EURYPEDIA, the European Encyclopedia on
National Education Systems provides up-to-
date and comprehensive information by country
and level of education.
http://eacea.ec.europa.eu/education/eurypedia

Belgium -
French Community

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

Historically, the organisation of the school
system has not involved the evaluation of
‘schools’. Rather, inspectors have traditionally
focused on the evaluation of teachers. However,
since a 2007 Decree, they have been
responsible for evaluating the ‘level of studies’ in
schools. These external evaluations of schools
are carried out by the General Inspectorate
Service, which forms part of the General
Administration of Education and Scientific
Research within the Ministry of the French
Community.

Under the Decree of 8 March 2007, inspectors
are responsible for:

e evaluating and inspecting the 'level of
studies', i.e. compliance with curricula set or
approved by the government, whether learn-
ing materials and school equipment meet
educational needs, and the consistency of
educational practices, including evaluation
practices;

o detecting any segregation mechanisms
within schools and helping to eliminate such
mechanisms;

e checking whether neutrality
where this is required.

is observed,
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2. Evaluators

Inspectors are former teachers who must be full-
time permanent employees (appointees), having
taught for at least 10 years, or former head
teachers. They must have the required educa-
tional qualifications. They are recruited based on
a selection test followed by a two-year proba-
tionary period.

3. Evaluation framework

The only official framework for external
evaluation is the Decree laying down the main
tasks of inspectors and outlining the aspects of
school activities which must be externally
evaluated (see Section I.1).

4. Procedures

The external evaluation procedures are not
precisely defined by the education authorities.
Inspectors enjoy a wide degree of autonomy in
their work. No minimum frequency for external
school evaluation is officially set. Each year, the
General Inspectorate Service selects the
schools to be evaluated.

Under the 2007 Decree, the collection of
evidence involves attending school lessons and
activities, examining students’ work and
documents, reviewing the results achieved in
external evaluations not leading to certification,
questioning students, analysing quantitative
data on failure, repetition or reorientation rates,
and examining lesson preparations by teachers.
Inspectors are free to decide on the length of
their school visit.

This work is recorded in an evaluation report,
which includes the schedule and objective(s) of
the visits, procedures for collecting information,
observations made, and opinion issued on the
quality and effectiveness of the teaching
delivered. School principals or, for private grant-
aided schools, organising bodies can provide
further written comments on the official report.

This report can cover the findings made in a
class, in a school or in several schools.


http://eacea.ec.europa.eu/education/eurypedia
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5. Outcomes of external evaluation

The evaluation report is delivered to the head
teacher. Since the 2007 reform, inspectors have
evaluated the ‘level of studies’ in a school, which
therefore means inspecting teams and not indi-
viduals. However, each teacher covered by the
inspection receives individual feedback. Inspec-
tors can also provide teachers and the school
management with information and advice con-
nected with the findings made during their work.

In the event of an adverse report or a report
containing reservations, the inspector sets the
date of a follow-up to see whether the school
has made improvements based on the report. If
not, the procedure then allows the inspector to
send an information note to the educational
support and advisory services so that they can
become involved. These services are structures
which were also created by the 2007 ‘Inspection
Decree’. They consist of educational advisers
who have independent status and specific
training. Their work involves supporting and
supervising educational teams and school
managements in their efforts to improve the
results of their educational activities. These

services are required to advise teachers,
educational teams and schools where
inspectors have identified weaknesses or
shortcomings. In theory, if the required

improvements are not made by the school, a
procedure can be followed to withhold subsidies
from the school, but this has not yet happened.

6. Reporting of external evaluation findings
Evaluation reports are not made public.

By 5 July each year, each inspector provides his
or her superiors with an assessment of his or
her activities. This assessment includes a report
on the implementation of curricula, on
educational activities in schools and on the level
of studies with reference to the observations
made by the inspector and, if applicable, to data
from the external evaluation of students.

At least every two years, the inspector-
general/coordinator (head of the inspection
services) produces a general report on the
activities of the entire inspection service, which
is delivered to the government.
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Section Il. Internal evaluation of schools

1. Status and purpose

There is no specific mechanism for the internal
evaluation of schools, which is mostly left to
their discretion.

However, there are two mechanisms that may
contribute to this evaluation:

e since the 1997 Decree defining the priority
missions of education, the school council
(conseil de participation) of each school has
been responsible for monitoring the school
plan, evaluating its implementation, and
monitoring the school’s activity report;

e head teachers are provided with an annual
scoreboard containing a series of administra-
tive and statistical data characterising the
school and its operation. This set of
indicators has been available to primary
schools since 2011 and to secondary
schools since 2012.

2. Participation of players

The school council of each school, which is
responsible for evaluating the implementation of
the school plan (see Sectionll.1), includes
members of the school (management, staff
representatives), parents, student representa-
tives and external representatives.

3. Evaluation tools and support

The education authorities provide various tools,
indicators and methods to schools, which then
decide on an internal evaluation approach.

These tools include the scoreboard, which
provides data on staff (length of service, etc.)
and the progress of students (repetition rate,
failure rate, flow of students, proportion of new
arrivals, etc.). The scoreboard also includes the
average scores achieved by schools across the
French Community.

More generally, the results of external
evaluations of students can provide certain
information. The results of each school's
external evaluation cannot be made public, but
schools can compare their own results with the
overall results for the French Community. They
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can use analysis tools such as the Résultats et
commentaires et les Pistes didactiques (Results
and comments and Teaching methods)
published by the Guidance Service of the
Ministry of the French Community, which include
the results for the entire system.

In some cases, schools can call on educational
advisers to support their internal evaluation
processes or devote an internal training day to
this type of issue. However, this is left to the
discretion of schools.

4. Use made of results of internal evaluation

As internal evaluations are left to the discretion
of schools, there are no systematic measures in
this respect.

Section lIl. Other approaches to quality
assurance

As part of the inspections, which, since the 2007
reform, have evaluated the ‘level of studies’ in a
school and inspected teams, each teacher
covered receives feedback. Inspectors can also
always inspect teachers individually, but only at
the request of the head teacher or education
authority.

Head teachers are evaluated by their education
authority during their probationary period, before
being permanently appointed.

The education system as a whole is evaluated

through  various = mechanisms  (external
evaluations of students, summary of inspection
reports, results of international evaluations,

etc.), which is the responsibility of the Ministry of
the French Community. The top-level authority
publishes the overall results of external
evaluations in the French Community and each
school has access to its own results. Individual
schools’ results cannot be made public.

Section IV. Reforms

No planned reforms.
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Belgium - German-
speaking Community

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

External evaluation has been compulsory since
January 2009. It is carried out by a department
for external evaluation established within the
only higher education institution in the German-
speaking Community. This department falls

under the responsibility of the Minister of
Education.
The German-speaking Community sees

evaluation as an important tool for quality
assurance and ensuring the improvement of
schools and teaching. The purposes of external
school evaluation are to:

e encourage school improvement and teaching
development;

e establish comparability based on quality
standards;

o facilitate accountability among independent
schools;

e provide an evidence base for monitoring the
education system in the German-speaking
Community of Belgium.

2. Evaluators

The three people currently involved in carrying
out external evaluation of schools are full-time
employees of the higher education institution
department which carries out the external
evaluation. Evaluators must have a teaching
qualification for one of the levels of education
being evaluated (primary, lower or upper
secondary education). When a school is being
evaluated, at least one of the evaluators must
be qualified for the level of education provided
by the school. Evaluators must have at least ten
years’ teaching experience.

The persons responsible for the external
evaluation must not have any involvement in the
school development council (a department of
the ministry of education) or the school
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inspection services which both have a role in
supporting schools implement improvements
following external evaluation (see point 5
below). There is thus a clear separation of
functions between external evaluation and
school improvement support services.

Candidates for external evaluator roles must
undertake intensive training provided by Ministry
of Education and Training of North Rhine-
Westphalia. This several months’ training
addresses various aspects of the evaluation
process, including the evaluation framework
(parameters and  standards); evaluation
techniques; principles of communication; conflict
management and team work; as well as
methods for producing evaluation reports. This
close cooperation with North Rhine-Westphalia
in Germany and — additionally — the Flemish
Community of Belgium, results in regular
refresher training for the external evaluators.

3. Evaluation framework

The guiding framework for school quality(1),
published in 2009, is the first document
published by the German-speaking Community
of Belgium which systematically describes a set
of core characteristics and standards for good
schools.
The framework identifies six quality areas:

1. School results
Learning and teaching
School culture
Leadership and school management

Teacher professionalism

2L

Objectives and strategies of quality
development

These six areas are further subdivided into
28 quality aspects. These quality aspects are
associated with 149 standards of quality,
including 42 focusing on classroom observation.

The external evaluators use the quality
standards to give the school a score between
one and four, for each of the six quality areas of
the evaluation framework. The four levels are

()  http://www.ahs-
dg.be/PortalData/13/Resources/20131009 Der Orient

ierungsrahmen_Schulqualitaet.pdf
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described as 'exemplary', 'more strengths than
weaknesses', 'more weaknesses than
strengths’, and 'greatly in need of improvement'.

4. Procedures

External evaluation is carried out at all schools
in a five-year cycle.

The school management and the school
‘organising body’ receive three months
notification of the planned external evaluation
(excluding school holidays). The evaluation
team decides the length of the school visit and
the procedures to be included taking into
account: the number of students, the size of
school and whether there is a German- and
French-speaking department.

Each external evaluation is based on a
standardised method and uses standardised
instruments, which include:

e a preliminary analysis of various documents
(school policy documents in educational and
organisational areas, student performance
data, self-evaluation documents, school
prospectus, factual data on staff, information
on resources and buildings);

e a school visit, concerning the infrastructure
(building and schoolyard) to which the school
‘organising body’ is invited by the school
head,;

e oObservations of lessons of at least 50 % of
teachers (except classes in philosophical
subjects and ethics);

e individual and group interviews addressing
the various topics included in the guiding
framework for school quality (see point 3).
The interviews are generally conducted with
the school management and the pedagogical
council (2) and/or school representatives.
Interviews with school staff, the pupil council
and/or pupil representatives, parents (de-
pending on their availability and the school’s
‘organising body’) are also be carried out;

The Pedagogical Council is composed of the school
head, representatives of the school ‘organising body’, as
well as at least five members of staff including teaching,
education  assistance, paramedical and social
psychology staff.


http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
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e a parent questionnaire covering: children’s
life at school, teaching in the school, informa-
tion provided about teaching and learning,
parental involvement and satisfaction levels;

e initial verbal feedback followed by written
feedback.

About five weeks after the school visit, the
school head and the school ‘organising body’
receive a draft of the evaluation report. The
school management is obliged to inform the
teaching staff about this draft and, together with
staff, follow the ‘feedback protocol to the draft
report. A response must be sent to the
evaluation team at least one week before the
feedback conference.

During the feedback conference, the draft report
is discussed by the evaluation team with the
school management, the pedagogical council or
a representative of the teaching staff, the school
‘organising body’ and possibly the school
development council (see Section II).

The evaluation team may consider the
comments of the school in the evaluation report.

The evaluation report is sent to the school and
the school ‘organising body’ about one week
after the conference. The school has the
opportunity to formulate a written reply within
five working days of the receipt of the evaluation
report.

5. Outcomes of external evaluation

After the external evaluation, the school
analyses the evaluation report and other
available data (average results for the German-
speaking Community in standardised tests such
as DELF (French language proficiency tests),
PISA, etc., as well as performance studies and
internal evaluation results). The school then
develops its own goals and measures for quality
assurance and school improvement.

The school decides whether to ask for support in
this process and who to approach, for example,
the school development council in the pedago-
gical department of the ministry of education,
subject councils of the higher education
institution or external experts (see Section ).
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The school head is responsible for this school
process and, using a standard form, must inform
the school inspection service within four months
of receipt of the evaluation report of the school’s
new goals for quality assurance and develop-
ment.

After setting its goals, the school carries out its
planned improvement measures.

In cooperation with the school, the school
inspection service normally monitors a school’s
progress towards the goals it has set for quality
assurance and improvement, and checks are
carried out at least every two years. However, in
cases of serious deficiencies, the evaluation
team may decide that a re-evaluation is
necessary. This re-evaluation takes place 16
months after the receipt of the evaluation report
and refers only to the quality assurance goals
set by the school in response to the report.

6. Reporting of external evaluation findings

The evaluation team sends the school evalua-
tion report and any observations to the Minister
of Education, training and employment. Within
20 working days of receipt, the school head
provides the evaluation report to all groups
involved in the external evaluation (teachers,
school ‘organising body’, etc.) and the Depart-
ment of Education in the Ministry for Information.

Section Il. Internal evaluation of schools

1. Status and purpose

As a result of Article 20 of the Foundation
Decree of 31 August 1998, schools are obliged
to base school improvement work on their
school plan which provides a systematic basis
for the changes to be made. The school plan
defines the school's vision and strengths,
development objectives, achievement targets
and evaluation processes. Schools need to
check whether and to what degree its structures,
methods and results are consistent with the
objectives stated in the school plan. Schools
must undertake internal evaluation in relation to
the school plan every three years, but they can
decide the scope of this process. Indeed, the
internal evaluation must not be a systematic
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evaluation of all areas but should refer to
particular subjects, as determined by the
pedagogical council or school ‘organising body’.

2. Parties involved

The pedagogical council is responsible for
organising the internal evaluation related to the
school plan; the views of parents and student
representatives should be sought. In addition,
the school is free to decide whether to seek
support in this process (see point 3).

3. Evaluation tools and support

Schools are free to choose appropriate tools
and support for internal evaluation.

Schools can use the guiding framework for
school quality used in external evaluation as it
contains various criteria relating to internal
evaluation.

Schools may choose to be supported by
specialists from the school development council,
subject councils at the higher education
institution, or external experts. The school
development council and subject councils at the
higher education institution provide their
services to schools free of charge. The school
development council usually provides support
for setting targets and developing measures for
quality assurance and improvement, as well as
for implementing changes. If schools want the
support of external experts, they must pay for it.

Schools do not receive their aggregated results
in student standardised tests, except the ones
from VERA (German language proficiency tests)
(see Section IlI).

4. Use made of internal evaluation results

The school uses the results of the internal
evaluation related to its school plan to set
objectives and to implement changes.
Furthermore, the results of internal evaluation
and the schools’ derived measures are used in
the external evaluation process.

The results of internal evaluation are not
required to be published, but the school makes
them available to their ‘organising body' for
information.
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Section lll. Other approaches to quality
assurance

Teaching staff members are regularly evaluated
by the school head; however, the frequency
varies according to their status (permanent,
temporary, etc.). School inspection may play a
role in the assessment of some temporary staff
members, as well as in the assessment of a
permanent member of the teaching staff at the
written request of the school head and/or the
school ‘organising body’.

The school inspection process also examines
schools’ complaints procedures and ensures
that the principle of compulsory schooling is
adhered to.

The performance of the education system in the
German-speaking Community is evaluated by
analysing the results of a range of surveys and
tests (e.g. PISA, VERA-German, mathematics,
IGLU-German reading, DELF-French skills,
SurveylLang). Some analysis is provided by the
organisations themselves (e.q. DELF,
SurveylLang) and others by the only HEI in the
German-speaking Community of Belgium (e.g.
PISA, VERA, IGU). The general results of the
German-speaking Community are published on
the website of the Ministry of Education and
presented at a press conference. Schools are
provided with their own results only from the
VERA survey and can only compare them with
the general results for the German-speaking
Community.

To assure quality assurance and school
improvement, the German-speaking Community
of Belgium has also set up councils for school
subjects. These councils aim to improve schools
and the quality of teaching by responding to
specific questions from schools, groups of
teachers or individuals, offering targeted support
for schools and providing training days.

Section IV. Reforms

According to the Decree on School Inspection
and school development council (25 June 2012),
at the request of the school authority, school
heads may be evaluated by the inspectors
together with the school authorities. This reform
is scheduled but not yet implemented.
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Belgium -
Flemish Community

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

External evaluation of schools in the Flemish
Community of Belgium is carried out by the
Inspectorate, an independent body under direct
jurisdiction of the Minister of Education and
Training of the Flemish Government. The
inspectorate is connected with the Agency for
Quality in Education and Training, which is part
of the Ministry of Education and Training. The
Inspectorate’s role is to monitor educational
quality and act as a lever for improvement of
educational quality.

Under the Decree on the Quality of Education,
the role of the Inspectorate is to:

e provide advice on which institutions should
be given government recognition;

e conduct inspections of institutions;

e carry out any other duty as decreed by the
Flemish Government.

Every school must be inspected by the
Inspectorate in order to be recognised by the
Flemish government. The Inspectorate formally
has an advisory role — its recommendations
must be confirmed by the Flemish Government
in order to become valid and operational.

2. Evaluators

The inspectors are educational staff employed
by the Inspectorate under a specific statute.
Under the 2009 Decree on Quality of Education,
inspectors should have eight years’ relevant
professional experience within a school, as a
teacher, principal or member of middle
management. People with other relevant
experience in education, quality assurance and
evaluation may also apply.

The Inspectorate has developed sets of quali-
fication requirements for prospective candidates.
These focus on outputs (auditing, reporting,
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communication  skills, etc.), competences
(expertise in a specific educational level or
subject) and behaviours. Usually, the generic
competences such as computer literacy are
tested by an external agency; the specific
competences are assessed by a panel of
internal and external experts.

Starting inspectors have to complete a one year
trial period, which is round of with an evaluation
carried out by the coordinating inspector. During
the trial period, starting inspectors are supported
by a mentor and receive around 30 days of
training focused on the core stages of an ins-
pection and differentiated according to the level
of education they will inspect as well as tailored
according to their personal development plan.

3. Evaluation framework

The Inspectorate inspects whether the school
respects the relevant regulations and whether it
systematically monitors its quality. If the school
does not respect the conditions for recognition
(minimum goals, safety and hygiene, etc.), a
restricted positive or even a negative recom-
mendation (multiple, severe and structural
deficiencies) can be given. In the event of a
‘negative’ recommendation, the Inspectorate
judges explicitly whether the school is capable
of independently setting up a policy to address
its shortcomings (the so-called ‘policy-making
capacities of schools’).

The CIPO-framework, embodied in legislation
under the 2009 Decree on Quality of Education,
is used as a general conceptual framework for
inspection. 'Output’ is the key component in the
CIPO-Framework (context, input, process and
output). The context, input and process are
the underlying components that indicate how the
outputs are achieved. With the CIPO-
framework, the Inspectorate assesses the extent
to which the school manages to develop efficient
processes and monitor them, taking into account
the school-specific context and input variables in
order to improve output. The main indicators
used include: ‘student performance’, ‘satisfac-
tion/wellbeing of stakeholders’, ‘school career
(student progress and effective enrolment) and
‘outcomes’  (destination of students i.e.
further/higher education or the job market).



Assuring Quality in Education: Policies and Approaches to School Evaluation in Europe

The context includes ‘identification’, ‘location’,
‘history’ and ‘regulatory framework’. Input
covers staff and student characteristics, while
the ‘process’ component is more detailed and
is divided into four main categories:

e ‘General’, with indicators on ‘leadership’,
‘development of school vision’, ‘decision-
making processes and procedures’ and
‘quality assurance’;

e ‘Personnel’, with indicators on ‘staff manage-
ment’ and ‘professional development’;

e ‘Logistics’, with ‘infrastructure and equip-
ment’ and ‘well-being’ (safety and physical
and mental health of staff, students and
others);

e ‘Educational policy’ with ‘curriculum’ (study
areas and school organisation); ‘coaching
and counselling’ (relationships with other
partners, study-related student guidance,
career guidance and socio-emotional student
counselling); and ‘evaluation’ (containing
both evaluation practices and reporting
practices).

The CIPO-framework is used to assess
whether a school abides by regulations and

attains the minimum goals. The output
delivered by a school, i.e. whether it has
attained the minimum goals prescribed,

determines the classification given to a school
(or to an element of its provision). The
classification system includes: ‘positive’, ‘positi-
ve with some reservations’, or ‘negative’.

The framework has been translated by the
Inspectorate into a set of items for every
educational level, which are examined in order
to determine whether the school has achieved
the minimum goals. So, for example, in
secondary education, the team will always take

into account whether the curriculum is
comprehensive, balanced and appropriate for
the attainment of the minimum goals

(knowledge, insights, skills and attitudes); that
the equipment is adequate and effectively used;
the evaluation complete, balanced and
appropriate; and whether the preventive and
remedial support for students (in terms of
differentiation, language policy, etc.) is effective.
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Apart from the attainment of the minimum goals,
the inspection team also looks at a basic set of
conditions that must be met for official
recognition to be granted, such as health and
safety requirements and a contract with a pupil
guidance centre. It also looks at adherence to
other regulations which impact on the quality of
education, such as equal educational opportuni-
ties and pupil assessment.

To assess schools’ internal quality assurance,
the Inspectorate has developed a cyclical
model (3). The model was based on a literature
study of different quality care systems and has
four stages.

e PLAN: focus on targets and goals, requiring
vision but also providing a framework for
accountability;

e DO: provide the support needed to overcome
structural and cultural barriers to meet the
targets set;

e CHECK: ensure that there is appropriate
self-reflection and self-evaluation to assess
progress towards goals. Evaluation methods
must be accurate and the school needs to be
open to review by external evaluators;

e ACT and ADAPT: this is the development
stage, where responsiveness to lessons
learnt is essential.

4. Procedures

The Inspectorate audits all schools at least
every 10 years, as stipulated in the 2009 Decree
on Quality of Education. The audits follow a
three-weekly model: the preliminary investiga-
tion (first week), the actual inspection visit
(second week), and the drafting of the report
(third week).

The preliminary investigation consists of a study
of the available data and a short preliminary
school visit. The inspection team analyses the
school profile provided by the Data Warehouse,
which includes data on qualifications, outcomes,
school careers, socio-economic backgrounds of
pupils and reference values. Inspectors also
analyse the previous inspection reports and the
short questionnaire filled in by the school (Y/N

() www.onderwijsinspectie.be
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questions). Before the inspection, every school
may invite its pupils to fill in a survey on
wellbeing. The results are fed back to the school
and are used by the inspection team. During the
preliminary visit, interviews with the principal
and middle management are conducted,
documentation is examined and a short tour is
made of the school. All this provides an image of
the school’s strengths and weaknesses, which
allows to focus on the inspection work.

During both the preliminary investigation and the
actual inspection visit, documents such as
pupils’ examination results, decisions of the
class board (deliberations and motivation),
planning documents, student files, pedagogical
project, etc. are provided by the school.

The actual inspection visit gives the team the
chance to <carry out a more in-depth
investigation of the identified strengths and
weaknesses. The method is again triangular
(classroom observations, document analysis
and interviews). It takes three to six days
depending on the size of the school and ends
with a debriefing during which the head of
school and (usually) some representatives of the
school team are informed about the findings.

Within 30 days of the debriefing, the school
receives a draft version of the report. This draft
report is verified by the school head and
occasionally by some representatives of the
school team. Within the next 60 days, the school
receives the final version of the report and then
has 30 days to submit its comments, which will
be added in an addendum.

The Inspectorate investigates whether the
school abides by the relevant regulations and
whether it systematically monitors quality. If the
school does not respect the basic conditions for
recognition (minimum goals, health and safety,
etc.) a ‘positive with reservations’ or even a
‘negative’ classification can be given depending
on whether there are multiple, serious or
structural deficiencies.

In the case of a ‘positive with reservations’
classification a follow-up inspection is arranged
within three years. The same applies to a
'negative’ classification, but in this case,
additional requirements also apply with respect
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to the composition of the inspection team (e.g.
the Flemish Government may decide that an
external head of team must be appointed).

5. Outcomes of external evaluation

Every report contains a section describing the
school’s strengths, areas for improvement, and
in the case of a ‘positive with reservations’ or a
‘negative’ classification, any shortcomings to be
remedied.

Where a school is awarded a ‘positive with
reservations’ classification, it can decide for
itself how to remedy its shortcomings.

In the case of a ‘negative’ classification the
inspectorate decides — based upon the school’s
capacity to remedy their shortcomings — whether
cooperation with external guidance services is
required. This is normally the case, and the
school advisory services (funded by the
government) usually provide assistance.

The school can opt to develop an improvement
plan in order to prevent closure. The inspectora-
te then advises the Minister whether to approve
the school’'s improvement plan. This improve-
ment plan must incorporate the necessary
measures to secure progress in terms of: goals,
actions, participants, means, timescales,
instruments and progress milestones. The
improvement plan must be shared with school
staff within 30 days.

If, during the follow-up visit, the inspection team
judges that the shortcomings which led to the ne-
gative classification have not been dealt with, the
team will advise the Minister to close the school
(or the part that is failing). In practice however,
this procedure is very rarely carried out.

6. Reporting of external evaluation findings

Since 2009 all inspection reports on individual
schools have been made available on the public
website (*). The reports start with a summary for
the wider public in accessible language. Earlier
reports can be consulted on request.

After receiving the final version of the report, the
school has 30 days to discuss it at a staff

(4) www.doorlichtingsverslagen.be
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meeting and to inform pupils and parents about
their opportunity to consult the report.

The Inspectorate’s annual report contains
information on school inspections and on the
additional evaluations at system level that have
taken place in the previous year. This report is
addressed to the Flemish Government (one of
the tasks of the Inspectorate) and is available to
the general public on the Inspectorate’s website.

Section Il. Internal evaluation of schools

1. Status and purpose

Schools are the primary bodies responsible for
the quality of the education they provide. The
2009 Decree on the Quality of Education
stipulates that each school has a responsibility
to provide good quality education and to monitor
its quality. Schools are free to decide how to
shape their internal quality system and how to
demonstrate the quality of their provision.

There is no general obligation for schools to
perform self-evaluation nor does the Ministry of
Education and Training specify any areas to be
evaluated. However, inspections check whether
or not schools can demonstrate what steps they
have taken to establish a comprehensive sys-
tem of quality assurance, which implies that so-
me form of self-evaluation is inevitable. The pe-
dagogical/school advisory services, attached to
the different educational networks, have a sta-
tutory duty to support educational institutions in
their efforts to promote the quality of education.

Schools that receive funds within the framework
of the Equal Educational Opportunities Policy
(GOK, ‘Gelijke Onderwijskansenbeleid’ (%)) were
previously obliged to carry out self-evaluation in
order to draw up plans for the effective use of
the extra resources.

Survey: In 2011, Flanders participated in the
‘OESO Review on evaluation and assessment
frameworks for improving school outcomes’.
This resulted in several recommendations for
improving internal (and external) evaluation. The
main conclusions concerning internal evaluation
were that schools vary widely in their policy-

(®) http://www.ond.vlaanderen.be/gok/
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making capacity, which included their ability to
work with evaluation information and plan strate-
gically for improvement. While schools generally
have some form of quality monitoring, its rigour
and impact on practice is highly variable.

2. Parties involved

Where a school drafts a plan to improve its
quality after having received a negative
classification in a final attempt to keep its
recognition (see Section |.5), all key stake-
holders mentioned in the Participation Decree of
2004 must be consulted.

Since 2004, secondary schools have been
required to have a student council. Each
secondary school has its own mechanism in
place to collect student feedback. The Student
Organisation of Flanders (VSK) has developed a
resource 'Shsh! teacher’s learning — 25 ways to
discover how students experience your
lessons (6)' to encourage further input from
students on school self-evaluation.

3. Evaluation tools and support

Schools have different tools and tests that help
them obtain an informed view of the quality of
their processes and outcomes.

The Ministry of Education and Training runs a
‘Data Warehouse’ system containing school-
specific information on total student numbers
and the numbers from a deprived background,
student retention figures and school staff turn-
over. Since the current school year (2013/14),
data bundles have been provided to schools, in
order to increase their policy-making capacity.
This bundle contains data provided by the
school itself which has subsequently been
enriched by data on the municipality, the school
community, educational zone and Flemish
education in general. A report is drafted for each
school individually, which provides statistical
data on six broad themes (number of pupils;
pupil characteristics; number of staff; certifica-
tion and evidence of courses studied; pupil
retention and progress; and the number of
pupils entering and leaving school). It also

(6) http://www.scholierenkoepel.be/Del eerkrachtlL eert
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allows the school to compare its performance
with that of other schools.

Institutions, such as the school advisory
services, support schools in strengthening their
policy-making capacity and, as a consequence,
their internal evaluation process. The school
advisory services, in collaboration with the
Flemish authorities, have developed an
instrument for self-evaluation, which can be
used by schools to assess their own policy-
making capacity. In addition, the Flemish
Government organises and subsidises further
training for teachers and school leaders and
provides schools with valuable policy
information e.g. on computer literacy.

In order to evaluate, safeguard and improve the
quality of Flemish education, the Flemish Go-
vernment organises sample-based tests within
the framework of the National Assessment
Programme (NAP). These tests collect informa-
tion on pupil performance in relation to attain-
ment targets. Participating schools in the NAP
receive a school feedback report, which enables
a school to evaluate its students’ performance in
comparison with benchmark school.

Parallel versions of the tests used in the NAP
have been developed as a means for schools to
gain information on their student performance
outcomes in relation to attainment targets. They
enable schools to assess whether they have
succeeded in achieving their attainment targets
and to compare their outcomes with the average
and with benchmark Flemish schools. Participat-
ing schools will receive a feedback report.

The performance of the education system at
regional level takes place through tests within
the framework of the NAP. In addition, each
school is mapped against similar schools
(comparable in terms of type of education,
geographical location, pupil characteristics, etc.)
in a reference profile. This is a report which
allows schools to compare themselves with
schools within the reference group on each
individual indicator. The reference profile allows
schools  with  similar  characteristics to
benchmark their results.
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A website created by the Ministry of Education
and Training called ‘Tests for Schools’ (7) provi-
des three kinds of tests that support schools in
their internal quality assurance processes.
These include nationally developed or supported
tests, tests developed by umbrella organisations
and the NAP tests and their parallel versions, as
described above.

To conclude, the external evaluation reports
drafted by the inspectorate (see Section ) may
also act as a catalyst for further reflection on
internal quality assurance in schools.

4. Use made of internal evaluation results

There is no policy at government level which
stipulates how the findings of internal
evaluations are to be used by the various
participants. This decision is left to schools.
Consequently, it is up to the schools themselves
whether they release the results of their internal
evaluation.

Section lll. Other approaches to quality
assurance

In Flanders, both individual teachers and school
heads are evaluated on the basis of an
individualised job description. A member of staff
with an individualised job description is
evaluated at least once every four school years,
by a senior colleague, who, in practice, is often
the school head.

School heads and managers of independent
boarding schools are evaluated directly by their
governing board (for Community Education
schools) or their school board (for schools in
subsidised education).

Individual school results in external tests are not
published in the Flemish Community.

Section IV. Reforms

No planned reforms.

http://www.ond.vlaanderen.be/toetsenvoorscholen/

()
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Bulgaria

Section |. External evaluation of schools

There is no external evaluation of schools.

Section Il. Internal evaluation of schools

There are no central or local regulations or
recommendations on internal evaluation of
schools providing primary and secondary
general education.

Section lll. Other approaches to quality
assurance

Following request or complaints, inspectors of
the regional inspectorates of Education may
monitor the compliance with regulations of
various aspects of the school's functioning. Such
aspects could include the organisation of the
educational and qualification process, the school
documentation, the management and adminis-
tration activities performed by the school head,
the financial activities, the school audit of the
budget, school material equipment, etc. At the
end of the inspection, the evaluators may issue
instructions to the school head on the measures
to tackle the lack of compliancy with regulations.
Inspectors also report to the Ministry of Educa-
tion and Science which might take further policy
measures to prevent non-compliancy with
regulations.

The school pedagogical council may decide to
include individual teacher performance or the
results of external student assessment among
the qualifying conditions for additional teacher
remuneration.

School results in the national tests taken by
students in the 4th, 7th and 12th year of
schooling are made public by the Ministry of
Education and Science. The Centre for Moni-
toring and Evaluating the Quality of Education
established by the Ministry analyses students’
standardised test results at national level.
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Section IV. Reforms

Project BG051P0O001-3.2.05 ‘Improvement of
the System of Education Inspection’ has been in
operation since 2012. The project was carried
out with the financial support of the ‘Human
Resources Development Operational Program-
me 2007-2013’, and was co-financed by the
European Union (EU) through the European
Social Fund (ESF). The broad aims of the
project were to improve management effective-
ness and to raise the quality of education
through the introduction of an improved model of
education inspection, and to prepare a proposal
for how the national inspection body might be
improved. The specific objectives were to:

with
and

e synchronise inspection standards
educational  standards, curricula
syllabuses at all levels of education;

e ensure that education evaluation is objective,

that national educational standards are
properly implemented and that the education
process and education institutions are
effective;

e establish an environment in schools that is
conducive to the planning and implemen-
tation of the changes needed to improve
student learning;

e suggest improvements for the organisation
and management of the national inspection
body;

e embed the evaluation system at school level,

e introduce a system of regular evaluation of
directors’ and teachers’ work in order to
improve the learning environment.

The project ended in April 2014. The new school
evaluation model still needs to be integrated into
the national education system by the adoption of
new legislation or by reforming the existing legal
basis of education and training. Following this
project, the Ministry of Education and Science
proposed relevant changes in the law for pre-
primary and school education which incorpora-
tes a mainstream inspection system and could
be adopted in 2015.
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Czech Republic

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

External evaluation of schools is carried out by
the Czech School Inspectorate (8). Established
by law in 1991, the Czech School Inspectorate
is a government administrative authority with a
national remit. The Central School Inspector is
appointed by the Minister of Education, Youth
and Sports. The rules for external evaluation of
schools are laid down in the Education Act. The
main purpose of evaluation is to monitor quality.
Both regular inspections and the thematic
evaluations are carried out. While the result of
the regular inspection is an inspection report on
an individual school, the thematic evaluation
summarises data collected from selected
schools. The thematic evaluation deals with
topics decided either by the Czech School
Inspectorate or by the Ministry of Education
such as bullying, healthcare protection, etc.

The Czech School Inspectorate:

e collects and analyses information on: the
education of children, pupils and students;
the activities of schools and school facilities
registered in the School Register; and
evaluates the effectiveness of the education
system;

e checks and assesses the conditions,
processes and outcomes of education
according to the respective school education-
al programmes;

e checks and assesses the content of the
school educational programme and its
compliance  with legislation and the
framework educational programme;

e checks that the provision of education and
school services meets legal requirements;

e executes public administrative control over
the use of state funds.

http://www.csicr.cz
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2. Evaluators

Inspection activities in schools are carried out by
school inspectors, controllers/auditors (em-
ployees of the Czech School Inspectorate), and
by other ‘invited persons’. School inspectors
must have a university degree and at least five
years’ teaching experience or pedagogical and
psychological experience (preferably in mana-
gerial positions). Their role is to evaluate educa-
tional and management tasks. The invited
persons are external experts who are able to
provide expert opinions on a specific subject or
problem. For this reason, there are no set
qualification requirements for invited persons.
Controllers/auditors must have a university
degree and at least five years’ professional ex-
perience, or secondary education confirmed by
a school-leaving examination and 20 years of
professional experience. They evaluate opera-
tions related to accounting and finances.

3. Evaluation framework

The assessment follows the Criteria for
Evaluation of Conditions, Course and Results of
Education (°) set by the Czech School Inspecto-
rate and approved by the Ministry of Education.
The same criteria apply to all schools. The
school inspectors determine, on the basis of
their own experience, what they expect from a
school for each indicator on the list.

The criteria cover the following topics: equal
access to education, the school educational
programme, school management, human
resources and working condition of personnel,
equipment, finances, organisation of education,
support for pupils’ individual development,
partnerships, support for the development of
functional literacy, evaluation of individual pupils’
and group results, evaluation of the school’s
overall results. These 12 main topics are further
subdivided into 78 indicators.

4. Procedures

The Czech School Inspectorate bases its
inspection activities around the main objectives
set for a given school year, which are approved
by the Minister of Education, Youth and Sports.

(9) http://www.csicr.cz/cz/DOKUMENTY/Kriteria-hodnoceni
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School inspection visits currently take place
every three years. These include visits to
schools at the time of school-leaving examina-
tions, thematic evaluations, and visits to
investigate complaints. Once every four years, a
full inspection must be carried out. If short-
comings are identified during this inspection, a
follow-up inspection is carried out after a shorter
period. In addition, inspection activities are
carried out in response to initiatives, complaints
and petitions. The inspection process has three
essential phases.

During the preliminary phase, the inspectors
work with secondary source data — public
resources, the school educational programme,
the three previous annual reports, the previous
inspection report, and a range of school docu-
ments (i.e. school websites, newspaper articles,
complaints relating to the school, results of the
testing of pupils). They also verify whether the
school educational programme corresponds to
the national framework educational programme.

At the inspection visit, the secondary data
acquired during the preliminary phase is verified
and school records and documents are
examined, namely the plan on continuous
professional development, the School Code and
the registry of pupils and students. Classroom
observations take place and teaching condi-
tions, content and results of a specific subject
are monitored. An inspection of premises is
made and meetings of the educational council
and subject committees are held. Inspectors
interview the school head during the inspection
visit regarding the conditions in school, educa-
tion processes and results. Similarly, interviews
relating to teaching matters are held with school
staff. If necessary, pupils and parents fill in
questionnaires to gather information about how
satisfied they are with the working of the school.
The average duration of the inspection visit is
two to three days. In this phase the outcomes of
the inspection are discussed.

The reporting phase begins with the submission
of the inspection report to the school head. The
school head may submit comments on the
inspection report within 14 days of receipt.
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The school head and the school organising body
(usually the local authority, but the regional
authority in the case of a multi-year secondary
school) are responsible for addressing any
failings revealed by the school inspection.

5. Outcomes of external evaluation

The inspection report contains recommen-
dations for improving the quality of education.
Nevertheless, it is the school's decision whether
or not to follow these recommendations. The
report specifies what failings have been
identified and the deadlines for remedying them.
A follow-up inspection to check that they have
been dealt with may be conducted but, in
practice, only schools with a significant number
of failings are re-inspected.

Where measures have not been taken or
completed by the deadline set within the
administrative procedure, the Czech School
Inspectorate can fine the person responsible. If
a school has failed to act, or gross deficiencies
are identified in schools or school facilities, an
administrative procedure is launched, which
may result in the Central School Inspector
submitting a proposal to the Ministry of
Education, Youth and Sports for the removal of
the school from the School Register. The Czech
School Inspectorate can also submit a proposal
to the organising body of the school for
dismissal of the school head.

6. Reporting of external evaluation findings

The outcome of an inspection is a report which
includes: the identification and assessment of
conditions in schools; the education processes
in place and outcomes achieved in accordance
with the school educational programme; the
identification and assessment of the content of
the school educational programme and its
degree of compliance with legislation and the
framework  educational programme. The
inspection report is a public document. The
school head as an authority receives the
inspection report in the first instance and has a
right to make comments on the report.
Subsequently, the report is sent to the
organising body and the School Council. It is
available on the Internet and in print at the
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school, and copies are held by the school
organising body and the relevant regional
Inspectorate. The Czech School Inspectorate
central office uses information from the
inspection reports from individual schools to
compile the Czech School Inspectorate Annual
Report and thematic reports.

Section Il. Internal evaluation of schools

1. Status and purpose

Although the internal evaluation of schools is the
basis for schools’ compulsory annual reports,
there are no rules, criteria or terms for internal
evaluation established in law. No national sur-
veys or sources of information on the actual im-
plementation of internal evaluation are available.

2. Parties involved

Schools have full power to decide who
participates in an internal evaluation. No nation-
al surveys or sources of information on the par-
ties involved in internal evaluation are available.

3. Evaluation tools and support

Schools may use the external evaluation criteria
(see Section 1.3) for their internal evaluation but
this is not obligatory. Various tools to help
schools with internal evaluation are available on
the website ('°) run by the National Institute for
Education ('') — the organisation established by
the Ministry of Education, Youth and Sports. The
tools include: observation sheets, question-
naires, manuals and instructions, forums, etc.

In-service teacher training courses are provided
by the National Institute for Further Educa-
tion ('?). These include internal evaluation and
have different target groups (school heads,
deputy heads and teachers).

4. Use made of internal evaluation results

There is no obligation to prepare a written report
following internal evaluation. But the results of
internal evaluation provide the basis for
preparing and presenting the annual school

(") http://evaluacninastroje.rvp.cz/nuovckk portal/

(11) http://www.nuv.cz/
(**) http://www.nidv.cz/cs/
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report. The annual report is prepared in
accordance with the Education Act and a
Decree. Among other things, it should include
information on: the educational attainment of
pupils in line with the goals specified in the
school educational programme and the level of
education provided; the prevention of risky
behaviour (e.g. bullying, absenteeism); school
activities and the school’s public profile; the
school’s participation in development and
international programmes; the projects carried
out by the school and financed from external
sources; and cooperation with trade unions,
employers’ associations and other partners
while fulfilling its educational objectives. Anyone
may access the annual report and make copies.
The Czech School Inspectorate uses the
outputs of internal evaluation as a one of the
sources for its external evaluation of the school.

Section lIl. Other approaches to quality
assurance

Teachers are evaluated by the school head as
part of the internal school evaluation process.
No central criteria exist for internal school
evaluation.

School evaluation may also be carried out by
the organising body (local or regional authority)
according to criteria published in advance. But it
is rare (usually carried out only by regional au-
thorities), and only financial aspects are
covered.

Regional authorities prepare an annual report on
the state and development of the education
system in their respective regions.

The performance of the education system is
also addressed by the Czech School
Inspectorate in annual reports and thematic
reports. These are based on regular as well as
specific (thematic) inspections of schools and on
other official data (statistics, data in School
Register, etc.). The Czech School Inspectorate’s
annual reports are the basis for the annual
report on the state and development of the
education system in the Czech Republic,
published by the Ministry of Education, Youth
and Sports.
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Section IV. Reforms

The National Education Inspection and
Evaluation System of the Czech Republic
(NIQES) (") is a project co-financed by the
European Social Fund and is being carried out
between 2011 and 2014. The main objective of
the project is the transformation and
modernisation of the national inspection system
in the Czech Republic. The project involves
research, development and the pilot testing of
new initiatives. Support is provided for the
subsequent incorporation of the findings into the
work of the Czech School Inspectorate. The
intention is to build a modern and flexible
national system for inspecting the quality and
effectiveness of the education system.

The project involves the national testing of
pupils in the 5th and 9th grades (ages 10/11 and
14/15), with the aim of providing relevant
feedback to pupils, parents, teachers, school
heads and the state. After two years’ experience
in verifying the results of pupils in these grades
of basic schools, which involved almost all
schools with pupils in the relevant years, the
Czech School Inspectorate has prepared a
sample survey on pupils in the 4th and 8th
grades of basic schools (ages 9/10 and 13/14)
and pupils in the second year of upper
secondary vocational schools (ages 16/17). The
testing involves approximately 400 schools and
focuses on verifying the results in language and
scientific literacy and the educational area
‘People and their world’. In addition to the
implementation of the findings of the NIQES, the
Czech School Inspectorate plans to extend the
current inspection cycle to 6 years. The new
cycle is being introduced to correspond with the
change in the term of appointment of school
heads to 6 years.

() http://www.niges.cz/
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Denmark

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

In Denmark, the municipality is responsible for
public schools, this includes school quality.
State regulations require municipalities to
prepare a quality report every two years(”)
which describes developments in the municipal
school system (see Section Ill).

The National Agency for Quality and Super-
vision is responsible for monitoring municipa-
lities in the preparation of their annual report.
The Agency is part of the Ministry of Education.

The Agency conducts an annual screening of all
public schools (primary and lower secondary
education) and from autumn 2014, publishes its
overall results. Where schools show repeated
signs of poor quality (non-compliance with
legislation or results below national averages),
Agency staff engages in a dialogue with the
relevant municipality about the specific actions
to be taken.

2. Evaluators

Evaluators in charge of the annual screening of
schools are employed by the National Agency
for Quality and Supervision.

3. Evaluation framework

In its annual screening of schools, the National
Agency for Quality and Supervision focuses on
the quality indicators fixed over time by the
Ministry of Education. These indicators may
differ between primary and lower secondary
education. They include, for example, the results
of national tests and final examinations,
enrolment rates in upper secondary education
as well as, standardised measurements of
student well-being from  2014/15 (see
Section IV). National Agency staff analyses
pupils’ academic achievements in different
subjects in order to assess whether the school is
performing as well as expected given its

(") It was annually until September 2014.


http://www.niqes.cz/

National Profiles

circumstances. The social background of pupils
is thus taken into consideration when comparing
school results with national averages.

4. Procedures

The Agency carries out the annual screening of
schools using the information in municipal
quality reports (see Section lll) and the national
quality indicators. The municipalities whose
schools need to improve are informed in
January.

During the twelve months following the
screening, the municipalities are responsible for
putting measures in place to improve the quality
of any poorly performing schools. At the end of
this period, the Agency contacts the munici-
palities and schools with a view to opening a
dialogue on the progress made so far, offering
as needed: potential solutions to continuing
problems, the support of teaching consultants or
further follow-up from the Agency. Agency staff
may visit a school or a municipality with their
agreement, but this has not yet happened.

5. Outcomes of external evaluation

The government, the municipalities and
stakeholders in public schools must follow up on
the results of the annual screening and assess
whether further measures are needed.

In the case of continued low performance by a
particular Folkeskole, the Agency can request
the municipal council to develop an action plan
to ensure improvement in the school's academic
standards and to submit it before the end of the
year. However, it is the municipality which is
responsible for the Folkeskole and therefore
decides what sanctions or other actions to take
in the case of poor quality schools or a failure to
comply with education regulations. The agency
may only provide advice to the municipality and
comment on the interpretation of current
education regulations. He/she may require a
municipality board to implement an action plan,
but may not specify the measures to be taken.
However, if an order to produce an action plan is
not complied with by the municipality board
within the specified period, this will in itself be
illegal. Furthermore, the state may decide to
impose daily penalties on the members of a
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municipality board if the order is not followed.
The penalties may continue until the order is
carried out.

6. Reporting of external evaluation findings

Sharing the results of the processes carried out
to improve poor quality schools is a matter of
local autonomy.

Section Il. Internal evaluation of schools

1. Status and purpose

Each school is responsible for ensuring the
quality of education with regard to the
Folkeskole's objectives. However, there are no
central requirements or recommendations
regarding the internal evaluation of schools.
Municipalities decide whether and how schools
should conduct an internal evaluation.

2. Parties involved

There are no central requirements about
participation in schools’ internal evaluation. It is
up to municipalities to establish their own
policies in this area.

3. Evaluation tools and support

Since autumn 2014, the Ministry of Education
has maintained a public database containing
each school's pupil achievement results,
including grades in national tests and final
examinations, transition to secondary education,
etc. It also gives national averages and the
averages for schools operating in particular
circumstances. This system was already
available in another version before autumn
2014; however in the way data is used, the new
system has been optimised. Also, new data will
be generated from the new system.

The National Agency for Quality and Supervi-
sion has launched and now manages an evalua-
tion internet portal, which offers a wide range of
evaluation tools, articles, and research case
studies, etc.

The Ministry of Education has created a school
development programme, which provides
schools with a number of ICT-based self-
evaluation tools. The evaluation system builds
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on a cyclical process, within which the school
describes its current status, draws up its
objectives and quality criteria and subsequently
evaluates its achievements and progress made
in delivering its planned objectives.

4. Use made of internal evaluation results

There are no central requirements about the use
of internal evaluation results. It is up to munici-
palities to establish their own policies in this
area.

Section lll. Other approaches to quality
assurance

School heads carry out development interviews
with teachers, which act as a form of assess-
ment of the individual teacher's performance
and as a basis for their professional develop-
ment.

The municipalities are required to produce
annual quality reports every two years, which
serve as a means of evaluating performance of
a municipality's entire school system. These
reports describe the municipality’'s school
system, each school's academic level; the
measures implemented by the local authority to
evaluate school performance and the steps
taken by the local authority to follow up on the
previous quality report. The municipality is
responsible for defining the format and focus of
the report. However, there must also be a
mechanism for the systematic evaluation of
these reports and follow-up at municipal level.
The reports should therefore serve as the basis
for local dialogue on quality development in
public schools.

Pupil results from national tests in a particular
subject are made available to the relevant
subject teacher.

The Danish Evaluation Institute (EVA), an
independent institution under the Ministry of
Education, is responsible for evaluating teaching
and learning at all levels of the education
system. It carries out evaluations of programmes
as well as national evaluations on specific
themes or of aspects of the whole system.
These evaluations involve samples of schools,
and although individual judgments may be made
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about the schools selected, their primary
purpose is to deliver information about the state
of education at national level.

The National Agency for Quality and Supervi-
sion administers the compulsory national tests
and final exams.

Section IV. Reforms

A new school reform which came into force on
1 August 2014 (") introduced several changes
to the evaluation system.

The new Act emphasises the role of the quality
report as a tool for improving quality and student
academic results through dialogue, which takes
place within the municipality’s board, between
municipal administrators and school heads, as
well as between school leaders and individual
teachers and educators. The quality report is
also the basis for the school board’s supervision
of school operations. In the context of the
August 2014 reform, the Ministry has
established minimum requirements for the
content of quality reports, and has provided
instructions and a template which municipalities
and schools can use as guidance when drafting
their reports. There has also been a change in
the frequency with which the quality report will
have to be produced; it is now every two years
instead of annually.

Another element in the new reform on the
Danish public school is that teaching consultants
will support staff of the National Agency for
Quality and Supervision in monitoring schools.

Finally, in the new legislation on school reform,
national goals ('®) have been established for the

first time, in order to improve academic
standards in public schools.
There are three national goals for public

schools. They must:

e challenge all students to reach their full
potential;

e reduce the impact of students’ social

background on their academic results;

(™) Act No. 406 of 2014.

(") http:/eng.uvm.dk/~/media/UVM/Filer/English/PDF/<
131007 %20folkeskolereformaftale ENG RED.ashx
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e raise the level of trust in schools and improve
student well-being by building respect for
professional knowledge and practice.

These goals will contribute to the establishment
of a clear framework for systematic and
continuous evaluation.

Operational  targets for student results
(resultatmal) have also been established in
relation to the national goals. These targets are
intended to allow progress to be continually
monitored. They will be used as indicators in the
annual screening of schools performed by the
National Agency for Quality and Supervision as
from 2014. The targets are:

e atleast 80 per cent of students must be rated
‘good’ at reading and mathematics in the
national tests;

¢ the number of ‘high performance’ students in
Danish and mathematics must increase year
on year;

e the number of students with ‘poor’ results in
the national tests for reading and
mathematics must be reduced year on year;

¢ student well-being must improve.

Germany

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

In 15 of the 16 Lé&nder, external school
evaluation (externe Evaluation, also: Fremd-
evaluation, Schulinspektion) is regularly carried
out. Responsibility lies either with the school
supervisory authorities (as a rule, the Ministries
of Education and Cultural Affairs, sometimes the
middle-level school supervisory authorities) or
with the institutes for school pedagogy
(Landesinstitute ftir Schulpédagogik).

School evaluation in Germany has a dual aim:
monitoring the quality of school education and
offering feedback and advice in order to improve
provision.

77

2. Evaluators

The qualifications required for work as a school
evaluator are determined by the Lénder. As a
rule, evaluation teams consist of teachers who
are civil servants of the Land. Often these
teachers have experience as head teachers,
deputy head teachers or teacher trainers. In
some Lénder, representatives of industry or
parents may be members of the evaluation team
on a voluntary basis. Evaluation teams usually
consist of three or four people. Evaluators who
are teachers have normally completed several
years’ teaching service. In some Lédnder, at least
one of the teachers in the evaluation team is
required to have the same qualifications as the
teachers at the school level under evaluation.
Depending on the individual Land, evaluators
are expected or required to have expert
knowledge in the following areas: teaching
quality, school pedagogics, the structure of the
school system, school legislation and school
administration, school evaluation procedures
and observational and data analysis skills.
Evaluators receive specialist training.

3. Evaluation framework

The evaluation procedures for schools in the
Lé&nder are in line with the educational standards
for the primary sector, the Hauptschulabschluss
and the Mittlerer Schulabschluss as adopted by
the Standing Conference of the Ministers of
Education and Cultural Affairs in 2003 and 2004.
Educational standards are binding on all Lénder.
They are based upon the areas of competence
for the individual subject or subject group which
set down the capabilities, skills and knowledge
students should have acquired at a certain stage
of their school career. These cross-Léander
attainment targets are, in most Lénder,
complemented by the provision of frameworks
for school quality. The frameworks include
evaluation criteria that define what constitutes
good quality schools and teaching practices,
and thus provide external evaluators and
schools with a frame of reference.

As part of these overall strategies for quality
assurance and quality development, increasing
weight is given to measures for the evaluation of
individual schools. In the majority of Lander, the
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development of school-specific educational
programmes is obligatory and plays a central
role. Individual schools must specify their main
aims and objectives within the context of Land
regulations on learning content and the qualifi-
cations pupils receive on completion of their
studies. At the same time, the school-specific
programmes determine internal evaluation
methods and criteria based on the requirements
specific to the Land (e.g. curricula, timetables).

The main focus of school evaluation is on the
improvement of educational processes (teaching
and learning).

4. Procedures

The frequency with which external evaluations
are routinely conducted varies between three
and six years depending on the Land.

Typical procedures used in external evaluation
include document/data analysis, visits to the
school including classroom observations (lasting
one to five days), as well as standardised
questionnaires/interviews  for/with  teachers,
pupils and parents.

Document/data analysis is mainly school-
specific. The data and documents analysed
include statistical data, results of surveys on
learning levels, school-specific programmes,
internal curricula, meeting minutes, pedagogical
guidelines, concepts, resolutions, information
from the school's maintaining body, target
agreements, schedules for continuing pro-
fessional development. In some Lé&nder, schools
have to complete a data sheet beforehand.
Document/data analysis takes place before a
school visit.

Teachers, pupils and parents may be asked via
standardised  questionnaires  about their
attitudes and opinions of the school.

After evaluation, as a rule, a draft version of the
report is presented to the school. The school is
then given an opportunity to comment on the
draft before a final version is produced and
forwarded to the school supervisory authorities.
Depending on the Land, the evaluation report
may contain recommendations but the evalua-
tion team is not involved in any further
developments.
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5. Outcomes of external evaluation

As a rule, the results of school evaluation serve
as a basis for a target agreement between the
central education authority and the school. In
some Lénder, this is only the case if the
evaluation report points to shortcomings in the
school's overall performance; in others, target
agreements are independent of evaluation.

In some Lé&nder, additional resources and
additional training may be provided to schools
that have fared poorly in the evaluation in order
to enable them to improve their performance in
certain areas.

6. Reporting of external evaluation findings

In some Lé&nder, evaluation reports are only
distributed to the school itself and to the
supervisory authorities; in others, the members
of the school conference (teachers, parents,
pupils) or the local education authorities also
receive the evaluation report or are entitled to
receive it on request. After internal consultation
on the findings of the report, schools discuss
recommendations and suggestions with the
supervising education authority in order to
develop target agreements.

Section Il. Internal evaluation of schools

1. Status and purpose

As a rule, schools are required by the Lander to
carry out internal evaluation. The main objective
is to improve school quality. The areas to be
evaluated are determined by the schools
themselves. The frequency of internal evalua-
tions depends on the regulations of the
individual Land.

The school-specific programmes determine
internal evaluation methods and criteria based
on the requirements specific to the Land (e.g.
curricula, timetables). The areas to be evaluated
are determined independently by schools in their
school-specific  programmes. School-specific
programmes should take account of the social
and demographic requirements of the individual
school (e.g. if there are many socially
disadvantaged pupils in the catchment area, the
school-specific programme should reflect this).
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The frameworks for school quality of the Lédnder
(see Section 1.3) are of central importance to the
implementation of school-specific programmes
and provide schools with a frame of reference
for internal evaluation.

2. Parties involved

As a rule, Land legislation requires schools to
conduct internal evaluation. The Land also
states requirements and provides recommen-
dations. Schools, however, act independently in
planning and implementing the evaluation
procedure. Internal evaluation is, as a rule,
conducted by the school head and/or a steering
committee consisting of members of the
teaching staff. Usually, the results of internal
evaluation feed into external evaluation.

3. Evaluation tools and support

It is not compulsory for schools to use the same
framework for internal evaluation that is used for
external evaluation. Sometimes questionnaires
used for external evaluation are recommended
by central authorities for use in internal
evaluation.

The Land usually provides guidelines for internal
evaluation. There may be online forums
established for exchanging views and opinions.

Methods of internal evaluation include standar-
dised questionnaires for teachers, pupils and
parents with questions about their attitudes and
opinions of the school, data analysis, and com-
parison of test results with those of other
schools working under similar conditions, class-
room visits, and feedback from pupils. Methods
and instruments may vary between the Ldnder.

4. Use made of internal evaluation results

Internal school evaluation is a collaborative,
reflective process of internal school review. It
provides teachers with a means of systemati-
cally looking at how they teach and how pupils
learn and helps schools and teachers to improve
teaching and learning quality. The results of
internal evaluation are not published but may be
available to local authorities and central
authorities on request. As a rule, the results of
internal evaluation feed into external evaluation.

79

Section lll. Other approaches to quality
assurance

In June 2006, the Standing Conference adopted
a comprehensive strategy for educational moni-
toring which consists of four interconnected
areas:

e participation in international
studies of pupil achievement;

comparative

e central review of the achievement of
educational standards in a comparison
between Lander;

e comparative studies within or across Lander
in order to review the efficiency of all
schools;

e joint education reporting by the Federation
and the Lénder.

Section IV. Reforms

No planned reforms.

Estonia

Section |. External evaluation of schools

School evaluation for which central/top and
regional authorities are jointly responsible

1. Purpose of external evaluation and
responsible bodies

‘State supervision’ of schools is carried out by
the Department of External Assessment (') in
the Ministry of Education and Research, or by a
county government on behalf of the Minister of
Education and Research.

The purpose of state supervision is to ensure
that the delivery of teaching and learning meets
the requirements of current legislation. There
are two aspects to state supervision. Firstly,
thematic evaluations are carried out based on
samples of schools, which involve the collection
and analysis of data as well as some school
visits. The themes of these evaluations relate to
current priorities and specific policy areas, as

(17) http://www.hm.ee/en/activities/external-evaluation
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established each academic year by decree of
the Minister of Education and Research (e.g.
provision for SEN pupils, Estonian/Russian
schools). Secondly, individual school
inspections are carried out to look into particular
matters, for example, in the event of complaints
being made against an educational institution.

County governments carry out regular thematic
evaluations. They also perform individual
inspections of schools, except where there is a
very serious or urgent complaint against a
school (e.g. relating to school violence,
infringements of students’ rights, unprofessional
behaviour by teachers, etc.). In such cases, the
enquiry is carried out by officials of the Ministry
of Education and Research. Finally, county
governments  also  supervise educational
institutions which have been granted an
education licence for the first time.

2. Evaluators

Those exercising state supervision are either
officials of the External Evaluation Department
of the Ministry or inspectors of the education
departments of county governments. The
Minister of Education and Research has
established the qualification requirements for
these officials: he/she must have a Master’s
degree in any field or an equivalent qualification,
at least five years’ experience in teaching-
related work and leadership competences.
Teaching-related experience may include, for
instance, teaching in schools, working as a
research fellow at a university or as a school
psychologist.

Where necessary, experts may be involved in
state supervision if a more in-depth and complex
analysis is required. For example, experts from
the Centre for Curriculum Development or from
a university can be involved in the evaluation of
curriculum implementation.

3. Evaluation framework

State supervision (thematic evaluations and
individual inspections) of schools focuses on
whether the activities of a school comply with
legislation and whether teaching and learning is
in accordance with national curricula.
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4. Procedures

Each academic year, thematic evaluations cover
about 10 % of educational institutions: i.e.
60 pre-school child care institutions and
60 general education institutions. In addition,
individual inspections are carried out in about
10-15 educational institutions a year.

External evaluators involved in thematic
evaluations or individual inspections have the
right to visit a school if they notify the head of
the school in advance. The evaluators may also
participate in the meetings of a teachers’
council, board of trustees and parents as well as
access school documents such as class
records, the school's general work schedule and
its development plan. As background informa-
tion on the school, evaluators may also consider
performance indicators about students, teachers
and schools published in the Estonian Education
Information System (EEIS) (see Section Il.1).
Evaluators conduct interviews with staff, the
board of trustees, parents, students, and with
the owner of the school to elicit information on
the theme being evaluated or on the area of
concern. They may observe the learning
environment, including teaching and learning,
but do not usually observe lessons except in the
event that complaints have been filed against
the teacher, or because the learning outcomes
of students are low.

During the school Vvisit, supervisors make
recommendations to the head and the owner of
the school for the improvement of procedures
(e.g. procedure for final examinations, student
assessment, school graduation, etc.) used by
the school and issue judgements with orders for
modifying any aspects of teaching and learning
that do not comply with legislation. Before
finalising it, the draft report is submitted to the
head of the school, the owner of the school and
the person whom the precept is aimed at within
15 calendar days as of the completion of state
supervision. All mentioned bodies can provide
comments and feedback within 3 calendar days.

5. Outcomes of external evaluation

The results of supervision (thematic evaluation
or individual inspection) are formulated as a
report which becomes a public document. The
report contains the time and description of any
infractions, any judgements or proposals made,
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and the period of notice allowed for appeals
against the judgements. The judgements include
the name of the person or body at whom they
are directed, the obligation to change practice to
avoid future infractions and the deadline for
complying with the judgement. The Minister of
Education and Research or the county governor
approves the report.

The report is submitted to the head of the school
and the maintaining body of the school within
60 calendar days as of the commencement of
state supervision. If the maintaining body of the
school fails to comply with the judgement within
the term specified, the supervisory body may
impose a penalty of up to 640 euros. In the
event of an educational institution failing to
comply with the requirements of state supervi-
sion, its education licence may be declared
invalid and the institution can no longer operate.

6. Reporting of external evaluation findings

The results of state supervision are documented
in a certificate. The certificate is sent to the head
of the school and to the maintaining body. The
results of inspection are made public and the
certificate is published on the website of the
Ministry of Education and Research, and, if the
inspection was conducted by the county
government, it also appears on their website.

At the end of each academic year, the county
governor submits a summary report to the Minis-
try of Education and Research, which includes
an analysis of the results of the thematic state
supervision conducted in the county.

By the end of each calendar year, the Ministry of
Education and Research produces an overview
of how well the education system is working,
which also includes the findings of the state
supervision process.

e School evaluation for which local authorities
are responsible

Supervisory control over municipal schools is
exercised by local authorities, and is intended to
check whether a school meets legal require-
ments as well as the appropriate use of avai-
lable resources. Within this framework, all areas
of school activity may be inspected, including
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the use of financial and human resources. Each
local authority is free to determine its own
organisation and procedures, and the measures
it takes to deal with any problems it finds.

Section Il. Internal evaluation of schools

1. Status and purpose

In 2006, the Ministry of Education and Research
introduced an obligation on pre-primary institu-
tions, general education schools and vocational
schools to conduct internal evaluations.

Educational institutions must produce an internal
evaluation report once during a development
plan period, which lasts at least three years. The
report should list the strengths and weaknesses
of schools.

Although, no mandatory report format or
evaluation criteria have been introduced, the
use of the performance indicators available in
the EEI (see Section I) is recommended but not
compulsory. These include: leadership and
management; personnel management; coopera-
tion with interest groups; resource management;
the education/school process; pupil/student
results in state examinations, completion, grade
retention and absenteeism rates, personnel and
interest groups, and statistics of the educational
institution. Schools may also include their own
indicators which are in accordance with the
teaching and education objectives contained in
the school development plan. The methods for
carrying out internal evaluation are chosen by
the educational institution.

2. Parties involved

The internal evaluation report form is compiled
by the head of the school who submits it to the
board of trustees and to the owner of the school
for the expression of an opinion beforehand.
Schools are free to decide whether to involve
any other parties.

3. Evaluation tools and support

The performance indicators available in the
EEIS provide educational institutions with an
opportunity to monitor trends. A school’s
performance may be compared over a three
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year period, or against average data for educa-
tional institutions of the same type. Similar
educational institutions have been grouped
according to their size and location as well as
other factors.

Educational institutions are offered team training
in order to provide them with the knowledge and
skills needed for carrying out internal evaluation.
Internal  evaluation training courses are
organised by universities or adult education
institutions. Participation in training is voluntary,
and the head of a school decides whether some
members of staff should participate or whether
the school participates as a team. The topics
covered usually relate to the EEIS indicators
(see above).

Schools may apply to the Ministry for support
and qualified advisors are available. The aim of
the advisors is to help school improve their
internal evaluation process by, for example
assessing whether the goals set have been
reached. The Minister of Education and Re-
search establishes the general conditions of and
procedures for advising schools in matters of
internal evaluation.

Guidelines and handbooks have been created to
improve the internal evaluation process. Hand-
books for internal evaluation are publicly
accessible on the website of the Ministry and the
handbooks include recommendations for
analysing the indicators mentioned above.

4. Use made of internal evaluation results

The internal evaluation report points out the
strengths of an educational institution as well as
areas for improvement. The results are used by
educational institutions in their development
plans to improve school performance.

Section lIl. Other approaches to quality
assurance

Teachers are evaluated internally according to
the regulations of each institution or sometimes
externally during the ‘state supervision’ process
if they have been the subject of complaints or if
the learning outcomes of their students are low.
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The school maintaining body decides whether
and when the head of the school should be
evaluated. This is not a common practice.

The results of the national final examinations (at
the end of 9th and 12th grade) are openly
accessible in the EEIS. Schools can compare
themselves with the average results of schools
of in the same circumstances. ‘Foundation
Innove’, an institution authorised by the Ministry
of Education and Research responsible for the
organisation of the national tests, also informs
schools about their results in national
assessments.

Section IV. Reforms

No reforms planned.

Ireland

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

In Ireland, statutory responsibility for the
external evaluation of schools rests with the
Inspectorate of the Department of Education
and Skills ("®). The Inspectorate implements a
comprehensive programme of evaluation using
a range of inspection models, ranging from
short, unannounced inspections, to more
intensive forms of inspection.

One of the key objectives of the Inspectorate is
to improve the quality of learning for children
and young people in Irish schools and centres
for education. External evaluations identify and
acknowledge good educational practice and,
through feedback to schools and teachers, they
provide advice as to how the quality of
education provision can be improved.

The Inspectorate conducts a range of different
types of external evaluation of schools: whole-
school evaluation (WSE), incidental inspections,
and subject inspections.

(*®) https://www.education.ie/en/The-Department/<
Management-Organisation/Inspectorate.html
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Incidental inspections are low-stakes evalua-
tions, in that the emphasis is on advice and
there is no published report. In contrast, a
whole-school evaluation engages school mana-
gement, teachers, parents and learners in a
review of the work of the school and the
inspection report is published.

Incidental inspections are  unannounced
inspections which an inspector carries out in a
school for the purpose of evaluating a specific
aspect of the school’s work and provision, such
as teaching, learning, pupils’ achievement, and
supports for pupils. They have the advantage of
facilitating a review of the work in classrooms on
a normal school day without the formality that
accompanies a planned WSE.

Subject inspections evaluate the work of subject
departments and/or the delivery of a specific
programme such as Leaving Certificate Applied,
Leaving Certificate Vocational Programme or
Transition Year.

Other types of inspection:

e Programme evaluations: Inspectors evaluate
the effectiveness of specific curricular pro-
grammes at post-primary level.

e Focused evaluations: The Inspectorate
conducts evaluations of specific types of
schools or centres for education. For exam-
ple, in 2013 and 2014, the Inspectorate con-
ducted evaluations of planning in schools
that participate in ‘Delivering Equality of
Opportunity in Schools’ (DEIS), a specific
programme for disadvantaged schools.

e Evaluations of Special Educational Needs
(SEN) Provision — Inspectors evaluate SEN
provision in mainstream and special schools.

2. Evaluators

In order to be considered for appointment,
inspectors are required to hold a recognised,
relevant first or second class honours primary
degree (Level 8, National Qualifications
Framework) and hold a recognised teacher
education qualification (minimum Level 8). They
have to be registered with the Teaching Council
in Ireland and have at least five years'
satisfactory service as a teacher. They also
have to be able to demonstrate an ability to
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communicate effectively in both English and
Irish as well as have excellent interpersonal and
communication  skills including IT  skills.
Inspectors are appointed following an open
competition organised through the Public
Appointments Service.

Where the particular appointment requires
relevant expertise, experience in a particular
capacity, for example, as a school leader, may
be required in addition to the above.

Specialised training in evaluation is provided
during an extensive period of induction within
the Inspectorate, typically lasting six months.
Participation in continuous professional develop-
ment (CPD) is required. This CPD is organised
within the Inspectorate on a number of
occasions throughout the year. The Inspectorate
regularly engages facilitators/ presenters from
the wider education sector whose expertise in
particular areas is in areas relevant to our work.

The Department of Education and Skills also
facilitates post-graduate study by inspectors
through grant-aid. A significant number of
inspectors have achieved PhD qualification.

3. Evaluation framework

The focus of general inspection work is on a
relatively small number of key features of
schools that have most impact on the quality of
the learning experience.

The Inspectorate use different forms of
inspection depending on the circumstances of
the school and other factors. It allows the
Inspectorate to target a proportion of inspection
activity where the risk to students’ learning is
greatest. For example, information acquired
during short, unannounced inspections can now
be used to highlight where further, more
intensive inspections are needed. Guides to
each form of inspection, which include the
evaluation framework applied, are available on
the website of Department of Education and
Skills (*°).

Whole-school evaluation focuses on manage-
ment, planning, curriculum provision, teaching

(*°) www.education.ie/en/Schools-Colleges/Services/Quality-
Assurance/
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and learning and student support. At post-
primary level, the majority of whole-school
evaluations are shorter and more focused on
management, leadership and learning.

Inspectors’ judge each element of education
provision in the school on a quality continuum as
follows: significant strengths; more strengths

than weaknesses; more weaknesses than
strengths; and significant weaknesses.

4. Procedures

The frequency of external evaluation is
determined by the Inspectorate of the
Department of Education and Skills. The

Inspectorate has moved from cyclical evaluation
in schools to ‘smart regulation’ of schools. A
risk-based approach is used to support planning
for inspection. At primary level, the inspection
planning process involves risk assessment
based on data from a significant number of
unannounced incidental inspections that will be
conducted each year and a range of other data,
including school size, for example. At post-
primary level, data from stand-alone subject
inspections, incidental inspections and other
school  evaluations facilitates  risk-based
assessment in the selection of schools for WSE
or other forms of inspection. Other data
available to the Department of Education and
Skills such as performance in state certificate
examinations, student attendance and student
retention data is considered as part of the risk
assessment process.

Whilst the programme of inspection includes
schools identified through the Inspectorate’s risk
analysis procedures as likely to benefit from
external evaluation, schools at all levels of
quality performance are also randomly included
in the annual programme of inspections.

The procedures employed during an external
evaluation are determined by the Inspectorate,
following extensive consultation with the school
partners, including representatives of
management bodies, patrons, parents, students,
and teachers.

As inspection approaches have developed in
Ireland, the emphasis on documentation has
reduced in external evaluations. Depending on
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the particular model of inspection deployed,
inspectors may request to see all or any of the
following:

e strategic documents on school's policy in
various areas (admission, child protection,
code of behaviour, pupil assessment);

e school self-evaluation reports and improve-
ment plans;

e administrative or descriptive documents on
timetables and calendar, minutes of the
board meeting and assessment records.

Visits to primary schools for whole-school type
evaluations typically extend from two to four
days, depending on the size of the school.
Similar evaluations at second level are
conducted by an inspection team over three
days. All external evaluations typically include
classroom observation.

Inspectors make judgements based on evidence
from a range of sources, including meetings with
school leaders, management and other relevant
personnel, including parents’ representatives
and student representatives (at post-primary
level); observation of teaching and learning;
review of documents; and surveys of parents
and students.

A sample of parents and students is surveyed
by a questionnaire to gather their views on
certain aspects of provision in their schools.
These are paper-based and anonymous. A
confidential, online questionnaire for teachers is
currently being piloted for whole-school
evaluations.

Boards of management, officers of the parents’
association, and the student council in post-
primary schools, are consulted by inspectors
during a WSE.

During all inspections each teacher, and others
whose work has been evaluated, receives oral
feedback. At the end of the in-school phase of
all inspections, oral feedback is also provided to
the school principal, and to the board of
management and parents’ representatives (in
the case of whole-school evaluations).

Following the in-school phase, inspectors
prepare a draft report which is sent to the school
for factual verification. If errors of fact are
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reported, the report is amended and a final
version is sent to the school, inviting them to
provide a school response. The final report is
then issued to the school principal, chairperson
of the board of management, chairperson of the
parents’ association, chairperson of the
students’ council (at post-primary level) and the
school’s patron/trustee.

Systematic follow-up procedures enable the
Inspectorate to monitor how well school
communities had responded to inspection
recommendations. These procedures include
both dedicated follow-up inspections on a
sample of schools and a focus during whole-
school evaluations on the actions a school has
taken to implement recommendations made in
previous inspections. Inspectors also advise the
school on strategies and actions to enable them
to fully address recommendations. Any school in
which an evaluation has been conducted may
be subject to a follow-through evaluation.

In schools where external evaluation has
revealed serious weaknesses, inspectors
collaborate in regard to follow-through with
officials from the School Governance Section of
the Department of Education and Skills on the
Department’s School Improvement Group (SIG).

5. Outcomes of external evaluation

The inspection report affirms the school’s
strengths and makes recommendations about
improving practice in areas identified for
development. Responsibility for the implementa-
tion of recommendations and improvements in
schools rests with the principal, teachers, board
and patron of the school.

Schools’ boards of management are responsible
for ensuring that improvement takes place
following inspections. They are expected to
address recommendations within their ongoing
school improvement planning processes. The
Inspectorate does not generally request an
action plan from schools. However, under a new
national initiative introduced in 2012 all schools
are required to conduct ongoing self-evaluation
and to prepare a report and an action plan
arising from the process.
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Where schools have significance weaknesses in
some elements of practice, particularly in
leadership and management or teaching and
learning, they may be subject to further
monitoring. This is conducted by the Inspecto-
rate in collaboration with other Department
officials on the School Improvement Group. In
some instances, SIG may request a school to
provide an action plan.

Depending on the nature of the recommenda-
tions, support for improvement may be provided
by the school itself, through its own staff
resources. In addition, management representa-
tive bodies, including bodies representing school
principals and deputy principals, board or
patron/trustees may provide support to schools.
The school may also access additional training
from the Professional Development Service for
Teachers, which can provide some targeted
support to schools in response to specific issues
that may arise during inspection. This service is
funded by the Department of Education and
Skills to provide professional development and
support services to teachers.

6. Reporting of external evaluation findings

The reporting procedures employed during an
external evaluation are determined by the
Inspectorate, following extensive consultation
with the school partners, including represen-
tatives of management bodies, patrons, parents,
students, and teachers.

On conclusion of the evaluation (including
opportunities for factual verification of a draft
report by the school and for a school response
to be appended to the evaluation report), the
finalised report is issued by the Inspectorate to
the school principal, chairperson of the board of
management, chairperson of the parents’
association, chairperson of the students’ council
(at post-primary level) and the school’s
patron/trustee.

Reports are also published on the Department
of Education and Science website. As part of the
publication process, school staff, management
and parents’ associations are informed in
advance that the report will be published and
management has the right to respond in writing
to the report in advance of publication.
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Student test results are analysed as part of the
evidence base during inspections but the
aggregated results are not included in external
evaluation reports.

Section Il. Internal evaluation of schools

1. Status and purpose

In 2012, a more systematic approach to school
self-evaluation (SSE) was introduced in all Irish
schools. Work on the introduction of this process
was begun in late 2012 and is on-going.
Direction was provided by the Department of
Education and Skills to schools regarding the
actions required at school level. All schools are
required to prepare SSE reports and school
improvement plans and to provide summaries of
these to the school community by the end of the
2013/14 school year. These reports and plans
will focus on one aspect of teaching and
learning. As the SSE process embeds itself, the
production of SSE and school improvement
plans will become an annual requirement.

Although the Department of Education and Skills
does set requirements for internal review,
schools have autonomy in relation to how that
review is conducted — the processes employed,
the focus of the evaluation and the participants
in this internal review are decided autonomously
by the individual school. The Department
provides comprehensive guides, School Self-
Evaluation Guidelines (2012) (*°) to support
schools in making these decisions.

2. Parties involved

It is a matter for each school whom they engage
in the SSE process. Schools are strongly
advised by the Department of Education and
Skills to involve the full school community
(Board of Management, principal, teaching staff,
parents and students) in the SSE process.

3. Evaluation tools and support

From late 2012, the Inspectorate began a
programme of advisory visits to schools to
support the introduction of more systematic

(*) http://www.education.ie/en/Publications/Inspection-
Reports-Publications/Evaluation-Reports-
Guidelines/sse _guidelines_post primary.pdf
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school self-evaluation. By the end of 2013, 93 %
of schools had been provided with such a visit.

In Looking at Our School (2003) (*") and School
Self-Evaluation ~ Guidelines (2012) (**), the
Inspectorate has published the broad criteria
used in evaluations as an aid to schools in their
own school self-evaluation processes. These
guidelines focus specifically on teaching and
learning and the framework outlined mirrors that
used by the Inspectorate for external evaluation
of these aspects of school quality. Schools may
choose to use the guidelines or not.

Additional support is available to schools
through the Professional Development Service
for Schools who provide training in implementing
SSE. Typically, the school principal and one
other member of staff (e.g. SSE co-ordinator)
are invited to participate in this training.

The Inspectorate maintains a SSE website and
publishes a newsletter to offer on-going advice
to schools and to provide a forum through which
schools can share their SSE practices.

4. Use made of results of internal evaluation

The SSE process is intended to be used by
schools as a reflective, evidence-based means
of improving learning. Systematic review of key
elements of provisions allows the school to
identify and prioritise areas for improvement and
to set relevant targets.

School self-evaluation reports and improvement
plans may be considered by inspectors as part
of external evaluation.

The school is fully autonomous, within parame-
ters set down by the Department of Education
and Skills, to identify its own priorities and to set
relevant targets. The school is required to
publish its school improvement plan to parents.

(*") https://www.education.ie/en/Publications/Inspection-
Reports-Publications/Evaluation-Reports-
Guidelines/insp_looking_at_self evaluation_second lev
el_schools pdf.pdf

(*) http://www.education.ie/en/Publications/Inspection-
Reports-Publications/Evaluation-Reports-
Guidelines/sse _guidelines _post primary.pdf
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Section lIl. Other approaches to quality
assurance

Section Il. Internal evaluation of schools

The Teaching Council has responsibility for the
induction and probation of newly qualified
teachers. The Inspectorate, at the request of the
Teaching Council, evaluates the professional
competence of primary teachers, in accordance
with Circular 0029/2012 for the purposes of
informing the Teaching Council's decisions
regarding registration.

Procedures for dealing with professional compe-
tence and disciplinary matters for teachers are
in place for all schools. Under the penultimate
stage of these formal procedures, boards of
management may to seek (by application to the
Chief Inspector) an independent evaluation of
the work of a teacher where the board of school
is dissatisfied with the professional standards of
the teacher's work. When asked for such
assistance, the Inspectorate conducts the
necessary inspection visits and provides reports
to the boards of management involved.

From time to time, the Inspectorate publishes
composite reports on aspects of education
provision so as to inform the wider school sector
of its evaluation findings. Most recently, the
Chief Inspector's Report 2010-2012 presented
key findings about standards in schools
attended by primary and post-primary students.

Section IV. Reforms

Reforms underway include the development/
revision of models for the external evaluation of
schools’ provision for pupils with special
education needs; a curriculum evaluation model
to examine teaching and learning within an
individual subject in primary schools as well as
schools’ provision for the wellbeing of pupils.

Greece

Section |. External evaluation of schools

No external evaluation exists in Greece.

1. Status and purpose

Following a two-year pilot project, annual school
internal evaluation or self-evaluation has been
compulsory for all types of pre-primary, primary
and secondary schools since the 2013/14
school year. The legislation (%) currently in force
stipulates that at the beginning of each school
year (September) every school is required to set
its own educational goals and plan how to reach
them. The purpose of school self-evaluation is
the improvement of all aspects of school
education. Emphasis is placed on the develop-
ment of action plans for the improvement of
specific areas of educational tasks based on
identified problems or individual school situation.
The process of school self-evaluation includes a
review of teaching and learning based on a
specific framework of indicators (see Section 3);
action planning for the improvement of special
areas of interest; implementation of the improve-
ment plans; and monitoring and evaluating the
use of evaluation findings and progress towards
the intended outcomes. At the end of each
school year (June), schools are required to
issue a report based on a centrally provided
reporting template which is submitted on-line
and published on the school’s website.

2. Parties involved

The school head in cooperation with the
school's teachers’ assembly is responsible for
the implementation of school self-evaluation
procedures as well as for decisions taken in
relation to the final report. The review and
processes connected with it (data gathering,
consultation through questionnaires, etc.) are
recommended to be conducted by groups of
teachers established specifically for this
purpose. Representatives of parents and
students may also participate, if agreed by the
school’s teachers’ assembly.

3. Evaluation tools and support

School self-evaluation is based on a centrally
provided evaluation framework prepared by the

(23) Circulars 30973/I'1/05-03-2013, 190089/I'1/10-12-2013,
Ministerial Decision 30972/I'1/05-03-2014.
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Institute of Educational Policy (IEP)(**), an
executive body of the Ministry of Education and
Religious Affairs that provides on-going
research and technical support for the design
and implementation of education policy. During
the evaluation process, a school’s educational
provision is evaluated against 15 qualitative and
quantitative indicators which may differ in
importance and meaning according to the
school’s particular situation and environment.
The indicators fall into three basic categories:

e school inputs (indicators such as school
premises, technical infrastructure, human
and financial resources);

e educational processes (indicators such as
school leadership, management and organi-
sation, teaching and learning processes,
school climate and relations, programme
implementation, interventions and improve-
ment actions);

e educational outcomes (indicators such as
attendance and dropping out, pupll
attainment and progress, personal and social
development of pupils, overall achievement
of school objectives).

The school advisor supports the whole
procedure by offering advice and training on
specific evaluation or educational matters if
necessary. School advisors are permanent
public primary and secondary education
teachers with higher qualifications, selected and
appointed to the position of ‘education
executive’ for a four-year tenure; they fall under
the relevant Regional Education Directorate.
They are responsible for providing scientific and
pedagogical guidance as well as support and
training for teachers in a particular region. They
also participate in the assessment of teachers
serving in schools under their jurisdiction.

When the system of self-evaluation was first
implemented, a series of training seminars on
the philosophy, methodology and use of the
evaluation framework and tools was provided by
the Institute of Educational Policy (IEP) to all
school advisors and education directors at the
beginning of school year 2013/14 (Oct.-Dec.
2013). In turn, school advisors provided

(**) http://www.iep.edu.gr

88

introductory training to school heads in their
catchment area as well as on-going support to
schools during the implementation process.

At the same time, the Observatory of School
Internal Evaluation was specifically set up by
IEP to support school staff. It provided
information, guidance, manuals and other tools,
report forms, a brief overview of the school
evaluation systems implemented in other
countries, as well as examples of best practice
identified during the pilot programme. The
observatory also provides an online forum for
different categories of education staff (school
advisors, education directors, school heads, and
teachers) where they can discuss issues relating
to school self-evaluation. The observatory is
operated and managed by the IEP.

4. Use made of internal evaluation results

The school itself is the primary beneficiary of
self-evaluation outcomes; the school uses these
outcomes to develop solutions to identified
problems and weaknesses and thereby improve
the quality of education it provides. At the end of
each school year, every school draws up an
annual evaluation report under the responsibility
of the school head but in cooperation with the
teachers' assembly and school advisors; this
report is uploaded onto the school’'s webpage
and is submitted to the relevant Primary or
Secondary  Education  Directorate  (local
education authorities), through the Information
Network for School Internal Evaluation (a digital
platform set up and managed by IEP). Local and
provincial authorities in turn report and forward
suggestions to the central and regional bodies in
charge of educational planning in order to
support educational policy and decision making.
In-school training of staff focused on particular
issue(s) may be provided by the appropriate
school advisors, based on identified needs.

Section lIl. Other approaches to quality
assurance

Presidential Decree 152/2013 introduced a new
teacher appraisal system to be implemented
from the school year 2014/15. The Presidential
Decree also determines the evaluation process
for teachers’ promotion and their tenure in posts
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of responsibility. The purpose of the new system
is to improve teaching, school administration,
and quality management by linking appraisal
with professional training and development. The
appraisal is carried out by a line manager on
administrative matters, and by school advisors,
on educational matters i.e. the teacher is
assessed by the school head and the relevant
school advisor, the school head is assessed by
the education director and the school advisor,
etc., on the basis of a centrally developed
framework that defines the criteria, the
procedures and the form of the report.

Monitoring of the overall education system relies
on the results of school self-evaluation made
available through the Information Network
(managed by IEP), as well as on basic school
indicators (such as data on human resources in
terms of teaching staff and student population
and flow, building infrastructure, etc.) available
on the MySchool (25) information  system
operated by the Ministry of Education and
Religious Affairs. Further evaluation data are
provided through focused evaluation studies
carried out by education authorities at national
or regional level on specific issues of interest.
No standardised national assessment scheme
to provide regular information on student
learning outcomes is currently in place.

Section IV. Reforms

Law 4142/2013 provides for the establishment
of an independent administrative authority
named the ‘Authority for Quality Assurance in
Primary and Secondary Education’ (ADIPPDE).
This Authority will undertake the supervision,
coordination and support of all school education
evaluation activities, and is tasked with ensuring
high quality in primary and secondary education.

ADIPPDE, which is in the process of being set
up, will be responsible for establishing an inte-
grated school quality assurance system in
Greece. It will be required to develop, stan-
dardise and implement evaluation processes,
including criteria and indicators, as well as make
all associated information publicly available.

(*) http://myschool.sch.gr
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Spain

Section |. External evaluation of schools

1. Purposes of external evaluation and
responsible bodies

The Autonomous Communities, and the Ministry
of Education, Culture and Sport (MECD) in the
Autonomous Cities Ceuta and Melilla and
Spanish schools abroad, are responsible for the
external evaluation of schools. Consequently,
both levels of government share top-level
responsibilities in this area.

The main body in charge of the external
evaluation of schools is the Education
Inspectorate. Each Autonomous Community has
its own Education Inspectorate, dependent on
the relevant regional ministry/department of
education in each Community, and staffed by
civil servants who act as inspectors. Depending
on the Community, this body may be further
subdivided into smaller units known as
Territorial Divisions.

According to the 2006 Education Act, the
Education Inspectorate carries out the following
functions: controls and supervises the operation
of educational institutions as well as the
programmes they deliver; oversees teaching
and school management; supports continuous
improvement; ensures that schools comply with
legislation, regulations and official guidance; and
produces both regular reports arising from its
normal evaluation work as well as specific
reports at the request of education authorities.
These general functions, established at national
level, can be further developed or extended by
the Autonomous Communities.

2. Evaluators

External evaluations carried out by the
Education Inspectorate are performed by
evaluators who belong to the body of education
inspectors. Their initial training is similar to the
one required to become a member of the civil
service teaching staff (PhD, bachelor's degree
or equivalent, and a Master’s degree in Teacher
Training, or other equivalent certified Masters’
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degrees in teaching). In order to become a
member of the body of education inspectors,
candidates must undergo a competitive
examination together with a selection process
based on a scale of merit and qualifications.
These are established by each Autonomous
Community for each cal. A compulsory
professional training and practice phase forms
part of the selection process.

The admission requirements, established at
national level, include at least six years’ service
and teaching experience, as well as mastering
the co-official language (as needed in the
Autonomous Community). Autonomous Com-
munities may add further selection criteria
according to their specific needs. In the
competition phase other criteria may be added
at regional level such as experience in school
management, additional university qualifications,
scientific and teacher training, participation in
specific training to carry out inspection tasks or
belonging to the body of senior professors.

Education inspectors have the right and the
obligation to develop and refresh their skills and
qualifications. Education authorities provide the
necessary training courses, always linked to the
field of inspection.

3. Evaluation framework

The 2006 Education Act regulates the general
framework for the inspection of education. Each
Autonomous Community develops this frame-
work further and specifies the functions of the
Education Inspectorate in greater detail. The
Communities may also publish annual or multi-
annual Action Plans for Education Inspection,
setting priority action areas for the Inspectorate,
defining the scope of their responsibilities and
specifying any other activities they must carry
out. They also issue guidelines on evaluation
procedures and publish the regulations for each
plan in their official bulletins. These include the
objectives; the areas, scope and frequency of
evaluation; as well as the indicators to be used.
The nature of these documents varies according
to each Community, as does the information
they contain, which range from wide areas of
intervention to specific indicators. The General
Action Plan for the Education Inspectorate in
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Andalusia 2012-2016 (*°), for example, is a four-
year plan that includes six general categories of
school organisation and management (key
factors), which are further subdivided into the
specific indicators that inspectors must consider
in their evaluation and supervision work. The
Plan also sets down standards as well as the
expected results for each priority action.

The annual General Action Plan for the
Education Inspectorate, school year 2013/14 of
the Autonomous Community of Madrid, specifies
the priority areas for inspectors. For each
named priority area, the plan provides the
operational objectives, a schedule, and an
explanation of how the results will be analysed.

The education authorities in each Autonomous
Community carry out standardised student
assessment named 'Diagnostic Evaluations',
which are one of the most important tools used
in the external evaluation process (see
Section Il for further information). The aim of
these 'Diagnostic Evaluations' is to gather
information about schools and pupils and to
propose improvement plans.

In addition, several Autonomous Communities
have developed system indicators to provide an
overview of education provision in their region.
In this, they have followed the pattern
established by the National Education System
Indicators (*') (see Section Ill) covering: context,
resources, schooling and processes and general
results. Even though this system does not invol-
ve external school evaluation, some indicators
(especially the results indicator) contribute to
external evaluation as they can be used as a
general framework for school evaluation. Some
Autonomous Communities, for example Catalo-
nia and Andalusia, have devised indicators
systems.

4. Procedures

To carry out external evaluation, inspectors are
allowed by the regulations to gather, analyse
and evaluate information, as well as to resort to
a series of procedures and actions that are
specified in the Education Inspectorate Action

(26) http://www.juntadeandalucia.es/boja/2012/61/d18.pdf
(27) http://www.mecd.gob.es/inee/sistema-indicadores.html
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Plans. There are some processes common to all
regional education authorities:

e the examination, checking and analysis of all
the academic, pedagogical and adminis-
trative documents in schools at any moment
during the evaluation process;

e school visits: inspectors are granted free
access to schools in order to gather informa-
tion on school operations. The duration of
visits, which may include classroom observa-
tions, is variable depending on the planned
objectives. Inspectors plan their visits on a
monthly or weekly basis according to the
Annual Plan;

e interviews with different sections of the
education community: inspectors have the
power to interview anyone in the school,
including the management team, teaching
staff, students and parents. The topics
covered in these interviews are set down in
the Annual Plan drawn up by each inspector
for his/her zone and schools. They include,
for example, the school’'s results in the
Diagnostic Evaluation or any other external
evaluation, as well as any plans or measures
for improvement. The consultation with the
school management body (school head,
deputy teacher or other management staff)
before drafting the evaluation report can be
held in one of these interviews, as well as the
follow up of the measures/plans/programs
launched according to the results of the
Diagnostic Evaluation.

The schools to be evaluated each year are
selected by each Autonomous Community ac-
cording to their own criteria and based on the
Annual Plan of each Education Inspectorate,
where such criteria are made explicit. These cri-
teria vary a lot from one Community to the next.

5. Outcomes of external evaluation

The Education Inspectorate collaborates with
schools to improve those processes or areas
which have received a negative evaluation in
external assessments. In cooperation with the
school management team, it agrees a schedule
of regular visits to the school in order to assess
the progress made. Such monitoring and
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supervision is a dynamic process that takes
place throughout the whole school year and is
intended to contribute to quality improvement in
schools. It is carried out according to the criteria
established in the Inspection Plans, but inspec-
tors also follow up on any improvement mea-
sures agreed as a consequence of the
Diagnostic Evaluation.

In addition, all the Autonomous Communities
and the MECD require in their regulations all
schools to take a series of actions and
measures aimed at improving the quality of their
education provision. Depending on the specific
Autonomous Community, these actions and
measures may be included in the Plan for
School Improvement that schools must draft
taking into account the results of the Diagnostic
Evaluation (Informe de Resultados) provided by
the Education Authority of the corresponding
Autonomous Community. Other sources of
information such as feedback from the
Education Inspectorate may also contribute.
This feedback from the inspectors depends on
the regulation of each Autonomous Community.
Normally, it is given in the form of a report in
which the inspector includes the information that
he/she considers relevant for the school, and is
delivered to the School Board. However, it can
also be delivered in a dynamic way, i.e. in the
framework of a visit or in the process of
evaluation, or even at the request of the school
itself. In the context of the planning process of
the school improvement plan or improvement
measures, schools may receive training, support
and guidance from the Education Inspectorate
and, in some Autonomous Communities, from
teachers’ resource centres, which provide
external support and training for schools. The
report on the results of the Diagnostic Evalua-
tion must be made public by the school to its
teaching coordinating bodies and to the school
board, who, on the basis of this, draw up a
series of improvement measures collected in an
action plan (see Section II).

6. Reporting of external evaluation findings

The Education inspectorate in each Autono-
mous Community draws up an annual report
(Memoria final) of the tasks they have carried
out, which is later submitted to their regional
ministry/department of education.
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One of the aims of the Education Inspectorate is
issuing technical reports, either on the inspecto-
rate’s own initiative or at the request of
education authorities. These might be regular
reports, specific evaluation plans for schools, or
reports on particular aspects of the education
system.

Section Il. Internal evaluation

1. Status and purpose

In  Spain, educational institutions must
implement internal or self-evaluation, according
to the framework defined by each Autonomous
Community or the MECD for its territory. This
internal evaluation has a formative purpose, and
is intended to identify the strengths and
weaknesses of the school. School processes
and outcomes should be evaluated at the end of
each school year to provide information to guide
education decision-making within the framework
of schools' pedagogical autonomy.

This internal evaluation, which is intended to be
a thorough analysis of school achievements and
failings, with a view to rectifying any deficiencies
identified, is based mainly on the report on
evaluation results (Informe de Resultados). This
report includes the results obtained by the
school in the different external evaluations
carried out by the Autonomous Communities
(see Section Ill). Particular attention is paid to
the Diagnostic Evaluation, although some
Communities have implemented additional
external evaluations whose results are also
taken into account. Improvement plans, projects,
initiatives or other actions are developed on the
basis of these results.

In addition, the education authorities of the Auto-
nomous Communities may also recommend
Innovation Projects for Quality and Self-
evaluation or Self-evaluation and Quality
Improvement Plans, which schools are expected
to adopt. Similarly, some evaluation institutes in
the Autonomous Communities have developed
a series of indicators to guide internal evaluation
by suggesting the main areas on which schools
should focus.
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Moreover, under the principle of pedagogical
autonomy,  educational institutions  may
determine the way in which they carry out their
own internal evaluation and develop their
improvement plans. This generally involves two
processes: (i) the development of an annual
report at the end of the school year, which
examines its activities, operations and results;
and (ii) the implementation of the self-evaluation
and quality improvement  projects/plans
proposed by the Autonomous Communities,
which specify particular areas for evaluation. On
the basis of the results of both processes, each
school defines its Annual General Programme,
which comprises the rules that set the way and
timetable in which changes included in the
improvement plan/project should be implement-
ed, as well as the projects, the curriculum and
all action plans agreed and approved, including
improvement plans.

The education authorities of the Autonomous
Communities are responsible for supporting and
facilitating the self-evaluation process carried
out by educational institutions. The education
inspectorates play a key role in this task (see
Section I).

2. Parties involved

For most of the Autonomous Communities the
internal evaluation procedure and the parties
involved are as follows:

e at the end of each school year, the school
board evaluates the school development
plan, as well as the annual general
programme in relation to the planning and
organisation of teaching, the development of
extra-curricular activities, changes in student
academic performance, the results of internal
and external evaluations, and the effective
management of human and material
resources. It also examines the overall
management of the school with a view to
improving its quality;

o the teacher assembly evaluates, on a yearly
basis, the delivery of the curriculum at each
stage and cycle of education; it examines
teaching processes and assesses overall
school performance. To this end, it uses the
results of student assessments as well as the
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outcomes of the internal and external
evaluations. The teacher assembly also
evaluates all aspects of teaching included in
school development plans and programmes,
as well as the overall running of the school;

o the tasks of the Pedagogical Coordination
Committee include promoting the evaluation
of all school activities and projects and
proposing evaluation criteria and procedures
to the teacher assembly;

e the school head promotes internal evaluation
in the school and collaborates with external
evaluations (see Section I);

e school counsellors (internal in secondary
schools and external in primary schools),
who are responsible for school guidance and
counselling activities, provide advice on the
internal evaluation processes implemented
by the schools, as well as on the develop-
ment, monitoring and evaluation of the
improvement plans;

e the self-evaluation coordinator (in some
Autonomous Communities only) is a teacher
in the school, responsible for the coordina-
tion and promotion of self-evaluation and
improvement planning processes. He/she is
not necessarily a member of the school
management team.

Other bodies taking part in the internal
evaluation of schools are:
e the Education Inspectorate, which

supervises and provides assistance in
relation to the development of the self-
evaluation project/plan and
improvement plans;

o the representatives of secondary students,
who collaborate in the internal evaluation of
the school through their membership of the
school board;

o other bodies or school stakeholders may
contribute to internal evaluation in schools
where Innovation Projects for Quality and
Self-evaluation are in place;

e specific teams, whose name varies
depending on the Education Authority (self-
evaluation committees/improvement teams/
quality teams/or the school management
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team itself), are involved in self-evaluation
projects;

e quality working groups, as in the case of the
Community of Valencia, which include not
only the management team and teaching
staff, but also a representative of the
administrative and services staff.

3. Evaluation tools and support

External specialists:

e Education Inspectorate: the results of the
Diagnostic Evaluation (see Sectionl) are
used by the inspector in charge of the
school to develop a report which includes
recommendations for improvement. This
report is intended to guide schools in
deciding any actions for improvement. Their
use is compulsory;

e advisors at teachers’ resource centres
provide advice and support for evaluation
and quality improvement processes in
schools. They are qualified as non-university
teaching staff and work as civil servants
under the relevant regional ministry/
department of education in each Autono-
mous Community.

In most Autonomous Communities, training for
teachers in internal evaluation is included (re-
commended) in the self-evaluation and quality
improvement plans of schools. Schools may
seek information, support and training courses
from teachers’ resource centres, depending on
the education authority to which they belong.

Financial support for self-evaluation is provided
by some regional education authorities; they
also sometimes organise calls for financial aid.
For example, the amount of money granted by
the Autonomous Community of Castile and
Leon (*®) is included as a supplement in its
annual allocation, but the evaluation must be
reflected in the final report of the improvement
plan that stipulated the need for a quality review
and its spending should be accounted for in the
final report of the quality experience. The
Community of Valencia organises a financial
assistance scheme to partially cover the costs of

http://www.docv.gva.es/datos/2005/04/15/pdf/
2005 X3903.pdf.

*)
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good practices implemented by schools to raise
academic achievement.

Online forums: some Autonomous Communities
set up networks to involve schools in the
development of projects, evaluation plans and
other efforts to improve the quality of education
in the region. They also participate in virtual
communities and networks in order to exchange
experiences and good practices, as well as
share evaluation tools and resources.

Guidelines and manuals (some online) for
internal evaluation have been produced in some
Autonomous Communities to support the self-
evaluation process. For example, Asturias (29)
has established a Process Handbook which
serves as a guide for schools.

Most Autonomous Communities award training
to teachers who participate in evaluation and
quality improvement projects/plans. Also, in
some Autonomous Communities, the coordina-
tors of evaluation projects and plans are given a
teaching period each week to carry out this work.

Some Autonomous Communities have also
developed a system of indicators to evaluate the
school quality improvement plans implemented
in their territory. This is the case of Navarre (30),
which has devised a system of 30 indicators for
the evaluation, implementation and monitoring
of school improvement plans. These indicators
are divided into four main categories: design of
the plan; proposed measures; implementation
and assessment; follow-up, evaluation and
suggestions for improvement. The aim is to
support those responsible for assessing school
quality improvement plans both in school
(quality managers, school heads, heads of
department, etc.) and externally (inspectors).
With the same goal in mind, Castile-La-
Mancha (°*') has also agreed a series of
indicators and assessment criteria, which are
grouped into four areas: teaching and learning
processes; school organisation and operation;

(*) http://evalua.educa.aragon.es/admin/admin_1/<
file/BlogCPR/ASTURIAS%20MANUAL %20AUTOEVAL
UACION.pdf

) http://www.educacion.navarra.es/documents/<’
57308/57761/Sistema_indic_sgto_planes_mejora.pdf/35
3bab4b-6f4d-435f-acca-cb1a19903f87

(*") http://www.educa.jccm.es/es/normativa/resolucion-30-

mayo-2003-direccion-general-coordinacion-poli

(30
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school projection in its surroundings (indicators
related to the improvement of the relations and
connections of the school with its immediate
context: local associations, companies, authori-
ties, other schools, sport clubs and others); and
evaluation, training and innovation processes.

4. Use made of internal evaluation results

Schools are informed of the results of the Dia-
gnostic Evaluations for formative and guidance
purposes, and families and other stakeholders
also are informed. Under no circumstances can
the results of these evaluations be used to
establish a ranking of schools or made public.

Those responsible for internal evaluation
produce a report based on the results that is not
published but is used by the school to draft its
improvement plan. The Education Inspectorate
may also analyse the results report to propose
improvements or use it as a basis for external
evaluation (see Section |). Students’ personal
data must be kept private and confidential, as
required by the LOE. The transfer of data
(including confidential data) is subject to data
protection legislation.

Section lIl. Other approaches used in
quality assurance

The systems for teacher evaluation are the
responsibility of the Education Authority of each
Autonomous Community and vary greatly
between Communities. In some, teacher evalua-
tion is carried out on a voluntary basis and, if the
outcome is positive, may provide financial
benefits. In other cases, plans to evaluate the
teaching profession have been passed and are
currently being developed. All teachers should
be evaluated within the framework of these
plans, where they exist. The bodies in charge of
teacher evaluation are normally the evaluation
agencies (in the Communities where these
bodies exist) or the respective department of
education of the Autonomous Community. For
its part, one of the duties of the Education
Inspectorate (depending on the Community) is
supervising teachers’ practice.

School heads are assessed at the end of their
term of office in the school. The results of these
assessments influence their level of remune-
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ration. Moreover, in order to improve school
performance, within the framework of their
competences, Education Administrations can
draw up and execute general plans for
inspectors evaluating school management. The
bodies responsible for the evaluation of school
heads vary between Autonomous Communities.

At national level, the National Institute of
Educational Evaluation (**) (INEE), which is a
body dependent on the Ministry of Education,
Culture and Sport, produces reports (33) from
data emanating from the international evalua-
tions in which Spain participates. Moreover,
annually or biannually, using the State
Education System Indicators, it publishes a
document with information on: schooling and the
educational environment, educational funding
and education outcomes. The data presented
covers three levels: Autonomous Community,
national, and international.

Additionally, INEE and the equivalent bodies of
the Autonomous Communities work together to
carry out standardised student tests, i.e. the
General Diagnostic Evaluations. These evalua-
tions are sample-based, and focus on the basic
competences established in the curriculum.
They take place in the 4th year of primary
education (ISCED1, 8-9 years old) and in the
2nd year of compulsory secondary education
(ISCED 2, 12-13 years old).

After consultation with the Autonomous Commu-
nities, the INEE must present a report to
Parliament based on the main State Education
System Indicators as well as on the results of
the General Diagnostic Evaluations and any
international evaluations in which Spain has
taken part. This report must also include any
recommendations arising from the report on the
Education System carried out by the State
School Council (*).

At regional level, the education authorities in
each Autonomous Community carry out their
own Diagnostic Evaluations to gather informa-
tion about schools and pupils and to put forward
improvement plans. Diagnostic Evaluations
include variables related to the school context,

(**) http://www.mecd.gob.es/inee/portada.html
(33) http://www.mecd.gob.es/inee/publicaciones.html
(34) http://www.mecd.gob.es/cee/portada.html
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teaching and learning processes, school
climate, school management, etc. The findings
are gathered in a results report (Informe de
Resultados) from the education authorities in
each Autonomous Community.

Some Autonomous Communities also carry out
external assessment of students at different
stages of education. As an example of this, in
Andalusia the Agencia Andaluza de Evaluacion
Educativa (AGAEVE) (**) uses an external
evaluation test called ESCALA(SG), which also
has census purposes, to assess the
performance levels of pupils in the second year
of primary education (ages 7-8) (ISCED 1).

Some Autonomous Communities have created
specific bodies to carry out external and general
evaluation of their education systems, such as
Evaluation Agencies or Higher Councils. In
certain cases, Education Authorities also
prepare reports and have even developed their
own system of indicators.

The Ministry of Education, Culture and Sport
periodically publishes the conclusions of general
interest arising from the evaluations carried out
by INEE in collaboration with the Autonomous
Communities. An ‘executive summary’ geared to
the needs of education administrators of the
State and the Autonomous Communities
containing a summary of the main outcomes is
also written, as is a report for experts containing
relevant technical and scientific information. All
the outcomes are displayed in relative terms
with respect to Spanish averages, except those
which refer to students’ levels of achievement.
Evaluation results, regardless of whether they
are state-wide or regional, must not be used to
establish school rankings.

At regional level, whilst the use made of
Diagnostic Evaluations varies between Autono-
mous Communities, there are some common
patterns and trends. As a general rule, the
findings are distributed to schools in the form of
a school report: these reports can be drawn up
either by a specific unit within each Community’s
education authority, which may also receive
support from a group of experts appointed for

(**) http://www.juntadeandalucia.es/educacion/<
agaeve/index.html

(*®) http://www.juntadeandalucia.es/educacion/<
agaeve/docs/Orden ESCALA.pdf
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that purpose, or by schools themselves, once
they have had a meeting with the Inspectorate
and have received support from different
agencies, such as teacher resource centres or
the Education Inspectorate.

Section IV. Reforms

Spain is undergoing a period of educational
reform. The new Organic Act 8/2013(37), of
9 December, on the Improvement of the Quality
of Education (LOMCE), which modifies several
aspects of the 2006 Education Act (LOE) (38),
makes some changes in the evaluation of the
education system as a whole.

This new Act introduces, as one of its main
innovations, ‘individualised assessments’ at the
3rd and 6th year of primary education, the 4th
year of compulsory lower secondary (ESO) and
the 2nd year of general upper secondary
(Bachillerato). These tests are managed and
administered by the Ministry of Education,
Culture and Sport and by the Education
Authorities of the Autonomous Communities
within their respective territories. In primary
education, the purpose of ‘individualised
assessment’ is diagnostic and formative. They
are geared to the early detection of learning
difficulties so that support measures for pupils
can be put in place, and plans for school
improvement can be implemented on the basis
of the results. The assessment results will be
delivered in a report to families and schools. In
ESO and Bachillerato, the new final assessment
scheme will determine the award of the
Graduado en ESO certificate and the
Bachillerato certificate, respectively. In ESO and
Bachillerato, these tests will allow the authorities
to establish accurate assessments and fair
comparisons, as well as monitor the changes
over time in the results obtained.

In addition, this Act establishes that the
Education Authorities of the Autonomous
Communities should promote actions to improve
the quality of schools. They should be based on
a whole-school view of the institution, which

(*") http://www.boe.es/boe/dias/2013/12/10/pdfs/BOE-A-
2013-12886.pdf

(**) http://www.boe.es/buscar/pdf/2006/BOE-A-2006-7899-
consolidado.pdf
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must submit a strategic plan outlining the aims
and objectives to be achieved. Schools will be
held accountable for the delivery of the plan.

France

Section |. External evaluation of schools

Central authorities are responsible for the
external evaluation of schools, but its
implementation is devolved to inspectors which
operate within the limits of local (ISCED 1) or
regional (ISCED 2-3) administrative districts.

o Evaluation of primary schools

1. Purpose of external evaluation and
responsible bodies

Historically, the inspection model has focused
on individual inspections of teachers and, to a
lesser extent, other school staff. As a result,
although National Education inspectors (IEN —
inspecteurs de [I'Education Nationale) are
responsible for the external evaluation of
primary schools, the core of their work involves
the educational inspection of teachers, with
school evaluations not forming a priority.

IENs operate in a geographical district
encompassing some of the schools in a
département. IENs, who work under the aegis of
the Ministry of National Education, Higher
Education and Research, conduct external
evaluations of certain schools according to
regulatory needs involving both the compliance
of teaching with the national programme and
also local policy (decompartmentalisation of
teaching, teaching of modern languages, local
partnerships, etc.).

IENs' work involves inspecting the quality of
teaching, repetition rates and student guidance
in mainstream classes, as well as all the
mechanisms available to students who are
struggling or who have a disability. This
inspection can also cover organisational issues
over which schools have control.
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2. Evaluators

Evaluators are mostly management staff from
the Ministry of National Education. IENs are
recruited from among primary and secondary
school teachers. They must prove that they
have been teaching for five years and any
experience as a trainer is an advantage. For one
academic year, they alternate work and training
at the National College for Education
Management, Higher Education and Research
(ESENESR), during which they cover the
evaluation of individual staff and schools. They
also undergo in-service training organised by
the Ministry of National Education or by the
regional education authorities (académies).

IENs can be assisted by district educational
advisers and, as an exception, by regional
education inspectors.

3. Evaluation framework

As regards the external evaluation of primary
schools, there are no official parameters or
standards. The only reference documents are
the teaching skills guide (**) and official
curricula (*°). IENs view the school plan as an
important tool in the external evaluation. They
also consult the results of student evaluations
carried out by teachers.

IENs can also use a series of indicators broken
down by school:

e results of national evaluations measuring the
skills acquired by students within a sample of
schools (CEDRE, see Section Ill);

e indicators concerning the locally and na-
tionally aggregated repetition rates (*');

e indicators such as school ‘out of area’
requests made by families and stability of the
teaching staff, who provide information on
the attractiveness of the school, with this
data being aggregated nationally and by
département,

(*) Official gazette of national education of 25 June 2013.

(*) Official gazette of national education, special edition
No 3 of 19 June 2008.

(‘”) Indicators provided by the Evaluation, Forecasting and
Performance Department (DEPP).
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e equipment indicators, such as the number of
computers and/or internet connections
provided by regional public authorities.

4. Procedures

IENs do not systematically evaluate all schools,
as these are chosen because their results are
unsatisfactory, or to understand good results, or
even due to human resources management or
other random issues. Schools can be chosen by
the inspector or through a decision by his or her
superior (regional director or director of
education for the académie). On average, the
IENs inspect 4 000 schools every year out of a
total of more than 50 000.

There is no nationally standardised school
evaluation protocol for IENs to follow. Each
inspector enjoys broad discretion in conducting
the external evaluation and defines the
procedures to be used, which often stem from
the training organised by the ESENESR.

5. Outcomes of external evaluation

The school evaluation report is written by the
inspector. Schools are invited to follow the
recommendations in the form of an undertaking,
which is more moral than contractual, with the
national education authorities represented by
the IEN or the regional director. These
recommendations mostly concern the form or
content of teaching. As the school does not
have legal personality, it cannot be sanctioned
in disciplinary terms.

District inspectors submit their school evaluation
reports to the regional directors, who are
responsible for the schools in a département.
These directors sign the reports on all external
evaluations of schools. They guarantee that the
conformity of teaching with the national
programme is inspected.

The consequences of the evaluation are left to
the discretion of the district inspector and the
regional director, with the Ilatter being
responsible for imposing sanctions or allocating
additional resources. At the inspector’s request,
additional resources, such as teaching or
training resources, can be allocated by the
regional authority (regional director and/or
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director of education for the académie). These
resources can support the efforts of an
outstanding or innovative school and, in
particular, help a school where poor results are
linked to external social difficulties.

6. Reporting of external evaluation findings

The school evaluation report is systematically
sent to the regional director. The IEN or the
regional director then decides whether to
forward the report to other players, where this is
requested, or more generally to the school’s
teachers. The report can be given to teachers
and, in part, to parents and the local council
(insofar as it may concern them). The available
indicators for the school and the local and
national indicators (see Section 1.3) are included
in the report. Except in serious circumstances,
no school report is submitted to the hierarchical
levels above the département (regional director).

School evaluation reports are not published.

o Evaluation of secondary schools

1. Purpose of external evaluation and
responsible bodies

Different forms of evaluation covering the school
as a whole (and not just individual teachers),
such as the evaluation of subject-based or
educational teams, evaluation of levels or key
stages, systematic evaluation of educational
units and interdisciplinary audits, are conducted
on the initiative of the regional education
authorities (académies), but not systematically.

There has been renewed interest in school
evaluations since the contract process was
implemented in 2005. Secondary schools now
sign a target-based contract (contrat d'objectifs)
with the regional education authority, which is
renewed every three or four years. This contract
covers certain broad educational objectives
which are deemed to be a priority, but does not
cover all the activities carried out by the school.

The monitoring of these contracts has therefore
led in recent years regional education authorities
conducting more systematic evaluations of the
policies followed by secondary schools and their
operation in practice. The main aim of these
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evaluations is to measure the school's per-
formance in relation to the target-based contract
signed between the school and the regional
education authority.

2. Evaluators

Evaluations are mostly conducted by teams of
secondary  education inspectors  (IA-IPR
[regional inspectors] or IEN-ET/EG [national
education inspectors]). As national education
officials, inspectors are recruited by competitive
examination and have teaching experience of
around 15 years. IA-IPRs have passed the high-
level competitive examination for the recruitment
of teachers and are therefore specialists in the
teaching of their subject.

These teams can include staff with policy
responsibilities at regional level (mostly former
inspectors), such as continuing professional
development, student guidance and vocational
training. Initiatives to include management staff
have mostly been abandoned. On very rare
occasions, university specialists may participate
in these operations.

3. Evaluation framework

There is no single evaluation model, or even any
national recommendations on the approach to
be taken. However, the General Inspectorate of
National Education has produced several
reports from which regional authorities can get
inspiration (42).

The main variables on which the observations of
inspectors focus are set out in the school plans
or, more recently, in the target-based contracts
signed between the head teacher and the
regional education authority. They concern the
main results achieved by students, their level of
proficiency in key competences, or even the
school’s involvement in the co-construction of
high-quality school courses.

The Ministry’s Evaluation, Forecasting and Per-
formance Department (DEPP) provides regional
education authorities with a very detailed set of

(42) Evaluation of secondary schools in France, critical
assessment and prospects in 2004; Evaluation of
teaching units: Towards a methodological and ethical
approach, 2011.
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statistical data (School Self-Evaluation and
Guidance Aid-APAE) for all schools within the
national territory, which describes both their
operation and their performance and provides
information on:

e the characteristics of the school’s population;

e its available human resources and working
hours;

e its performance — the students’ results in
national examinations and the conditions of
schooling (repetition rate and completion
rates), as well as the added value (43) offered
by the school depending on the charac-
teristics of its population.

Depending on the methods selected, certain
regional education authorities also choose to
focus on specific aspects (development of
citizenship activities, commitment to partnership
actions, promotion of culture and the arts, etc.).

4. Procedures

The methods for conducting school evaluations
differ from one regional education authority to
another. The frequency of such evaluations is
very difficult to establish. As individual staff
inspections form the priority in the work of
inspectors, the time that they can spend on
school evaluation is traditionally limited: it could
take several years to cover all schools
(depending on the size of the regional education
area and the extent of the resources employed).
In addition, the large number of schools compar-
ed to the number of inspectors does not allow
for frequent observation. In the past (1990s),
just one regional education authority (Lille)
conducted a systematic evaluation operation
covering all its schools. However, such opera-
tions have not generally been conducted in the
other regional education areas. A recent
(unpublished) report indicated that only eight re-
gional education authorities out of thirty express-
ly included the evaluation of secondary schools
in their plan. However, in five of these autho-
rities, this involved a self-evaluation in the con-
text of the monitoring of performance contracts.

(**) For the same level of performance of students, the
added-value of a school is greater as the student’s
socio-economic background is disadvantaged.
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The monitoring of target-based contracts (see
Section I.1) has required a more systematic
evaluation of contracts when they expire
(generally after three or four years). In addition,
directors of education have increasingly
entrusted regional inspectors/directors (former
regional inspectors, members of the steering
committee for the académie) with the tasks of
monitoring and supervising schools. New
initiatives have therefore been developed in
which regional inspectors/directors involve
education inspection staff, based on the new
methods, in the evaluation of contracts through
meetings to assess educational activities.

In the absence of national guidelines, the
regional education authorities organise their
school evaluations using a variety of models,
with these evaluations being synchronised, as
far as possible, with the term of contracts.
Despite this diversity, the empirical observation
of the protocols used by regional education
authorities confirms the existence of common
elements: development of a visit protocol which
is circulated before the visit; frequent circulation
of a ‘guide’ containing requests for additional
information; formation of a team of independent
interdisciplinary inspectors; and feedback of the
result of observations to the school’s
management team.

These evaluations mostly involve observation
time in classes and interviews with staff. By
contrast, parents are only rarely involved in
these evaluation operations.

5. Outcomes of external evaluation

The evaluations lead to the formulation of re-
commendations and advice for improving the
performance of schools. They never lead to si-
gnificant reductions in funding or even to sanc-
tions. In the best-case scenarios, schools enga-
ge in training actions based on local initiative.

However, in recent years the introduction of
contracts has led to the development of the
‘management dialogue’. Every year a dialogue
is established between the regional education
authority and schools in order to set the amount
of their grant (mainly for teaching hours). This
grant is principally based on criteria involving the
size of the school (number of students, etc.),
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characteristics of the school population and, as
far as possible, extent of the training offer.
However, without radically altering these criteria,
the management dialogue also includes the
result of evaluations conducted under the target-
based contracts, so that better account is taken
of the contextual variables and projects within
the school which are sponsored by local players.

6. Reporting of external evaluation findings

The results of school evaluations are mainly
communicated to the regional education
authority, and then to the management of the
school in question. The head teacher may also
decide to communicate the results to the
school's board of governors (which includes
parents’ representatives as well as local elected
officials). However, the principle of restricted
circulation is most frequently applied, to avoid
placing schools in a competitive situation.

Section Il. Internal evaluation of schools

1. Status and purpose

In French primary schools, there is no internal
evaluation in the proper sense of the term. Only
an assessment of the multiannual school plan,
which is mostly carried out every three years,
can be likened to a very limited form of internal
evaluation. The school council can annually
assess the achievement of specific objectives
which are set for schools in order to improve
student performance, but this is not mandatory.

The self-evaluation of secondary schools is a
relatively recent phenomenon. In the last few
years, the national authorities have included
self-evaluation practices in their recommenda-
tions. The combination of recommendations
made by the European Parliament and the
Council to the Member State (**) (2001) and the
introduction of school contracts has led schools
to adopt forms of self-evaluation since the
middle of the 2000s.

(**) Recommendation of the European Parliament and of the
Council of 12 February 2001 on European cooperation
in quality evaluation in school education, OJ L 60,
1.3.2001, p.51. http://eur-lex.europa.eu/legal-content/
EN/TXT/PDF/?uri=CELEX:32001H0166&from=EN

100

As a result, the preparation of school plans and
target-based contracts is now accompanied by
an initial diagnosis of the school’s strengths and
weaknesses. This diagnosis is based on a
series of indicators provided to the educational
community by the school management. These
indicators mostly stem from academic and
national databases (School Self-Evaluation and
Guidance Aid-APAE, see Section 1.3).

The Ministry has also provided the educational
teams of priority education schools with a
specific self-evaluation and guidance tool
(OAPE). Based not on quantitative data but on a
series of key questions about how a school
operates (core skills, student evaluation
methods, relationships between players in the
educational community, student development,
etc.), this tool is made available to head
teachers who can ‘offer’ it to other represen-
tatives in their educational community. However,
this tool is not yet widely used.

2. Parties involved

The primary school plan is assessed by the
teachers together with the head teacher. At their
request, a district educational adviser can
provide support.

Many secondary schools are now conducting
self-evaluation. In most cases, the management
team collects statistical data on general perfor-
mance, which it provides to the teaching and
non-teaching staff so that they can identify the
school’s strengths and weaknesses. The head
teacher uses the result of this work to prepare
the target-based contract (which is then
submitted to the regional education authority)
and school plan.

3. Evaluation tools and support

There is no framework or template for the
internal evaluation of primary schools. The
département sets out which indicators must be
included in the school plan. The available
indicators, which are often the same as those
used in the external evaluations conducted by
the IENs, generally concern students’ results in
national examinations, repetition rates, student
guidance, attractiveness of the school or even
its equipment (see Section 1.3).


http://eur-lex.europa.eu/legal-content/%0bEN/TXT/PDF/?uri=CELEX:32001H0166&from=EN
http://eur-lex.europa.eu/legal-content/%0bEN/TXT/PDF/?uri=CELEX:32001H0166&from=EN
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Secondary schools have access to a self-
evaluation tool (APAE) provided by the central
education authorities in order to diagnose their
strengths and weaknesses. The APAE includes
indicators covering, in particular, the characteris-
tics of the school's population and its available
human resources and working hours, as well as
its performance, identified using the added value
statistical concept (see Sectionl.3). Head
teachers of secondary schools, and by exten-
sion other members of the school community,
have access to the results for their school in
relation to these indicators.

A methodological guide produced by one of the
regional education authorities (Strasbourg) has
been fairly widely circulated and has helped
schools in other areas to diagnose their
strengths and weaknesses.

4. Use made of results of internal evaluation

The school can use the school plan assessment
to develop its educational policy. This
assessment is systematically sent to the IEN in
charge of the district, who forwards it, or an
analysis of it, to the regional director. By
analysing these assessments, the regional
director can develop work practices or lessons
to guide educational policy. The school plan
assessment is not published.

In most cases, the result of the self-evaluation is
used by the secondary school to prepare the
initial target-based contract and school plan as
well as to renew these documents (i.e. the
assessment of the previous contract).

Section lIl. Other approaches to quality
assurance

Teachers undergo regular systematic individual
inspection so that their career progress can be
managed. This inspection is particularly reflect-
ed in a score which determines the rate at which
teachers progress through the ranks and
therefore through the pay grades.

The head teacher is evaluated in the same way
as other teachers (in lessons, if they are still
teaching, or through an interview, if not
teaching, or through a mixture of the two).
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Head teachers of secondary schools are also
regularly evaluated by the regional education
authority, either when their letter of appointment
expires (every three years) or, more commonly,
when they participate in the annual national
mobility. Depending on the result of their
evaluation, head teachers can be entrusted with
increasingly complex schools and therefore
receive higher salaries.

The Evaluation, Forecasting and Performance
Department (DEPP) of the Ministry of National
Education is responsible for implementing a
national external evaluation programme. It
conducts various sample surveys, such as
CEDRE which evaluates the skills acquired in
various subjects by the end of primary and
secondary school, or cohort monitoring studies,
or even assessments at 18 years of age, which
are normally published. The Evaluation, Fore-
casting and Performance Department (DEPP)
publishes the results of these standardised
evaluations aggregated at national level. The
results achieved by each school’'s students in
the final examination at the end of secondary
education are published.

For over 25 years, various standardised forms of
evaluating the skills of all students in French and
mathematics at the end of the second and fifth
years of primary education were applied. These
were used by schools, départements and regional
education authorities as local guidance indicators.
Since 2013, these external evaluations of all
primary school students have been suspended by
the Ministry of National Education.

Section IV. Reforms

The tools and reference framework used by
IENs to evaluate students’ level of proficiency in
terms of skills and capabilities will be changed
because the compulsory education stages,
curricula and common core of knowledge and
skills will be progressively adapted from the
2015/16 academic year in order to implement
the 2013 law on the reform of state schooling.
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Croatia

Section |. External evaluation of schools

NA — There is no systematic or legally
prescribed external evaluation of individual
schools in Croatia

Section Il. Internal evaluation of schools

1. Status and purpose

The Law on Education in Primary and Seconda-
ry Schools (2008) stipulates that internal evalua-
tion is to be conducted in every school. It further
prescribes that the results of standardised
student assessments and internal (self-) evalua-
tions are to be used by schools for continuous
improvement of their work. As no more specific
guidelines, goals or indicators are mandated at
national level regarding the monitoring of this
improvement, each school has substantial free-
dom to decide which factors to focus on and
how to use the results of their own self-
evaluation.

2. Parties involved

According to the National Curriculum Frame-
work for Pre-school Education and General
Compulsory and Secondary Education (2010),
the ‘... self-evaluation process should involve, in
addition to the employees of pre-school and
school institutions, students, parents, represen-
tatives of the local community, administrative
and professional services and others. Their
opinion will offer a wider perspective on the edu-
cation provided by those institutions and facilita-
te better development of those institutions’ (45).

In practical terms, the process of self-evaluation
in schools is organised and managed by the
school quality team, comprising the school
head, at least two teachers, and at least one
non-teaching staff member (psychologist,
special educational needs professional, etc.).

(45) public.mzos.hr/fgs.axd?id=17504

3. Evaluation tools and support

The evaluation framework for the self-evaluation
of schools is not mandated by any official
document, but nevertheless all schools which do
conduct self-evaluation use the same guidelines
and reporting templates issued by the National
Centre for External Evaluation of Education (*)
(NCEEE), a government agency established in
2008 by a dedicated law. In practice the NCEEE
guidelines (‘Guide for the implementation of self-
evaluation in primary schools’ (47) and ‘Hand-
book for self-evaluation of secondary
schools’ (48)) and reporting templates serve as
an unofficial evaluation framework.

These documents suggest that self-evaluation
should be conducted as a continuous process
and repeated annually. The evaluation areas
defined in the guidelines and reporting templa-
tes include: educational achievements, internal
social processes, organisational issues, goal
setting for improvement and school develop-
ment planning.

The evaluation framework is mostly narrative/
qualitative; it does not include any quantitative
parameters. Hence it is not really suitable for
comparing different schools but only for
monitoring the progress of individual schools
from one year to another.

NCEEE assists schools in developing and
conducting their internal assessment by
providing regular training opportunities and on-
demand expert advice to school quality teams. It
also provides support for analysing results and
monitoring schools’ capacity to make progress.
Self-evaluation of schools was introduced into
the Croatian educational system, and is still run,
as a project of NCEEE. Funds for this project
are provided in the national education budget,
through the Ministry of Science, Education and
Sports.

4. Use made of internal evaluation results

Schools are free to decide which areas to focus
on and how to use the results of their own self-
evaluation. The only requirement for schools is

(*°) http://www.ncvvo.hr
(*") http://dokumenti.ncvvo.hr/Samovriednovanje/2009-03-
24/vodic.pdf

(*®) http://dokumenti.ncvvo.hr/Samovriednovanije/<
Tiskano/prirucnik.pdf
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to use standardised student assessments as
part of their internal evaluation.

Section lIl. Other approaches to quality
assurance

The work of NCEEE is dedicated to the
development and implementation of practices
for monitoring and improving the quality of
education in Croatian pre-primary, primary and
secondary education (ISCED 0-3). It organises
and coordinates national tests and state matura
(secondary school leaving exam), and also
coordinates all activities related to the imple-
mentation of the various international education
quality monitoring projects (PISA, PIRLS,
TIMMS, TALIS).

National tests at ISCED level 2 are conducted
on a representative sample of students and in
one single subject. The subject and the age of
students being tested are different from year to
year.

The results of all these tests are made available
to the schools who participate in them.

Section IV. Reforms

No planned reforms.

Italy

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The new National Evaluation System — Sistema
Nazionale di Valutazione (SNV) was incorpo-
rated into legislation by Law no.10/2011 and is
regulated by Presidential Decree no.80/2013. It
is currently being piloted through two pilot
projects: VALeS (**) (Valutazione e sviluppo
della scuola) and Valutazione e Miglioramento.
The new system will be mainstreamed from the
2014/15 school year, starting with a phase of
internal evaluation followed by external
evaluation the following year.

(*) http://www.invalsi.it/invalsi/ri/vales/
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There are three main parties involved in

implementing the system:

the National Institute for the Evaluation of the
Education and Training System (*°) (Istituto
nazionale per la valutazione del sistema di
istruzione e formazione INVALSI)
coordinates the SNV. It provides evaluation
protocols, develops indicators of efficiency
and effectiveness, provides evaluation
instruments for schools, selects external
evaluators and assigns them to school
inspection teams. INVALSI is a national,
public research body, supervised by the
Italian Ministry of Education, University and
Research;

the National Institute for Documentation,
Innovation and Research in Education (51)
(Istituto  nazionale di documentazione,
innovazione e ricerca educativa — INDIRE)
supports schools in some areas of the
evaluation process, in particular, helping
them to plan and implement school improve-
ment measures with a view to raising the
quality of education provision as well as
improving  student learning outcomes.
INDIRE is a national, public research body,
supervised by the Italian Ministry of
Education, Higher Education, and Research;

inspectors from the ltalian Ministry of
Education, Higher Education, and Research.

Coordination and overall strategic management
of the system is assured by the Conference for
the Coordination of the SNV, led by the
presidents of INVALSI and INDIRE, and a
technical director representing the inspectors.

Inspections are carried out by teams comprising
two external evaluators chosen from a register
of candidates approved by INVALSI and one
inspector from the Ministry of Education,
University and Research.

The focus of the SNV is on the efficiency and ef-
fectiveness of the education and training system
as well as the quality of education provision.

The three-year VALeS pilot project (2012-2015)
involves 300 schools at all levels, which were

(50) http://www.invalsi.it/invalsi/index.php
(*") http://www.indire.it/
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selected by the ministry following an application
procedure. The aim is to trial a continuous
improvement process in a cycle of self-
evaluation, external evaluation, and (re)defining
school objectives.

The Valutazione e Miglioramento project (2013-
2014) (**), carried out by INVALSI, has mainly
involved primary and lower secondary schools
(first cycle of education): 400 comprehensive
schools and approximately 23 upper secondary
schools. Schools have been randomly assigned
to two possible evaluation pathways:
1) evaluation of outcomes and processes
related to the organisational environment and
2) evaluation and class observation with the
specific aim of analysing educational and
didactic practices.

The aim of the Valutazione e Miglioramento
project is to foster the evaluation’s formative role
through the analysis of internal processes,
provision of the information to schools, and the
internal promotion of practices leading to
improvement processes in schools.

2. Evaluators

In the context of VALeS, INVALSI has defined
two external evaluator profiles: experts with
school-based experience (profile A) and those
with expertise in other areas (profile B).

For profile A, in addition to a first degree, there
are specific requirements in terms of
professional experience for each type of expert:

A1: experts in school leadership — school
head currently in service and with at least
three years’ experience; school head not
currently in service; inspector in service;
teacher (in service or not) with at least five
years’ experience in management/ adminis-
trative work in schools.

A2: experts in the pedagogical/teaching area
— inspector not in service; teacher (in service
or not) with at least five years’ service and
experience in coordinating teaching work in
schools.

(*®) The Valutazione e Miglioramento project started in 2008.
The information contained in the National profile refers
to the 2013-2014 edition of the project. Please, see:
http://www.invalsi.it/invalsi/ri/audit/index.php?settore=pro
getto
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For profile B, there are also two types of expert:

e B1: experts in qualitative research.

e B2: experts in management and organisa-

tion.

However, the professional experience required
is broadly the same: three years’ post-graduate
work in their respective field, carried-out in
universities, public research institutes or other
equivalent organisations.

Other types of professional experience
considered to be of value for each profile, are
professional  collaboration  with  INVALSI,
experience gained through external school
evaluation activities with the Ministry of
Education, regional school offices, former
regional institutes for educational research, or
INDIRE; participation in innovative projects or
experiences, published work, or participation in
courses on evaluation.

The Valutazione e Miglioramento project
involves: evaluation teams and ad hoc trained
observers.

The evaluation teams are made of two
evaluators with different profiles: one of them
(internal to the school) has organisational and
teaching competences (teachers with
experience in the school evaluation field); the
other one, external to the school, is composed
of a social researcher and of experts in the
evaluation of organisations, with both
methodological competences and competences
in the analysis of organisations.

Observers are trained within the area of
pedagogical and social sciences and have
professional and research experience within the
university sector. They conduct observation
visits in the schools using different qualitative
research techniques.

3. Evaluation framework

Pending the implementation of the National
Evaluation System, the reference framework is
provided by the school evaluation and
development project known as VALeS (53)
(Valutazione e sviluppo della scuola), which

(*®) http://www.invalsi.it/invalsi/ri/vales/documenti/ <
Logiche gen progetto VALeS.pdf
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aims to identify criteria, tools and methodologies
for the external evaluation of schools and head
teachers. This reference framework was
designed and developed by INVALSI (National
institute for the evaluation of the education

system) and is arranged into four areas:
e education and training results;

e educational practices;

e organisational environment (leadership,
teamwork, partnerships and internal
evaluation);

e social and environmental context within

which the school operates.

This document explains the elements identifying
a ‘good school’ in these four areas. It enables
the results to be interpreted in light of the
school’s internal processes and resources, and
taking account of the context in which the school
operates. The final results through which
schools can be characterised vary widely
because of the independence of schools. They
aim to ensure the educational success of all
students, acquisition of skills, particularly core
skills, and equity of outcomes.

The evaluation scale has four levels. The school
can be judged as: 1 =inadequate; 2 = accep-
table; 3 = good or 4 = excellent.

Specific frameworks related to the learning
environment and the educational-didactic
practices have been developed and are being
used under the pilot project Valutazione e
Miglioramento.

4. Procedures

The frequency of evaluation has not yet been
established.

The evaluation process within the SNV has four
phases:

school self-evaluation involves an internal
audit of the school’s services, the drafting of
a self-evaluation report in electronic format
following the framework set up by
INVALSI (*%), and the development of an
improvement plan. The audit is based on
data from the Ministry of Education’s

(**) http://www.invalsi.it/invalsi/index.php
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information system with further processing
carried out by INVALSI. This processing is
based on the results of student outcomes
and an estimate of the school’s added value,
taking into account each student’s progress
in standardised tests, their starting point, as
well as their socio-cultural environment;

external evaluation is divided into: (i) the
identification of the institutions to be
evaluated by INVALSI based on indicators of
efficiency and effectiveness; (ii) visits to
schools by external evaluation teams
according to the evaluation programme and

protocols elaborated by INVALSI and
adopted by the SNV Conference; (iii)a
reformulation of improvement plans by

schools based on the results of external
evaluation;

actions for improvement are decided and
implemented in schools. Support is provided
by INDIRE or through collaboration with
universities, research institutes, and/or
professional and cultural organisations. Any
such collaboration must take place within
existing human and financial resources, and
not make any additional demand on public
funding;

reporting by schools in order to ensure
transparency and public accountability.

The VALeS project has only three steps in its
external evaluation process:

preparatory work — includes the examination
of documents, such as the school prospectus

(Piano dell’offerta formativa, POF), a
document prepared by the school itself which
shows its education provision; its

organisation and management; and school
and student data (largely provided by the
Ministry of Education, Higher Education, and
Research) such as students’ results in
standardised national tests. This first step
also includes a planning visit to the school;

school evaluation visit — involves meetings
with school management, interviews with
school staff, individual interviews with
parents and student representatives, and
visits to school rooms and laboratories.
Questionnaires, interviews and focus groups
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can be used to collect the opinion of the
different stakeholders on issues closely
related to those in the evaluation framework;

post visit meeting — evaluators meet to
discuss the indicators; examine practices;
organisational models; and the effectiveness
of actions taken by the school. They
subsequently make a judgment on each area
evaluated and on the results obtained. Within
the VALeS project, the external teams
communicate their evaluation results to
schools through reports, drawn up according
to INVALSI’s guidelines (*°).

There is no consultation with school manage-
ment whilst finalising the evaluation report.

Up to now there has been no follow-up
procedure as part of the VALeS pilot project and
the SNV has no plans to incorporate this into the
process.

As far as the pilot project Valutazione e
Miglioramento is concerned, procedures are
slightly different depending on the evaluation
pathway to which schools are assigned. In the
case of pathway 1, evaluation takes place
through a visit to the school by a team of
evaluators; in the case of pathway 2 (evaluation
and classroom observation), in addition to the
visit to the school by a team of evaluators, ad
hoc ftrained observers carry out classroom
observations In both cases, the process
foresees that: 1) before visiting the school, the
evaluation team examines some documents and
data related to the school and a Questionario
Scuola prepared by the school for the visit;
2) during the visit to the school, the evaluation
team gathers information by involving different
school actors through interviews and focus
groups and by gathering additional documents
produced by the school itself.

5. Outcomes of external evaluation

According to the SNV, schools need to
reformulate their improvement plans on the
basis of their external evaluation results.

However, schools are not obliged to follow the
evaluators' recommendations as long as the

(*) http://www.invalsi.it/invalsi/ri/vales/documenti/ <
Linee guida_autovalutazione.pdf
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actions taken address the concerns highlighted
in the external evaluation. It is for the school
head to decide which path to follow, taking into
account the school's specific priorities and
context. Schools are supported in this process
by an expert from INDIRE.

Within the VALeS project all schools can be
allocated 10 000 EUR to develop projects within
an improvement plan to be carried out in the
following school year. For example, the funds
can be used for additional training related to
innovative teaching methods, technological
innovation or new curriculum initiatives.

Within the Valutazione e Miglioramento project,
all activities carried out are illustrated in a final
report, which is at disposal of all schools. This
report is also at the disposal of teachers for the
self-evaluation of didactic and educational
strategies.

6. Reporting of external evaluation findings

Part of the evaluation process is called the
'social reporting phase', which calls for the
publication and dissemination of evaluation
results based on the indicators defined in the
evaluation framework. The main aim of social
reporting is to ensure transparency and the
sharing of data and other information with the
wider community. In this way, it is intended to be
a lever for improving school services.

As the new external school evaluation system
has not yet been rolled out nationwide, the
impact of this approach will only be visible in the
next few years.

Currently, however, only a few schools publish
either the results of their learning outcomes or
their external evaluation, and there is no
obligation to do so. Where this does happen, it
is usually via the school website.

Section Il. Internal evaluation of schools

1. Status and purpose

Until now, the legislative reference and
framework for internal school evaluation has
been incorporated within the School Service
Charter (DPCM of 7 June 1995) and by the
Regulation on autonomy (Presidential Decree
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No. 275/1999), which strongly recommends the
practice of self-evaluation.

The School Service Charter identifies three
areas related to quality i.e., teaching, adminis-
tration and environment. It also establishes the
duty to define the quality elements and
standards for each of these areas as well as the
methods to be used. For example, in gathering
information schools should direct questionnaires
to parents, staff and — in upper secondary
schools — to students.

In recent years, several local or regional self-
evaluation experiments, linked to initiatives in
individual schools or school networks, have
started to provide schools with more rigorous
and systematic methods to examine their work
and to assess the results obtained.

These experiments have spread without central
government influence on the choice of self-
evaluation methods or benchmarks. Conse-
quently, there are currently a variety of
approaches and models.

However, the recent regulation on SNV has
given a new boost to self-evaluation, which is
now an explicit duty on schools and must be
carried out on the basis of reliable and
comparable data provided from Ministry of
Education’s information system and by INVALSI.

2. Parties involved

Schools are free to choose their internal self-
evaluation team, which, together with the school
head, is responsible for the preparation of the
report. The school is also at liberty to decide on
the involvement of other stakeholders. In the
context of the two pilot projects described in
Section I, INVALSI highly recommends the
involvement of teachers, non-teaching staff,
students, and parents in the evaluation teams.

3. Evaluation tools and support

The evaluation frameworks and tools available
to schools are very varied. The most commonly
used ones are:

o the INVALSI model provides schools with a
format for the elaboration of the self-
evaluation report, taking into consideration

the four areas included in the evaluation
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framework. The focus is on reflective practice
with an explanation of context, processes,
and results;

the 1SO model (*°), aimed at acquiring
working methods and instruments that gra-
dually improve the quality of the school, until
the final certification ISO 9001 is awarded.
The main feature of the ISO model is the
involvement of the entire teaching staff.

the EFQM model (*") (European Foundation
for Quality Management) is based on the
RADAR model (Results, Approach,
Deployment, Assessment and Review), and
focuses on nine criteria: leadership; politics
and strategies; personnel; partnership and
resources; results related to customers;
results related to personnel; results related to
society; and key results related to
performance;

the CAF model (*®) (Common Assessment
Framework) follows the principles of Total
Quality Management. It is inspired by the
EFQM model and uses the same number of
evaluation criteria, but has a stronger focus
on enabling factors such as the perception of
stakeholders, or the effort needed to reach
the expected results.

4. Use made of internal evaluation results

Internal evaluation results are mainly used by
schools themselves to improve their own
teaching, learning and management processes.
In addition, the self-evaluation report is provided
to INVALSI as part of the external evaluation
process. However, these results are not used for
system-level analysis.

Section lIl. Other approaches to quality
assurance

The national education system is also evalua-
ted/monitored using the results of standardised
national tests organised by INVALSI and
supplemented by the collection of data on
students’ educational levels. This collection of

(56) http://www.iso.org/iso/home/standards/management-
standards/iso_9000.htm

(*") http://www.efgm.org/the-efgm-excellence-model
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data covers the knowledge and skills in Italian
and mathematics of students in the second (7-
8 years) and fifth (10-11 years) years of primary
school, in the third year (13-14 years) of lower
secondary school and in the second year (15-
16 years) of upper secondary school.

The results of national testing are compiled into
a national report and made public. The report is
published annually by INVALSI and is used to
improve knowledge and understanding of the
working of the Italian school system. The results
are also delivered to schools both as
aggregated and disaggregated data in order to
provide school managers and teachers with
useful instruments for self-evaluation and for
improving their provision.

Section IV. Reforms

The reform on school evaluation will be rolled
out in the next three years.

The recently published Directive No.11 of
18 September 2014 sets the Strategic priorities
of the National Evaluation System (SNV) for the
school years 2014/15, 2015/16 and 2016/17,
identifying the a) Strategic priorities for the
evaluation; b) General criteria to assure the
autonomy of the inspection team and c) General
criteria for the promotion of schools within the
self-evaluation process.

The system will be rolled-out progressively:

Self-evaluation: starting from the 2014/15 school
year, all schools, using the INVALSI framework,
will annually carry out a self-evaluation. By
July 2015 the self-evaluation report and the
objectives for improvement will be at disposal of
INVALSI. Schools will be required to act on the
objectives for improvement starting from the
2015/16 school year. A first update of the self-
evaluation report will take place in July 2016.

External school evaluation: the external evalua-
tion activities will be rolled-out in the 2015/16
school year. Each year, for the following three
school years, 10 % of the total number of
schools will receive an external evaluation.
Schools will be chosen on the basis of efficiency
and effectiveness indicators, and up to 3 % on
the basis of a random sampling
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School system evaluation: by October 2015, the
INVALSI will prepare a report on the develop-
ments of the Italian school system for the follow-
ing school year to allow for an analysis at
national level and international comparisons.
This report will identify the critical domains and
the areas of excellence of the Italian educational
system supported by efficiency and effective-
ness indicators.

The rolling-out of the reform will be completed at
the end of the 2016/17 school year. Schools will
publish the first social report on the portal of the
Ministry of Education, Higher Education, and
Research, called 'Scuola in chiaro' and on the
institutional website of each school. This report
will share the results reached taking into
account the improvement objectives identified
and followed in the previous years.

Cyprus

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

In Cyprus, formal external evaluation of schools
is limited to lower secondary education
(ISCED 2) and is exercised by central authori-
ties, while for primary education (ISCED 1)
regional authorities provide constant direct
supervision of the work carried out by teachers
and school heads, and indirectly of schools as a
whole (see Section Ill).

Lower secondary school evaluations are con-
ducted by a team of inspectors under the super-
vision of the General Inspectorate of Secondary
Education of the Ministry of Education (59).

The main purposes of external school evaluation
are: monitoring the compliance of schools and
school heads with regulations; and evaluating
teaching staff and schools’ educational
processes with a view to improving the quality of
education provision.

The inspection takes the form of regular, general
inspections.

(59) http://www.moec.gov.cy/dme/en/index.html
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2. Evaluators

Lower secondary school evaluators must hold a
post-graduate degree in a subject related to
education and have at least 15 years’ teaching
experience of which:

e two as deputy school head;

o five as teachers in secondary schools.

In addition, external evaluators must have parti-
cipated in a school leadership training course —
an obligatory 200-hour course taken over
8 months — while serving as deputy school
leaders.

Evaluators are employed as school inspectors in
subjects such as languages, maths, science and
art (see Section Il for information on the role of
school inspectors). They undertake the role of
external school evaluators, periodically, as
members of ad-hoc committees. The chair in all
these committees is the General Inspector of
Secondary Education.

3. Evaluation framework

All lower secondary schools are evaluated on
the basis of a common framework. The
framework focuses on 11 areas relating to
school characteristics and operations, such as
the student population, school size, number and
type of staff, services offered, and relations with
parents and the local community.

There are no set standards or specific docu-
ments to be used by evaluators. The evaluation
committee prepares an evaluation report
focusing on the areas mentioned above.

4. Procedures

Lower secondary external school evaluation is
not conducted routinely. It takes place whenever
it is deemed necessary to assess the work done
in school. The decision for conducting an
external evaluation is based on formal and
informal information collected by the Administra-
tion of Secondary Education about the
administrative and academic performance of
schools. The analysis of such information
provides inspectors with the necessary back-
ground information.
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The assessment unit visits the school for about
three working days. During this period they can,
if deemed necessary, observe the work in
classrooms.

Prior to the school visit, the assessment unit
provides the school head with a questionnaire
which captures mainly administrative data.
During the school visit itself, the team may hold
interviews with the school administrative team
(school head and deputy heads), course
coordinators, student delegation, the school
board and others.

Before drafting the final report, the assessment
unit announces its preliminary findings to the
school head and management team (deputy
heads). If necessary, the findings are also
announced to the teachers of the school. A
consultation phase follows during which the
school leadership and/or the body of teachers
have the right to comment on or refute the report
orally and/or in writing.

5. Outcomes of external evaluation

The assessment unit provides a number of
suggestions for improvement at the end of the
assessment report. Schools, however, are not
obliged to accept the suggestions or to deliver a
plan of action for improvement.

No disciplinary measures are taken against
schools. The school administration may ask the
school board to provide additional resources to
the school where the evaluation report highlights
any shortages, and if the report suggests any
training needs, the school administration may
encourage teachers to take training courses
provided by the Pedagogical Institute (*°).

6. Reporting of external evaluation findings

Evaluation not

distributed.

reports are published or

The assessment units deliver the report to the
Administrator of General Secondary Education.
No database is kept.

(*°) http://www.pi.ac.cy/pi
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Section Il. Internal evaluation of schools

1. Status and purpose

Internal evaluation in primary education is
subject to school autonomy and there are no
regulations from the central or regional authority
on this matter. School inspectors encourage and
help schools to carry out internal evaluation and
develop school improvement plans.

In lower secondary education, internal evalua-
tion takes the form of an ‘activity report’ and is
prepared annually by school heads. The report
is based on a specific template provided central-
ly. Annual school activity reports are gathered
centrally and help educational authorities to
monitor schools and the education system.

2. Parties involved

Primary schools have full autonomy in deciding
who participates in internal evaluation.

For lower secondary schools, the school head is
mainly responsible for preparing the annual
school report, but deputy heads as well as other
staff may also contribute.

3. Evaluation tools and support

School Inspectors may help primary schools to
carry out their internal evaluation by providing
tools and support.

For lower secondary education, a common
template for the annual report is provided
centrally and schools are obliged to use it. The
main areas of focus are: general and specific
annual goals; special educational programmes
provided; workshops, lectures and seminars
undertaken on teaching and learning; the school
library; and problems with facilities or personnel.

4. Use made of internal evaluation results

While there is no direct use of internal evalua-
tion reports or results in primary education,
school inspectors may pass the findings to their
regional authority. On the other hand, central
authorities use annual school reports from lower
secondary schools to compile a short synoptic
report, which may be used as a tool for manage-
ment decision making as well as for monitoring
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the school system as a whole. Regional
authorities may also use annual school reports
in their decision making, for example when
allocating students and teachers to schools or
deciding what financial support to provide.

Section lIl. Other approaches to quality
assurance

In addition to any other special duties assigned
to them, in primary education, school inspectors:

e supervise primary schools;

e supervise and provide guidance for teachers;

e collaborate with school heads in dealing with
administrative or any other educational

issues;

participate actively in organising conferences
and ‘in-service training seminars’ for teaching
staff;

Through these procedures, inspectors also have
the opportunity to evaluate primary schools.

School inspectors assess teachers and deputy
school heads once every two years, up to their
25th year of service, and every three years
thereafter.

Once every three years, school heads are
assessed by a team of inspectors under the
supervision of the District Inspectorate of
Primary Education. Through this procedure,
inspectors also have the opportunity to evaluate
schools.

As far as lower secondary education is
concerned, teachers are evaluated internally (by
the school head) as well as externally (by
subject inspectors) every other year after their
10th year of service for appraisal purposes.
Newly appointed teachers are subject to the
same kind of evaluation every semester, for the
first two years, in order to confirm their status.
School heads are externally evaluated by a
group of inspectors every three years.

Section IV. Reforms

None foreseen.
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Latvia

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The State Education Quality Service (IKVD) (*')
accredits general and vocational education
institutions and examination centres, as well as
general and vocational education programmes.
Accreditation involves a process of quality
evaluation.

The institution comes under the supervision of
the Ministry of Education and Science. School
evaluation in Latvia has two main purposes: to
ensure that education provision complies with
the legislation in force, and to improve the
quality of education. School evaluation
encompasses both the accreditation of educa-
tion programmes and schools. These duties are
defined in law; only schools providing accredited
education programmes have the right to issue
the state’s recognised education qualifications,
the certificates of general basic (integrated
ISCED 1 and 2 levels) and general upper-
secondary education (ISCED 2 and 3 levels).

2. Evaluators

The external evaluation of schools and educa-
tion programmes is carried out by an Accredita-
tion Experts’ Commission. Commissions may
include: one representative of the Ministry of
Education and Science or the National Centre
for Education or State Service of Education
Quality; representatives of education institutions,
(but not from the school being evaluated); and
education specialists nominated by the munici-
palities. A Commission usually has three or four
members (depending on the size of school)
including a head of commission and experts
who must hold a teaching qualification or a
relevant degree (in law or education manage-
ment) and have at least one year of teaching
experience or experience in school manage-
ment. They must also undertake a specialist
training course in evaluation organised by the

(®") http://www.ikvd.gov.Iv/
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IKVD (8-hour course). The IKVD contracts the
experts to carry out quality evaluation (on site)
and to produce an evaluation report on each
school.

3. Evaluation framework

The evaluation framework is defined in the
Cabinet Ministers’ Regulation No. 852 of
14 September 2010 ‘Procedures for the Accre-
ditation of General and Vocational Education
Programmes, Education Institutions and Exami-
nation Centres’ (*). The Regulation defines a
set of parameters to be used by evaluators to
evaluate schools.

In addition, a methodological tool was deve-
loped by IKVD in 2011. The ‘Quality Evaluation
Methodology of Education Institutions, Examina-
tion Centres and Education Programmes’ (%) is
designed to help evaluators match the defined
parameters with agreed standards.

The main areas addressed by this framework
are: (1) education content — school education
programmes; (2) teaching and learning; (3) pu-
pil/student achievement; (4) support for pupils/
students; (5) school climate; (6) school resour-
ces and (7) organisation, management and qua-
lity assurance for which there are 19 evaluation
parameters. The 19 evaluation parameters are
evaluated according to four evaluation levels:
level | — unsatisfactory, level Il — satisfactory,
level Il —good and level IV —very good. A
descriptive evaluation is provided for three of
these parameters. This evaluation framework
applies to all general education schools.

4. Procedures

The external evaluation of schools and their
programmes normally takes place every six
years. However, whereas schools are accre-
dited for a period of six years, education
programmes are accredited for a period of either
two or six years.

For instance, in 2012, 83 % of education
programmes were accredited for six years and
16 % of education programmes for two years

(*?) http://m.likumi.lv/doc.php?id=217947

(%) http://ikvd.gov.Iv/assets/files/faili/24.05.2011.leksej<
ie_noteikumi_Nr.5.pdf
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(accreditation was refused to 1 % of education
programmes).

There are three stages in the school evaluation
process:

e a preparation stage, prior to visiting the
school, when evaluators analyse the internal
evaluation report prepared by the school. At
this stage the head of the evaluation Com-
mission contacts the school to coordinate the
visit;

the next stage is the school visit that lasts
two to three days. At school, the committee
of experts evaluates the institution and its
education programmes according to the
seven areas defined in the Regulation (see
Section I.3). It includes classroom observa-
tions (of no fewer than 12 lessons), and
interviews with pupils, parents, teachers and
a representative of the founder of school
(usually the local government). Question-
naires are also issued to teachers, pupils and
parents. The same seven areas of evaluation
are addressed in the interviews and
questionnaires. Both interviews  and
questionnaires cover topics on education
provision (for instance on education
workload, assessment system (whether it is
clear or not for the respondent, etc.), school
climate, organisation of extra-curricular
activities, operation of the school’'s self-
governance etc. A review of school docu-
mentation is carried out to ensure that the
necessary and mandatory documents for
teaching and learning have been completed
(students’ personal folders, minutes of
pedagogical and school board meetings,
records of student achievements, etc.);

the last stage includes the preparation of the
evaluation report. The report is sent to the
school head for information. A consultation
with the school may take place before the
report is finalised. In addition, before the
monthly meeting of the Accreditation
Committee at IKVD, the school has the right
to submit objections on the report and a
proposal to the head of Committee. The
school may also inform the head of
Committee whether a school’s representative
will take part in the meeting.
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As a follow-up, schools are required to submit
an annual report to IKVD on their progress in
implementing the recommendations issued as a
result of the evaluation. Although there is no
time limit set in the evaluation framework,
usually schools are advised to provide at least a
plan for implementation with the submission of
their first progress report (before 1 December).
Schools are then expected to submit a progress
report every year until all recommendations are
implemented. The efficiency with which this is
carried out is also taken into account during next
accreditation.

5. Outcomes of external evaluation

The Accreditation Experts’ Commission submits
the evaluation report and proposals (recommen-
dations) for the improvement of the school to the
IKVD. Based on the proposals of the
commission, the IKVD decides whether to
accredit the school for a six-year period or to
refuse accreditation. It also decides whether to
accredit its education programme for six or for
two years, or to refuse accreditation. Schools
are obliged to undertake actions to address the
recommendations, while the responsibility of
school founding body (usually the local
government) is to ensure support for the
implementation of the necessary improvements
in their schools. Experts’ commissions may
refuse to accredit education programmes for the
six-year period if some aspects are not rated to
be of high quality. Where this occurs,
accreditation may be granted for two years only.
Decision on refusal may be taken if any of the
following criteria is evaluated as 'insufficient':
(1) education content — education programmes
provided; (2) teaching quality; (3) equipment and
other material resources; (4) human resources,
or if more than one third of 19 criteria are
evaluated as 'insufficient’. In some cases the
IKVD demands a prompt response from the
school to the experts’ recommendations, but
normally the school has to respond before
1 December. Refusal of accreditation is an
indicator of low quality provision either of the
education programme or the work of the school
in general. In such cases, the founder of the
school takes appropriate steps to improve
education provision or school management. The
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school may apply for a re-evaluation no earlier
than after three months after the accreditation
refusal. The most serious consequence for a
school which has been refused accreditation of
its education programme is the loss of the right
to issue the state-recognised certificate on
completion of general education.

¢ Any additional resources or training provision
for schools depends on the founder of the

school.

6. Reporting of external evaluation findings

The IKVD publishes the experts’ reports (**) (but
only the part accessible to the public) on its
website. External evaluation results are
disclosed within a specific template, including
the names of experts, evaluation gradings,
strengths and recommendations. Evaluation
findings may also be consulted on request by
parents, students and other stakeholders. The
IKVD produces an annual report which
consolidates the responses submitted by
schools about the implementation of external
evaluation experts’ recommendations and
informs the Ministry of Education and Science.

Section Il. Internal evaluation of schools

1. Status and purpose

The current regulation in force (Cabinet of
Ministers’ Regulation No. 852) states that
internal evaluation should be carried out at least
once every six years. However, during the
external evaluation process, experts check
whether internal evaluation is carried out
systematically every year and whether it focuses
on priority areas. Experts also evaluate whether
student achievement is evaluated annually by
schools. The main purposes of internal
evaluation are to improve the quality of schools
and how they function, and to produce a report
to feed into external school evaluation. The
structure of the internal evaluation report is
defined by the above-mentioned Regulation, it
consists of: (1) the school's general profile,
(2)the school's main targets (education
priorities of previous vyears and outputs/
outcomes), (3) progress on the implementation

(**) http://ikvd.gov.Iv/visparéja-izglitiba/
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of recommendations from previous evaluations,
(4) school performance against the quality
indicators of all seven evaluation areas,
(5) other achievements (significant/specific to
the school) and (6) a development plan (based
on the findings of the internal evaluation).
Internal evaluation should include an analysis of
student achievement in national tests.

2. Parties involved

The Cabinet Ministers’ Regulation stipulates that
all stakeholders in schools — teachers, students
and parents — should take part in internal
evaluation. A school has the right to decide on
the degree of stakeholder involvement in the
evaluation process. However, during the
external evaluation process, the external experts
consider the involvement of all stakeholders as
part of their evaluation criteria. Parents, students
and local government representatives are usual-
ly consulted through questionnaires and inter-
views during the internal evaluation process.

3. Evaluation tools and support

The structure of the internal evaluation report is
determined by the Cabinet Ministers’ Regulation
(see Section 11.1). Schools must examine the
achievements of their students in centralised
national tests. A comparison must be made with
data which is not more than two years old on
national averages, and averages for other
similar schools (i.e. rural schools with other rural
schools and schools in the capital city with other
capital city schools, etc.). In Latvia, most
schools are founded by local governments and
schools are free to ask for support during
internal evaluation from education specialists
within their respective local government. An
approach to school’s internal evaluation and
development planning is described by the
School Evaluation and Development Planning
Handbook.

4. Use made of results of internal evaluation

School staff use internal evaluation findings in
order to plan future developments. Priorities for
teaching and learning are also determined as a
result of the findings. In Latvia, most schools are
founded by local governments and
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municipalities who continue to be responsible for
maintaining schools and for all aspects of their
work. Local government education specialists
therefore analyse internal evaluation findings in
order to improve the work of the schools in their
respective municipalities. Central education
authorities use the results of internal evaluation
to monitor the quality of school performance.

The results of internal evaluation must be
published on the school’s website or the school
founder’s (municipality) website.

Section lIl. Other approaches to quality
assurance

Teachers' Professional Activity  Quality
Evaluation — teachers may apply on a voluntary
basis to have their teaching assessed. There is
a five-level scale, with level five being the
highest level. According to the procedures set
by the Ministry of Education and Science for the
school year 2013/14, the evaluation of teachers
at levels one to three takes place in school and
is carried out by the internal evaluation
committee. Level four is evaluated externally at
city or municipality level, and level five is
evaluated externally at national level. According
to the Cabinet Ministers’ Regulation on
Teachers’ Salaries, teachers assessed at levels
three, four and five receive additional salary
payments of 8 %, 20 % and 25 % respectively
for their teaching work, thereby motivating
teachers to gain the highest professional
qualifications.

The Internal Audit Unit of the Ministry of
Education and Science has the right to audit
local authority education provision. The State
Audit Office of Latvia has the right to evaluate
the effectiveness of education provision of local
authorities.

Student achievement in national tests is
monitored by the National Centre for Education,
which publishes school results in these tests.
Aggregated results are compared by achieve-
ment levels, school location (capital city, rural
schools, etc.), by type of school, by language of
instruction (Latvian and ethnic minorities
schools) etc.
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The National Centre for Education delivers
aggregated student results obtained by schools
in national tests to school staff. Results are
weighted and benchmarked to the national
average and school location average.

Section IV. Reforms

A recent amendment to the Law on Education
introduced a requirement for the external
evaluation of school heads; a Government
regulation is currently under development and
the process is expected to start in 2015.
Evaluation criteria are being developed and will
be enshrined in a Cabinet Ministers’ Regulation.
Evaluation results will be used to inform
decisions on school heads’ performance and
salary allowance.

Starting in 2017, the list of performance
indicators used in external and internal school
evaluation will be extended. In addition to an
indicator on national test achievement there will
be eight other performance indicators, including
further education pathways and the employment
status of graduates; the number of students
taking interest-related (extra-curricular) educa-
tion or vocationally oriented education program-
mes; the number of students learning by
individual plan and those repeating a school-
year, etc. This is intended to allow a comprehen-
sive analysis of education quality to be carried
out in every school and at national level. The
quality indicators will allow for all stakeholders in
education to create shared and better under-
standing about what high-quality education is.
The indicators will be monitored and analysed in
order to improve the quality of the education
system.

A draft Cabinet Ministers’ Regulation envisages
that from 2015 schools will be obliged to update
their internal evaluation reports every year (and
not every six years). This is intended to enable
education quality to be analysed more frequently
and more closely both at school and national
level. It will also help schools to become more
aware of the value of internal evaluation as a
support for their day-to-day work and quality
evaluation. The measure is intended to embed a
culture of internal evaluation in Latvian schools.
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Lithuania

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The responsibility for external evaluation is
shared between the National Agency for School
Evaluation (*°) (NASE) (an institution under the
jurisdiction of the Ministry of Education and
Science), and the school proprietor. The
proprietor is usually either the municipality or
central government (except in private schools).

The proprietor initiates and plans the external
evaluation of their schools, provides them with
assistance before and after evaluation, and
monitors their performance following evaluation.
NASE carries out the selection, training and
certification of external evaluators; organises
and coordinates evaluations; sets the timetable;
puts together the evaluation teams, monitors
school progress and the support given; and
provides data on school performance.

The external evaluation of a school is conducted
by teams of external evaluators. The stated goal
of external evaluation is to promote school
improvement by encouraging a culture of (self-)
development and to raise achievement levels.

2. Evaluators

External evaluators must possess a higher
education degree, be qualified as a pedagogue,
have three or more years’ experience in
teaching and/or management experience in the
education system, and be digitally literate. In
addition, external evaluators must have
knowledge of education legislation, be able to
analyse information, and have other generic
skills such as the ability to work well in teams.

The right to carry-out evaluations is only granted
to evaluators after they have successfully
completed a special training course and been
awarded the external evaluator qualification.
There are three levels of qualification: evaluator,
mentoring evaluator and leading evaluator. The

(*) http://www.nmva.smm.lt/en/
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qualification must be renewed every three years.
Candidates taking this qualification for the first
time must complete 80 hours’ theoretical training
and 45 hours’ practical training, i.e. they must
participate as a trainee in the external evaluation
of one school. Evaluators renewing their
qualification must have participated in at least
six evaluations and have undertaken at least
90 hours’ training.

External evaluators are independent experts
selected by NASE. They are employed under a
service contract governed by the Law on Public
Procurement.

3. Evaluation framework

External evaluations are conducted using the
Indicators of Comprehensive School Evalua-
tion (66), part of The Procedure for the External
Evaluation of Performance Quality in General
Education Schools. The framework, valid for all
schools, is made up of 67 performance
indicators grouped in 22 topics covering five
areas: school culture, teaching and learning,
student achievement, support for students, and
school management. The list of indicators
incorporates descriptors. School performance is
judged using a five-level scale: Level 4 (very
good), Level 3 (good), Level 2 (fair), Level 1
(poor), and Level N (very poor). The description
of these evaluation levels is available at the
website mentioned above.

4. Procedures

Schools are evaluated every seven years. If
results show that school performance is poor
and progress is insignificant, evaluations are
carried out more frequently. More frequent
evaluations can be initiated by the school itself
or its proprietor. As a preliminary step, NASE
collects school performance data, such as
information about student achievements and
school resources (human and material), which is
passed to evaluators. In addition, the school
being evaluated must provide evaluators with
the following information: a weekly lesson plan
and activity schedule; information about internal
evaluations; the school's strategic plan; its

(%) http://www.nmva.smm.lt/external-evaluation-2/basic-
information/



http://www.nmva.smm.lt/en/
http://www.nmva.smm.lt/external-evaluation-2/basic-information/
http://www.nmva.smm.lt/external-evaluation-2/basic-information/

Assuring Quality in Education: Policies and Approaches to School Evaluation in Europe

education plan; activity programmes; and
reports on student progress. Evaluators must
take into account the political, socio-economic,
cultural, technological and pedagogical context
of the school. These elements are taken into
account when the team of evaluators is
discussing the final report on the quality of the
school and its performance.

Before the evaluation, a leading evaluator meets
with representatives of the school community,
such as the school head, staff, students, and
parents. Other stakeholders, such as
representatives of the school proprietor and
teachers’ union may also participate. These
one-day meetings or interviews are intended to
find out how the school evaluates itself, how it is
evaluated by others, and how the external
evaluation should be organised (up to 2014,
surveys for parents, students and teachers were
also conducted). The information collected is
used to formulate hypotheses on the strengths
and weaknesses of the school.

Following these preliminary steps, the team of
evaluators conducts a three- to five-day visit,
which can be prolonged if school activities do
not correspond to its education plan or the
approved schedules. The main focus is on
observation of lessons and analysis of school
processes (i.e. 75 % of the collected informa-
tion). Evaluators use a structured form to focus
the observations. Each teacher's activities
(lessons or other activities) are observed. A draft
report is then made available to the head of the
school, who presents it to the community of
teachers for comments; these are taken into
account in the drafting of the final report. The
follow-up to the external evaluation is made by
the proprietor of the school and NASE,
especially when the results show poor
performance. External evaluators are not
involved in this process.

5. Outcomes of external evaluation

The external evaluation report indicates the
strengths and weaknesses of the school and
provides a set of recommendations for
improving performance. Once the evaluation
report is finalised, the school head, together with
teaching staff, must draw-up an improvement

116

plan and inform the school proprietor. In order to
encourage the use of the information contained
in external evaluation reports to improve school
performance, schools can be provided with
financial support. The proprietor decides what
support to allocate to schools, for example,
hiring pedagogical staff providing assistance to
students. However, any additional support is
dependent on the proprietor's available
resources. Training sessions are organised by
the school itself depending on its needs,
although the proprietor can also provide training
as part of its additional support. If a school
receives a poor evaluation grading and does not
make any progress, an evaluation of the school
leadership may be initiated. No other disciplinary
measures are built into the evaluation system.

6. Reporting of external evaluation findings

NASE sends the evaluation report to the school
proprietor and to the school itself.

The school head must give a presentation of the
findings to other staff, parents and students. The
main evaluation findings (strengths and weak-
nesses) for all schools are made available on
NASE website and included in the Education
Management Information System (EMIS). A
school can make the complete report available
to the public if it wishes to do so. Upon request,
NASE can provide additional information about
the performance of any school or group of
schools (e.g., those founded by a single
proprietor).

NASE presents an annual report on the external
evaluation of schools to the Minister of
Education and Science. This report is publicly
available. In addition, NASE collects information
about best practices in schools, and distributes
this information in cooperation with the heads
and teachers of these schools.

No formal system has been established to provi-
de information about the performance of a spe-
cific school in comparison with a particular group
of schools. However, such analyses can be
made using data from the EMIS and other sour-
ces. These publicly available information sour-
ces provide information on a specific school’s:
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e strengths and weaknesses

external evaluation);

(based on

the degree of improvement after internal
evaluation (if the school provides this
information);

student achievement (results of Matura
examinations taken on completion of upper
secondary education).

Summaries of the results of external and internal
evaluation in a county, or in particular groups of
schools (e. g. by location or school type) can
also be provided. External evaluation reports
contain information on academic achievements
(for example, in comparison with the expected
achievement levels set out in the general curri-
culum framework) as well as student progress
and other student achievements in school.

Section Il. Internal evaluation of schools

1. Status and purpose

The Law on Education indicates that, alongside
other measures used to improve the quality of
education, internal school evaluations must be
carried out. The school council chooses which
areas to evaluate as well as the approaches and
methods to follow. It is recommended that
internal evaluations are conducted according to
the model produced by NASE and approved by
the Minister of Education and Science:
Guidelines for the Self-Evaluation of Perfor-
mance Quality in General Education Schools.
Although this is at present the most widely used
model across the country, schools may use
alternative methods to evaluate the quality of
their performance.

According to the recommended model, internal
evaluation has several purposes, such as
helping school heads to monitor the provision of
education, supporting schools in becoming self-
improving organisations, and finding examples
of good practice. The objectives of internal
evaluation are to:

e plan for school improvement;

e strengthen a sense of identity and responsi-
bility for school improvement among

members of the school community;
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provide the school community with reliable
and comprehensive information about the
school's performance;

improve teaching skills;

encourage individuals to reflect on their own
role;

e spread models of good practice.

Internal evaluation is a planned process, but
there are no specific recommendations or requi-
rements on how long it should last or how often
it is carried out; schools are free to decide this
for themselves. The outcomes of internal eva-
luation are a key aspect of external evaluation.

2. Parties involved

It is recommended that the entire school
community participates in internal evaluation,
including the school head and other staff as well
as students and parents. The recommended
model has the following stages:

e preparation;

e general evaluation;

e in-depth analysis and evaluation of selected

aspects;

reporting on the evaluation procedures used
and notification of the conclusions; and

using the findings to plan further improve-
ments in performance.

Responsibilities and tasks assigned are decided
within the school. The school head, together
with the school community, plans the internal
evaluation. During the in-depth analysis of
selected areas, it is recommended that, if ne-
cessary, data should be collected from a variety
of sources, such as students, parents, teachers,
individuals living in the area, and the media.

3. Evaluation tools and support

The framework used for external evaluation may
also be used for internal evaluation. It is
recommended that all indicators are used for the
general evaluation stage, while only the relevant
indicators that might reveal the causes of
particular problems are used for the in-depth
stage. Schools may use external consultants
trained by NASE, who may be specialists from
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municipal education departments, school
leaders or teachers, to advise on issues such as
the organisation of internal evaluation, data
processing, and the use of results for forward
planning. Advice on the wuse of the
recommended internal evaluation model is also
provided by NASE employees.

The recommended model also suggests that
members of the school community are trained in
its use. Training sessions are supported by
school resources as well as those of external
providers. NASE provides the online platform
IQES online Lietuva’ to support the
improvement of both internal evaluations and
lessons. The platform gives access to
professionally-designed  internal  evaluation
instruments which can be customised, as well
as advice on methodology and more general
information. A publication containing instruments
for the evaluation of any type of school
performance, in any area, and any school
context is also available. NASE has also
prepared additional support materials on issues
relating to planning and improving school
performance, such as publications, videos of
lessons (series called Success Stories), and
videos which illustrate how good school
management can have a positive impact on the
improvement process. These publications and
videos are delivered to every school and are
also publicly available.

4. Use made of internal evaluation results

The Law on Education indicates that the school
council shall analyse internal evaluation results
and take decisions regarding the improvement
of school activities.

The Guidelines for the Self-Evaluation of
Performance Quality in General Education
Schools emphasise that internal evaluation is
only effective if the results are used to inform
management decisions, improve education
provision and help teachers further develop their
skills. The document recommends that the
school community is informed about processes
and results, presented with data and reports,
and that the outcomes of the evaluation are
used to guide the improvement of school
performance. The external evaluation focuses
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on how the school uses internal and external
evaluation findings for strategic planning and
improvement of the school's performance.

Although the data collected during internal
evaluation is confidential, the school can choose
to share this information with third parties. NASE
encourages schools to share such information
as it can help school proprietors and national
education institutions to identify trends, allocate
funding, and spread examples of good practice.
In addition, publicly available information allows
schools to compare their performance with
schools operating in similar contexts (e.g., the
same municipality or type of location — urban or
rural) as well as being useful for public relations.
The majority of schools make this information
available.

Section lIl. Other approaches to quality
assurance

Teacher evaluation is carried out by a
committee comprising the school head or deputy
head together with representatives of the school
council (school's own management body),
teaching staff, and the school proprietor. The
committee is approved by the school proprietor.
Evaluation is voluntary, although it becomes
mandatory if a teacher's competence is in
question. Teacher evaluation procedures can
also be determined by mutual agreement within
the school.

School heads are evaluated by a committee
made up of the school proprietor's representa-
tives and other school heads. School leaders
are evaluated every five years and in some
cases even more frequently. School heads are
expected to have the necessary skills to
manage an educational institution.

The division of the municipality responsible for
education is audited by the municipality’s own
internal audit service. Both its general
performance and its financial management are
evaluated. Conclusions relating to all areas of
activity and recommendations for improvement
are made once the evaluation is complete.

The Ministry of Education and Science and its
authorised institutions are responsible for
organising and implementing national level
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monitoring of education. The manager of the
EMIS oversees national monitoring, while the
administration of the municipality organises the
process at local level. Monitoring uses data

about: students and their achievements,
education staff, education funding, school
supply services and other information.

The National Examination Centre (NEC)
publishes (and provides schools with) the results
of individual schools in national Matura

examinations taken upon completion of upper
secondary education. These can be compared
to municipal or national averages. Schools also
administer basic educational achievement tests
organised nationally, but their school-level
results are not made public. The NEC has
created standardised tests which schools can
use to evaluate the achievements of their
students and to compare them to the national
average. These results are taken into account in
the external evaluation. The use of this informa-
tion in internal evaluation depends on which
area is being evaluated and the methods used.

Education supervision helps to ensure the
quality of the implementation of education
policy. State supervision is carried out by the
Ministry of Education and Science.

During the accreditation of secondary education
providers, the quality of programme delivery is
assessed.

Section IV. Reforms

With changes in the country's legislative
framework, a supervision system is being
developed, and education supervision is an
integral part of this process. The Government is
considering the possibility of consolidating the
institutions exercising supervision and
optimising their functions. The reorganisation of
the supervision of the education system is
moving away from the mere duty of checking
compliance with legislation, to a more in-depth
analysis of the state of education and giving
support to education providers.
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Luxembourg

Section |. External evaluation

No external evaluation of schools.

Section Il. Internal evaluation

1. Status and purpose

As a result of the increased pedagogical
autonomy granted to schools through a variety
of legislation enacted since 2004, Luxembourg
places a very high emphasis on internal school
evaluation as a means of improving the quality
of schools. In 2009, the Agency for the Develop-
ment of School Quality (ADQS) was created
within the Ministry of Education, Children and
Youth (MENJE) whose main mission is to offer
methodological and evidence-based support to
help schools improve their quality.

All primary schools are legally required to draw
up, implement and review the results of their 3-
year development plan (*"). Secondary schools
are strongly recommended by ADQS to do like-
wise although this is not yet prescribed in law.

This self-assessment approach, based on
national guidelines and templates, involves
undertaking an initial analysis of the school
context, strengths and weaknesses, after which
priorities are identified, objectives defined and
annual action plans drawn up and implemented.
Progress and achievements are reviewed
annually.

For primary schools, each school development
plan should be developed against a standard
form available on the ADQS website. This
requires a diagnosis of the schools' strengths
and weaknesses according to a common
methodology. Each school development plan
should contain between one and five objectives,
at least one being based on teaching and
learning. Schools are encouraged to examine
student performance results when examining
their priorities for improvement. Beyond these

(*") The school development plan is referred to as the 'plan
de réussite scolaire' and in primary schools as the 'plan
de développement scolaire' in secondary schools.
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requirements and recommendations, schools
are free to choose how best to gather and
analyse their data, as well as to define their
priorities. The school development plan is
produced every three years, but a review of the
action plan implemented is conducted annually
by the school team with the assistance of the
ADQS.

The goal of this internal evaluation is clearly for
the school itself, and the results are intended
solely for school improvement and not for
external accountability purposes.

2. Parties involved

Internal school evaluation revolves around the
school development plan. In primary schools,
the school committee (comprising teachers and
management representatives) is responsible for
producing the school development plan in
collaboration with parent representatives, school
subject coordinators and the president of the
school commission of the local authority. The
plan is based on pedagogical recommendations
and advice of the inspectors. The ADQS further
verifies whether the plan conforms to national
methodological recommendations before final
approval is given by the local authority.

The procedure is not legally established as such
in secondary schools, although most of them
draw up their own school development plans.
However, in practice, the school management
makes efforts to ensure a high level of participa-
tion by teachers, parents and community
partners.

3. Evaluation tools and support

ADQS provides methodological support to
schools for the phases of data collection,
analysis and interpretation which must be
carried out in relation to the school development
plan. The ADQS makes various types of data
available to schools (demographic characteris-
tics of the school population, student performan-
ce (see Section lll) and descriptive data on
teaching practices and school partners' views).
ADQS also offers tools to analyse and interpret
these data.
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ADQS provides the following tools on its

website (68):

practical guides to drawing up a school
development plan;

a structured form to design the primary
school development plan;

a reference framework defining the topics
and dimensions relevant to school quality;

instruments for collecting data (question-
naires, interview grids, tables).

The ADQS offers primary schools individual
support upon request, and compulsory annual
training and regular working sessions. This
includes methodological support for drawing up
and monitoring the implementation of the school
development plan; understanding and using
school performance data; and communicating
school results. Based on the training provided
and experience gained, many schools now
frequently carry out surveys to assess student,
teacher or parent satisfaction. School inspectors
and ‘resource teachers’ (specific teachers who
are legally assigned to each inspector for extra
pedagogical support) also provide significant
support for schools in implementing their plans
and monitoring progress.

It should be noted that the ADQS offers similar
support on demand to secondary schools within
the framework of their innovative school projects
designed to improve school quality (*°).

4. Use made of internal evaluation results

School improvement is the focus of internal
evaluation so the results are for school use only.
The non-attainment of targets set in the school
development plan has no direct consequences.
The evaluation process is intended to help them
decide whether the objectives in their deve-
lopment plan need to be modified or whether
any should be carried over into the next plan.

Section lIl. Other approaches to quality
assurance

The Ministry of Education, Children and Youth
(MENJE) oversees the use of human and

(%) https://portal.education.lu/qualitescolaire/Accueil.aspx
(*) http://www.ccpe.lu/index.php
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financial resources in secondary schools. On an
annual basis, during the first school term, civil
servants from the Ministry visit schools to
oversee and discuss the use of resources
including budgets, staffing, and infrastructure.
Time-tables are also examined.

Inspectors are responsible for supervising
primary school's work, providing feedback on
the quality of teaching and learning. At
secondary level, the director of the school
performs this role. However, due to excessive
demands on inspectors’ time arising from
administrative duties, inspections are only
carried out when a teacher wishes to transfer
from one school to another or when a specific
problem needs addressing.

The results of student performance in standar-
dised tests ("°) administered to all students in
grades 3 and 9 are sent to schools by the
MENJE, in order to help them monitor and raise
the level of student achievement. Individual stu-
dent results may be compared to class, school
and national averages taking into account the
socio-economic status of students. Class feed-
back encourages teachers to identify strengths
and weaknesses and adapt their teaching.
These school and student level data are neither
published in league tables, nor used for external
control or sanctioning purposes. The question of
publishing individual school results in order to
focus attention on accountability remains an
issue of discussion among all school partners.
Class teachers are free to distribute student
results to parents but this is very rare. Parents
may request student performance results for the
school, but again this is not yet customary.

A national report based on the results of the
standardised tests is published every three
years. MENJE uses this report to adapt its
policies for meeting the teaching and learning
needs of the increasingly diverse student popu-
lation. At the request of the Minister, SCRIPT-
ADQS (") produces other specific reports on
various topics such as student performance,

(70) All information related to the standardised tests is
available online at http://www.epstan.lu/cms/fr/

(") Agency for the Development of School Quality is a
division of SCRIPT (Service de Coordination de la
Recherche Innovative, Pédagogique et Technologique).
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evaluations of pilot projects, and the collection
and synthesis of qualitative feedback received
from schools (inspectors, school committee
presidents and school directors).

Section IV. Reforms

No planned reforms.

Hungary

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

In Hungary, the Act on General Education
(2011, CXC) stipulates three main participating
bodies and two forms of external school
evaluation.

The participating bodies involved in external
evaluation are:

¢ the ministry responsible for education, which
has overall responsibility and supports some

aspects of implementation;

the educational authority, a central adminis-
trative body under the control of the Ministry
responsible for education, with duties for
coordination, central-level data collection,
determining the scope and method of
evaluation, improvement of standards and of
the evaluation tools used;

the sub-regional unit of the Hungarian public
administration (kormanyhivatal), responsible
for carrying out inspections in schools.

The forms of external school evaluation
envisaged by the Act on General Education are:

the legal compliance check (Hatésagi
ellen6rzés), which ensures that schools
operate in accordance with the relevant
legislation. The sub-regional unit of the
Hungarian public administration (SRU)
carries out this check according to a work
programme, approved annually by the
ministry responsible for education. The work
programme details which schools and
aspects of provision must be checked,
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although it does not set down systematic and
comprehensive procedures for how the
check must be carried out. The ministry may
suggest and offer cooperation to the SRU,
for example, by providing supporting
documents, especially when a compliance
check is initiated by the Ministry itself.

The ‘pedagogical/professional’ inspection
(Pedagogia- szakmai ellenérzés) is due to be
launched in 2015, at the end of its three-year
pilot programme. It is a comprehensive
evaluation process regulated by law, which
covers the evaluation of teachers, school
heads and the school itself. The purpose of
the inspection and evaluation is to improve
the quality of school practices. The SRU are
responsible for carrying out the inspections,
while the educational authority collects the
information and data at national level and
provides standards and evaluation criteria.

According to the Act on General Education
(2011, CXC) school maintainers (municipa-
lities) may also exercise school evaluation.

2. Evaluators

There are no evaluators directly appointed by
the Ministry or the educational authority.

Inspectors performing the legal compliance
check are civil servants, in most cases perma-
nent employees of the SRU, holding at least a
higher education qualification and a special
training certificate in public administration.

Evaluators for the ‘pedagogical/professional’
inspection will be external professionals, mostly
teachers, appointed for a specific period and
specific inspections by the SRU. Offices will
appoint experts listed in a catalogue issued by
the educational authority. Inspectors must hold a
higher education degree, a teaching qualifica-
tion, and a post-graduate teaching qualification
as well as have 14 years’ teaching experience.
They must participate in the in-service training
programme organised by the educational
authority.

In addition, in order to remain in the catalogue of
experts, professionals need to fulfil all their
tasks; regularly participate in the in-service
training programme organised by the education-
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al authority; and achieve a certain level/score in
the evaluation scorecard (completed by the
evaluated staff members).

3. Evaluation framework

For the legal compliance check, the SRU
examines all schools using several criteria.
These deal with diverse issues such as, for
example, equal treatment, number of students in
the class, prevention of accidents and the
implementation of action plans.

Under the new system for ‘pedagogical/
professional’ inspection, the educational
authority will provide the parameters to be used
as well as guidance on how to apply them. The
competent SRU will inspect all schools with the
aim of providing them with guidance for the
improvement of their pedagogical and profes-
sional work. This inspection will also be used to
evaluate how the institution has implemented its
own pedagogical programme. The inspection
will cover the following areas: educational pro-
cesses (planning/ implementation/monitoring/
evaluation/feedback/ improvement); students’
personal and social development; management
and administration of students' results with
particular respect to data protection and privacy
issues; institutional knowledge sharing, com-
munication and professional relations; school
partnerships (networking); school resources and
climate (e.g. ICT tools, environmental aspects,
equipment for children with special educational
needs; decision making processes; continuing
professional development); and achievement of
the objectives of the National Core Curriculum
and the school programme.

4. Procedures

The yearly work programme of the SRU details
which schools and which aspects of provision
must be checked. There is no set frequency for
the legal compliance but the process includes:

e analysis of documents relevant to the areas
inspected, for example, in the case of equal
treatment of students, enrolment and class
registers showing the distribution of students

between classes;

interviews with those in charge; in most
cases the school head and the deputy school
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head, taking into consideration the areas
under inspection as defined in the evaluator’s
work plan;

e site visit to the school and observations
related to the areas under inspection. The
length and frequency of visits depend on the
individual case;

e evaluation follow-up — schools must carry out
any measures specified in the binding
decision of the SRU.

Every five years, the competent SRU will also
perform the ‘pedagogical/professional’ inspec-
tion, which will be based on the following
process:

o distribution, collection and analysis of
satisfaction surveys of teachers, school
employees, and parents;

e analysis of documents, such as the
institutional self-assessments performed by
the school, summaries of documents linked
to previous inspections, the institution’s
pedagogical programme, continuous pro-
fessional development plans, the school
statute, school rules, the summary of the
documentation on the teachers’ and school
head’s evaluation and analysis of pupils’
assessment results;

e interviews with at least 5 % of teaching staff
members;

e a one-day visit to the school with the aim of
interviewing staff, clarifying information and
data collected through the analysis of
documents, observing the school climate and
assessing school infrastructure;

e within a week of the school visit, evaluators
will send a report to the school maintaining
body and the school head. The school head
will prepare a five-year action plan. The
implementation of this action plan and the
documentation of previous inspections are
examined in successive inspections.

5. Outcomes of external evaluation

The outcomes of a legal compliance check
depend on the severity of the infringements
identified. The SRU:

e informs the institution and its maintaining
body about the findings, and in case of non-
compliance, calls the competent person to
act;

e may impose a fine;

e may delete the institution from the register
(closing the institution);

may initiate judicial proceedings.

Following the ‘pedagogical/professional’ inspec-
tion and the report prepared by evaluators, the
school will develop a five-year action plan taking
into consideration findings and recommen-
dations. The teaching staff will have to approve
the action plan and the school head will send it
to the school maintaining body. Schools may be
provided with additional training and resources
depending on the action plan developed by the
school head and the decision of the maintaining
body.

6. Reporting of external evaluation findings

The findings of the legal compliance check are
not published. However, the competent SRU
has to upload the findings onto the platform of
the educational authority.

According to the relevant legislation, data and
information from the ‘pedagogical/professional’
inspection will be collected by the educational
authority. The authority will prepare a national
report and, taking the findings into considera-
tion, improve the methods, tools and criteria
used. The new inspection system will be
implemented from 2015 but, at the moment, the
way the results will be reported has not yet been
specified. However, the school will be bound to
publish the expert report compiled in the course
of the ‘pedagogical/professional’ inspection on
its website.

Section Il. Internal evaluation of schools

1. Status and purpose

According to the Act on General Education
(2011, CXC), internal school evaluation proces-
ses must be examined during the course of the
external ‘pedagogical/professional’ inspection.
This will be done in a piloting phase which is
due to start in 2015 (see Section I). A Ministerial
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decree stipulates that methods used during the
internal evaluation of the pedagogical work of
the school have to be specified in a document.

According to current regulations schools
themselves may decide how the evaluation is
carried out. However, the educational authority
will provide schools with tools for self-evaluation
and for satisfaction surveys (see Section 11.3).

Despite the absence of specific recommenda-
tions on frequency, the external pedagogical/
professional inspection to be performed every
five years will imply regular internal evaluation
should also take place. Internal as well as
external evaluations are integral parts of the
quality assurance system. The purpose of
internal evaluation is to ensure quality.

2. Parties involved

Schools have full autonomy in deciding who
should participate in the internal evaluation
process and there are no central requirements
or recommendations. There is no national
overview on participation of stakeholders in
internal evaluation processes.

3. Evaluation tools and support

The educational authority is developing external
school evaluation tools, which will also guide
schools in their internal school evaluation. In
addition, the educational authority delivers the
results of national competence examinations to
schools. Schools have to use these results
when developing their action plans.

Although there are no specific training courses
on internal evaluation, compulsory in-service
training for school heads, which may last two
years or 60 hours, include elements relating to
this issue. Several in-service training courses for
teachers also deal with internal school
evaluation. Higher education institutions, in-
service teacher training institutes at county and
regional level, and the Hungarian Institute for
Educational Research and Development all
provide in-service training.

The educational authority is in the process of
developing a self-evaluation manual for schools
and an online distance learning course.
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4. Use made of internal evaluation results

There are no central guidelines on the use of
internal evaluation results, however, from 2015,
school inspections will cover this issue and
evaluators may give recommendations and
guidelines for further development. The findings
of internal school evaluation will be fed into the
report on external school evaluation, which will
be sent to the school’s maintaining body and the
educational authority. Schools are not bound to
publish the results of the internal school
evaluation.

Section lll. Other approaches to quality
assurance

As from 2015, teachers and school heads will be
evaluated through the ‘pedagogical/professional’
inspection. Nevertheless, individual teachers
and school heads may also be evaluated in the
course of internal evaluation.

A compulsory national competence examination
takes place every year to assess student
competences in reading literacy and mathema-
tics in grades 6, 8 and 10. The results are
aggregated at school, regional and national
level. Trends in performance and average
results are identified by gender, students’ socio-
economic background, and at sub-regional,
regional and national level. The country-level
report supports the monitoring of the per-
formance of the education system at all levels.
The educational authority is responsible for data
and information gathering, publishing (on its
website) and reporting at national level. The
authority delivers the results to schools. Indivi-
dual student data and results are made availa-
ble exclusively to the teacher responsible and to
students' parents.

Section IV. Reforms

The ‘pedagogical/professional’ inspection has
become law and will be implemented from 2015.
The competent authorities have been identified
and most of the necessary evaluation tools have
been developed. The inspection will be linked to
supporting measures such as professional
counselling.
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Malta

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The authority responsible for the external
evaluation of schools in Malta is the Quality
Assurance Department (%) (QAD) within the
Directorate for Quality and Standards in
Education (DQSE). This body is a public
authority and forms part of the Ministry for
Education and Employment (MEDE) of the
Government of Malta. It is regulated by
Chapter 327 of the Laws of Malta (the Education
Act) which also describes its main aims and
terms of reference.

The department has a dual role in conducting
external evaluations, namely to:

e support the internal evaluation of schools
and in so doing helping schools in their on-

going pursuit to improve quality;

monitor the fulfilment of national standards
and aspirations as described in the National

Curriculum Framework for Maltese schools,
‘A National Curriculum Framework for
All' ().

2. Evaluators

Evaluators are officials within the QAD, called
Education Officers. They are expected to have
the following qualifications, teaching and
professional experience:

e minimum qualifications: a Bachelor of Educa-
tion (Hons.) degree, or an appropriate,
recognized and equivalent first degree
together with a Post-graduate Certificate in

Education;

minimum teaching experience: have at least
ten years of experience in teaching;

other qualifications and experience: candida-
tes aspiring to become school evaluators

(") https://education.gov.mt/en/education/quality-
assurance/Pages/default.aspx

() http://curriculum.gov.mt/en/Resources/The-
NCF/Documents/NCF.pdf
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need to have four years of experience in one
of the following positions, each needing a
specific qualification: Assistant Head of
School; Head of Department; Inclusive Edu-
cation Coordinator (INCO); School Councilor.

Specialist professional training is provided to all
evaluators. New evaluators follow a three month
induction programme during which they are
trained by experienced senior members of staff
in the QAD and/or the Directorate of Educational
Services (DES) and/or the DQSE. New
evaluators are also mentored by more
experienced colleagues and supervised by
Assistant Directors of Education in the QAD.

3. Evaluation framework

The external evaluation framework used by the
QAD for all schools is described in 'The
Integrated School Improvement Framework: the
External Review' (").

The evaluation framework focuses on the
following three key areas:

o educational leadership and management

— focuses on educational leadership, school
internal evaluation and development and
effective school management;

learning and teaching focuses on
curricular entitlement, effective learning and
teaching, and assessment;

school ethos — focuses on pastoral care,
school climate and parental involvement.

Each of these three key areas is subdivided into
three sub-areas each consisting of a number of
parameters; these parameters vary in number
from one to five. In turn, each parameter has
standards against which the external evaluation
will be carried out. The standards for each
parameter serve as indicators against which
school practices can be evaluated.

The school context and other school-specific
information such as the social background of
pupils and pupils’ special educational needs, are
considered through a document called the
'School Profile' which is compiled by the head of

(") http://education.gov.mt/en/education/quality-
assurance/Pages/External-Reviews.aspx
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school and given to the external evaluators
three weeks before the external evaluation.

4. Procedures

No specific frequency is specified by the QAD
for external evaluations, however evaluations
are cyclical. Schools showing through their
development plan that they are (a) aware of the
main challenges they are facing, particularly in
the areas of Leadership & Management and
Learning & Teaching, and (b) provide evidence
in the form of clear action plans that show active
work to address challenges and improve, will be
evaluated again after all other schools have
been evaluated (i.e. when the second cycle
starts). However, if a school fails to provide such
evidence, the QAD will ask for a tighter
evaluation cycle, in which case another evalua-
tion will take place after one year.

The procedure followed by external evaluators
involves the analysis of documents collected
prior, during and after the evaluation. These
include staff lists with their duties, the calendar
of the school activities, the school development
plan and internal evaluation documents, pupils’
annual exam results together with national
median and mean scores, school layout plans,
lesson timetables, financial reports, teachers’
schemes of work, pupil and staff attendance
records and any school publication.

Twenty days prior to the external evaluation, the
QAD provides the head of school with hard
copies of pre-external evaluation questionnaires
consisting of items covering all three key areas
of the evaluation framework. All educational staff
and parents are asked to complete the question-
naires which are then collected confidentially by
the external evaluation team leader within a
week of their distribution. The questionnaires
from teachers are analysed and reported upon
by the external evaluation team. In schools with
more than 150 pupils, a random sample of 150
questionnaires from parents are analysed and
reported upon by the external evaluation team.

The external evaluation involves a three, four or
five day visit to the school depending on the
number of teaching staff in the school. During
this visit the external evaluators aim to observe
as many lessons as possible, together with
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other school practices such as pupil entry and
exit from the school as well as pupil activity
during breaks. The evaluation team interviews
the head of school, assistant head/s of school,
teaching staff, the students’ council and the
parents’ council regarding all three key areas of
the evaluation framework.

Within two weeks after the evaluation, the
evaluation team sends a draft report to the head
of school, who, in turn, can submit feedback
within three working days.

The evaluation team will perform an
unannounced one day follow-up visit to the
school within one calendar year from publication
of final evaluation report. This follow-up is done
for all evaluated schools irrespective of the
outcomes of the external evaluation and serves
to assess whether the previous findings were
unduly influenced by school staff tactical
behaviour and whether the school has started
working on the evaluators’ recommendations. If
external evaluators find evidence of such tactical
behaviour, although the final evaluation report is
not changed, the external evaluation team will
request another external evaluation to take
place during the following school year.

5. Outcomes of external evaluation

The external evaluation report will contain
findings and recommendations that are
communicated to the school head electronically
in a draft report. The head of school is required
to act on these findings and recommendations
by discussing the report with the educational
staff and then together draw-up action plans
with specific targets and timeframes.

For schools that show lack of improvement and
do not respond positively to the supportive
measures offered by the QAD, the Minister for
Education and Employment may take
disciplinary measures. There is no published
specific list of measures that the Minister may
take. Since the QAD started performing external
evaluations in 2010, the measures that have
been taken so far consisted of changes at the
school senior management team level or any
other staff level of the school.
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Support for schools that need improvements is
provided in the form of training, usually delivered
by the Education Officers to heads of school and
teaching staff. The external evaluators may also
recommend that more human resources be
assigned to the school to help it improve.

No resource rewards are given to schools
performing well in external evaluations.

6. Reporting of external evaluation findings

The final external evaluation report is sent to the
directors general of the Education Directorates
of the Ministry for Education and Employment,
the college principal (in Malta, state schools are
clustered into colleges, with each college falling
under the leadership of a college principal), and
the head of school. This report will include mean
and median pupil annual exam scores bench-
marked against national annual exam results.

A summary of the final external evaluation
report, consisting of the main findings (excluding
the evidence), recommendations, and statistical
information from the teaching staff and parents’
questionnaires is also prepared by the external
evaluators and given in hardcopy format to all
the teaching staff.

The external evaluators also prepare a report
with the findings that emerge from the
questionnaires for parents in hard copy format.
This report is distributed to all the parents.

The head of school is also asked by the QAD to
hold a meeting with the teaching staff to discuss
the findings and recommendations of the final
external evaluation report. The QAD also
expects the head of school to communicate in
writing to the parents, the main findings and
recommendations found in the final external
evaluation report. This communication has to be
approved by the external evaluation team leader
prior to it being disseminated.

After the unannounced follow up visit, a follow
up external evaluation report is drafted by the
external evaluators and distributed to the head
of school, the college principal and to the
directors general of the Education Directorates.
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Section Il. Internal evaluation of schools

1. Status and purpose

The QAD recommends that schools follow the
documents 'Knowing Our Schoof (°) and
'School Development Plan Handbook' ("®) when
performing internal evaluations. 'Knowing Our
School states that internal evaluation is an on-
going process based on a three-year cycle. It
lists eight distinct areas that are to be evaluated:
Leadership, Management & Quality Assurance,
Teaching & Learning, Curriculum, Pupil
Attainment, Support for learning, School ethos,
and Resources.

External evaluators examine the reports issued
from the internal evaluation for evidence as to
how the school management team is managing
the school in its pursuit to self-improve.

The internal evaluation is mostly an autonomous
process that the school undertakes. The QAD,
as the external evaluating body, provides
schools with accepted internal evaluation tools,
procedures and reporting practices ensuring that
the internal evaluation process is valid.

2. Parties involved

Following  present practice, the QAD
recommends that the internal evaluation
involves all school stakeholders, i.e. school

management, educational staff, pupils, parents,
the school council and the local community. The
QAD does not prescribe the role each of these
stakeholders should play in the internal
evaluation process.

3. Evaluation tools and support

Whilst the external evaluation framework is
available to schools for their internal evaluation,
they are not obliged to use it.

Currently, at the end of the primary cycle, pupils
sit for a national benchmark assessment in
English, Maltese and Mathematics set by the

("®) http:/education.gov.mt/en/education/quality-
assurance/Documents/QAD%20SCHOOL %20IMPROV
EMENT/Knowing%200ur%20School.pdf

("®) http://education.gov.mt/en/education/quality-
assurance/Documents/QAD%20SCHOOL%20IMPROV
EMENT/SDP%20handbook%20FINAL%20COPY .pdf
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Department of Curriculum Management within
the Ministry for Education and Employment.
Following this assessment, primary schools are
provided with the national mean and median
scores of this assessment in order to allow them
to compare their results with those obtained by
all pupils on a national level. Similarly at the end
of the secondary school cycle, pupils sit for the
Secondary Education Certificate examinations
set by the University of Malta in various sub-
jects. Each school then receives the raw results
obtained by its pupils to allow comparison with
the raw results obtained on a national level.

The QAD offers support to schools to conduct
internal evaluation by providing the professional
services of Education Officers, who normally
serve as external evaluators. They play the role
of adviser on how to conduct an internal
evaluation, the tools that can be used, how to
present the findings and draft action plans
based on these findings.

Training in internal evaluation is not imposed on
schools and neither does it form part of the
Bachelor of Education (Hons.) degree courses
offered by the University of Malta as initial
teacher education. However, those wanting to
apply for school leadership roles need to be in
possession of a Post-graduate Diploma in Edu-
cational Leadership conferred by the University
of Malta, which includes the equivalent of five
ECTSs dealing with internal school evaluation.

The documents 'Knowing Our School and
'‘School Development Plan Handbook' provide
guidelines and serve as manuals for conducting
internal evaluations. These documents focus on
the tools that can be used, such as SWOT ana-
lysis, questionnaires, interviews, use of perfor-
mance measuring criteria, and on the way
school leaders can use such tools with teaching
staff, parents and students in a collegial effort to
achieve improvement in the areas of Leader-
ship, Management & Quality Assurance, Teach-
ing & Learning, Curriculum, Pupil Attainment,
Support for learning, School ethos, and
Resources.

4. Use made of results of internal evaluation

The QAD encourages heads of school and
teaching staff to use internal evaluation findings
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to create appropriate action plans that lead to
school improvement.

The QAD external evaluators ask for action
plans based on the internal evaluation findings
as evidence that the school authorities are
actively engaged in their school’'s on-going
evaluation and improvement. The internal
evaluation is thus directly linked to the external
evaluation.

Schools are not obliged to publish the results of
internal evaluations but are encouraged by the
QAD to do so. The QAD does expect that for an
internal evaluation to be valid, the teaching staff,
parents and pupils are all involved in the
process.

The decision whether or not the results of
internal evaluations are published, and how
these are disseminated, is taken by the school.
However, the QAD expects that schools inform
the teaching staff of the outcomes of the internal
evaluation while it is up to the school to decide
whether or not parents are informed of these
outcomes.

Section lIl. Other approaches to quality
assurance

Upon their employment within the state
education sector teachers have a two-year
induction phase during which they are evaluated
by Education Officers of the QAD. Following this
period, the Directorate for Educational Services
is meant to keep monitoring teachers; however,
there is currently no formal on-going evaluation
structure. If however heads of school or parents
lodge complaints on particular teachers with the
QAD or the Directorate for Educational Services,
Education Officers within these departments will
formally evaluate these teachers.

Heads of school are not normally evaluated.
However, like teachers they may be externally
evaluated if complaints are lodged to the QAD
by teachers or parents.

The DQSE is also expected to monitor the
performance of the national educational system
through the monitoring of national examination
results, national literacy skills competences, the
rate of early school leavers, the rate of students
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continuing in post-secondary education, and the
results obtained by Maltese pupils in
international assessments such as PISA, TIMSS
and PIRLS.

At present, the practice is for schools to be
provided with statistical analysis (mean and
median scores) of national exams so that they
can compare the results obtained by their pupils
against the national scores. Schools are not
obliged to deliver their pupils’ aggregated results
to the school staff. Where this happens it is the
school itself that disseminates these results to
its teachers.

Section IV. Reforms

Currently the QAD is working on a reform to the
internal evaluation of schools. The piloting
phase of this reform is expected to be
completed by August 2014, while the new policy
on internal evaluation of schools is expected to
be published in September 2014. It is envisaged
that the new policy will come into force by May
2015.

The Netherlands

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

External school evaluation is entrusted to the
Dutch Inspectorate of Education (77). The
inspectorate operates under the supervision of
the Ministry of Education, Culture and Science,
but is professionally and organisationally
independent.

The external evaluation carried out by the
inspectorate is intended to both assess the
quality of education offered in schools, and
encourage schools to maintain and improve the
education they offer. In addition, it inspects
schools' compliance with financial and other
regulations, and reports on the quality of
individual institutions and the educational

(") http://www.onderwijsinspectie.nl/english
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system as a whole. Finally, the external
evaluation carried out by the inspectorate aims
to supply reliable information on education.

In addition to inspecting single schools, the
inspectorate carries out thematic inspections for
topics that are important for all schools, such as
language teaching in primary education or

teaching time in secondary education. In
addition, the inspectorate produces annual
reports describing positive and negative

developments in the education system and
providing recommendations for improvement.

2. Evaluators

Evaluators are employees of the Duich
inspectorate of education. The inspectorate
requires a diploma in higher education, and
preferably professional experience and/or
knowledge in one or more of the levels of
education. Candidates must be able to produce
a certificate of good conduct (Verklaring omtrent
gedrag).

Evaluators receive in-service training, but the
content, length, and approach is tailored to the
specific educational level.

3. Evaluation framework

The inspectorate works with several risk-based
assessment frameworks (differentiated according
to the levels and sectors of education) ("®), which
incorporate the indicators and standards for
assessing the quality of schools.

Following the 2008 amendment to the require-
ments on annual reporting for schools, the
inspectorate now operates with a system of risk-
based inspection that makes a distinction
between: (i) schools ‘at risk’, which receive a full
‘quality inspection’; and (ii) schools ‘to be
trusted’, which are visited only once every four
years for a ‘basic inspection’.

The framework for basic inspection consists of
an analysis of students' achievements, quality
assurance, aspects of legal compliance and
special needs provision and guidance.

("®) http://www.onderwijsinspectie.nl/onderwerpen/<
Toezicht/Toezichtkaders
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A full quality inspection framework covers the
key aspects of pedagogical and organisational
processes that may impact on student out-
comes. The framework comprises five parame-
ters: outcomes, the teaching-learning process,
special needs provision and guidance, quality
assurance, and statutory regulations. These are
then broken down into ten quality indicators,
which are further divided into a range of sub-
items. The inspectorate also checks schools’
compliance with the law and its finances.

Based on the indicators, the inspectorate de-
termines whether the school is of ‘basic quality’
or to be classified as ‘weak’ or ‘very weak’.

This approach is used for all schools in primary
and secondary education. Some additional
indicators can be added for special needs
education.

4. Procedures

The inspectorate carries out a risk analysis of all
schools every year and visits each school at
least once every four years.

Each year student results, financial data and
any warning signs of failure on the quality of
education are examined to determine the level
of risk for each school. Warning signs include,
for example, complaints and negative news in
the media. If potential risks are identified, an
inspection takes place.

Inspection visits are planned ahead. They
include classroom observations of a minimum of
four lessons per school, which focus on the
school’'s overall teaching quality and not the
appraisal of individual teachers. Such observa-
tions help the inspectors to understand whether
the school leadership team is giving accurate
descriptions of the school's quality. In schools
where risks are identified, inspectors examine
qualitative aspects more deeply, which might
mean a closer look at the school's human
resource policies and teaching requirements
among other items. The inspectorate has the
option to use a questionnaire to collect the views
of staff, parents and, if necessary, other
stakeholders, depending on the area of
evaluation. Interviews are held frequently with
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teaching staff, remedial teachers, school leaders
and school boards.

Once inspectors have produced the report,
schools are given the opportunity to refute facts
and, if they disagree with its conclusions, they
may submit a response.

Where the risks identified are considered to be
manageable by the school itself, the
inspectorate will visit the school after one year;
in cases where the school has been judged very
weak, a follow-up visit takes place.

5. Outcomes of external evaluation

Schools that are considered to perform well on
the basis of the yearly risk analysis receive a
small-scale visit on a four-year basis.

Schools that are considered to be delivering a
weak or very weak level of education receive a
tailored inspection over the following years until
they reach a basic level of quality.

In the latter case, the school concerned is added
to a list of very weak schools published on the
inspectorate’s website. Following the visit, the
inspectorate agrees with the school board on
what needs to be achieved and by when.
Schools have a maximum of two years to
achieve the agreed objectives. During this
period the inspectorate interviews the school at
least once every six months to verify whether
the quality of education is improving and at what
pace. If schools do not show improvements, the
inspectorate can exert increasing pressure by
tightening up the inspection regime, visiting the
school more frequently, and/or issuing an official
warning to the school.

Disciplinary actions are taken against schools if,
for example, they are underperforming in terms
of quality or financial management. Very weak
schools are also urged to improve by the threat
of sanctions. The inspectorate and finally the
Minister exert increasing pressure to improve
the quality of the school, leading eventually, in
extreme cases, to withholding the school’s entire
budget.

If schools don’t demonstrate sufficient progress
during the improvement process, the inspector
can ask the school board to prepare an
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emergency plan, which can include the transfer
of the school to another school board, a merger,
or closure of the school itself.

If schools show improvement they are no longer
classified as weak or very weak and the very
weak schools will be removed from the list on
the inspectorate's website.

6. Reporting of external evaluation findings

Evaluation findings are published.

The judgment of the inspectorate is explained in
a report which is published on the website of the
inspectorate. This report is primarily written for
the schools themselves and the school boards,
and it is the duty of the school to communicate
its existence to parents. For very weak schools,
a separate page for parents is provided in the
report.

The inspectorate also reports very weak schools
to the Minister of Education, Culture and
Science, and on the basis of this report the
Minister can impose administrative and/or
funding sanctions. The list of very weak schools
is updated monthly.

Access to inspection findings is also guaranteed
by the law on administrative transparency (Wet
openbaarheid bestuur) which allows third parties
to request documents from schools, provided
that the documents do not form part of the
inspectorate’s working materials.

Student achievements are not published but are
checked against the background of the school.
Schools with many disadvantaged students can
be evaluated according to different standards
than other schools. Schools are not ranked by
the inspectorate.

Section Il. Internal evaluation of schools

1. Status and purpose

For reasons of public accountability, schools
must report on student progress to parents as
well as produce information on educational
results, the quality of education, the financial
situation of the school and the arrangements for
professional governance. This information can
also be used for internal evaluation. However,
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there are no legal requirements for schools to
implement a particular self-evaluation process,
but schools are required to draw up a school
prospectus, an annual report and a four-year
school plan, which is typically based on an
internal review of school quality.

As of August 2010, schools are required to
establish an internal supervisory board
responsible for approving the school's annual
report, and supervising the extent to which
schools and school boards meet legal
requirements, codes of good conduct, and have
sound financial management. Schools are also
required to achieve at least minimum levels of
student achievement.

2. Parties involved

The school board is responsible for internal
quality management and self-evaluation.

While school boards have a formal responsibility
to ensure that their schools have a reliable
internal quality management system, the imple-
mentation of self-evaluation activities are
managed by school leaders and their manage-
ment teams, who also decide who should
participate in these exercises.

3. Evaluation tools and support

The Law on Primary Education requires schools
to produce several strategic documents: (i) an
annual report, (ii) a four-yearly school plan and
(ii)a school guide (school prospectus).
Regulations for secondary schools are similar.
These documents make explicit references to

quality, performance and strategies for
improvement. The documents are prepared
regularly.

In the annual report, schools describe the va-
rious activities of the preceding school year. It
describes the policy of the school and its out-
comes. This annual report includes a manage-
ment report and an annual financial statement.

The school plan, which must be updated every
four years, describes how the school intends to
improve its quality. It must be approved by the
‘participation  council’, which in  primary
education is made up of both parents and
teachers, and in secondary education also
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includes students. Through this document, the
school makes itself and its policies accountable
to the Inspectorate. School boards are also
required to describe in the school plan how they
perform their role in monitoring and improving
school quality.

The school prospectus is an annual report,
which is typically based on an internal review of
the school. It describes the educational policy,
the personnel policy, and the way the school
has monitored and improved the quality of its
education. The school prospectus contains
information for parents and students. It is
updated on the basis of the school plan and
describes in some detail what happens in the
school, its objectives and the results achieved.
Schools are free to choose the way this
information is presented. The prospectus can
include information on parents' contribution, the
rights and obligations of parents and students,
and the provision made for students with
learning difficulties or behavioural problems. The
school sends a copy of its prospectus to the
inspectorate, to which it is accountable. The
inspectorate may decide to verify whether the
statements made in the prospectus are accurate
and reflect practice.

4. Use made of internal evaluation results

The school prospectus and school plan are
considered to be the means by which schools
demonstrate accountability to the public. These
documents are also assessed by the inspec-
torate, who checks that the information provided
is complete and accurate. For example, they
check whether the school prospectus contains
information on the complaints procedure, and
whether it reflects their knowledge of the school
based on their risk-assessment and inspection
work.

School plans and prospectuses can be obtained
from the school or via the school website.

Section lIl. Other approaches to quality
assurance

Progress of primary school pupils is monitored
by means of observation and testing. At the
moment, the Cito (") primary school leavers’

("®) http://www.cito.com/
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attainment test for year8, is used by
approximately 85 % of Dutch schools to
determine which type of secondary education
will be most appropriate for the individual
student. Schools use this test to determine the
outcomes of their teaching and compare them
with the results of other schools. It is also one of
the indicators used to determine whether
schools are at risk. As from 2015, all pupils in
the final year of primary school will have to sit an
attainment test, and schools’ aggregated pupil
results will be published.

Schools’ aggregated student results in national
tests are part of the initial risk assessment. The
results are reported to the school board.

Teacher appraisal in the Netherlands is the
responsibility of the employing authority for each
school. Central regulations specify that schools
should have regular performance interviews with
all staff. However, employing authorities are free
to develop their own frameworks for teacher
appraisal. Many school boards delegate the
responsibility for human resource management,
including teacher appraisal, to school leaders,
and practices vary from school to school. School
boards are obliged to monitor teacher
competencies. Principals typically conduct an
annual or biannual performance review with
each teacher.

Evaluation of the school head may be carried
out by the school board. School boards are free
to decide evaluation methods and which aspects
to evaluate.

The responsibility for the evaluation of the Dutch
education system is essentially shared between
the Ministry of Education, Culture and Science
and the Inspectorate of Education. The
Ministry’s main responsibilities in the evaluation
of the education system are to:

e develop tools to monitor the performance of
the education system (e.g. indicator frame-
work, national student assessment and

cohort studies);

promote evaluation studies on particular
aspects of the education system (e.g. policy
and programme evaluation); and

encourage the use of evaluation results in
decision-making and policy development.


http://www.cito.com/
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The Inspectorate of Education assumes the
major responsibility for monitoring the quality of
education. The Dutch Constitution entrusts the
Inspectorate of Education with the preparation of
an annual report on the State of Education in the
Netherlands. Overall, the inspectorate is respon-
sible for reporting publicly on the education
system as a whole, providing information for
policy development, and supplying reliable
information on education. In consultation with
the Ministry of Education, Culture and Science,
it also engages in policy evaluations, and
contracts research and analysis on specific
aspects of the education system.

Section IV. Reforms

As from the 2014/15 school vyear, the
inspectorate will reinforce its differentiated
approach, based on risk-assessment. Additional
categories will be added to the classification
system. As well as sufficient, weak, and very
weak there will also be moderate, average,
good, and excellent categories. In addition,
excellent schools will be rewarded.

Schools in primary and secondary education will
receive a quality profile from the 2016/17 school
year. A quality profile will indicate the level of
school performance and the areas where
improvements are possible. Five parameters will
be used: educational attainment, educational
process, school climate and safety, quality
assurance and ambitions, financial and material
resources.

Moreover, as school boards are responsible for
the quality of their schools, the inspectorate is
paying increased attention to school boards
especially on the supervision of 'administrative
acting' (Bestuurlijk handelen).

These changes will be introduced through a pilot
project starting in August (2014) involving
primary and secondary schools as well as
schools providing special needs education.
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Austria

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

School inspection in Austria is governed by the
Federal School Inspection Act (Bundesschul-
aufsichtsgesetz), last amended in 2013. The
supervision of schooling (Schulinspektion) is a
federal responsibility divided between nine
federal offices and a number of district offices. It
is also differentiated by school type between
compulsory general schools (primary, general
secondary and new secondary schools), acade-
mic secondary schools, vocational schools, and
upper vocational schools. These different offices
act, to some degree, independently from each
other.

The Federal Ministry of Education and Women'’s
Affairs, maintains overall responsibility for
school inspection, for the development of educa-
tion standards and national tests, as well as for
the overall improvement in quality. Heads of
Units in the Ministry carry out overall performan-
ce reviews. Moreover, on a yearly basis, they
lead bilateral discussions on performance tar-
gets for each school type with representatives of
the school inspection officials in all nine Austrian
Lénder. This process leads to a national
development plan for each school type.

School inspectors have a duty to monitor the
quality of education and the working of schools,
as well as provide advice on school improve-
ment.

2. Evaluators

School inspectors are employed as civil
servants by the central government but exercise
their duties at the school inspection offices of
the boards of education in the nine Austrian
L&nder and in the districts.

Regional school inspectors are either appointed
for compulsory general schools, or academic
secondary schools.
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District school inspectors are responsible only
for compulsory general education (primary,
general secondary and new secondary schools).

In addition, there are subject inspectors (Fach-
inspektoren) who have their offices within
Landesschulrat and are responsible for special
subjects in their region (e.g. religious instruction,
physical education, information technology,
etc.).

Inspectors must hold an appropriate teaching
diploma and have at least two years’ teaching
experience in the type of school concerned.
Although it is not a requirement, most school
inspectors are former school heads. They are
recruited on the basis of a competitive procedu-
re managed by the collegiate council of each
Land board of education. However, it is the
Minister of Education who selects the candida-
tes from a short list provided by the board.
Before or after appointment, inspectors must
undertake ftraining in school management.
These courses cover school legislation, leader-
ship and communication, personnel develop-
ment and team building, as well as quality
management.

3. Evaluation framework

Inspectors base their work on a range of official
documents, directly linked to external evalua-
tion, which provide the necessary information to
ensure consistency in their work. These are:

The Federal School Inspection Act (80), which
includes a definition and description of school
quality and prescribes a system for periodic
planning and reporting. It also calls for regular
agreements on target setting at all levels, and
provides for guidance and self-evaluation
instruments as well as support measures for
schools.

The School Inspection Mandate (General
Directive), which states the basic values of
school inspections, such as respect of educa-
tional principles, cooperation, and effectiveness
of supervision.

(*°) http://www.ris.bka.gv.at/GeltendeFassung.wxe?Ab<
frage=Bundesnormen&Gesetzesnummer=10009264
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The SQA (*') (School Quality in General Educa-
tion), which has been officially implemented
from school year 2013/14 as a quality
management initiative, provides six evaluation
parameters: learning outcomes, teaching and
learning, the classroom environment and the
environment of the school in general, leadership
and school management, the professionalism of
staff and staff development, school partnerships
and external relations.

4. Procedures

The frequency of school inspection is not
defined centrally, although there are require-
ments for periodic planning and reporting at all
levels. Within SQA (School Quality in General
Education initiative) schools have to draw up
clearly defined development plans, which are
discussed in meetings between the school and
school inspectors. The targets agreed in the
development plans are monitored on a yearly
basis. Nevertheless, more frequent and more
detailed monitoring is likely to be carried out in
schools where problems have been identified.

Before visiting a school, in addition to the school
development plans, inspectors analyse docu-
ments such as staff development plans, pupils'
results in national tests, the rate of early school
leaving, turn-over of teachers, parent
complaints, burn-out of school heads, and other
information that can provide evidence on school
performance or signal potential problems.

Visits to the school, which are rarely longer than
one day, may include classroom observation
and a discussion with the school head and
school staff. As a general rule, the school head
and the teachers visited should be previously
informed about the forthcoming inspection,
although the decision on providing notice of the
visit is taken on a case-by-case basis.

Questionnaires and interviews with various
school stakeholders are only used in the
framework of school development projects.

Inspections result in written documents that
constitute the basis of agreements between the
school head and the school inspector.

(®") http://www.sqa.at/


http://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10009264
http://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10009264
http://www.sqa.at/

National Profiles

School inspectors may call upon other
inspectors, as well as experts and teachers with
special knowledge to support them in the course
of external evaluation. Experts join the
evaluators on an ad hoc basis and are concern-
ed only with the specific issue they have been
asked to investigate. SQA-province coordinators
support school inspection officials in the process
of implementing SQA at the provincial level.

When shortcomings are identified, inspectors
may decide that more thorough and frequent
inspections are needed.

5. Outcomes of external evaluation

Following a visit, inspectors usually issue
documents containing recommendations or ins-
tructions for remedying the identified short-
comings, but also, where appropriate, endorse-
ment of any good practices observed. When
shortcomings are identified, support and training
may be provided to schools, such as SQA
workshops for school heads, EBIS (%%) consul-
tant support, or youth coaching.

If a school does not meet the requirements or

follow the advice given, further specific
evaluations can be initiated.
Disciplinary action may be taken only if

legislation has been contravened.

6. Reporting of external evaluation findings

The outcomes of the periodic performance
reviews between the school head and the
school inspectorate within the framework of the
SQA scheme are not made public. School
evaluation reviews are reported by the inspector
to the provincial school board. The aggregated
school inspection data is the basis for regional
development plans by school type. The regional
findings are reported for each school type to the
Heads of Units in the Ministry responsible at
national level. The regional aggregated data
provides the basis for a national development
plan for each school type.

The results of individual schools in national tests
are sent to the head teacher of the school
concerned and must be discussed with school

(*?) http://www.sga.at/course/view.php?id=44
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partners, such as representatives of teachers,
students, and parents. The wider school
community may be involved in the analysis of
the results.

Section Il. Internal evaluation of schools

1. Status and purpose

Internal evaluation has been compulsory since
2012. According to the School Education Act
governing the internal organisation of all
schools, school heads are responsible for all
administrative, managerial, and qualitative
aspects of schooling, and therefore also for
internal evaluation. The SQA framework can
also be used for internal evaluation. In addition,
two overarching goals are taken into account
both in school planning and its evaluation. The
first general strategic goal is defined by the
Ministry every three years, and for the period
2012 to 2015 it is focused on improving
individualised and competence-based learning
and teaching. The second goal is defined by the
school itself on the basis of their own needs.
These goals are included in the school
development plan; each year the school head
and teachers plan what actions are needed to
achieve the goals and how to evaluate the
results.

Development plans contain indicators linked to
input, processes and results. The results of
national tests are also considered.

2. Parties involved

School heads are ultimately responsible for
internal evaluation. Teachers nominated as
‘SQA-school coordinators’ support the school
head in this process. In some schools, working
groups on quality include representatives of all
school partners, such as teachers, pupils,
parents, and members of the local community.

3. Evaluation tools and support

The SQA’s six-parameter framework is also
used for internal evaluation. As with external
evaluation, support measures for internal
evaluation include: training (such as SQA
workshops), the hiring of EBIS professional


http://www.sqa.at/course/view.php?id=44

Assuring Quality in Education: Policies and Approaches to School Evaluation in Europe

consultants, online forums, as well as guidelines
and manuals delivered through the SQA portal.
This platform also provides guidance and self-
evaluation instruments for teachers such as
SQA online, which focuses on the general
quality of teaching in individual schools; or
instruments, which provide feedback for
individual teachers.

Indicators which enable schools to compare
themselves with other schools are available by
school type in the form of regional and national
mean values of attainment levels in national
tests. This and other external data are available
via the Ministry’s homepage.

4. Use made of internal evaluation results

Internal evaluation feeds into the school
development plan, which is discussed with
inspectors once a year and provides a basis for
the adoption of improvement measures.
Information can be provided to municipalities as
the quality of the school is crucial for its
continuing operation and for the future
development of the local community.

Regional education authorities are involved in
the internal evaluation process through the
inspectors’ examination of school development
plans and the annual discussions with school
heads. This information feeds into the broader
regional education planning process. The
Ministry also looks at the aggregated results of
internal evaluation.

The decision whether to publish the results of
internal evaluation is left to the school.

Section lIl. Other approaches to quality
assurance

According to the School Education Act school
heads are teachers’ immediate line-mangers
and are charged with regularly verifying the
quality of teaching and advising teachers on
their work.

Based on schools’ development plans, school
heads conduct periodic performance reviews
and discussions on target agreements with the
school inspectorate. School inspectors observe,
monitor and advise school heads.
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The Federal Institute for Research on
Education, Innovation and Development of the
Austrian School System (BIFIE) is responsible
for system monitoring. It prepares regular
national reports analysing in detail different key
aspects of Austrian education. This information
is used in the process of external and internal
evaluation.

Education standards were introduced in 2009 —
the first national tests began in 2012. Pupils are
tested in maths, German and English in years 4
and 8. Results are reported to all participating
students, teachers and schools as well as at an
aggregated level to the provincial, regional and
central school authorities.

The results serve as a basis for internal and
external evaluation. The results of individual
schools are distributed to head teachers and
must be discussed with the school partners
(representatives of teachers, students, parents).
School test results are the basis on which the
goals and actions defined in the school
development plan are progressed.

Section IV. Reforms

The School Administration Reform (Schul-
verwaltungsreform) was launched in Parliament
in 2013 and is being implemented over the
course of 2014. It is intended to reduce
bureaucracy by abolishing district school boards
as an administrative level. The responsibilities of
these boards will pass to regional education
boards and district school inspectors will report
directly to them.

Poland

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

‘Pedagogical supervision’, as it is referred to in
the 2009 Regulation of the Minister of National
Education (further amended in 2013) is carried
out by regional superintendents’ offices (regional
inspectorates) which are special institutions
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which form part of territorial government
administration. They fall under the supervision of
a voivode (governor of a province) who
represents the Prime Minister in the regions.
The Minister of National Education supervises
the work of regional superintendents.

Pedagogical supervision comprises two aspects
of external evaluation — evaluating school quality
and checking compliance with legislation. It also
involves providing support for schools to
improve their processes (see Section II).

2. Evaluators

Pedagogical supervision is performed by school
inspectors. They are hired (on the basis of a
contract) by regional superintendents and have
the status of public administration employees.
An inspector should be a teacher or an
academic teacher, with at least five years’ work
experience. Furthermore, inspectors must have
completed CPD course or post-graduate studies
in administration, management, or governance
of education. In the case of a teacher, as an
alternative, two years' experience as a school
head, or two years’ work experience in a
superintendent’s office or local administration (in
education-related positions) is sufficient.

Inspectors are obliged to undertake a pro-
fessional development course every two years.

3. Evaluation framework

Inspectors use a framework of 12 requirements/
standards:

1. the work of the school (or institution) is
centred on student development;

2. educational processes are organised in a
way that favours learning;

3. students gain the knowledge and skills set
out in the core curriculum;

4. students are active;

5. social norms are respected;

6. the school (or institution) facilitates the
development of students, taking their
individual situation into account;

7. teachers cooperate in the planning and

performance of educational processes;
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the value of education is promoted;

parents are the partners of the school (or
institution);

10. the resources of a school (or institution)
and its local environment are used to

promote mutual development;

11. when organising educational processes,
the school (or institution) takes into
account analyses of student results in:
school tests; lower secondary school-
leaving exams; upper secondary school-
leaving exams; and professional
qualification exams. It also considers the
findings of other external and internal

research;

12. the management of a school

institution) supports its development.

(or

Inspectors assess schools according to a five-
point scale — A (highest) to E (lowest
inadequate) — for each requirement/standard in
the framework.

The evaluator has a number of tools to help
assess which level is appropriate. These tools
are available on the npseo platform (%%). Each
requirement has a detailed description, and
there is also a range of tools containing
questions and indicators to help assess the
appropriate level for a given standard.

The regional inspectorate decides each year
whether all or only certain selected standards
will be evaluated. The selection of priority
standards takes into account the priorities set by
the Minister of Education.

Another element in the process of pedagogical
supervision is checking whether a school meets
current legislative requirements. Checks are
made using control sheets published yearly by
the Minister of National Education on the
ministerial website (**). The sheets specify
selected areas of school activities and seek to
identify whether the relevant regulations are
being observed.

(**) www.npseo.pl
(®*) http://www.men.gov.pl/
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4. Procedures

The frequency of external evaluation is not
specified in the legislation. The frequency is
determined by the body carrying out the
evaluation, and can be increased for some
schools as a result of poor performance in a
previous evaluation i.e. level E in standards 2, 3,
4,5 and 7 (see Section 1.3).

The evaluation procedures include a school visit
(a school is informed about the planned
evaluation 30 days prior to the visit), which lasts
five days (over the period of two weeks). The
visit includes classroom observation, question-
naires (on paper or online for all stakeholders)
and interviews with five groups of stakeholders:
teachers (a representative sample of teachers
from the whole school), all teachers of a specific
class, students, parents, non-teaching staff, and
representatives of partner institutions or
institutions  cooperating with the school.
Inspectors also consult representatives of local
government (usually the responsible authority
for the school).

The topics (questions) are selected by
inspectors from the whole repertoire of topics
available on the platform for inspectors. The
npseo online platform was developed within the
framework of a project (*°) run by a consortium
between the Centre for the Development of
Education (leader of the project), the
Jagiellonian University and a private company.
The platform is owned and managed by the
leader of the project, but once the project is
completed, the platform will be owned by the
Ministry of Education.

Evaluators use this platform to input the data
collected during evaluation (e.g. data from
questionnaires and interviews), as well as to
process and publish data (tools available on the
platform enable inspectors to generate
evaluation reports from the inputted data).

The results of evaluation are presented to the
teachers’ council (all teachers of the school) for
discussion before they are published (the report
from evaluation is published on the platform with
open access to the public. The content of the

(85) http://www.npseo.pl/action/externalevaluation
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evaluation report is, however, decided solely by
the inspectors. The conclusions of the final
report can be refuted by the school head and as
a result, the evaluators can be asked (by the
regional superintendent) to analyse the collected
data again. Evaluators do not provide
recommendations — the school formulates its
own response after analysing the report.

Follow-up depends on the assessment level
awarded to the school. If the school gets a
low/inadequate score (level E) for the standards
related to: the organisation of the learning
processes; implementation of the core
curriculum; student activity; respecting the social
norms; or teacher cooperation (standards 2-5
and 7), an official procedure is launched. In
other cases — even if an E is awarded in any
other standard — the school develops its own
response and there is no follow-up (see more
details in Section 1.5 below).

Checks for compliance with legislation (in the
form of a school visit) are announced seven
days in advance and typically last one day. The
superintendent’s office (regional inspectorate)
plans some checks for the whole school year
but others are of an ad hoc, interventional
nature.

School quality evaluations result in a report,
while legal compliance checks result in a
‘minutes document’. The school head may
object to the content of these documents,
addressing his/her objections to the educational
superintendent in the region. The recommended
evaluation procedures (published on the official
pedagogical supervision website (86), but not
having the status of legislation) also assume
that six months after the evaluation, the school
head receives a questionnaire to support self-
evaluation and assess whether the improvement
measures adopted by the school have been
implemented.

5. Outcomes of external evaluation findings

Different consequences for schools ensue
depending on the results of the evaluation. If a
school has a low/inadequate score (level E) for
the standards 2-5 and 7, the school head must

(*) http://www.npseo.pl/data/documents/4/313/313.pdf
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then outline an improvement plan and schedule
for its implementation. The schedule is accepted
by the superintendent’s office (regional inspecto-
rate). If the plan is not forthcoming, the super-
intendent calls for the dismissal of the school
head (which is carried out by the school running
body). Furthermore, the next evaluation takes
place within three years and covers all current
requirements/standards). Apart from this, there
is no stated official period between evaluations.

If a school fails to meet any of the standards not
directly related to teaching and learning or
cooperation between teachers, the school
should implement improvement measures, but
their implementation is not supervised by the
superintendent’s office by means of any special
procedure.

If a school is given very high scores in some of
the standards, the evaluators draw up a good
practice form which is then presented on the
superintendent’s website.

If the evaluators report any violations of the law
as a result of a school’s legal compliance check,
the school head is obliged to implement specific
recommendations (specified in the minutes of
the check) by a given date.

6. Reporting external evaluation findings

The quality evaluation process ends with a
report that the superintendent’s office (regional
inspectorate) hands to the school and the school
running body; it is published on the pedagogical
supervision website with open access to every-
one. The school head must inform parents’ and
students’ representatives about the publication
of the report.

Any interested researcher can be granted
access to aggregated data from all reports. This
data is also used for the preparation of a yearly
report for the Minister of Education.

The minutes documents from legal compliance
checks are made available to the school head
and the superintendent’s office (regional inspec-
torate). The conclusions from a school’s quality
evaluation and the legal compliance check may
be published on the website of the super-
intendent’s office (regional inspectorate). It is up
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to the superintendent to decide whether this
occurs. In practice, such publication is very rare.

Section Il. Internal evaluation of schools

1. Status and purpose

The 2009 Regulation of the Minister of National
Education on pedagogical supervision imposes
an obligation on the heads of public schools to
carry out a process of internal pedagogical
supervision and evaluation. Its aims include
improving the quality of school work and
promoting teachers’ individual development. The
rationale behind this regulation is to direct the
school’s attention to its own identified needs and
not on the priorities set by the educational
authorities (untii 2009 the regional super-
intendent’s priorities were binding on school
heads). Therefore, it is assumed that the
evaluation areas for external and internal
evaluation do not need to be the same.

The internal evaluation of public schools is
based on a yearly schedule outlined at the
beginning of a school year. Schools are autono-
mous when it comes to the choice of procedures
for internal evaluation. At present, a pilot syste-
mic project (*¥') is being developed which aims to
support schools in their internal evaluation
processes. Within the framework of this project,
action research methods are promoted.

2. Parties involved

Legislation specifies that the school head must
carry out internal evaluation in cooperation with
teachers. Parents should also take part in
internal evaluation and this fact is reflected in
the evaluation tools developed for school
inspectors.

In around 70 % of schools a special group/team
of teachers carries out most of the internal
evaluation processes. In 30 % of schools
evaluation is performed by the school head or
by another person chosen by the head.

The model of internal evaluation promoted in the
framework of the systemic pilot project (see
above) assumes the involvement of teachers

(*") www.nauczycielbadacz.pl
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and the gradual, systematic involvement of all
stakeholders and, most of all, students and
parents.

3. Evaluation tools and support

Schools are free to choose the subject of
internal evaluation and its criteria. They may
also choose and/or develop their own evaluation
tools. The regulation only emphasises the role of
the school head in classroom observation.
Traditional survey methods are often used by
schools for internal evaluation (approximately
60 %). The analysis of external examination
results has naturally also become part of internal
evaluation (see Section IlI).

Internal evaluation is promoted and supported
through special workshops for school heads and
teachers. These encourage the use of peer
observation and other evaluation methods in
order to raise the profile of quality management
techniques e.g. interviews or visual sociology
techniques. The workshops are organised by
the same consortium which developed the
platform for pedagogical supervision, and are
optional for school heads and teachers.

Training in internal evaluation (a six-day course
devoted to designing internal evaluation
processes and learning about the data analysis
tools) is carried out as part of projects financed
by the European Structural Funds.

Once the projects are completed (by 2015), the
support for evaluation processes at school will
be carried out by the employees of teacher
training centres, guidance and counselling
centres and education libraries (e.g. teachers,
psychologists, education specialists, librarians,
etc.). As stipulated by the central regulation on
pedagogical supervision, it is the duty of these
institutions, which have the status of educational
advisory bodies, to support the school improve-
ment process. Schools can call for support as
needed.

In addition, the school head is obliged to provide
teachers with training on internal evaluation if
he/she recognises such needs.

Forums, guidelines and manuals are available
as part of the training provision described
above. However, it should be noted that internal
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evaluation is to a large extent an autonomous
school process, but training to use the available
tools is offered to schools.

4. Use made of internal evaluation results

In the pedagogical supervision plan, the school
head must include findings from any school
quality evaluation carried out in the previous
year. Although, the school must develop its own
response to internal evaluation, there is no
obligation on schools to produce a report. The
use made of the findings and whether they are
published depends on the school. The school
head may present internal evaluation data as
one of the sources used for external evaluation
but this is not obligatory. All other uses made of
its findings are left to the school to decide.

Section lIl. Other approaches to quality
assurance

There is a system of teacher professional
development based on planned development
and systematic individual assessment/appraisal
of teachers.

In addition, an evaluation of school heads and
teachers may be requested by the head or
teachers themselves; by the school’'s respon-
sible authority or the supervising body; or the
teachers’ or school council. If the school head
wants to re-apply for his/her own position,
he/she can request an evaluation. Teacher
evaluation is performed by the school head
while the evaluation of the school head is
carried out by the superintendent’s office.

There is a system of external examinations.
External assessment is under the supervision of
the Central Examination Board and Regional
Examination Boards. Schools receive informa-
tion about the examination results for the whole
school, classes/units and individual students in
all of the exams and in specific tasks (measured
skills). The examination boards also publish
comparative results — comparisons are done at
local, provincial, regional and national level.

Also Educational Added Value (*) is measured
and the results are published.

(%) http://2013.ewd.edu.pl/educational-value-added-in-
poland/
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The Ministry of National Education monitors the
system of education with the use of research
results, both national and international (e.g.
PIRLS, PISA). It also uses data from external
school evaluation and the examination system.
The Ministry founded an Institute for Educational
Research, which provides analysis and advice
for the ministry.

Section IV. Reforms

No planned reforms.

Portugal

Section |. External evaluation

1. Purpose of external evaluation and
responsible bodies

The Inspectorate of Education and Science
(IGEC) is the body responsible for carrying out

external evaluation in schools. It is an
autonomous central administrative service,
under the jurisdiction of the Ministry of

Education and Science.

The main purposes of external evaluation are to:

e promote learning progress and improve
student outcomes by identifying strengths

and priority areas for school improvement;

increase accountability at all
validating self-evaluation practices;

levels by

encourage the participation of the school
community and local communities in school
life by improving public understanding of the
quality of school work;

contribute to the effective monitoring of the
education system at all levels by providing
policy-makers and school administrators with
relevant information.

2. Evaluators

The external evaluation team comprises three
members: two inspectors employed by IGEC
and an external evaluator selected by IGEC
from among a roster of university lecturers
and/or researchers working in the area of
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evaluation, with names suggested by higher
education institutions. External evaluators are
contracted to carry out a specific evaluation,
although they may be invited to participate in
more than one evaluation. The qualifications
and experience of the evaluators are decided by
IGEC. Although not formally established,
besides at least five years’ teaching experience,
the IGEC’s evaluators usually have experience
both in external evaluation and a deep under-
standing of school organisation as a whole. The
inspectors and external evaluators undertake
training in evaluation, which includes a yearly
21-hour refresher course run by the Portuguese
Inspectorate of Education with the cooperation
of external experts (usually university staff).
During the development of the annual external
evaluation programme, the regional units of the
inspectorate may organise additional workshops
or discussion groups attended by all evaluators.

3. Evaluation framework

The evaluators use a common 'Reference
framework for the external evaluation of
schools' (*) as a qualitative basis on which
judgements are formed. The framework is arti-
culated around three central domains (1) out-
comes, (2) educational provision, (3) leadership
and management. Each central domain is
subdivided into three major areas, represented
by a variable number of parameters (41 in total).
For instance, the domain 'Outcomes' is
subdivided into 'Academic outcomes'; 'Social
outcomes'; and 'Level of satisfaction of the
school community'. The domain 'Educational
provision' contains the areas 'Planning and

articulation’, '"Teaching practices'; and
'Monitoring and assessment'. Finally, the
domain 'Leadership and management' is

subdivided into 'Leadership'; ‘Management'; and
'Self-evaluation and improvement'.

The evaluators assess the school in each of the
three main domains and award each a grade on
a five-level scale — excellent, very good, good,
fair, unsatisfactory.

(*%) https://www.ige.min-edu.pt/upload/AEE_2013 2014/
AEE 13 14 (1) Quadro Referencia.pdf
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4. Procedures

External evaluation takes place at least every
five years. For schools given a low grade, the
evaluation cycle is shorter — three or four years
(see below).

The typical procedures used in external

evaluation are the following:

e prior to the school visit, the evaluation team
consults a central database on student
results in national tests. The evaluators
consider 'the benchmarked profile of the
school', which informs them whether student
results, weighted according to a set of socio-
economic variables, are below or above the
expected results of other schools in similar
circumstances. School documentation is also
analysed, including the school leaflet; the
school development plan; the annual activity
plan; internal regulations; and the internal
evaluation report;

the visit to the school lasts from three to five
days depending on the school’s size. During
this visit, a questionnaire is addressed to a
sample of students and parents, as well as to
all teachers and other school staff. The
questionnaire deals with the level of
satisfaction with school facilities, services,
safety and teaching. Interviews with various
stakeholders dealing with the parameters
covered by the reference framework (see
Section 1.3) are also conducted. Finally, the
school board selects and invites students,
parents, teachers, staff and municipality
representatives for panel discussions,
following a common national structure.

by the end of the school visit and before
drafting the evaluation report, the evaluation
team holds a meeting with the school board
to discuss the evaluation findings. After this,
the report is sent to the school and the
management body is given the opportunity to
examine it and give its response, correcting
any factual errors or clarifying certain points,
or even disagreeing with the results by
drafting an ‘objection’. This document is
examined by the evaluation team who give
feedback to the school and only then draft
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the final evaluation report before sending it to
the school.

5. Outcomes of external evaluation

The external evaluation report identifies the
school’s strengths and weaknesses. Schools
are recommended to take action to overcome
any weaknesses by (1) discussing the report
findings internally; and (2)drafting an
improvement plan within two months of
receiving the evaluation report. The school is
free to decide who participates in this process.
This plan establishes the priority areas for
improvement with timed and viable targets, and
designs a set of actions to achieve specific
results. Schools with low grades, i.e. schools
that have none of their domains rated above
‘fair’ (see Section |.3), go through a follow-up
programme. These schools are likely to be
monitored again within a one-year period by a
team of inspectors according to the IGEC’s
'Monitoring education action' procedure. A team
of inspectors monitors the implementation of the
school's improvement plan, assesses the
actions underway and reports back to the school
three times within a one-year period on the
progress observed. The report gives systematic
feedback, pointing out the  school’s
achievements and any constraints faced.

6. Reporting of external evaluation findings

Evaluation findings are published as a report for
each school by the Inspectorate of Education
and Science (*°). They are also delivered to the
Ministry of Education and Science in an annual
school external evaluation report.

Section Il. Internal evaluation

1. Status and purpose

The implementation of internal evaluation has
been mandatory since 2002, but there are no
common standards or framework and schools
are free to determine their own procedures.
However, the reference framework used by
external evaluators (see Section|) contains
various parameters focused on internal

(*) http://www.ige.min-edu.pt/



http://www.ige.min-edu.pt/

National Profiles

evaluation, dealing with the use of external
evaluation results in the preparation of improve-
ment plans; the involvement and participation of
the educational community in self-evaluation;
and the impact of self-evaluation on planning,
organisation and professional practices.

2. Parties involved

The participation of stakeholders differs from
school to school as they are free to make their
own arrangements. The degree of stakeholder
participation also varies a great deal, whereas in
some cases they are fully engaged in the
processes from the designing stage to
decision-taking — in others they may only be
consulted through questionnaires.

3. Evaluation tools and support

Schools do not have to use or align their internal
evaluation framework with the external one.

The Unit of the Ministry of Education in charge
of processing the data from national tests and
examinations (MISI) provides each school with
data on its actual results as well as the expected
values according to the socio-economic
background of its students. The aggregated
results at regional and national levels are also
provided. There are no guidelines about the use
that schools make of the information.

Schools may obtain support for internal
evaluation from ‘critical friends' who act as
educational advisers or consultants, often in the
context of joint projects with universities and
other training institutions. 'Critical friends' usually
have expertise in the field of education and may
come from a variety of professional back-
grounds such as academic experts, private
consultants or teacher trainers. Training in
internal evaluation for teachers/staff is available
at universities but is not obligatory. Some
training on internal evaluation is provided by
higher education institutions and by teacher
training centres.

IGEC’s website provides online guidelines,
manuals and information to support schools in
developing internal evaluation processes.
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4. Use made of internal evaluation results

There are no central level guidelines or
recommendations on the way in which schools
should use the results of internal evaluation.
However, external evaluators assess how
internal  evaluation is conducted (see
Section I.1). Furthermore, internal evaluation
results are also considered when monitoring the
activities of schools which have received low
external evaluation grades under the system
developed by the IGEC (see Section 1.3).

Schools inform municipalities, which have
significant responsibilities with respect to school
management, about their internal evaluation
processes and outcomes. Municipalities provide
the necessary means to help schools improve
their provision and may have some direct
involvement in school improvement.

Schools are free to decide whether to publish
their internal evaluation results on their website.

Section lll. Other approaches to quality
assurance

Probationary teachers are evaluated by senior
teachers from other schools, when they reach
the 2nd and 4th levels in their career, or whe-
never they apply for the award of an ‘excellent’
grade. All other teachers are evaluated
internally, in order to monitor their performance.

School heads are evaluated by internal and
external parties only when they apply for
promotion.

Individual school results in national tests (both
raw and weighted taking into account socio-
economic variables (expected values)) are
published by the Unit of the Ministry of
Education (MISI). The same Unit provides and
publishes national and regional averages, but
does not do any benchmarking exercises.

Several bodies are involved in monitoring the
education system as a whole:

the Inspectorate of Education (IGEC)
monitors the implementation of educational
policies and supervises the use of resources
by issuing a yearly report based on the
findings of external school evaluation;
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the Institute for Educational Evaluation
(IAVE) designs and administers national
examinations and standardised tests, the
results of which are collected and analysed
to identify problems in the education system
and to support decision making;

the General Directorate for Statistics on
Education and Science (DGEEC) collects,
monitors, processes data and discloses
information (namely statistics) and ensures
that potential users have access to it (the
above-mentioned MISI Unit is within this
Directorate);

the Portuguese Education Council (CNE),
which is an independent advisory body on
educational matters, produces statements
and recommendations on educational
matters, according to its own schedule or in
response to requests from the Parliament or
the Government.

Section IV. Reforms

Proposals to reform procedures for school
external evaluation in the third school inspection
cycle starting at the end of the current cycle
(2011-2016) are currently under discussion and
include:

e the adoption of classroom observation as a

methodology for the external evaluation of

schools (which has been already been
introduced into the inspectors’ training
programme);

setting up a body of appeal to investigate
school complaints in cases where they do
not accept their grading or disagree with
evaluators’ reasoning.
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Romania

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The Romanian Agency for Quality Assurance in
Pre-University Education (ARACIP) is the
responsible body for the external evaluation of
‘education providers’ (*') (the legal name for
kindergartens and schools, including schools
providing initial vocational education and training
(VET).

ARACIP is an autonomous, public institution of
national interest working under the Romanian
Ministry of Education, with legal status and its
own budget. ARACIP main tasks are the
authorisation, accreditation and recurrent
evaluation of school and other non-tertiary
educational institution.

The purpose of the external evaluation carried
out by ARACIP is to:

certify that school units meet student needs
as well as the required quality standards;

protect student interests by producing and
disseminating information about education
quality;

play a role in the development of a ‘culture of
quality’ in pre-university education institu-
tions;

recommend policies and strategies to the
Ministry of Education to improve the quality
of education.

ARACIP has no legal authority to support school
development and improvement. This is the role
of the inspection service delivered by the County
School Inspectorates. The inspectorates monitor
and advise schools on improving the quality of
their education (see Section 1.5). They focus on
processes (teaching, management, etc.) and on
compliance with specific education regulations,
methods and guidelines, at teacher, head
teacher and ‘chair’ (‘school department’) level.

(°"y Law No. 87/2006 for the
Government's Emergency Ordinance
concerning quality assurance in education.

endorsement of the
No. 75/2005
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2. Evaluators

The external evaluators are known as an
‘experts in evaluation and accreditation’. They
must:

e be qualified and experienced teachers;

e have expertise in evaluation (evaluation of

institutions, projects and staff);

provide evidence of professional competence
(through personal achievement);

in the three years prior to selection,
participate in in-service education training
programmes (minimum of 40 hours).

A desirable, but not essential attribute is
management experience as a school head or
county inspector.

After selection, the future evaluator takes a
special compulsory training course, which is
accredited and approved by ministerial order.
The training lasts 89 hours, with 60 hours’ face
to face training (theory and exercises); 24 hours’
work experience (shadowing an evaluator and
filling in evaluation reports); and five hours’
assessment (presentation of a portfolio and an
interview). The ftraining course focuses on
evaluating: educational processes; the school
development plan and school management; and
human and financial resources. The course also
covers quality evaluation models (ISO and
EFQM), system evaluation, and management
skills.

After successfully completing the course, the
evaluator is added to the National Register of
Experts in Evaluation and Accreditation. The
evaluators are not ARACIP employees; they
work under contract (‘civil contract’) and are paid
for each evaluation report delivered. Evaluators
are not allowed to evaluate schools in their own
county and their activities are regulated by a
code of conduct, approved by ministerial order.

3. Evaluation framework

External evaluators use Government-approved
national standards and guidelines applicable to
all schools, public and private. The same
standards are also used for internal evaluation.
There are three different quality standards:
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provisional to new

schools);

authorisation (given

accreditation (awarded to new schools after
a full education cycle i.e. two to four years
following provisional authorisation; which
represents the minimum acceptable level of
education quality); and

the quality or reference standard, which is
the highest quality level.

The provisional level allows limited rights to
schools i.e. to hire staff and provide education,
but not to issue diplomas and certificates. An
accredited school has full rights, including
issuing diplomas and certificates. The ‘quality or
reference standard’ is used during the ‘recurrent
evaluation’ process (every five years). The
quality provided by schools is determined,
quality certificates are issued and league tables
compiled.

The areas of focus in external evaluation are:

e institutional capacity (administrative and
managerial structures, logistics, human
resources);

educational effectiveness (relating to the
content of study programmes, learning
outcomes, teachers’ research activities,
managing budgets);

quality management (relating to strategies
and procedures for quality assurance; proce-
dures for the design; monitoring and review
of study programmes and activities; objective
and transparent procedures for the
evaluation of learning outcomes; procedures
for the evaluation of teaching staff; accessibi-
lity of learning resources; systematic
updating of internal quality assurance data-
bases; transparency of public information on
study programmes and the diplomas and
certificates offered; compliance with statutory
quality assurance requirements.

These broad areas are divided into sub-areas
and indicators (43). Each indicator has
descriptors describing the norms, regulations
and the required levels of proficiency an
institution must meet to achieve the particular
quality standard sought (provisional authorisa-
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tion, accreditation, or quality/reference standard
under the recurrent evaluation process).

4. Procedures

The same procedure applies to all

quality

standards and comprises:

an application for external evaluation made
either by the school or the Ministry of
Education. Prior to the evaluation visit, the
school must submit a set of data and docu-
mentation providing evidence that it has
complied with the requirements of the
national standards and guidelines (see
Section 1.3);

examination of the supporting documents by
ARACIP internal staff, who ensure that all the
necessary material has been supplied by the
school. A team of external evaluators is then
appointed. Evaluators must have expertise in
the relevant study programme/ level of
education, and the quality of their previous
evaluation reports is taken into account in the
selection process. In addition, the evaluators
selected must not reside in the same county
as the school under evaluation;

a two- or three-day site visit is made by a
team of two to four evaluators. For provision-
al authorisation, evaluators check the
premises, examine the documentation in
more detail (if needed) and interview the
head teacher. For accreditation and recurrent
evaluation, classroom observations, inter-
views with teachers and interviews and/or
questionnaires  for parent and pupil
representatives (on pupil and parent
committees) as well as representatives of
local administration and local employers also
take place (ISCED 2). Pupils are not involved
at ISCED 1 level. The interviews cover topics
such as communications between school
and the main stakeholders, participation in
the decision making process, and
satisfaction with education provision;

completion of the external evaluation reports
by the evaluators (one general, plus three
sub-reports, one for each of the three main
areas of focus, see Section |.3), based on
the templates provided by ARACIP. Before
leaving the school, minutes of the visit are
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recorded, stating which norms, regulations or
levels of proficiency have not been met, and
setting deadlines for schools to implement
improvement actions;

analysis and validation of the external
evaluation reports by ARACIP internal staff.
Based on these reports and on evidence
provided by the school, endorsed by the
County School Inspectorate, that improve-
ments have been put in place, the ARACIP
Board recommends to the Minister of
Education whether a ministerial order should
be issued for provisional authorisation or
accreditation.

5. Outcomes of external evaluation

The possible outcomes of external evaluation
are:

provisional authorisation is granted to the
school for the relevant level of education and
study programmes. The school may then
enrol students, hire teachers and start to
provide education. If authorisation s
withheld, the school may re-apply as many
times as necessary;

accreditation is granted for the relevant level
of education, qualifications, specialisations,
and study programmes. The school may
issue school leaving certificates or qualifica-
tion certificates (for IVET schools). If accre-
ditation is withheld, the school may re-apply
after a year. If this second request is refused
following  another external evaluation
procedure, the school is closed;

recurrent evaluation of accredited schools: if
the school’s qualifications, specialisations,
and study programmes meet the minimum
level required, a ‘certificate of quality’ is
awarded. This certificate states the level of
quality achieved according to national
standards and is valid for 5 years. If the
school does not meet the minimum level
required, a warning is issued and another
external evaluation is carried out after one
year. If, after this second evaluation, the
standards are still not met, a final warning is
issued and the school may not enrol new
students. A third evaluation occurs after one
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or two years and if the standards are still not
met, the school is closed.

Where schools are not awarded accreditation or
a certificate of quality, the improvements they
must make are integrated within the internal
evaluation process taking place in accordance
with the school development plan. The internal
evaluation report on the quality of education is
published every year. The School Inspection
(undertaken by the County School Inspec-
torates) has a ‘quality control’ function and must
monitor schools’ progress in improving quality.

6. Reporting of external evaluation findings

The external evaluation reports, ARACIP Board
decisions and the ministerial orders are
published on the ARACIP website. ARACIP
publishes a yearly activity report and,
periodically (every four years), a general report
on the quality of education.

The Quality Certificate, issued after recurrent
evaluation, which is also published, includes an
‘added value index’. This index shows the
evaluation results, after controlling for the
influence of the school context and input factors
(such as family background and community
factors, the socio-economic background of the
school, the school infrastructure, etc.). This
index is intended to measure the efficiency of
education, revealing whether schools’ actual
results are above or below the expected norm,
given their circumstances.

Section Il. Internal evaluation of schools

1. Status and purpose

Internal evaluation is carried out each year,
resulting in an annual published report. Every
school has a Committee for Evaluation and
Quality Assurance, which organises the internal
evaluation process, but responsibility for the
process lies with the school management
(school board and head teacher). The annual
report on internal evaluation comprises: a
description of the school (including enrolment
and results data); the quality improvement
activities carried out in the previous school year;
the results of internal evaluation against the
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43 indicators contained in the national external
evaluation standards; and the quality
improvement activities planned for the next
school vyear. In addition to the national
standards, the school may choose its own areas
of focus for internal evaluation.

2. Parties involved

According to legislation, the Committee for
Evaluation and Quality Assurance must have
representatives of teachers, parents (up to
tertiary/non-university level), pupils (from lower
secondary level), local administration, ethnic
minorities, as well as other stakeholders
considered important by the school (e.g.
employers for IVET). The committee devises the
quality improvement strategy and plan,
supervises quality improvement and internal
evaluation activities, and produces the annual
report on internal evaluation. All these activities
must be approved by the school board.

3. Evaluation tools and support

It is compulsory for schools to use the same
framework as used for external evaluation (the
national standards are common to both). Since
2011, schools have been provided with their
‘added value’ or ‘efficiency index’, allowing them
to compare their results with schools in similar
circumstances. Since 2013, internal evaluation
has been supported by a centralised electronic
platform (**), which provides a template and
methodological support for quality assurance.

ARACIP has recruited and trained a body of
about 600 ‘trainer-advisers’ in order to support
schools in developing their own internal quality
assurance and improvement policies. The
content of the training course is similar to the
one for external evaluators (see Section 1.2), but
shorter (62 hours of training, instead of
89 hours).

At national level, in the last five years, about
17 000 inspectors, head teachers, teachers and
other school representatives have been trained
in quality matters. Each school has at least one
person trained to use the internal evaluation
electronic platform. The application has a ‘Libra-

(*®) https://calitate.aracip.eu/
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ry of Evaluation Support Materials’ with manuals
and guidelines, video tutorials and other tools; it
also has a support system with FAQs and a
helpdesk). The application allows individual
schools to ask for help and support and provides
ARACIP experts with a forum to publish news
and a system for contacting selected schools if
they are required to carry out particular tasks,
such as sending information to ARACIP or
organising a quality improvement activity.

4. Use made of internal evaluation results

Since the 2014/15 school year, the results of
internal evaluations are available on the centra-
lised electronic platform previously mentioned.
Previously, they were published on the school
website or displayed on the school public notice
board. Legislation requires schools at all levels
of education to use the results of internal
evaluation to improve the quality of education.
Schools must work to improve any areas of the
national standards identified as ‘unsatisfactory’,
as well as choose some of their own areas
where they feel further improvement is needed.

At national level, the internal evaluation reports
are used by ARACIP to produce the yearly
activity report as well as for the periodical
reports on the quality of the education system.
Prior to 2013-2014, only samples of the reports
were used but since then on all reports have
been included.

Data has been uploaded onto the centralised
electronic platform since the 2014/15 school
year, and it will provide an important source of
information for surveys and reports at national
and regional levels. The data will be accessible
at several levels: the general public has access
to the data of public interest for every school;
the inspectors from the County School
Inspectorate have access to the school
database for their respective county; the Ministry
of Education and other national institutions have
access to the national database.

Section lll. Other approaches to quality
assurance

Teachers are evaluated by the head teacher
and school board on a yearly basis, but also by
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the County School Inspectorate in specific cir-
cumstances (such as for promotion and
transfer).

School heads are evaluated, on yearly basis, by
the County School Inspectorate.

Local authority education provision is evaluated
annually by the Ministry of Education using
criteria established in regulations, following a
common template.

Monitoring the performance of the education
system is performed at national and regional
level resulting in the National Report on
Education, produced annually by the Ministry of
Education and presented to Parliament. Each
county school inspectorate produces similar
annual reports, which are presented to the
Ministry of Education and to local stakeholders.

School results in national tests are published
annually by the National Centre for Evaluation
and Examination, for each type of national test.
The results are presented as ‘league tables’ and
are benchmarked against national and county
averages.

Section IV. Reforms

The national standards and procedures for
internal and external evaluation will be reviewed
in 2014-2015, in order to simplify them and to
re-direct the focus on student results and
children’s well-being. The general structure of
standards will not be changed, but some
standards and requirements will be removed,
modified or new ones may be added.
Consequently, the main aspects of education
quality examined will be: learning outcomes,
children’s well-being and progress made in
these areas; the quality of teaching and
teachers’ professional development; the
capacity of the school to improve learning
outcomes; quality of teaching in relation to
children’s’ wellbeing; and stakeholder
involvement and satisfaction levels. The
procedures will be simplified; the amount of
paperwork at school and national level will be
reduced by better use of the centralised
electronic platform, which will also be used for
external evaluation. In this way, the data on
internal and external evaluation will be
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aggregated, and the internal evaluation of
quality will be calibrated with the results of the
external evaluation. By publishing internal and
external evaluation reports on education quality,
stakeholders (mainly pupils and parents) will
have access to relevant information for choosing
a suitable school. The decision-makers at local,
regional (county) and national levels will use the
information provided to identify the reforms
needed to improve the quality of education.

Slovenia

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

External school evaluation is carried out in the
form of inspections under the jurisdiction of the
Inspectorate of the Republic of Slovenia for
Education and Sport, which is affiliated to the
Ministry for Education, Science and Sport. The
Inspectorate is responsible for ensuring the
adherence of the management and education
activities of schools to legislation. The purpose
of school inspection is, therefore, to ensure the
implementation of educational legislation, the
appropriate use of funds and the quality of
educational provision.

2. Evaluators

Inspection is performed by inspectors
(inSpektorji), who are employed by the State as
public servants. School inspectors must have at
least a master’s degree or equivalent, a mini-
mum of seven years’ professional experience (in
education, counselling, research or educational
administration), and before appointment or
within six months from the appointment at least;
must have passed the school inspectors’ exami-
nation (including knowledge of administrative,
offence and inspection procedures). A 16-hour
training course provided by the ministry
responsible for public administration is available
to prospective candidates to prepare for this
examination. The Chief Inspector is the head of
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the inspectorate and must have a minimum of
ten years’ educational experience.

School inspectors may also be assisted by
experts (izvedenec), normally well-renowned
teachers or researchers. Education experts
must have at least a master's degree or
equivalent and a minimum of ten years’
professional experience in education, coun-
selling, or research and development activities.
They must hold the title of counsellor (basic and
upper secondary education), lecturer (short-
cycle higher education), or higher education
teacher. Experts may also be employees of the
National Education Institute of the Republic of
Slovenia, the National Examinations Centre or
other public institute. The input of an expert is
mandatory in cases where students or staff
claim their rights have been infringed; such as a
student’s right to attain the level of knowledge
allowing them to advance to the next grade or
level of education; or a teacher's right to
autonomy in carrying out their duties.

3. Evaluation framework

Inspectors check that legislation and other
regulations are correctly implemented. The
21 areas covered by the inspection are
determined by the School Inspection Act; they
relate to the organisation, funding, and provision
of education programmes, as well as ensuring
the rights of pupils and teaching staff.

The Chief Inspector draws up the annual work
programme of the inspectorate with the
agreement of the minister and, taking into
account current legislative priorities and any
forthcoming reforms, decides which issues are
to be addressed in regular inspections.

In basic schools, inspectors focus in particular
on compliance with curriculum requirements, as
well as compliance with requirements on the
development of the annual work plan and the
implementation of the education plan. They also
pay attention to provision for pupils with special
educational needs (SEN), enrolment procedures
and the management of mandatory pupil
information.
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4. Procedures

According to law, regular inspections are to be
conducted every five years. However, in
practice, inspections are not as frequent as this
due to the increasing demand, both in number
and scope, of the extraordinary inspections
initiated by parents, students, employees,
unions, and others; and also because of limited
staff resources.

Regular inspections, which take one day, are
agreed in advance and carried out by two
inspectors. Prior to the inspection, the school is
sent a questionnaire on its operations and
procedures, and must make available to the
inspectors the educational and administrative
documentation specified in legislation and other
regulations. These documents include, for
example, the annual work plan, registers,
records, enrolment information, information on
pupils, public documents, etc.).

School inspectors have the right and duty to
inspect school facilities. They may question
teachers, pupils and others involved in the
inspection. With the permission of the head
teacher, school inspectors and experts (if
involved) may visit classes to observe teaching
practices.

The head teacher and educational staff may
communicate further explanations to external
evaluators during the inspection process and
before the official evaluation report is drafted.
The inspection process — from announcement to
completion — usually takes about two months.
Generally, schools amend any infringements
identified by inspectors during the inspection
process. Where this it is not the case, the
inspector may order actions to be taken and
may set a deadline by which they must be
rectified. After the deadline has expired, the
head teacher must report to the inspectorate. A
follow-up inspection is not required and is rarely
conducted. Usually, this is only done in cases
where measures are to be supervised for an
extended period of time.

5. Outcomes of external evaluation

The official record includes a short account of
the content of the inspection, any given
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statements, the observations, the pronounced
warning and the deadlines set regarding actions
to be taken to address infringements, irregula-
rities or curriculum deficiencies. When needed,
the inspectors issue decisions. The official
record and/or decision is then sent to the head
teacher and/or head of the branch and/or
employee to whom the findings and conclusions
apply. It is also send to the founder
(municipality) if any of the recommendations
made or actions to be taken fall within their
remit. An appeal may be made against a
decision to the relevant ministry.

The circumstances in which inspectors may
require schools to amend infringements are
specified in detail in legislation; they relate to:
planning processes; implementing  and
organising educational activities; implementing
curricula; maintaining educational records and
issuing certificates; ensuring the quality of
educational provision; safeguarding the rights
and duties of pupils and education staff;
providing information to parents, ensuring pupil
participation and pupil safety, complying with a
school head’s legal duties and responsibilities;
and the setting up of the school’s expert bodies.
The actions inspectors may take include:

e revoking a pupil's assessment grade and

ordering pupils to be re-assessed;

forbidding the delivery of educational content
or activities which are not part of curriculum;

banning the use of non-approved textbooks;

preventing the use of unlawfully collected
financial contributions from parents or pupils
and ordering the money to be returned;

suggesting to the relevant body or head
teacher that disciplinary proceedings should
be launched, or a member of staff (including
the school head) dismissed or an employ-
ment contract terminated;

temporarily suspending a teacher or

(assistant) head teacher;
reporting a criminal offence;

temporarily suspending all school activities if
serious infringements continue and threaten
the life or health of pupils or staff.
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6. Reporting of external evaluation findings

Official records of external evaluation are
distributed to those employees whose work is
affected by the inspection or to the municipality
if any of the recommendations fall within their
remit. The report can also be made available
upon request, but some data of a personal or
confidential nature is classified.

The Chief Inspector reports to the minister at
least once a year on the work of the
inspectorate. The report includes information on
the number of inspections carried out in
individual schools, notification of infringements
and sanctions imposed, reporting back on
sanctions previously imposed, a general
overview of schools’ compliance with legislation,
and their degree of success in protecting the
rights of children, staff, parents and other
stakeholders in kindergartens and schools. The
annual report is made available online.

Section Il. Internal evaluation of schools

1. Status and purpose

Schools work in annual cycles of planning,
monitoring and self-evaluation.

As specified in the 'Organisation and Financing
of Education Act (2008)', schools have to
produce annual self-evaluation report. Schools
are autonomous when it comes to the choice of
procedures and areas of self-evaluation.
Education authorities have issued non-
obligatory guidelines on the drafting of the self-
evaluation report through a pilot-project (see
Section I1.3) as well as Protocol to support
schools in implementing improvements and self-
evaluation (*°).

The self-evaluation report is only one of the
mandatory documents that fit into the frame of
internal evaluation. The schools also have to
present annual work plans to the school council
and produce a report on their implementation,
based on the gathering and analysis of class
and school level data.

(®) http://www.solazaravnatelje.si/ISBN/978-961-6637-69-
5.pdf
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2. Parties involved

According to the Act, the head teacher is
responsible for drafting the school's self-
evaluation report and the report on the
implementation of the annual work plan. Both
reports are adopted by the school council which
comprises representatives of staff, parents and
the municipality. Class teachers, expert working
groups of teachers and the teachers’ assembly
carry out the analysis of educational activities,
including pupils’ results in national tests and
other assessments. These analyses, which
feature in the report on the implementation of
the annual school work plan, are also discussed
by pupils together with their class teacher
(razrednik) and are then presented to parents.

The guidelines for drafting the self-evaluation
report (**) prepared by the National School of
Leadership in Education on behalf of the
government suggest that schools set up a self-
evaluation team comprising the head teacher
and two or three members of school
pedagogical staff and that the teachers’
assembly discusses the draft report before
sending it to the school council.

3. Evaluation tools and support

A number of tools, developed as part of several
projects to support internal evaluation, are
available on the National School of Leadership
website (*°) for schools to use at their own
discretion. The National School for Leadership
in Education has also published recommen-
dations for self-evaluation and a protocol for
self-evaluation (see Section 11.1).

As specified in regulations adopted by the
minister, at the end of a particular assessment
period class teachers evaluate performance on
the basis of pupils’ academic results and class
work in individual subjects. At the end of the
school year, the evaluation also covers pupil
progression and grade retention. Schools have
access to a web application that allows them to
analyse results on national testing in different
ways, including comparing it with national

(9“) http://kviz.solazaravnatelje.si/samoevalvacija/priporocila-
za-samoevalvacijsko-porocilo

(95) http://kviz.solazaravnatelje.si/gradiva/
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results. However, the system does not allow a
direct comparison between schools.

Teachers and head teachers may, as part of
their continuing professional development, take
training courses in self-evaluation and in the
implementation of national testing and interpre-
tation of results. Training courses in self-
evaluation are provided by various public
institutions, including the National School of
Leadership in Education. The National Examina-
tions Centre prepares materials and runs
training courses on national testing and the
interpretation of national test results.

4. Use made of internal evaluation results

The guidelines for drafting the self-evaluation
report recommend that schools:

e use the report as a basis for further planning

and quality improvement;

publish the report on their website and
present it to stakeholders, i.e. parents,
municipalities etc.

Section lll. Other approaches to quality
assurance

Besides school evaluation there are also other
types of quality assurance mechanisms in the
Slovenian education system:

The head teacher evaluates the work of each
teacher; carries out annual interviews, monitors
teachers’ work, provides advice, and makes
recommendations for promotion to titles.

The school council annually evaluates the work
of the head teacher and makes proposals for
promotion to titles.

Each year, compulsory external assessment of
students in grades six and nine is carried out
nation-wide. Aggregated data on individual
school performance are not published, but the
publicly available national annual report (%)
includes, amongst other things, an analysis of
achievement in national tests, qualitative
descriptions of pupil performance in the selected
areas, and a breakdown of data according to

(*) http://www.ric.si/national assessment_of &
knowledge/analyses
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gender and geographic areas. Schools are
informed of their own results (see Section 11.3)

The evaluation of the education system also
takes account of the findings of evaluation
research, targeted research projects and
international studies (PISA, TIMSS, PIRLS,
TALIS, etc.) as well as reports on the
introduction of new educational programmes,
parts of programmes or new organisation of the
education system prepared by the National
Education Institute.

The Council for Quality and Evaluation has been
set up by the Minister to co-ordinate the quality
process. Its duties involve giving opinions on the
plans and the reports on new educational
programmes, parts of programmes or other
changes to education provision in schools. It
also identifies fundamental evaluation issues,
prepares tenders for new evaluation studies,
selects which studies to sponsor and monitors
their progress.

Section IV. Reforms

No planned reforms.

Slovakia

Section |. External evaluation of schools

e  School evaluation for which central/top

authorities are responsible

1. Purpose of evaluation and responsible
bodies

External evaluation of schools is carried out at
central level by the State School Inspectorate
(SSI) ('), which is an administrative authority
with national responsibilities established by law
in 2000. The SSI is an independent institution
and its activities are regulated by legislation.
There are eight regional school inspection cen-
tres, which are executive branches of the SSI.

http://www.ssiba.sk/Default.aspx?text=<
&id=1&lang=en

)
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The main purpose of state school inspection is
to monitor and improve the quality of the
education process and school administration.

The Inspectorate conducts a range of different
types of external school evaluation:

e complex evaluation (applies to all schools

and examines the quality of school manage-
ment, the teaching and learning process,
including practical training in schools and
other educational facilities); the condition of
schools and provision of resources;

thematic evaluation (examines specific
aspects of a school’s provision);

informative evaluation (information collec-
tion on specific aspects of education policy).

2. Evaluators

Inspections are carried out by school inspectors
employed by the SSI. They must have a university
degree, eight years’ teaching experience in a
school and must have passed the public sector
employee’s examination. School inspectors must
also have at least three years’ experience in a
managerial position in the education sector or in a
position of a person who manages teachers, head
teachers, etc. or equivalent.

Inspectors must also be able to use the Slovak
language in their official communications;
master the language of the respective national
minority in connection with their working activity;
have the personal qualities and ethical principles
needed as well as the requisite academic
qualifications. These competences are declared
by the candidate in a Declaration of Honour
before the selection procedure.

3. Evaluation framework

The SSI publishes a list of standards and
parameters for each school year (e.g.
Evaluation Criteria for the school year

2013/14 (*)) on its website. The Inspectorate is
responsible for compliance checks and
evaluation in three areas: quality of school
management, resources and facilities, and
education processes. All types and levels of

(*®) http://www.ssiba.sk/Default.aspx?text=<’
g&id=32&lang=sk
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school are covered (i.e. kindergartens, primary
schools, gymnasiums, upper secondary
vocational schools, schools for pupils with SEN,
etc.). The same basic framework is used in all
schools, but evaluation criteria for specific types
of school are also defined. Each of the three
areas contains further indicators and sub-
indicators, which are drawn from the standards
defined in education legislation.

Criteria for the evaluation of school manage-
ment:

e school education programme (to check
whether it is in accordance with the state

education programme (core curriculum);
management of teaching and learning;

internal system of quality control and

evaluation;

e school climate and culture;

e school services.

Criteria for the evaluation of educational/
training facilities/resources:

e personnel working conditions;

e space;

material resources and for

information technology;

° provision

use of materials and information technology
in the education and training process;

e provision for health and safety.

Criteria for the evaluation of education and
training processes:

e quality and professionalism of teaching
(teachers and heads meet the legal
qualification requirements and can access

relevant continuing education);

effectiveness of pupil learning and positive
pupil outcomes.

Pupil knowledge is assessed by the National
Institute of Educational Measurement (*°).

The main foci of the school evaluation is
adherence to rules; educational processes and
their results; professionalism in teaching (shows
if the subject is instructed by the teacher who
meets the qualification requirements for

http://www.nucem.sk/en/medzinarodne _merania

*)
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teaching the given subject according to law);
adequateness of school facilities; provision of
further education for the teaching staff; fulfilment
of qualification preconditions for head teachers
of schools.

4. Procedures

The frequency of external evaluation depends
on the inspection plan for the particular school
year(mo), which is submitted annually to the
Minister of Education by the chief school
inspector. As a rule, complex inspection is
carried out once in five years.

The inspection plan includes the inspection
activities that form part of the main duties of the
SSI as well as activities requested by the
Ministry of Education or by the founders. The
plan specifies what types of inspection are to be
carried out and in which types of school, as well
as the number of schools to be inspected.
Representative samples of different types of
schools are chosen, including by location
(townl/village); by founder; and by language of
instruction.

The inspectorate analyses most of the required
teaching/learning documentation before the
school visit, but some is examined during the
visit itself. Documents such as the school
education programme, the timetable, organisa-
tional order; the annual school work plan; the
annual staff working plan (e.g. for specialist staff
such as the educational counsellor and pupil
support coordinator); internal evaluation plan;
decisions made by the head teacher (e.g. the
postponement of compulsory school attendance
for children who are not considered to be
sufficiently ready to start school), as well as the
continuing professional development program-
me and evidence of staff qualifications. Other
documents examined include accident records
and complaints procedures; records of pupils
with  SEN; and records of school trips and
excursions.

The format, methods and means used by
inspectors are set out in legislation; how they
are applied depends on the inspectors and the
circumstances of the particular inspection. They

(")  http://www.ssiba.sk/admin/fckeditor/editor/userfiles/<
file/Dokumenty/PIC_minister 13 14 %281 %29.pdf
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include: observations (school visits); surveys;
interviews; questionnaires; reviews of education-
al documentation and pupil results; as well as
meetings with the head teacher, staff and
advisory bodies. School and pupil participation
in competitions or exhibitions of pupils’ work
may also be considered by inspectors.

The questionnaires may be directed to the head
teacher (to gain information about the school), to
teachers (to find out about the school climate),
or to pupils (to find out about health and safety
measures, well-being, etc.). Inspectors carry out
interviews with the school management and with
pedagogical or non-pedagogical staff. They also
monitor pupil behaviour, for instance, during
breaks.

The duration of the inspection depends on the
size and complexity of the school. A complex
inspection takes five to seven days and the
school inspection team consists of three to nine
members. Thematic inspections last between
two and four days and involve two or three
inspectors. Follow-up inspections (subsequent
inspections) are carried out only in schools
where shortcomings have been identified in
earlier inspections and improvement measures
implemented. These usually last between two
and four days and involve two to four team
members.

When the inspection is completed, the school
inspector informs or discusses with the school
management (head teacher or other represen-
tative) the preliminary inspection findings. The
report is prepared in consultation with the head
within 21 days of the inspection.

5. Outcomes of external evaluation

When shortcomings are identified, the SSI may
issue recommendations. If serious shortcomings
are found, the SSI orders the head teacher to
take measures for improvement. The head
teacher must address any shortcomings within
the deadline set by the SSI, and inform them in
writing of progress made. If serious problems
persist, the chief inspector may:

e submit proposals to the ministry to exclude
the school from the school network, which

can lead to closure of the school;


http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/PIC_minister_13_14%281%29.pdf
http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/PIC_minister_13_14%281%29.pdf
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e submit proposals to the ministry for changes

in the school offer;

e submit a proposal to the founder that the

head teacher is removed.

However, the SSI does not apply disciplinary
measures; that is prerogative of the founder.
However, the SSI may order a commission of
investigation to be set up.

6. Reporting of external evaluation findings

The inspection findings are recorded in the form
of a report and discussed with the head teacher.
According to law, the school and the SSI service
keep copies. The founder may request a copy
from the head teacher.

Summaries of all the inspection reports (around
1800 reports annually) are made for central
government and are used in the preparation of
overviews of the major issues that have arisen
in a given school year.

The chief school inspector submits an annual
report to the Minister of Education on standards
in education and training in schools based on
inspection findings and other results. The report
is publicly available (e.g. for the school year
2012/13 ("°").

The report contains a review of findings from the
inspections with recommendations for particular
types of schools. Recommendations are also
made to the Ministry of Education, its directly
managed organisations, head teachers and
founders. As the SSI also handles complaints
and petitions, the report also contains
information on this area of its activity.

e School evaluation for which local authorities
are responsible

1. Purpose of evaluation and responsible
bodies

Alongside the external evaluation by the SSI,
which is mainly focused on educational aspects
and compliance with regulations, schools are
also evaluated at regional and local levels by
their founders. For public schools this involves

(") http://www.ssiba.sk/admin/fckeditor/editor/ <
userfiles/file/Dokumenty/sprava12 13.pdf
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the self-governing region at ISCED level 3 and
the municipality at ISCED levels 0-2. These
mainly cover financial audits, but they also
check for compliance with education and
training regulations as well as regulations
governing school catering and school facilities.

2. Evaluators

The founders themselves decide what
qualifications their own external evaluators
should have.

3. Evaluation framework

At regional and local level, there is no centrally
set evaluation framework.

4. Procedures

School founders have full autonomy is
determining the procedures for the external
evaluation of their own schools. These
evaluations usually take place once a year.

5. Outcomes of external evaluation

The school founder may discuss the problems
with the head teacher, reduce or revoke the
school head’s allowances, or after consultation
with the school board, remove the head teacher.

6. Reporting of external evaluation findings

Not applicable.

Section Il. Internal evaluation of schools

1. Status and purpose

Under the legislative Decree No. 9/2006,
schools are required to prepare an annual self-
evaluation report. The law prescribes the
content of these reports, which schools are
required to submit to their school board and
founder for approval. Subsequently, they should
be published by the end of the calendar year,
i.e., by 31 December. Parents are also able to
compare schools on the basis of these reports
and use them as a guide in choosing a school.

The reports must contain information on the
school (founder, contact details, etc.), its staff
(including their qualifications, personal develop-
ment plans and in-service training undertaken)


http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/sprava12_13.pdf
http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/sprava12_13.pdf
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and pupils. Pupil data include results in entrance
examinations, admissions to further education,
information on early school-leaving, leavers’
destinations (labour market or further study);
information on school fees, state funding and
other budget information; educational activities;
school projects; after school activities; as well as
information on cooperation with pupils, parents
and other education institutions.

These reports also contain information on the
school’'s development aims for the respective
year, the areas in which the school performed
well, but also any areas in which the school is
failing. The report should also mention any
proposed improvement measures to address

failings as well as the results of recent
inspections.
The founder of the school may request

additional information according to their interests
and needs.

2. Parties involved

The reports are prepared by head teachers in
cooperation with other senior educational staff
and teachers. Educational associations and
curricular review groups and advisory bodies
may also play a significant role.

3. Evaluation tools and support

Decree No. 9/2006 (mentioned above)
prescribes the content of annual self-evaluation
reports, which is not the same as for external
evaluation.

The indicators which enable schools to compare
their performance with others include: pupil
results in final/end-of-year assessments; pupil
results in national tests, examinations and
competitions; data on success in entrance exa-
minations and admissions to further education.

Although there are no specific training courses
on internal evaluation, to become a head teach-
er or deputy head teacher it is necessary to
complete the appropriate form of further educa-
tion and training. This training includes elements
relating to training in internal evaluation.

Decree No. 9/2006 itself incorporates guidelines
and a manual for internal evaluation. It prescri-
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bes the content and frequency of the report
(once a year), the duty for the head teacher to
provide a copy to the school founder and to
make the report available on the internet/or in
another public place. The guidelines on metho-
dology describe how to compile the report.

4. Use made of results of internal evaluation

There are no central guidelines or recommen-
dations on the way schools use the results of
internal evaluation.

The results of internal evaluation are provided to
the founders of schools in self-governing regions
(ISCED 1 -2) and municipalities (ISCED level 3).

The aim of self-evaluation is to assess the
current state of its provision so that it can be
compared with its stated aims, and so establish
a process of continuous improvement. Self-
evaluation enables the school to identify its
strengths and weaknesses, to indicate priorities
and plan the activities necessary for quality
improvement. The self-evaluation report is also
one of the sources used in the evaluation of the
head teacher.

Schools have a duty to publish their annual
reports on their website.

Section lIl. Other approaches to quality
assurance

Education staff working in schools are evaluated
annually by their direct superior. For example,
teachers are evaluated by deputy head teacher;
the deputy head teacher is evaluated by the
head teacher; and the head teacher is evaluated
by the founder.

Section IV. Reforms

No reforms planned.
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Finland

Section |. External evaluation of schools

There is no regular and systematic external
evaluation of schools in Finland. The quality
assurance system widely relies on self-
evaluation of education providers and the
external evaluations carried out by the Finnish
Education Evaluation Centre. The focus of
national evaluations is on the education system,
not on individual schools and there is no system
for school inspection.

Local authorities have a legal obligation to
evaluate their own education provision and to
participate in national evaluations. Forms and
procedures of local evaluation are locally
decided and may also include external evalua-
tions of individual schools. The purpose of
evaluation is to support educational develop-
ment and improve conditions for learning.

Section Il. Internal evaluation of schools

1. Status and purpose

The Finnish legislation on basic education does
not focus on schools but on education providers.
Consequently, the rights and responsibilities are

defined  for  education providers  (i.e.
municipalities for public schools), rather than
schools themselves (see Sectionl). The

regulations do not specify the forms and
procedures of evaluation at local level but leave
a great deal of freedom to education providers in
matters relating to quality assurance. The
education providers may decide on the areas of
focus, methods and frequency of the quality
assurance procedures or they may delegate
decision-making on this matter to schools. In
practice, there is a strong focus both on self-
evaluation of schools and education providers.
The aims of evaluation are generally written into
the local- and school-level curriculum or in the
annual plan ('%).

In terms of central level requirements, education
providers are required to have a plan for

(*®)  http://www.oph fi/download/<
148966 _Quality assurance_in_general_education.pdf
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evaluation and quality development. In practice,
schools usually have such plans. Furthermore,
in 2009, the Ministry of Education and Culture
developed a tool to recommend and support
quality assurance work at school and municipal
level, 'Quality Criteria for Basic Education' (103).
These guidelines are non-binding, but widely
used.

2. Parties involved

The education provider decides on the methods
used and the frequency with which the quality
assurance procedures are carried out.

According to the 'Quality Criteria for Basic
Education' developed by the Ministry of
Education, the views of municipal decision
makers, pupils and their guardians, teachers,
principals and other stakeholders should be
taken into account in the school’s quality work.

3. Evaluation tools and support

The education provider decides on the methods
used for quality assurance at local level and
may provide various types of support, including,
tools for schools.

The Ministry of Education and Culture has
issued quality criteria that may serve as a tool in
quality improvement at local and school level.
The purpose of this tool is to help schools and
public authorities identify shortcomings and
develop corrective measures to improve their
operations. Four of the main areas relate to the
quality of structures and address governance,
personnel, economic resources and evaluation.
The six other main areas relate to pupils and
deal with the implementation of the curriculum,
instruction and teaching arrangements, support
for learning, growth and well-being, inclusion
and influence, home-school-cooperation, and
safety in the learning environment.

The education provider decides whether and to
what extent the centrally established quality
criteria are used in the quality assurance work
carried out at local level.

(") http://www.minedu.filf OPM/Julkaisut/ &
2009/Perusopetuksen_laatukriteerit.html?lang=en
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Schools participating in a national evaluation
receive the data that enables them to compare
themselves with averages (for more information
see Section ).

In Finland, the available in-service training
provision for school staff also includes training
on evaluation.

4. Use made of internal evaluation results

Due to the autonomy of local education
providers, the use of internal evaluation results
varies between municipalities and schools.
Education providers are not required to report to
the national education authorities about either
their quality assurance system or the findings of
local evaluations.

The 'Quality Criteria for Basic Education'
developed by the Ministry of Education and
Culture contains recommendations on the use of
internal evaluation results as a management tool
in the school's daily work. It promotes staff
discussion on the evaluation results, resulting in
a joint written proposal for the actions to be
taken. The proposals that require external
measures and support should be submitted to
the municipal political decision-making process.

Section lIl. Other approaches to quality
assurance

National assessments of learning outcomes are
regularly organised by an independent
evaluation body under the ministry of Education
and Culture. The assessments are sample-
based but represent different parts of Finland,
different types of municipalities, schools, etc.
The regular sample comprises ca. 10 % of all
schools and ca. 5-7 % per cent of pupils. In
addition to the sample-based evaluations of
learning outcomes, national evaluations also
include thematic or system reviews.

The results are analysed at national level and
salient findings of national evaluations are
published. The main aim is to follow, at national
level, how well the objectives set in the core
curricula have been met. The national results
are used for national development and as a
basis for political decision-making.
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The aim of national assessment is to develop
and steer, not to control, nor produce school
rankings. Consequently, school level results are
not made public. Ranking schools has been
debated in the last few years. However, even
though the pressure primarily from the media
has been strong, the consensus is that the
results of national assessments should not be
publicised. However, the participating schools
receive feedback on their own results in relation
to the national outcomes. Schools can use the
results for their own development activities.

There is a test nearly every year either in the
mother tongue and literature or in mathematics.
Other subjects are evaluated according to the
evaluation plan of the Ministry of Education and
Culture. Academic subjects are evaluated, as
are subjects such as arts and crafts and cross-
curricular themes. The assessments are most
commonly carried out in years six and nine of
basic education.

There is no formal system of teacher and school
head appraisal in Finland. Teaching and teacher
performance is the responsibility of the school
head who is not only the administrative head but
also the pedagogical leader of a school. How
they do this depends on the education provider
or individual school. Annual or otherwise regular
development discussions between teachers and
the school head (as in any other context
between the employer and the employee) are
widely used in schools. The main focus of these
is not to evaluate teacher performance but
rather on the way forward, for example, conti-
nuing professional development needs and how
to respond to these, well-being at work and
developing coping mechanisms, etc. Corres-
pondingly, school heads have their own
discussions with their superiors.

Section IV. Reforms

In order to strengthen education evaluation
activities, the national evaluation activities
formerly carried out by the Finnish Education
Evaluation Council, the Finnish Higher
Education Evaluation Council and the Finnish
National Board of Education were merged into a
single Finnish Education Evaluation Centre that
began operations in May 2014.
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The new centre is an expert-run organisation
implementing external evaluation of education
and producing information for decision-making
in the field of education policy and the
development of education.

The main task of the centre is to conduct
evaluations related to education and teaching
and to the providers of education and the
activities of higher education institutions as well
as evaluations of learning outcomes in both
general and vocational education and training.
The centre is also expected to support
education providers in matters related to
evaluation and quality assurance and to
enhance the evaluation of education.

Sweden

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The body responsible for monitoring and
scrutinizing schools is the Swedish Schools
Inspectorate ('*) (SSI). It is an independent
agency that performs regular inspections to
monitor schools’ compliance with regulations as
well as the quality of education provided.

The Inspectorate also conducts other types of
inspections such as:

e quality audits in specific areas, such as the
content and methods of teaching a particular
subject; or the role of the school head as an

educational leader;

focused inspections (also called Flying
inspections) that aim to give an overall
picture of a specific issue across a large
number of schools;

directed inspections to ensure compliance
with regulations in a very specific area; and

e inspections following complaints.

The Swedish school system is goal/learning-
outcome-oriented. All assessment and evalua-

(")  http://www.skolinspektionen.se/en/<
About-Skolinspektionen/About-the-Swedish-Schools-

Inspectorate/
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tion activities aim to ensure that individual
students are given the opportunity to reach the
nationally defined goals laid down in the
Education Act, curricula and course syllabuses.

2. Evaluators

External evaluation is carried out by employees
of the SSI, which has complete autonomy in
deciding what qualifications and experience the
evaluators should have. The minimum require-
ment is a Bachelor's degree (ISCED 5), al-
though evaluators may have further qualifica-
tions, such as teaching qualifications, or specia-
lisations in law, political science, or statistics.

3. Evaluation framework

The SSI bases its evaluations on the Education
Act, school regulations, and the curricula for
compulsory education. The main focus of
evaluation is laid down in the Education Act as
well as in the guidance for the Inspectorate and
in its public service agreement(ms). The SSI
decides which parameters and standards to
consider but the guidance stipulates that inspec-
tions should be based on an analysis of needs.
A differentiated system is therefore in operation;
schools which reveal a greater need for
improvement are scrutinised more thoroughly.

The main areas under scrutiny in external eva-
luation are: students’ progress towards educa-
tional goals, leadership, the improvement of
quality in education, and individual students’
rights.

4. Procedures

All educational activities in Sweden are monitor-
ed through regular inspections every five years.

Before the regular inspection takes place a
preliminary assessment is carried out using the
results of the school survey (skolenkéten), and
the centralised moderation of teacher scoring of
student performance in national tests. A risk
analysis is then made based on the findings.

(")  http://www.riksdagen.se/sv/Dokument-
Lagar/Lagar/Svenskforfattningssamling/Forordning-
2011556-med-inst_sfs-2011-556/?bet=2011:556
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There are two forms of regular inspection: basic
inspection and in-depth inspection. The in-depth
inspection is used for schools that show a need
for greater improvement in the risk analysis.

Regular inspections examine:

e aggregated school data;

e the procedures for handling complaints;

¢ information from previous evaluations;

results from centralised moderation of

national tests;

e the school survey;

¢ information from the school's website.

In addition, descriptive reports are produced by
schools using the Inspectorate’s standard forms,
where school results in national tests are one of
the issues that are to be commented on. All
information is analysed prior to school visits.

The school survey is also carried out prior to the
school visit. All students in years 5 and 9, their
parents and all teachers are addressed in the
survey. The topics concern safety and the
learning environment, educational leadership,
basic values, and the working of the school.

During a regular inspection the Inspectorate in-
terviews the responsible staff in the local autho-
rity, the operator of independent schools, and
the school head. A visit lasting several days can
include classroom observations, if all other data
collection means have not provided sufficient in-
formation on the school. An in-depth inspection
includes, in addition, interviews with teachers,
students and student social welfare staff.

In addition to regular inspections, the
inspectorate also carries out other types of
inspection. These are: quality audits, directed
inspections, inspections to recently established
schools, and 'flying inspections'.

The SSI has a follow-up procedure when the
findings of an evaluation are unsatisfactory,
sometimes this involves follow-up visits.

5. Outcomes of external evaluation

The inspection exercise results in a ‘decision’
stating whether a school is failing to meet
national requirements and, if so, in which areas.
The decision also states what actions are
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required and the deadline by which these
requirements must be met. If a school has minor
deficiencies, the ‘decision’ is in the form of
comments which do not carry any penalties.

The operator of the school is responsible for
taking actions to address any problems. The
evaluation findings are communicated to those
responsible in both the municipality and the
school through written reports or by oral
communication. The SSI may use penalties and
apply other pressure to ensure that problems
are addressed by those responsible. If the
school does not rectify the problems within the
stated time limit, the SSI can order the school to
take remedial measures.

If a school has major deficiencies the ‘decision’
is an injunction, which can be combined with a
penalty if the school operator does not rectify
the problems within the stated time limit. An
injunction may also be grounds for other
measures to be taken. If there are very serious
problems the authority can order a temporary
operating ban until the situation is rectified, but
schools may only be closed for six months. If a
municipality has not resolved any of the very
serious problems, the Inspectorate can step in
and take the measures deemed necessary for
the school. The municipality is forced to bear the
costs.

6. Reporting of external evaluation findings

Evaluation findings for individual schools are
published as a matter of course by the SSI and
the National Agency for Education ('%) (NAE)
through the internet database SIRIS (107).

Section Il. Internal evaluation of schools

1. Status and purpose

Schools are responsible for continuous
planning, follow-up and improvement of the
education delivered, according to the Education
Act and the curricula for compulsory education.
This takes place through a systematic quality
assurance process, which is intended to help

http://www.skolverket.se/om-skolverket/<
andra-sprak-och-lattlast/in-english/the-swedish-
national-agency-for-education-1.61968

http:/siris.skolverket.se/siris/f?p=SIRIS:33:0

(106)

(107)
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schools achieve the goals stated in the
Education Act, school regulations, and the
curricula for compulsory education. The school
head decides what systematic quality assurance
process to use. Most schools prepare annual
quality reports stating the objectives for the year,
the measures taken, and an evaluation of
progress made. These reports are sent to the
school's maintaining body. Each school must
also report students' results in national tests and
final school grades to the NAE.

The NAE supports the work on systematic
quality assurance by providing general
guidelines.

2. Parties involved

The school head is responsible for implementing
systematic quality assurance. The Education Act
stipulates that teachers, other school staff, and
students are to be involved in internal evalua-
tion, but does not specify their role. Students’
legal guardians are also to be given the
opportunity to participate, mainly through
satisfaction surveys.

3. Evaluation tools and support

The basic reference documents for internal
evaluation are the Education Act and the
curricula for compulsory education, which
provide the general goals and guidelines.

Indicators used by schools to compare
themselves with other schools are, for example,
students’ results in national tests, the number of
students who have passed the minimum level at
grade 9, and students’ average marks. Schools
can make comparisons with other schools in the
same municipality, but national statistics are
also available in the statistical databases.

The NAE and the SSI support the work around
systematic quality assurance. The NAE has
developed a tool for self-evaluation -called
‘BRUKA’ and publishes general guidelines on
systematic quality assurance, as well as
providing recommendations on how to use the
findings for further development. The agency
has published examples on systematic quality
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assurance for the education sector ('®). The
SSI publishes guidelines based on their
inspections with the objective of helping schools
develop further. The focus is on the quality of
education.

The quality assurance tool ‘Qualis’ is specifically
designed for the evaluation of quality in schools.
It is developed by a private consultancy with the
support of the NAE, and provides a model for
quality certification. It includes both self-
assessment and external evaluation carried out
by Qualis’ examiners, as well as opportunities
for schools to benchmark with other schools
using the tool. Schools in around 50 munici-
palities use this system in their internal quality
assurance processes (109).

4. Use made of internal evaluation results

Schools’ maintaining bodies use the internal
evaluation results in their systematic quality
assurance process for the management of
schools and to prepare reports for the NAE.

The NAE uses students' results in national tests
as well as final school marks to monitor the
education system.

The SSI uses the results as part of their process
for external inspection.

Section lll. Other approaches to quality
assurance

Quality assurance is tackled through a variety of
approaches and by a number of different bodies.

The SIRIS database contains benchmarks for
municipal and national statistics. SIRIS shows
students' results in national tests.

Teachers may be evaluated either within the
school or by the SSI. Teachers are evaluated
individually as a matter of course.

School heads are evaluated by the SSI as a
matter of course. Educational leadership is the
main focus of this evaluation.

(') http://www.skolverket.se/skolutveckling/<
kvalitetsarbete/sa-gor-andra

(')  http://www.q-steps.se/Templates/Page

125.aspx
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The SSI also evaluates local authorities and
independent school organisers in their capacity
as principal organisers of schools.

The maintaining body of a school is responsible
for systematic and continuous planning, follow-
up and improvement of education provision.
This responsibility is exercised through a
systematic quality assurance mechanism,
carried out by each school, documented, and
evaluated by local authorities. The NAE
supports the work on systematic quality
assurance by providing general guidelines (110).
Local authorities are free to decide what
procedures to follow. National statistics and
reports from the NAE, surveys and reports
carried out by the maintaining body, quality
reports from schools and information from the
board of directors at the municipality are
examples of materials used in systematic quality
assurance by local authorities. Systematic
quality assurance is a cyclical process to ensure
continuous improvement in education. Some
municipalities choose to publish the outcomes
on their websites, for example, evaluation
findings, student results and quality reports as
well as the results of satisfaction surveys.

Among other bodies performing work directly or
indirectly related to quality assurance in
education are: the National Agency for
Education (NAE), the Institute for Evaluation of
Labour Market and Education Policy (IFAU), and
the Swedish Association of Local Authorities
and Regions (SALAR).

The NAE is an independent agency responsible
for evaluating schooling. Its aim is to secure
equity and quality in schooling by identifying,
analysing and highlighting the areas where
national improvement is needed, as well as the
reasons for differences between schools in the
levels of student attainment. The agency is also
responsible for managing statistics on the
school system. The aim is to provide an overall
view of schooling and materials at the national
and local level. Among its other activities, the
NAE publishes aggregated student results
obtained by schools in national tests, and
participates in international studies to ben-

(") http://www.skolverket.se/skolutveckling/<
kvalitetsarbete
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chmark the Swedish education system. In
addition, the NAE operates the database
SALSA, which publishes data on the proportion
of students who have passed the minimum
attainment level at year 9, and students' average
marks per school. The database is a tool which
benchmarks schools, with due consideration of
students' background, such as parents' educa-
tional attainment, the proportion of boys/ girls,
and the number of recent student immigrants.
The intention is not to rank schools but to
highlight the issues which schools cannot
change but nevertheless have an impact on
students’ average marks.

The IFAU (111) is a public research institute. Its
objective is to promote, support, and carry out
evaluations. In education, its duties include
evaluating the effects of education policies, and
assessing how different measures affect the
individuals’ learning and future labour market
outcomes.

The SALAR ("% (Sveriges kommuner och
landsting) is both an employers’ organisation
and an organisation that represents and
advocates for local government in Sweden. It is
an autonomous body which seeks to encourage
the use of systematic quality assurance pro-
cesses in local government. SALAR, publishes
the report ‘open comparisons’ based on school
policy documents, a student satisfaction survey
and national statistics. A number of indicators
have been selected to describe school activities,
such as learning outcomes, financial indicators,
human resources, student surveys and
background factors (113).

Section IV. Reforms

The frequency of inspection carried out by the
SSI will change from five years to three years,
starting from 2015. The Inspectorate will only
visit municipal schools identified as in greater

need for improvement following the risk
analysis. All independent schools will be
monitored (114).

http://www.ifau.se/en/About-IFAU/

http://english.skl.se/

http://webbutik.skl.se/bilder/artiklar/pdf/7585-057-
3.pdf?issuusl=ignore

http://skolinspektionen.se/sv/Tillsyn--

(114)
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United Kingdom - England

Section |. External evaluation of schools

o School evaluation for which central/top
authorities are responsible

1. Purpose of external evaluation and
responsible bodies

Ofsted ('"°), the Office for Standards in
Education, Children’s Services and Skills, is the
main body responsible for external evaluation in
schools. It is a non-ministerial government
department. Ofsted's inspection programme,
under section 5 of the Education Act 2005 (as
amended), is intended to provide an
assessment of how well single schools are
performing, as well as promote the improvement
of individual schools and the education system
as a whole. It reports directly to the Secretary of
State for Education and Parliament about the
extent to which an acceptable standard of
education is being provided at both the
individual and aggregate level.

In addition to its main inspection programme,
Ofsted also carries out more focused subject
and thematic surveys, such as good practice
surveys that highlight the features of what works
well to promote quality improvement. Ofsted
may also coordinate inspection visits across
schools operating under shared leadership
arrangements (federations) or across acade-
mies (grant-aided public schools) which are part
of a multi-academy trust (i.e. one of several
academies run by a single trust). It may also
carry out focused inspections of schools in a
given local authority area. This is often the case
where there are concerns about performance.

2. Evaluators

Ofsted directly employs its own inspectors called
Her Majesty’s Inspectors (HMI). However,
inspections are generally carried out by teams of
Additional Inspectors (Al), employed by
commercial organisations, termed Inspection

granskning/Nyheter1/Ny-tillsynsmodell-fran-2015/
(") http://www.ofsted.gov.uk/
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Service Providers (ISPs) working under contract
to Ofsted, and often led by a HMI.

HMI are appointed following an open application
process. They must be educated to Bachelors
degree level, hold Qualified Teacher Status
(QTS) or an equivalent teaching qualification,
and have significant experience of working in
the education sector, together with leadership
and management experience. Ofsted has a
comprehensive programme of induction for new
HMI inspectors. It ensures inspectors are kept
up to date with developments through regular
training events and targeted training
programmes in the run-up to the introduction of
new inspection frameworks.

The requirements for Additional Inspectors (Al)
are set out in Qualifications, experience and
Standards required of additional inspectors un-
dertaking inspections on behalf of Her Majesty's
Chief Inspector of Education, Children’s Ser-
vices and Skills ("'°). They will always have: a
relevant degree and/or teaching qualification; a
minimum of five years’ successful teaching
experience; credibility and up-to-date pro-
fessional knowledge and competence in the use
of IT. They will normally have: a minimum of two
years’ successful and substantial management
experience in the relevant area; and a wide
range of experience within the relevant area, for
example in more than one institution. Al are
trained by the contracted organisations to meet
Ofsted requirements. Training is closely aligned
with the training received by Her Majesty's
Inspectors (HMI) and typically consists of
5-6 days of assessment and workshops,
interspersed with practical experience.

3. Evaluation framework

To evaluate schools,
Framework for School Inspection (

Ofsted uses the

17
)-

Inspectors formulate a judgement on the overall
effectiveness of a school based on four main
categories with seven to eight criteria for each.
These are: the achievement of pupils; the quality

(") http://www.ofsted.gov.uk/resources/qualifications-
experience-and-standards-required-of-additional-
inspectors-undertaking-inspections-be

http://www.ofsted.gov.uk/resources/framework-for-
school-inspection-january-2012

(117)
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of teaching; the behaviour and safety of pupils;
the quality of leadership and management. They
must also consider: the spiritual, moral, social
and cultural development of pupils at the school;
the extent to which the education provided by
the school meets the needs of the range of
pupils at the school, and in particular the needs
of disabled pupils and those who have special
educational needs.

Judgements are made on a four-point scale:
grade 1: outstanding; grade 2: good; grade 3:
requires improvement; and grade 4: inadequate.
Within the ‘inadequate’ category, a school may
be judged as either having serious weaknesses
or as requiring special measures. The School
Inspection Handbook (''®) contains descriptors
for each grade. The framework provides the
basis for all routine inspections. It can be adapt-
ed in the case of monitoring visits to schools that
were considered to require improvement or to
be inadequate at their previous inspection, as
such visits focus on implementation of previous
recommendations and on the school's use of
external support to improve.

4. Procedures

Schools will be notified of an inspection on the
afternoon of the previous working day, although
they may be inspected without notice where
concerns have been identified. The frequency of
inspection is proportionate to the performance
and circumstances of schools. Academies are
inspected within two years of opening and
thereafter are subject to the same inspection re-
gime as schools maintained by local authorities.

Regulations prescribe that schools must be
inspected every five years, except for schools
judged to be 'outstanding' at their previous
inspection, which are exempt from further
routine inspections unless a risk assessment
raises concerns. Outstanding schools are
subject to a risk assessment three years after
the outstanding judgement and this is carried
out annually thereafter. The risk assessment
focuses on pupils’ attainment, progress and
attendance, the outcomes of any other
inspections carried out at the school (e.g. survey

(""®)  http://www.ofsted.gov.uk/resources/school-inspection-
handbook
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inspections), parents' views and any complaints.
Schools categorised as 'good' are also subject
to risk assessment after three years and the
outcome of this will determine whether or not the
next inspection will take place before the end of
the five year period. Schools judged to require
improvement, where leadership and manage-
ment also require improvement, will receive an
initial monitoring inspection visit, usually within
4-12 weeks of the publication of the inspection
report. Schools requiring improvement, but
where leadership and management are good
will not normally receive such a visit. The results
of the monitoring visit will determine what further
monitoring and support is required. All schools
requiring improvement will have a full routine re-
inspection no later than 24 months after the
inspection at which the school was judged to
require improvement. A school judged to be
‘inadequate’ because one or more of the key
areas of its performance require significant
improvement, but where leaders and managers
have demonstrated the capacity to improve, is
likely to be judged as having serious weak-
nesses. These schools will be monitored and re-
inspected within 18 months of their last
inspection. A school judged to be ‘inadequate’
and to require special measures because it is
failing to give its pupils an acceptable standard
of education, and because leaders, managers or
governors have not demonstrated the capacity
to secure the necessary improvement, will
usually receive its first monitoring inspection
within three months of the inspection that made
it subject to special measures. A school may
receive up to five monitoring inspections over an
18-month period following the inspection that
placed it in special measures. It will normally be
re-inspected within 24 months.

Inspectors use a range of evidence for the initial
identification of issues to be followed up in
inspection,  including  centrally  collected
performance data, such as that available
through the interactive database RAISE
online (")  (Reporting and Analysis for
Improvement through school Self-Evaluation),
the school’s previous inspection report, any

(") https://www.raiseonline.org/login.aspx?ReturnUrl &
= %2findex.aspx
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https://www.raiseonline.org/login.aspx?ReturnUrl= %2findex.aspx
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recent Ofsted survey reports and/or monitoring
letters, and information from ‘Parent View’ (%9),
a database collecting parents' opinions through
an online survey on twelve specific aspects of a
school, including the quality of its teaching,
progress being made by the child, and capacity
to deal with bullying. Inspectors will also take
account of external views of the school’s
performance. This may include any evaluation of
the school’s performance by the local authority.

Inspection visits do not normally last longer than
two days. Inspectors will spend most of their
time observing lessons and gathering robust,
first-hand evidence, including through scrutiny of
a school's records and documentation.
Inspectors must have regard to the views of the
headteacher; the governing body/proprietor;
staff members; pupils and parents. Evidence
gathered by inspectors includes discussions
with pupils. Emerging findings will be discussed
with the headteacher at regular intervals and,
where  appropriate, senior staff. The
headteacher should be given the opportunity to
provide evidence, where relevant. The lead
inspector writes the inspection report and sends
the draft of the report to the headteacher for
comment. At this stage judgements cannot be
changed unless factual errors or missing
information have a significant bearing on them.

5. Outcomes of external evaluation

For each school, Ofsted's reports identify
strengths and weaknesses and, where appro-
priate, the areas of concern and those where im-
provement is needed. Schools judged to require
improvement are not requested to prepare sepa-
rate action plans but to amend their existing
plans in order to address the concerns identi-
fied. Schools judged to have serious weak-
nesses or those that require special measures
may also amend their existing plans, rather than
producing a new action plan. However, they
must also submit the plan to Ofsted within
10 working days of the school receiving the
inspection report. Where a school requires
special measures, Ofsted may make a judge-
ment (or in the case of academies, a recommen-
dation) that the school may not employ newly

(") https:/parentview.ofsted.gov.uk/
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qualified teachers. When an academy is judged
to require special measures, the Secretary of
State can decide to terminate its funding
agreement. Although it is not excluded that in
such cases the academy might close, alternative
governance arrangements, such as selection of
a new sponsor, are usually found.

Ofsted may offer or recommend a range of
intervention/support  strategies to schools
requiring improvement or judged inadequate.
These will depend on the specific areas that
need to be focused on, but can include support
from Her Majesty’s Inspectorate (HMI) staff,
attendance at an Ofsted improvement seminar
or the brokering of links with stronger schools.

Where schools maintained by the local authority
are eligible for intervention, the Secretary of
State has the power to appoint additional
governors, replace the board of governors with
an interim executive board or direct the local
authority to close a school. The Secretary of
State has also the power under the Academies
Act 2010 to make an academy order, whereby
conversion to an academy with a strong sponsor
will be the normal route to secure improvement.
A school which falls below the minimum or ‘floor’
standards set by the Department for Education
for attainment in national tests will be regarded
as underperforming and an inspection will be
triggered. In some cases, intervention may be
required and could result in the school becoming
a sponsored academy.

6. Reporting of external evaluation findings

The lead inspector in the inspection team writes
a report setting out the inspection judgements
under each of the aspects of a school's
performance examined during the inspection
and recommendations for where improvements
need to be made. Test results are reported only
in general terms by reference to national
averages or trends in the school’s performance.
The report is sent to the school and published
on Ofsted’s website. Copies must be sent to: the
headteacher; the local authority; the appropriate
authority or proprietor (for example, the
governing body or the academy trust where the
local authority is not the appropriate authority);
the person or body responsible for appointing
foundation governors if the school has them


https://parentview.ofsted.gov.uk/
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(including diocesan or other appropriate
authorities in the case of schools with a religious
character); other prescribed persons. Once a
school has received its final report, it must send
a copy to every parent of all registered pupils. A
copy must also be made available on request to
members of the public.

Evaluation findings may also be used to inform
Ofsted's annual report on education nationally,
its regional reports or thematic reports and in
reporting to the Department for Education.

School evaluation for which local authorities are
responsible

1. Purpose of external evaluation and
responsible bodies

Under the Education Act 1996, local authorities
have a duty to promote high standards in
schools that they themselves maintain. Local
authorities generally do not carry out inspec-
tions, although some will conduct school visits
as part of their monitoring activities. They mainly
review the performance of schools through the
use of data and identify those schools that
require improvement and intervention.

2. Evaluators

Several grades of staff with various job titles are
involved in school or educational improvement
services and the required qualifications vary. It
is for local authorities themselves to determine
their own service delivery arrangements, the
qualifications required and the extent to which
staff are directly employed, contracted or
commissioned. Examples of different delivery
models can be found in The Council Role in
School Improvement; Case Studies of Emerging
Models ("'). However, a senior school improve-
ment officer, and often grades below, will
generally hold a relevant degree and a teaching
qualification, and have leadership experience in
teaching or inspection. Commonly, data analysis
skills are also required.

(**")  http://www.local.gov.uk/publications/-
/ijournal_content/56/10180/4024018/PUBLICATION
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3. Evaluation framework

Local authorities are free to devise their own
frameworks for their monitoring activities. They
are likely to refer to National Curriculum require-
ments, minimum standards of achievement, the
outcomes of Ofsted reports and any existing
action plans in their monitoring and analysis, but
also to local documents such as a school impro-
vement strategy or similar. The focus is on
pupils’ progress and attainment, and in particu-
lar, on identifying any schools causing concern.
Local authorities’ effectiveness in monitoring
and supporting schools in these areas will be
liable to inspection by Ofsted (122).

4. Procedures

Local authorities have a statutory duty to keep
standards of education in their areas under
review, but their evaluations do not have a set
frequency or cycle. Much evaluation is post-
analysis of outcomes, such as through Ofsted
reports and performance data, including that
held in RAISEonline. Different approaches will
be taken by local authorities, depending on their
contexts, and visits to schools, consultations/
discussions with parents and other stakeholders
may all be undertaken. Follow-up can occur if
evaluation reveals cause for concern.

5. Outcomes of external evaluation

Local authorities may issue a warning notice to
a school they maintain when there are
unacceptably low standards of performance of
pupils or a serious breakdown in the way the
school is managed or governed or the safety of
pupils or staff of the school is threatened. Local
authorities may not intervene in academies, but
should inform the Secretary of State when they
have concerns. A maintained school will be
eligible for intervention if it does not comply with
a warning notice, or if it has been categorised by
Ofsted as causing concern (judgement of
‘inadequate’).Under  the Education  and
Inspections Act 2006, local authorities then have
power to suspend the delegated authority for the

(") Handbook for the Inspection of Local authority
Arrangements for Supporting School Improvement
http://www.ofsted.gov.uk/resources/handbook-for-
inspection-of-local-authority-arrangements-for-
supporting-school-improvement



http://www.local.gov.uk/publications/-/journal_content/56/10180/4024018/PUBLICATION
http://www.local.gov.uk/publications/-/journal_content/56/10180/4024018/PUBLICATION
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement

National Profiles

governing body to manage a school’s budget or
to appoint an Interim Executive Board (IEB) in
place of the board of governors. The IEB may
recommend to a local authority, or recommend
that the Secretary of State give a direction to a
local authority, that a school should be closed.

The support offered to schools will depend on
the particular case but can include brokering by
the local authority of support arrangements with
other schools, the facilitation of meetings
between stakeholders, such as school staff,
governors, parents and local authority officials
and members, and training for governors.

6. Reporting of external evaluation findings

Any reports resulting from evaluation are
normally internal documents.

Section Il. Internal evaluation of schools

1. Status and purpose

Ofsted recommends that self-evaluation should
be carried out as part of schools’ on-going cycle
of review and improvement planning, but there
is no prescribed method, frequency or frame-
work. Self-evaluation provides the basis for
planning, development and improvement in
schools. Inspection takes full account of, and
contributes to, a school's self-evaluation.
Schools may present a brief written summary of
their self-evaluation to inspectors, but this is not
mandatory.

2. Parties involved

Teachers and other staff, school governors,
pupils and parents may all be involved in
internal evaluation. It depends on the approach
adopted by the individual school whether
participants take an active part in the process,
providing and analysing data themselves, or
inform evaluation through discussions or
consultation.

3. Evaluation tools and support

Schools may wish, but are not obliged to, use
the framework for school inspection used by
Ofsted. Ofsted provides a School Data Dash-
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board ('®) to help schools compare their
performance to that of other schools. National
and similar school (based on prior attainment)
comparisons can be made of the number of
pupils achieving expected levels in tests and of
the progress made by pupils. National
comparisons are available for a school's ability
to close the gap between disadvantaged and
other pupils, attendance and school context
(e.g. the percentage of pupils eligible for free
school meals, or with special educational
needs). Similarly, the Department for Education
makes available a database of performance
tables ("**). Schools can use these tables to
compare their pupils’ attainment of the expected
levels in national examinations with all schools,
with all state-funded schools or with similar
schools. They can also compare their level of
pupil absence from school with national
averages. Data on spending per pupil can be
compared with the average across the local
authority area and nationally.

Local authorities provide services for school
improvement, including guidance and training
for self-evaluation and through visits, meetings
and brokering support arrangements between
schools in their areas. Some of these services
may be provided free of charge by the local
authority, or they may be funded through joint
investment by local authorities and schools or
provided through traded services. The services
of a school officer/school improvement
officer/school development officer, or similar,
may be made available for a number of days
free of charge, depending on the local authority.
Support from outstanding leaders of other
schools through a school-to-school support
scheme may be available, with or without
payment. Examples of different models are in
The Council Role in School Improvement: Case
Studies of Emerging Models (125).

Initial teacher training reflects the requirements
of the Teachers Standards ('%°) which state that
appropriate  self-evaluation, reflection and

123
)

(
(124)
(

125
)

http://dashboard.ofsted.gov.uk/
http://www.education.gov.uk/schools/performance/

http://www.local.gov.uk/publications/-
/ijournal_content/56/10180/4024018/PUBLICATION

https://www.gov.uk/government/publications/teachers-
standards

(126)
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professional development activity is critical to
improving teachers’ practice at all career stages.
Monitoring, evaluating and improving teaching,
as well as school improvement form part of the
National Professional Qualification for Headship.
There is also an optional module in using data
and evidence to improve performance. School
Direct, an approach to Initial Teacher Training
(ITT) that gives schools more influence over the
ways teachers are trained, runs an online
community to share experiences, resources and
tips, but is not specific to evaluation. Ofsted
includes good practice case studies in self-
evaluation on its website.

4. Use made of results of internal evaluation

The results of school evaluation feed into the
school’s cycle of improvement and development
planning. Local authorities consult them in their
monitoring of schools. They form part of the
evidence consulted during Ofsted inspections.
They are not published.

Section lIl. Other approaches to quality
assurance

Teachers, including headteachers, are
evaluated annually as part of performance
management. Headteachers either evaluate
teachers themselves or appoint another staff
member to do so. Headteachers are evaluated
by the governing board, with the support of an
external adviser.

There is a separate inspection framework for
Ofsted to evaluate how well a local authority is
performing its role in promoting high standards,
ensuring equality of access to opportunity,
fulfilling children’s potential and providing
support to schools causing concern. Inspection
is not universal. It is carried out only where
concerns about performance are apparent or at
the request of the Secretary of State. Ofsted
publishes the inspection findings in letter form,
setting out briefly the context of the inspection,
the evidence gathered, any strengths and
weaknesses and areas recommended for
improvement. There is not an equivalent
inspection of the trusts which run academy
chains (groups of academies).
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Annually, Ofsted publishes a national report on
education. It also produces occasional regional
or thematic reports. The Department for
Education publishes an annual report on
academies showing the performance of this
specific sector.

The Department for Education publishes the
aggregated results of national tests in
performance tables. National averages are also
provided to schools along with their own pupil’s
results.

Section IV. Reforms

From September 2015, Ofsted will no longer
contract with Inspection Service Providers
(ISPs) for the delivery of school inspection
services. Additional Inspectors (Al), who are
currently contracted through ISPs to undertake
inspections on behalf of Ofsted, will continue to
form a significant part of the inspection
workforce. However, from September 2015, Al
will be contracted directly by Ofsted, giving
Ofsted more direct control over their selection,
training and quality assurance.

Also from September 2015, under proposals
being consulted upon, Ofsted (subject to the will
of Parliament) will introduce shorter inspections
for school judged to be good at their previous
inspection. The inspections will take place every
three years, will report on whether or not a
provider has maintained its overall effectiveness
but will not provide a full set of graded
judgements. A new inspection framework will
make graded judgements on the following
areas, using the existing four-point scale of
outstanding, good, requires improvement and
inadequate:

o effectiveness of leadership and manage-

ment;
quality of teaching, learning and assessment;

personal development, behaviour and wel-
fare;

outcomes for children and learners.
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United Kingdom - Wales

Section |. External evaluation of schools

o School evaluation for which central/top
authorities are responsible

1. Purpose of external evaluation and
responsible bodies

Estyn ('?") (Office of Her Majesty's Inspectorate

for Education and Training in Wales) is the main
body responsible for external evaluation in
schools. It is an independent public body funded
by the Welsh Government.

Inspections aim at both monitoring quality by
measuring the extent to which schools meet
required standards, and providing feedback to
schools in the form of recommendations to
guide their future development.

In addition to individual school inspections,
Estyn conducts thematic evaluations to identify
good practice in addressing particular issues,
such as supporting groups of vulnerable learn-
ers, or meeting the requirements of learners with
Special Educational Needs (sometimes referred
to as Additional Learning Needs).

2. Evaluators

Estyn delivers its work through personnel who
fall into one of five categories:

e Her Majesty’s Inspectors of Education and

Training (HMI) are employed by Estyn as
permanent members of staff and are civil
servants. They lead and carry out inspection
work and other tasks within their area of
expertise.

Registered Inspectors (Rgls) are contracted
by Estyn for each inspection following a
competitive tender, and act as Lead or Team
Inspectors. Estyn recruits, trains and
maintains a list of ‘approved’ Rgls.

Additional Inspectors (Al) work as ‘team
inspectors’ on independent inspection teams
led by an Rgl or HMI. Estyn recruits, trains
and maintains a list of approved Al who are

("*")  http://www.estyn.gov.uk
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employed by them for specific inspection
work. Secondees (seconded from a school or
local authority to work full-time as inspectors
for a fixed period of time, normally up to two
years), are another type of Al. They carry out
the same inspection work as an HMI and
undertake remit work and other tasks, within
their area of expertise. Secondees are paid
by Estyn but are still employed by their
original employer.

Peer Inspectors (Pl) have a managerial role
in a school or provider and have teaching or
training experience in the relevant sector.
Estyn recruits and trains peer inspectors.
They are full members of an inspection team
and contribute to the inspection work in all
key areas (questions). They also write
sections within inspection reports allocated to
them by the Rgls. A school Pl might join an
inspection two or three times a year, for
periods of three or four days at a time.

Lay Inspectors are members of the public
trained by Estyn to participate in a school
inspection. They provide an objective and
impartial assessment on the provision of
education. Legally, they cannot have been
employed in the management of a school or
the provision of education within a school,
but they can have acted in a voluntary
capacity or as a governor.

All school inspection staff (except lay inspectors)
are required to possess a first degree and a
postgraduate teaching qualification, and to have
undergone an enhanced Disclosure and Barring
Service check ('?®) during the previous three
years. They are also required to have worked in
a school leadership role (for example as a
headteacher, deputy headteacher, head of
department, or curriculum lead) for a minimum
of five years. Although the requirements only
stipulate that an individual must have qualified
teacher status, headteachers will normally have
been teachers for five years and the duties of
the other categories of school leader invariably
include teaching.

HMI are recruited against set criteria that
include: knowledge, specifically of the education

() https://www.gov.uk/disclosure-barring-service-check
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system in Wales; skills, including analytical skills
and ability to use evidence; communication,
including the ability to present findings effec-
tively; other attributes such as planning and
project management. As part of their induction
they are expected to undergo a rigorous in-
house training programme and to partake in on-
going professional development opportunities
delivered by or on behalf of Estyn. Registered
Inspectors’ training is delivered through distance
learning modules, a one-day written assess-
ment, and an on-inspection assessment. Peer
inspectors must undertake some initial prepara-
tion before attending a three-day training and
assessment course and an annual one-day
event.

3. Evaluation framework

Inspections carried out by Estyn are conducted
against the Common Inspection Framework
(CIF) (***) introduced in 2010. This is used as
the basis for all inspections. The main areas
(‘Key Questions’) which are addressed by the
CIF are Outcomes, Provision, and Leadership.
There are a total of 10 ‘Quality Indicators’,
allocated under the three Key Questions (so that
each one contains 2-4 ‘Quality Indicators’)
including aspects such as wellbeing, the
learning environment, or resource management.

Judgements are made by Estyn against set
standards. These are:

e excellent: many strengths, including signifi-

cant examples of sector-leading practice;

e good: many strengths and no important

areas requiring significant improvement;

e adequate: strengths outweigh areas for

improvement;

e unsatisfactory: important areas for improve-

ment outweigh strengths.

4. Procedures

All schools are routinely inspected by Estyn
every six years.

Inspectors use a range of evidence for the initial
identification of issues to be followed up in

("*)  http://www.estyn.gov.uk/english/inspection/inspection-
explained/
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inspection, including school performance data,
such as the outcomes of teacher assessments
and the results of the National Reading and
Numeracy Tests. This may include any
evaluation of the school’'s performance by the
local authority.

Inspection visits last between two and five days,
depending on the size of the school. Inspectors
will normally spend between 30 and 50 per cent
of their time observing teaching. They also
scrutinise written evidence and records, such as
the school's self-evaluation report and
supporting evidence, its curriculum and assess-
ment documentation and pupil attendance and
behaviour records. Schools select a senior
member of staff as a nominee to work with the
inspection team. If the nominee is not the
headteacher, the reporting inspector will hold a
daily meeting with the headteacher to clarify ins-
pection issues and discuss emerging findings.
Interviews are held with various members of
staff, including senior and middle managers.

Questionnaire  surveys and focus group
discussions are used to gather feedback from
parents and pupils. This is done through: a pre-
inspection meeting with parents/carers; a survey
of pupils and parents/carers’ views (samples or
whole-cohort surveys are used depending on
the size of the school); interviews with members
of the school council and possibly other specific
groups of pupils to follow identified lines of
inquiry; a focus group meeting with parents;
meetings with other stakeholders including
governors and community representatives.

The outcomes of the inspection are presented
orally to senior leaders at the end of the second
day of the visit. A representative of the local
authority is also invited to those meetings. A
draft written report is then produced and sent to
the school, which may highlight factual inaccura-
cies but cannot change the overall judgments.

Depending on the outcome of an inspection,
Estyn may revisit a school more than once every
six years.

5. Outcomes of external evaluation

Following the external evaluation, Estyn
produces a series of recommendations. Schools


http://www.estyn.gov.uk/english/inspection/inspection-explained/
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are required to respond to them with action
plans discussed with the local authority staff
known as 'Challenge Advisors'. These
discussions can also include the school self-
evaluation plans.

If the findings of the evaluation demonstrate
excellent practice, the school may be invited to
contribute an excellent practice case study.
Estyn may also disseminate the case through its
website.

If performance falls below the level Estyn
defines in its standards, one of four courses of
action can be taken, depending on the level of
concern expressed by Estyn:

e local authority monitoring: for schools judged
as generally good, but with a few areas that
need improvement, the local authority is
asked to monitor the school’'s progress in
relation to the inspection recommendations.
Termly meetings are held between Estyn and
the local authority leading to a report,
produced by the local authority, which Estyn
uses to assess whether they need to monitor
the school;

Estyn monitoring: this category is used when
an inspection team concludes that ‘a school
has some important areas for improvement'.
Usually the school will be re-visited after 12-
18 months in order to assess whether it has
made the required progress or whether it
should be ‘identified as requiring significant
improvement or special measures’. This may

involve short visits to the school by
inspectors;
e categorising as requiring significant

improvement: this arises when inspectors
‘judge that a school is performing significant-
ly less well than expected’. Inspectors revisit
the school after 12 months to assess its
progress and if ‘progress is poor, the school
may be placed into special measures’;

categorising as requiring special measures:
in cases where the standard of education is
not acceptable and where there is poor
leadership, schools are placed in special
measures. Estyn informs the Welsh
Government and undertakes monthly visits
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until the school makes sufficient progress for
it to come out of this category.

For the last two categories, the Minister for
Education and Skills and Assembly officers will
be informed.

In the event of serious concerns being
highlighted by Estyn, local authorities are
expected to use their powers of intervention
which  can include using professional
competence procedures where staff perfor-
mance falls below the level expected and the
local authority also has the power to remove the
governing body. Additional resources can also
be allocated to schools in response to Estyn
recommendations, or arrangements made for
extra training to be provided.

6. Reporting of external evaluation findings

Estyn reports are public documents which are
made available online and through local
authorities. Reports are made available to
school staff and governors. Summary versions
are produced and distributed to key
stakeholders, including parents as a matter of
course. Reports are provided to the Welsh
Government and local authority Challenge
Advisors. All Estyn inspections are reported
using a preset format which presents the
conclusions and provides context for the school
and the inspection. They include the school’s
performance as measured by external
assessments and mention national comparators,
family of schools data (usually the results of
teacher assessments or standardised external
assessments, aggregated for a group of schools
that share the same characteristics, e.g. rural or
urban community, percentage of pupils eligible
for free school meals, etc.). Elements of the
report may also be included in composite or
thematic reports.

School evaluation for which local authorities are
responsible

1. Purpose of external evaluation and
responsible bodies

Staff in the education services of the local
authority is responsible for standards in all
maintained schools. They evaluate schools to
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ensure compliance with standards (for example
audit requirements) and to improve quality by
monitoring performance and identifying actions
that will support school improvement. Their
evaluations form part of the support and
challenge function for schools.

2. Evaluators

All local authorities employ ‘Challenge Advisors’
who evaluate schools’ work as part of their role
to help to raise performance. This work follows
processes which include reviewing a school’s
key data (outcomes of assessments, attendan-
ce, number of exclusions, etc.) and comparing it
to that of other schools, including those with
similar socio-economic characteristics.

The Challenge Advisors are employed by the
local authorities and are expected to deliver an
agreed number of days each year to support a
school. Their role is to discuss and verify the
school's self-evaluation, contribute to target
setting, and work with the school to develop an
action plan which enables it to move forward.
Where schools require additional support their
role can be more intensive.

Challenge Advisors are expected to possess a
first degree, to have a teaching qualification, to
have worked as a teacher and to have had a
minimum of five years’ experience in a school
leadership role (as headteacher or senior
leader). Although the exact duties and
nomenclatures used for Challenge Advisors may
vary, their duties normally include monitoring,
supporting, and challenging schools and
providing  appropriate intervention  where
performance falls below the required standards.
In doing so, they are expected to address issues
of school improvement, leadership, teaching and
learning, and the curriculum, among others.

3. Evaluation framework

Frameworks used in Wales to support school
evaluation for which local authorities are
responsible are produced by consortia of local
authorities ("*°). Local frameworks are also used
to assess specific areas of schools’ work such

(*%)  http://www.erw.org.uk/regional-support-challenge-and-
intervention-framework-rscif/
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as financial management and administrative
systems (for example their processes for order-
ing goods and services, reporting staff absences
and other issues relating to day-to-day control of
the school). These follow a pattern set in the
Common Inspection Framework.

Other frameworks can also be used by schools
to support their work, such as the Welsh
Government’'s School Effectiveness Frame-
work (*") and the National Literary and Nume-
racy Framework (132). Some local authorities
encourage their use to inform the self-evaluation
exercises that they require of schools.

4. Procedures

Local authority evaluations are conducted on an
annual basis.

The evaluations undertaken by local authorities
are based on schools’ self-evaluation data and
ongoing discussions of a school’s performance
and how it needs to develop. The evidence base
used includes: school performance information,
including the results of external assessments,
such as GCSE results and outcomes of the
National Literacy and Numeracy Tests; internal
assessment, such as teacher assessment;
analysis of Estyn action plans; and family of
schools data (schools that share the same
characteristics). This is supplemented by
discussions between the Challenge Advisors
and the schools and forms the main basis of the
evaluations undertaken by the local authorities.

Following an inspection by Estyn, schools
receive follow-up support which is determined
by the outcome of the evaluation. Each school is
allocated a minimum level of support which is
delivered by the local authority. More intensive
support is provided by local authorities following
the publication of the Estyn report. Local
authorities are required to report to Estyn on
progress.

Local authority evaluations involve the head-
teacher and possibly members of the school
Senior Leadership Team.

(®")  http://wales.gov.uk/topics/educationandskills/<
publications/guidance/schooleffectivenessframework/?

lang=en
(3  http://learning.wales.gov.uk/resources/ninf/?lang=en
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5. Outcomes of external evaluation

Following reports by Challenge Advisors, local
authorities are expected to use their powers of
intervention to address any issues which may
arise. These include:

e discussing recommendations for improve-
ment with the school, identifying the key
areas of weakness and how these might be
addressed, including drawing attention to

good practice in other schools;

e allocating additional support to a school,

including intensive support from a Challenge

Advisor or seconding a member of
experienced staff to address particular
issues;

e arranging for additional training delivered by
local authority staff or external providers
(e.g. training providers or staff from other

schools);

e using professional competence procedures
where staff performance falls below the
required level or removing a school’s
governing body where it has failed to meet

its statutory obligations.

6. Reporting of external evaluation findings

Local authority evaluations (school self-
evaluation annual review documents) are
internal reports which usually remain with the
school and relevant local authority.

Section Il. Internal evaluation of schools

1. Status and purpose

The Common Inspection Framework introduced
in 2010 requires self-evaluation to be carried out
as part of the inspection process and sets out
the evidence to be presented. The regional
consortia, in their work with schools, require
them to produce an internal evaluation on an
annual basis, although this is only a
recommendation at central level. The self-
evaluation has two main purposes: firstly, to
enable the school to judge its own performance
against set criteria, and secondly, to enable
local authorities to monitor school performance,
quality-assure schools’ work, assess performan-
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ce, and identify which schools require additional
support. Self-evaluation is undertaken against
frameworks set by the local authorities which
are usually aligned to the Welsh Government’s
evaluation framework (133). The implementation
of internal evaluation is decided by local
authorities working in response to the Welsh
Government’s requirements about the standard
of school performance they should expect.

2. Parties involved

School leaders are required to produce the
annual internal evaluation of their school’s
performance. Other school staff members may
be asked to contribute to this work by providing
data, and school leaders may use information
such as lesson observations and reviews of
pupil work or lesson plans as part of this work.
The headteacher discusses the outcomes of the
school's annual self-evaluation with the school’s
chair of governors and this is then reported to
governors, during a scheduled meeting.
Governing bodies may appoint a sub-committee
to examine the issues raised in greater detail.

3. Evaluation tools and support

Schools use a range of frameworks to complete
their internal evaluation, including those
produced by local consortia. The latter may be
modelled on the Estyn frameworks, but could
place greater emphasis on certain aspects. For
example, the ERW (Education through Regional
Working Consortium) framework encompasses
factors such as results and trends in
performance compared with national averages,
attendance, range and quality of teaching
approaches, and strategic direction and impact
of leadership. Consortia are responsible for
providing training for school leaders and other
staff in the use of their frameworks. The topic of
self-evaluation also features as an element of
the professional standards for school leaders
which are addressed through the National
Professional Qualification for Headship.

Indicators that are used include pupil results in
external assessments, the outcome of teacher

(")  http://wales.gov.uk/topics/educationandskills/<
publications/guidance/schooleffectivenessframework/?
lang=en
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assessments, contextual data (e.g. percentage
of pupils entitled to free school meals) and
funding levels. The information for each school
is benchmarked against all those in a local
authority and in the family of schools (a set
number of schools sharing the same
characteristics).

As part of self-evaluation for inspection, schools
are required to present evidence against each of
the 29 aspects contained in the Common
Inspection Framework (CIF), together with
judgements about how effectively each one is
being addressed. When producing the self-
evaluation, schools are advised by Estyn to:
cross-reference to sources of supporting
evidence, using hyperlinks where appropriate;
provide and comment on statistical data about
recent outcomes, normally over the last three
years; identify areas for improvement as well as
strengths; refer to sector-leading practice where
appropriate; and link clearly to an improvement
plan and targets.

Estyn has produced self-evaluation manuals for
both primary ("*) and secondary (**°) schools
which feed into the CIF and can be used as part
of schools’ internal self-evaluation processes.

Local authority staff (often referred to as
Challenge Advisors) support the evaluation.
Each school is allocated a member of the local
authority staff who works with the school for a
minimum number of days each year. Where a
school faces significant challenges, the number
of days is increased to enable the school to be
given more intensive support.

4. Use made of results of internal evaluation

The school self-evaluation is used for internal
purposes and is not published.

Internal evaluation is used to enable schools
and local authorities to identify a school’s
performance against set criteria. It enables local
authorities to identify developmental needs, set
appropriate development targets, have a
structured dialogue with schools, and to

(®*  http://www.estyn.gov.uk/english/inspection/inspection-

measure performance, alongside factors such
as capacity to improve, leadership strengths,
and areas for development. Local authorities
use the information from schools’ self-
evaluations to monitor performance and to
inform decisions about the allocation of
resources. The outcomes of these evaluations
are reported to the Welsh Government for
information and are used by Estyn as part of the
evidence base for inspections.

Section lIl. Other approaches to quality
assurance

In 2011, the Welsh Government introduced a
system where each secondary school is
allocated into one of five bands (Band 1 being
the top performing and Bands 4 and 5 being the
bottom performing schools)(136, 137). This is
done on the basis of an analysis of school
performance data including overall results and
specific measurements of performance in
English/Welsh and mathematics, and school
attendance.

Within each data group, ‘relative performance’ is
measured to take account of a selection of
actual performance, progress over time, and
performance relative to context and cohort (for
example, free school meals levels). Banding is
considered one of many measures of
performance, with the purpose of identifying the
level of support which schools require, and
providing more transparent information on
relative performance of schools.

Teachers’ performance is appraised by their line
manager (a member of the school leadership
team) on an annual basis. Headteachers are
evaluated by external actors, usually a
headteacher from a different local authority
area. Those annual evaluations are undertaken
as a matter of course.

Estyn evaluates local authority education
provision as part of its cycle of inspections and
usually this is done every five years. This is
done against criteria set at a national level.

(*%) http://wales.gov.uk/docs/dcells/publications/<

gquidance/primary-schools/
(%) http://www.estyn.gov.uk/english/inspection/inspection-

120118bandingpresentationen.pdf
http://wales.gov.uk/docs/dcells/publications/<

(137)

guidance/secondary-schools
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121206-quide-to-school-banding-en.pdf



http://www.estyn.gov.uk/english/inspection/inspection-guidance/primary-schools/
http://www.estyn.gov.uk/english/inspection/inspection-guidance/primary-schools/
http://www.estyn.gov.uk/english/inspection/inspection-guidance/secondary-schools
http://www.estyn.gov.uk/english/inspection/inspection-guidance/secondary-schools
http://wales.gov.uk/docs/dcells/publications/120118bandingpresentationen.pdf
http://wales.gov.uk/docs/dcells/publications/120118bandingpresentationen.pdf
http://wales.gov.uk/docs/dcells/publications/121206-guide-to-school-banding-en.pdf
http://wales.gov.uk/docs/dcells/publications/121206-guide-to-school-banding-en.pdf

National Profiles

Section IV. Reforms

The Welsh Government has announced that
from January 2015, it will begin to introduce
changes to the National School Categorisation
System, covering both primary (initially on a pilot
basis) and secondary schools. Schools will be
assessed on a range of performance measures
provided by the Welsh Government and on self-
evaluation by schools on their ability to improve
in relation to leadership, learning and teaching.
Self-evaluations  will be corroborated by
Challenge Advisors. The combination of the two
judgements (on performance measures and
self-evaluation) will lead to a colour
categorisation of the school (green/yellow/-
amber/red) which will ftrigger a bespoke
programme of support, challenge and
intervention. This will replace the system of
school banding for secondary schools
mentioned in Section Il above.

United Kingdom -
Northern Ireland

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The Education and Training Inspectorate(138)

(ETI), a division within the Department of
Education, is the body responsible for inspecting
and reporting on the quality of education in
schools. The purpose of inspection is to promote
the highest possible standards of learning,
teaching and achievement, by evaluating the
quality of provision and identifying schools'
strengths and areas for improvement. In addition
to regular inspections of individual schools,
particular surveys/evaluations are undertaken to
gain evidence on a specialist area of the
curriculum or on matters of priority interest.
Results of these may be used to disseminate
examples of good practice. Evidence collected
during individual school inspections may be

() http://www.etini.gov.uk/
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used in a composite, thematic, or good practice
report.

2. Evaluators

Inspectors are directly employed by the
inspectorate. They can cover different respon-
sibilities and roles. District inspectors have
responsibility for a group of organisations within
an educational phase and within a particular
geographical area. They carry out ongoing
monitoring visits. In the case of follow-up
inspections, the district inspector will generally
be the reporting inspector. Reporting inspectors
manage the inspection team and are supported,
in most cases, by a deputy reporting inspector.
Inspections of individual organisations are nor-
mally undertaken by a team of specialist
inspectors, supported where appropriate by
associate  assessors (see below) and
professional associates.

All inspectors must be qualified to at least
degree level or equivalent, and must have a
qualification enabling them to teach in a grant-
aided school (as publicly funded schools are
referred to in Northern Ireland). Most inspection
teams include specialist inspectors (e.g. of
particular subjects, pastoral care/safeguarding,
Irish-medium education) and qualifications
specific to the post will be required. All
inspectors have substantial teaching experien-
ce. Requirements depend on the specific post
but, typically, these are ten years’ experience,
three of which would be at senior level and
include such areas as leading or implementing

improvement strategies or influencing or
monitoring evaluation.
Newly  appointed inspectors  serve a

probationary period of one year, during which
they follow an appropriate programme of
induction and staff development. Core induction
lasts for 12 weeks. Staff development continues
throughout an inspector’'s service with the
organisation.

The ETI also recruits a pool of 'associate
assessors' from among senior school staff, such
as principals, deputy principals or senior
teachers. Associate assessors may be asked to
join an inspection team up to a maximum of
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twice a year. Training for associate assessors is
provided by professional development courses,
three to four of which are held annually. Content
is tailored to the needs of the assessors, as
identified through previous conferences.

3. Evaluation framework

The general framework and quality indicators
guiding inspections of schools are provided in
the ETI's 2010 publications Together Towards
Improvement: a process for self-
evaluation (**%) (*9).

Inspectors assess the quality of provision under
three broad headings: leadership and manage-
ment; quality of provision for learning; quality of
achievements and standards. Under these
headings, five key questions and areas of focus
are provided:

e How effective are leadership and manage-
ment in raising achievement and supporting
learners? This question deals with strategic
leadership, action to promote improvement,
staffing, accommodation and physical
resources, links and partnerships, equality of
opportunity, diversity and good relations, and

public value.

How effective are teaching, learning and
assessment? Here, the areas under scrutiny
are planning, teaching and learning, and
assessment.

How well do the learning experiences,
programmes and activities meet the needs of
the learners and the wider community? In
this section, inspectors assess the quality of
curriculum provision and learning
experiences.

How well are learners cared for, quided and
supported? This question considers aspects
of pastoral care, safeguarding, and additional
learning support (and for post-primary:
careers education, information, advice and
guidance).

(™) http://www.etini.gov.uk/index/together-towards-
improvement/together-towards-improvement-
primary.htm (primary)

http://www.etini.gov.uk/index/together-towards-
improvement/together-towards-improvement-post-
primary.pdf (post-primary)

(140)
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e How well do learners develop and achieve?

This area deals with achievement, standards,
progression, and fulfilling potential.

For each quality indicator category, there is a
set of suggested performance indicators. Six
performance levels are used for reporting:
outstanding; very good; good; satisfactory;
inadequate; unsatisfactory.

This framework is used for all routine school
inspections. Follow-up inspections will focus
more on the specific areas identified as requiring
improvement.

4. Procedures

ETI has developed a proportionate and risk-
based inspection strategy for schools, which is
being phased in over a six-year period which
began in September 2010. All schools will have
a formal inspection activity at least once in a
three-year period, but the length and nature of
the inspection activity varies according to
assessment of risk. This involves using informa-
tion from performance indicators, such as the
percentage of pupils achieving the target levels
for attainment in assessments and national
tests; risk factors, such as the length of time
since the previous inspection; and ongoing
monitoring of school by district inspectors.

Schools receive two weeks' notice of an ins-
pection. Prior to an inspection, primary schools
have to submit some documentation to ETI that
helps the inspectorate in understanding the
context of the school. The documentation
includes basic information on aspects such as
class sizes, pupil: teacher ratios, teachers’
timetables, teaching staff details and numbers of
children with special educational needs. Post-
primary schools are required to complete an
inspection overview document and provide it to
the reporting inspector. This document consists
of a concise, up-to-date summary of the school's
priorities and how these were set, the actions
currently being taken and the evidence available
under the three headings of 'achievements and
standards', 'the quality of provision for learning'
and 'leadership and management'. Schools are
encouraged to ensure that some form of self-
evaluation on the three main parameters is
available for inspection. ETI provides a sample
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http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-post-primary.pdf
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-post-primary.pdf
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proforma which a school may use if it finds it to
be helpful. Governors are required to conduct a
self-evaluation, rating themselves against three
levels of effectiveness, which will form the basis
of their discussion with inspectors. The self-
evaluation includes how well governors under-
stand performance data, and whether they have
an accurate picture of their school’s perfor-
mance against benchmarks and for different
groups of learners. A proforma is available from
ETI. Inspection visits are carried out on either a
two- or five-day block model (primary) or a five-
day block model (post-primary).

On the basis of the evidence provided in the
school’s self-evaluation, inspectors select a
sample of lessons to observe; interview key
staff; interact with and interview pupils; and track
progress of the work in pupils’ books in order to
evaluate how effective the school has been in
carrying out and demonstrating improvement.
The overall trends and progress in the school’s
internal and external performance indicators are
tracked and benchmarked against the perfor-
mance of pupils within the school and the
performance of pupils in schools with a similar
free school meal entitlement.

Prior to an inspection, the school sends parents
a letter from ETI giving them details of how to
access an online questionnaire on its website.
Teachers and other staff also have the
opportunity to respond to a questionnaire.

The school’s performance data is discussed with
the senior management team who have a
chance to provide their interpretation of the
context of the organisation. The reporting
inspector holds a meeting with the board of
governors to hear its views about the school.

The school receives a pre-publication draft of
the report to check for factual accuracy. The
reporting inspector considers any factual errors
identified, if necessary discusses these with the
school and makes any required adjustments to
the report.

Depending on the overall judgement there can
be follow-up actions.
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5. Outcomes of external evaluation

ETlI's reports give an overall judgement of
outstanding, very good, good, satisfactory,
inadequate or unsatisfactory and identify the
areas where improvement is needed. For
schools judged to be outstanding or very good,
acknowledgement by the board of governors/
management committee of the inspection, as
well as the receipt and distribution of the report,
is all that is required. For schools judged to be
good, ETI, through visits by district inspectors,
monitors their progress in the areas for
improvement identified by the inspection. If the
school is judged satisfactory, a letter will be sent
from the Department of Education (DE) to the
school outlining the follow-up action required. In
response, the school must send the DE an
action plan addressing the issues identified.
Interim follow-up visits to monitor progress, and
a formal follow-up inspection to reach a decision
on whether there has been sufficient improve-
ment to allow the school to exit the monitoring
process, take place over a 12-24 month period.
A school judged inadequate or unsatisfactory is
placed in formal intervention and is subject to a
targeted programme of support. The DE writes
to the Education and Library Board (ELB — the
employing authority for controlled schools), or
the Council for Catholic Maintained Schools
(CCMS - the employing authority for voluntary
maintained schools), as appropriate, outlining
ETI’s findings and detailing the follow-up actions
required, copying the letter to the school. The
school should agree an action plan with the
ELB/CCMS who will send it to the DE. This
action plan will be the basis for the follow-up
process which will include interim follow-up visits
and follow-up inspections. In line with the Every
School A Good School ("*") formal intervention
process, the interim follow-up visit(s) and the
first of at most, two follow-up inspections should
be completed within 12—18 months of the receipt
of the action plan.

Where, after two inspections, performance is
found to remain less than satisfactory, the DE
will meet with ELB/CCMS, ETI and the board of

(") http://www.deni.gov.uk/index/curriculum-and-learningt-
new/standards-and-school-improvements/every-
school-a-good-school.htm



http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
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governors to discuss alternative approaches and
to take action. Possible actions include:

e restructuring of the governance, leadership

and management within the school;

merging the school with a neighbouring
school;

closing the school and reopening after a
period with a new management team;

closing the school and transferring the pupils
to other nearby suitable schools.

It is not the duty of the Education and Training
Inspectorate to provide extended support for
teachers and schools. Support for underper-
forming schools is mainly provided by the
Curriculum, Advisory and Support Service
(CASS) of the ELBs. Such support may include
advice for governors, training for management
teams, and support or training across a range of
areas.

6. Reporting of external evaluation findings

Inspection results are reported as an overall
performance level against each main parameter.
Test results are reported in the context of
assessing achievement and standards. For
primary schools, end of key stage results are
reported in general terms or as being above or
below national averages. Post-primary reports
include three years’ historical data for the
school’'s examination results. General Certificate
of Secondary Education (GCSE) results are
compared with the national average for similar
schools in the same free school meals category.
ETI publishes all school inspection reports on its
website. The school and board of governors
receive a copy. They must provide parents with
the web link to the report and also give
information on the school notice board on when
a paper copy can be consulted by those parents
without access to a computer.

When formulating education policies, the DE
has regard to ETI reports. Evaluation findings
may be used to inform the biennial Chief
Inspector’s report on the education system, or
ETI’'s thematic or composite reports.
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Section Il. Internal evaluation of schools

1. Status and purpose

Through the Education (School Development
Plans) Regulations (Northern Ireland) 2010, the
Department of Education (DE) requires schools
to undertake self-evaluation as part of school
development planning. A School Development
Plan must be revised no later than three years
from the date of the last plan and no later than
six months from the date of publication of the
report of an inspection of the school. Schools
are encouraged to make some self-evaluation
information available at the start of an inspection
and ETI provides a sample proforma which
schools may use if they wish. The focus of self-
evaluation depends on the context of the school,
e.g. its size, experience of self-evaluation or if
the principal is newly appointed, as well other
factors, such as the areas for improvement
identified during an inspection, the standards
achieved by the pupils in internal and external
assessments or the outcomes of consultation
with pupils, parents and staff.

2. Parties involved

The prime responsibility for self-evaluation lies
with the principal and the board of governors.
They are responsible for selecting the other
stakeholders, e.g. teachers, other staff, parents,
or pupils who will be involved. The approach of
the individual school determines whether
participants are actively involved through
providing and analysing data themselves or
inform evaluation through discussions or
consultation.

3. Evaluation tools and support

Schools may choose to use the same
frameworks used by the inspectorate for
external evaluation. They may use them only in
part or devise their own quality indicators.

In 2010, the Department of Education issued a
guidance document to support schools in their
self-evaluation and development planning
activities"**. This was distributed to all schools.

("**)http://www.deni.gov.uk/sdp_guidance 2010 -
english_published version_revised.pdf



http://www.deni.gov.uk/sdp_guidance_2010_-_english_published_version_revised.pdf
http://www.deni.gov.uk/sdp_guidance_2010_-_english_published_version_revised.pdf
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All  schools are provided annually with
benchmarking data by the Department of
Education that enables them to compare their
performance in assessments and in public
examinations with schools of similar charac-
teristics, for example, the socio-economic
background of their pupils, as measured by
entittement to free school meals. This is one
element of the range of data available to schools
to support planning for improvement at pupil,
class, year group, key stage and whole-school
level. Other resources include the data available
through the eSchools ('*°) system, and
statistical bulletins from the Department of
Education.

School improvement services are offered by the
Curriculum Advice and Support Service of the
ELBs in support of Every School a Good School.
These include school improvement advisers, on-
site, centre-based or web training for teachers
and governors and the provision of guidance
materials.

Evaluation is one of the competences required
of teachers at all stages of their training, and
training providers’ courses must aim to develop
such competences. The principles and practice
of quality assurance systems, including school
review and self-evaluation, are part of the
National Standards for Headteachers (144) (NI),
which underpin the Professional Qualification for
Headship (NI). The Regional Training Unit runs
courses in self-evaluation. The DE provides a
web-based platform, ESaGS.tv ('*°), which
shares ideas and practices and provides support
materials across a range of school improvement
issues.

ETI has published a suite of materials, including
DVDs, designed to assist self-evaluation at
whole-school and subject level. The Catholic
Council for Maintained Schools has also
produced guidance.

4. Use made of results of internal evaluation

http://www.eschools.co.uk/

http://www.rtuni.org/uploads/docs/<
21672 National %20Standard.pdf

(")  http://www.esags.tv/welcome/

The results of school evaluation feed into the
school’s cycle of improvement and development
planning. ELBs will consult them to inform any
post-inspection improvement support they are
providing and they form part of the evidence
base which ETI uses in inspections.

Section lll. Other approaches to quality
assurance

Teachers, including school principals, are
evaluated annually as part of the performance
review and staff development (PRSD).scheme.
The principal’'s review is conducted by a
minimum of two governors, assisted by external
advisors. The principal is responsible for
appointing the reviewers of teachers. These are
generally internal staff.

The Department of Education commissions
research on, and reviews of, the education
system that covers Education and Library
Boards (ELBs). District inspectors gain an
overview of quality in specific areas. Area board
co-ordinators lead teams of inspectors working
within a particular ELB area and thus gain an
overview of the quality of provision within that
Board’s area.

The Chief Inspector issues a biennial report
considering the quality of educational provision
and outcomes nationally.

The Department of Education and the Council
for the  Curriculum, Examinations and
Assessment issue aggregated national statistics
for performance in public examinations.

All schools are provided annually with bench-
marking data to enable them to compare their
performance in assessments and in public exa-
minations with schools in similar circumstances,
in terms of enrolment bands and proportions of
pupils with free school meals entitlement.

Section IV. Reforms

No reforms.


http://www.eschools.co.uk/
http://www.rtuni.org/uploads/docs/21672_National%20Standard.pdf
http://www.rtuni.org/uploads/docs/21672_National%20Standard.pdf
http://www.esags.tv/welcome/
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United Kingdom -
Scotland

Section |. External evaluation of schools

School evaluation for which central/top level
authorities are responsible

1. Purpose of external evaluation and bodies

School inspections are carried out by Education
Scotland (formerly HMIE). Education Scotland is
a Scottish Government executive agency,
dedicated to the improvement of education.

The main purposes of school inspections are:

e to provide assurance to stakeholders about

the quality of education provided;

to build capacity for improvement by focusing
on schools' self-evaluation procedures; and

to inform national policy development
through evidence-based adyvice.

2. Evaluators

School inspections are carried out by Her
Majesty’s Inspectors who are civil servants
working for Education Scotland. School

inspections are led by a managing inspector
(MI). Staff who are recruited as HM Inspectors
must have a University Honours degree or
equivalent and a teaching qualification, have
had successful professional experience in
education and a proven track record in a
significant leadership role (for example as a
headteacher, depute headteacher, or subject
leader). Once appointed as inspectors, the
successful candidates are provided with a nine-
month probationary period which includes
bespoke training in evaluation and shadowing
school inspections.

teams also include Associate
(AAs) who are high-performing
practitioners  (e.g. headteachers, depute
headteachers, local authority quality
improvement officers). AAs join inspection
teams approximately three times a year and
Education Scotland compensates  their

Inspection
Assessors
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employers through payment of a daily fee to
allow them to do so.

Inspection team also include voluntary lay
Members who are non-educationalists, selected
and trained by Education Scotland staff and who
focus on schools’ partnerships with parents.

3. Evaluation framework

To evaluate schools, the inspectors use a
common framework, 'How good is our

school?' (™), which contains six key areas:
o What outcomes have we achieved?

How well do we meet the needs of our
school community?

e How good is the education we provide?

e How good is our management?

e How good is our leadership?

e What is our capacity for improvement?

Each key area contains several quality
indicators  which include illustrations of
performance/practice/provision which would be
described as 'very good' and 'weak'. These
quality indicators enable inspectors to mark
each key area on a 6-point scale of evaluations
ranging from excellent to unsatisfactory.

The framework, 'How good is our school' is used
not only by inspectors, but also by schools for
their self-evaluation and by local authorities for
their work in supporting school self-evaluation.
The framework covers all aspects of the work of
the school but, during inspection, the inspectors
focus only on five quality indicators, which are
improvements  in  performance, learners’
experiences, meeting learning needs, curriculum
and improvement through self-evaluation.

4. Procedures

From 2011/12, Education Scotland moved from
a generational cycle of inspection (where a
school was inspected every six to seven years)
to a sampling model where around 220 school
inspections take place each year. Education
Scotland’s statisticians identify a statistically
valid sample of schools to be inspected within
the annual programme. The sample of school is

("*%) How good is our school? (third edition)



https://www.educationscotland.gov.uk/Images/HowgoodisourschoolJtEpart3_tcm4-684258.pdf
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selected on the basis of their size, the location in
an urban or rural area, a deprived area and
whether the school is denominational or not. In
addition, there is the possibility to add a small
number of schools to the sample, in discussion
with local authorities, for example schools which
are known to be underperforming, or schools
where there is innovative practice.

The week of inspection progresses as follows:

On the first day, the inspection starts with a
scoping meeting which builds on the school’'s
own self-evaluation report, and during which
the head teacher presents key information
contained in the school's Standards and
Quality Report and School Improvement Plan
(see Section Il). The meeting focuses on how
self-evaluation is leading to improvement.
The head teacher may point the team in the
direction of good practice. A representative
of the local authority attends the meeting and
feeds in evidence from the authority’s
evaluation of the school. The lay member will
meet with the Chair of the Parent Council, a
group of parents and a group of
children/young people. A voluntary briefing
for school staff who wants to know more
about the inspection will be held.

During the next three days, Inspectors will
collect evidence to establish their findings.
They visit classes and observe learning and
teaching. There will be a particular focus on
literacy, numeracy, health and wellbeing.
They will also meet groups of pupils, and
school staff. They will look at documentation
provided by the school, such as school
policies and documents relating to the
school's self-evaluation. They draw on
analyses of questionnaires completed in
advance of the inspection by staff, parents
and pupils and dealing with all aspects of the
school’s self-evaluation and people’s view. In
secondary schools, they discuss with staff
statistical data drawn from Insight (see
Section I1.3) about the school’s performance
in national examinations. The lay member
will continue to look at aspects of partnership
working with parents. At the end of the
second day all staff are invited to take part in
in a professional dialogue session.
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Once inspectors feel they have enough
evidence to make their evaluations, the
inspection team will meet to discuss and
agree the inspection findings. They will
discuss their findings about the three key
questions which are the focus of the
inspection (see Section [.3) with the head
teacher, other members of the senior
management team and a representative of
the local authority. At the end of the
discussion, inspectors will agree with the
head teacher areas which will help to
continue to improve the school. They will
discuss any continuing engagement activities
which might support the school in taking
improvements forward. They may also
discuss how they will follow up on any
innovative and/or highly effective practice
seen during the inspection. In primary
schools, a member of the team will give
some feedback on the key messages from
the inspection findings to staff.

Before the letter to parents is published on
Education Scotland’s website, the school,
the Chair of the Parent Council and the local
authority have the opportunity to comment
on the draftt The detailed Record of
Inspection Findings is shared with the
school, the Chair of the Parent Council and
the local authority to support improvement.

5. Outcomes

There are four main outcomes of the inspection
procedure:

In the 'mo continuing engagement' option,
Education Scotland is satisfied with the over-
all quality of provision and confident that the
school's  self-evaluation processes are
leading to improvements. As a result, they
will make no further visits in connection with
this inspection. The local authority will inform
parents about the establishment’s progress
as part of their arrangements for reporting to
parents on the quality of their establish-
ments.

In the 'additional support' option, Education
Scotland is satisfied with the overall quality of
provision and confident that most of the
school's  self-evaluation processes are
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leading to improvement. However, inspectors
feel that the school will benefit from some
support and this can be provided by a range
of Education Scotland staff (inspectors or
education officers, in partnership with the
local authority.

In the case of a request for ‘further
inspection', Education Scotland thinks that
the school needs additional support and
more time to make necessary improvements.
An Area Lead Officer will discuss with the
local authority the most appropriate support
in order to build capacity for improvement,
and will maintain contact to monitor progress.
Education Scotland will return to evaluate
aspects of provision and the progress in
improving  provision within an agreed
timescale following publication of the
inspection letter. They will then issue another
letter to parents on the extent to which the
establishment has improved.

In case the inspection procedure identified
an innovative practice they would like to
explore further, they work with the school
and education authority to record the practice
and share it more widely.

6. Reporting findings

Inspection reports are published as a matter of
course by Education Scotland. The school will
be provided with a draft copy of the report, in the
format of a letter to parents, within two weeks
after the inspection. At the same time, the local
authority and Chair of the Parent Council will
receive a draft copy of the letter. The head
teacher, local authority and the Chair of the
Parent Council will be asked to provide an
agreed response, including any comments or
suggested corrections, during the following
week.

The final version of the letter will normally be
published on Education Scotland’'s website
within eight working weeks after the end of the
inspection. It will include a link to other evidence
from the inspection such as pre-questionnaire
findings, attainment information and Education
Scotland’s evaluations of the five quality
indicators from How good is our school?
selected for external evaluation. Schools will
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also be sent a small number of paper copies of
the letter and evaluations for those parents who
do not have online access.

School evaluation for which local authorities are
responsible

Local authorities bear responsibilities for school
evaluation (see Section Il.1). They are required
to 'endeavour to secure improvement in the
quality of the school education which is provided
in the schools managed by them'(w). Local
authorities have full autonomy in ensuring these
responsibilities.

Section Il. Internal evaluation of schools

1. Status and purpose

According to what has become known as the
‘Scottish  approach’, schools must take
responsibility for the quality of the education
they provide and must demonstrate that they are
taking action to secure continuous improvement.
The Standards in Scotland's Schools Act 2000
requires public schools to produce an annual
self-evaluation report and a plan for improve-
ment. The approaches to self-evaluation and the
effectiveness of the improvement process is one
of the five quality indicators subject to external
inspection by Education Scotland.

In evaluating their own work, schools are
supported and challenged by their local
education authorities. The self-evaluation report
and a plan for improvement completed by
schools are analysed by local authority staff who
will seek clarification to ensure schools continue
to improve. Schools who require additional
support to improve will work closely with local
authority staff.

All three actors (schools, local authorities and
inspectors) use the same, shared criteria to
identify strengths and areas for improvement,
listed in the framework, 'How good is our
school' ("*8).

(") Standards in Scotland’s Schools etc. Act 2000
("*%) How good is our school? (third edition)



http://www.legislation.gov.uk/asp/2000/6/contents
https://www.educationscotland.gov.uk/Images/HowgoodisourschoolJtEpart3_tcm4-684258.pdf
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2. Parties involved

The reference framework for external and
internal evaluation of schools (How good is our
school) highlights the importance of involving
staff at all levels, children and young people,
parents and partners in the school community in
evaluating the quality of the school's work
openly and rigorously.

3. Evaluation tools and support

All schools in Scotland use 'How good is our
school' for their self-evaluation, which is the
same framework as used by Education Scot-
land, and by local authorities. It is not a legisla-
tive requirement, or 'compulsory', but has been
universally adopted through national consensus.

Up until 2014, secondary schools have been
able to use the national Standard Tables and
Charts (STACS) ('*°) data collated by Scottish
Government statisticians. The website provides
analyses of data relating to the results of
national examinations which local authorities
and schools use to compare performance:
across different subjects within schools; across
the local authority; nationally and with a group of
selected schools. In August 2014, STACS was
replaced by the new system Insight ("*°), which
supports schools in evaluating their performance
and planning for improvement in new ways.
Insight provides more information on education-
al outcomes, including post-school destinations
and attainment at the end of education. Schools
will be able to evaluate their performance in
relation to their local authority; nationally, as well
as to other schools with similar characteristics of
pupils.

Some local authorities engage independent
consultants to help with analysis of data, or
other approaches to self-evaluation. Some local
authorities involve their teachers in 'peer
evaluation' of other schools. All local authorities
have Quality Improvement Officers or the
equivalent who support schools.

Across the country, local authorities and schools
have a range of approaches to training teachers

'4%)  https://www.scotxed.net/default.aspx

http://www.scotland.gov.uk/Topics/Education/S ¢
chools/curriculum/seniorphasebenchmarking

(
(150)
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at all levels in self-evaluation. There is a range
of resources on Education Scotland’s website to
support this process, and local authorities draw
on these, as well as their own local expertise
and resources. Furthermore, training in self-eva-
luation is part of initial teacher education (151).
The inspectorate body, Education Scotland, pro-
vides online ('*?) a range of resources to support
self-evaluation at local authority and school
level, including occasional on-line seminars.

4. Use of results

There is a legislative requirement for local
authorities to support their schools in using the
results and findings of self-evaluation to produce
an annual report on the standards and quality of
their work, and to plan for improvement.

Education Scotland uses the school’s self-eva-
luation as the starting point for its inspections.

Section lll. Other approaches to quality
assurance

Teachers and head teachers are evaluated by
the local authority through 'professional review
and development' (PRD). Each local authority
has its own approach to PRD, informed by the
standards provided by the General Teaching
Council Scotland (GTCS) ().

Evaluation of local authority education provision
is undertaken through the system of Validated
self-evaluation (VSE). It is a voluntary process
which aims to support and challenge the work of
education authorities to improve the quality of
provision and outcomes for learners. It is led by
the local education authority and involves a
partnership in which Education Scotland works
alongside the authority and applies its
knowledge of educational delivery and expertise
in evaluation. The purpose of this is to support,
extend and challenge the education authority's
own self-evaluation, and so affirm (or otherwise)
and strengthen outcomes for learners.

(™" http://www.gtcs.org.uk/standards/standards-for-
registration.aspx
http://www.journeytoexcellence.org.uk/
http://www.gtcs.org.uk/standards/about-the-

standards.aspx



https://www.scotxed.net/default.aspx
http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/seniorphasebenchmarking
http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/seniorphasebenchmarking
http://www.gtcs.org.uk/standards/standards-for-registration.aspx
http://www.gtcs.org.uk/standards/standards-for-registration.aspx
http://www.gtcs.org.uk/standards/about-the-standards.aspx
http://www.gtcs.org.uk/standards/about-the-standards.aspx
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Education Scotland publishes 'state of the
nation' reports ('**) every three years on the
quality of education across all sectors, based on
its inspections and reviews during the three-year
period in question.

Education Scotland’s inspection also provides
baseline data on its findings to enable the
Scottish Government to monitor the quality of
pre-school and school education over time ().

Schools and local authorities are able to use
data relating to national examinations (see
Section I1.3).

Section IV. Reforms

Work is due to commence in the near future to
produce the next edition of 'How good is our
school?' The nature of changes has not yet
been decided.

Iceland

Section |. External evaluation of schools

1. Purpose of external evaluation and bodies
responsible

The Ministry of Education, Science and Culture
in cooperation with the Association of Local Au-
thorities (representative body of the country's
local authorities) is legally responsible for eva-
luating ‘compulsory schools’, i.e. primary and
lower secondary schools. Due to the small size
of most local authorities, the Ministry conducts a
joint inspection/evaluation with the local educa-
tional authorities (LEAs) in all 74 local autho-
rities, except in the capital city of Reykjavik.

Since 2012, the public authority, the Educational
Testing Institute (**°) has been responsible for
carrying out inspections/evaluations in compul-
sory and secondary schools in Iceland, on
behalf of the Ministry of Education, Science and
Culture.

http://www.educationscotland.gov.uk/<
inspectionandreview/Images/QISE _tcm4-722667.pdf

http://www.educationscotland.gov.uk/inspectionan<’
dreview/Images/QIRESI130612 tcm4-722669.pdf

http://www.namsmat.is/vefur/

(154)

(155)

(156)
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The Ministry of Education, Science and Culture
also organises thematic inspections, as well as
participation in international  educational
research and comparison exercises.

The purpose of evaluation and quality control as
written in the Compulsory School Act
91/2008 (**")is to:

e provide information about school activities,
school achievements and developments to
educational authorities, school staff, parents
and pupils and educational institutions
receiving students from said schools (in this

case upper secondary schools);

ensure that school activities are carried out in
accordance with the law, regulations and the
National Curriculum Guide for Compulsory
Schools;

improve the quality of education and school
activities, and to encourage developmental
work;

ensure that pupils’ rights are respected and
that they get the service they are entitled to
in accordance with the law.

According to legislation, evaluation at local level
should be carried out in pre-schools, primary
and lower secondary schools. Although local
educational authorities have a formal responsi-
bility for these evaluations, in practice only the
Municipality of Reykjavik evaluates its schools
independently. The Municipality of Reykjavik
has its own evaluation procedure as well as a
separate evaluation department (Statistics and
Research, Reykjavik City Department of
Education and Youth — TOR ('*®)) and has been
conducting evaluations of compulsory schools
since 2007 based on the legislation currently in
force, the national curriculum requirements and
the policies of local educational authorities.

The purpose of this evaluation is to monitor and
improve school performance. Municipalities
carry out external evaluation and quality control
as laid down in the Compulsory School Act
91/2008. They provide the Ministry with
information on the implementation of school

(™) http://eng.menntamalaraduneyti.is/media/law-and-
regulations/Compulsory-School-Act-No.-91-2008.pdf

() http://reykjavik.is/heildarmat-grunnskolastarfi
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operations, their internal evaluation procedures,
their external evaluation outcomes, and on the
development of school policy and planning for
improvement.

2. Evaluators

Evaluators carrying out the external evaluation
for the Ministry of Education, Science and
Culture work in teams of two or three. In every
team there must be teachers with experience of
working at the same school level as the one
they are evaluating, and people who have
experience or expertise in research and school
evaluation — either a through a course in school
evaluation at university level or specialised
course on evaluation run by the Educational
Testing Institute. One of these inspectors/
evaluators comes from the Educational Testing
Institute, and the other is appointed by local
authorities.

These teams are independent inspectors
contracted for each individual school evaluation.
The Ministry of Education, Science and Culture
sets some rules for the evaluators they contract.
During the term of inspection evaluators are not
allowed to work in schools of the same level
they are inspecting. No specific courses or
specialist training is required other than that
mentioned above and no specialist training or
courses are initiated regularly by the top-level
authorities. Training for these specialists is
sporadic. The most recent training course,
initiated by the Educational Testing Institute,
took place in 2013.

In Reykjavik, school evaluation is conducted by

evaluators with teaching experience and
experience in research methods such as
observations, interviews and focus groups.

Specialists from the human resources division of
the Reykjavik City Department of Education and
Youth take part in gathering information during
school visits as do specialists from the statistics
and research division.

3. Evaluation framework

For the joint evaluation of compulsory schools
carried out by teams from central authorities and
local authorities there is an evaluation
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framework, ‘Gaedastarf i grunnskolum (**°)

(Quality in compulsory schools) with parameters
and standards that consist of three or four
indicators and a structured plan for inspection.
This plan includes general instructions and
ethics and guiding principles for evaluators (160),
indicators to guide the evaluators, and the
general structure of the evaluation report. The
main framework consists of three core indicators
relating to various aspects of schooling:
leadership, teaching and learning as well as
self-evaluation. A fourth indicator is selected by
the local authority in cooperation with the school
such as provision for children with special
needs, school climate or another aspect of
interest to the school. As this last indicator is
specific for each school it does not have the
same status as the other three. Each indicator
consists of between six and ten elements each
with 8-15 aspects to consider. Standards for
compulsory schools were developed from
legislation and the curriculum and school
performance is measured against these
standards ("®'). Each aspect is evaluated on a
five-point scale where 1 is unsatisfactory; 2 is
satisfactory in some areas but with other
important areas less than satisfactory; 3 is good
with most areas satisfactory; 4 is very good with
every area up to standard; 5 is given when the
school shows excellence in some areas.

The main areas of focus during these
evaluations are: school leadership, educational
processes, outcomes, internal evaluation and
compliance with regulations.

The municipality of the capital, Reykjavik, is the
only local authority conducting regular external
evaluations. Reykjavik City Department of
Education and Youth is working out frameworks
for evaluating compulsory schools. These are
similar to the framework mentioned earlier for
the joint evaluation of compulsory schools
carried out by teams from central and local
authorities. In Reykjavik, human resource
management in schools is also evaluated.

http://www.namsmat.is/vefur/ytra_mat_skola/¢’
grunnskoli/vidmid _visbendingum.pdf

http://www.namsmat.is/vefur/ytra_mat_skola/¢’
grunnskoli/sidareglur_matsadila.pdf
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4. Procedures

There are no legal requirements with respect to
the frequency of external evaluations of
compulsory schools. The Ministry of Education,
Science and Culture jointly with the LEAs
conduct evaluations in 10 compulsory schools a
year. Schools are chosen according to
municipality, so that evaluation is spread across
different local authorities. The typical procedure
used in external evaluation is the analysis of
various documents and data from schools,
namely all the information schools are obliged to
publish by law either on paper or on the internet.
This includes the school curriculum guide, its
annual operational plan, its self-evaluation
outcomes and its improvement plan. School
action plans concerning student wellbeing,
measures to prevent school failure and the
teaching of students with special needs are also
taken into consideration. Information is also
gathered for compulsory schools on student
achievement in standardised national tests in
Icelandic and maths in the 4th, and 7th and 10th
grades, and also in English in 10th grade.
Various other data gathered through surveys
conducted in schools are also used as part of
this document analysis, which is mostly done
prior to the school visit. Surveys used in the
internal evaluation of schools may be aimed at
pupils, parents and/or teachers and may deal
with aspects such as wellbeing, management or
study habits.

The school visit includes interviews, focus
groups as well as classroom observations in
compulsory schools. It lasts between two and
five days according to school size. In
compulsory schools at least 70 % of teachers
are evaluated in classroom situations. For
classroom observations, there is a structured
form on which to focus observations.

Interviews are conducted with principals and
other senior staff. Group interviews are
conducted with randomly selected persons
drawn from students, parents, teachers, other
staff in schools and the school board. Interviews
are on the broader aspects of schooling.
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The draft report is submitted to the principal for
consultation to ensure the accuracy of
information provided.

The Ministry of Education, Science and Culture
follows up every school evaluation with a letter
to the school authorities calling for a mandatory
improvement plan. The Ministry then send a
new letter asking how school improvement has
been implemented in the few months following
the evaluation.

The Reykjavik City Department of Education
and Youth evaluates seven compulsory schools
a year. They finished their first cycle of
evaluation in spring 2014 and are starting the
next round. At this pace schools in Reykjavik will
have external evaluation approximately every
six years.

Reykjavik follows the same procedure in their
local external evaluations as the one explained
in the previous section on school evaluation for
which central/top authorities are responsible.

Reykjavik city also conducts surveys among
parents, students and staff of schools and
gathers information from schools for use in the
external evaluation.

5. Outcome of external evaluation

Recommendations for improvement are issued
in the report written by external evaluators. The
Ministry of Education, Science and Culture calls
for a written plan for improvement based on the
report from the local authorities and the school.
The findings of the external evaluation are
followed up to ensure that there has indeed
been an improvement. On the basis of the
responses received from the school and the
local authorities, the Ministry of Education
decides on any measures to be taken. However,
there are no legal provisions for taking
disciplinary measures against schools.

No additional resources or training are provided
by the Ministry.

Local authorities also call for a written plan of
improvement from the school based on the
findings and recommendations of the external
evaluation report. Again, no disciplinary
measures are instigated at local authority level.
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In Reykjavik, if the evaluation division notices
common tendencies in their external evalua-
tions, indicating that many schools require
improvement in a particular area, they will
provide group support for all schools affected.

6. Reporting of external evaluation findings

The findings for each school evaluated are
published in named school report on the website
of the Ministry of Education, Science and
Culture. Schools also often publish their report
on their website but this is not mandatory.
Reports of evaluations carried out by the
Educational Testing Institute on behalf of the
Ministry in compulsory schools are also
published on the Institute’s website. Each school
evaluation report is sent to the school authorities
in the municipalities and a summary of findings
is sent to every student and parent in the school.

Evaluation findings from Reykjavik schools are
published in form of an individual school report
on Reykjavik’'s City Department of Education
and Youth website. Reports of evaluations
carried out by the Educational Testing Institute
on behalf of the Ministry and other local
authorities in compulsory schools are published
on the Institute's website. Schools often publish
their own report, but again, this is not
mandatory.

Section Il. Internal evaluation of schools

1. Status and purpose

All schools (pre-primary, compulsory and upper
secondary education) are required by legislation
to apply internal evaluation methods to evaluate
their work. This should be a continuing process
with the main purpose of improving school
quality but also as a means of reporting to the
educational authorities. No specific report
template is in use for internal evaluation or
improvement planning.

Schools are required to publish information on
their internal evaluation process, in accordance
with the school curriculum guide and plans for
improvement. Internal evaluation methods may
be subject to external evaluation by the Ministry
of Education, Science and Culture.
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2. Parties involved

By law, each school is required to systematically
evaluate the results and quality of school
activities with the active participation of school
personnel, pupils and parents, as appropriate.
The head teacher/rector has overall responsi-
bility for ensuring that internal evaluation is
carried out. For this purpose, schools are
recommended to establish a group responsible
for planning, carrying out and reporting on
internal evaluation.

3. Evaluation tools and support

Schools are free to use whatever tools they
choose for internal evaluation. Internal evalua-
tion is to include the school’s policy and objecti-
ves, an explanation of how these are to be
achieved, an analysis of the strengths and
weaknesses of the school’'s operations and a
plan for improvement. Schools do not have to
use the same framework used in external
evaluation.

Compulsory schools can choose to use online
questionnaires aimed at pupils, parents,
teachers and other staff, which help schools
compare themselves with other participating
schools on various aspects of provision. For
example, the wellbeing of students and
teachers, student attitudes to subjects, study
habits, etc. This information is used by schools
in conducting their internal evaluation. Student
results in national tests are published as school
results and can be used in internal evaluation
and to compare schools.

Some local authorities support schools
struggling with internal evaluation. Teacher
advisors or other specialists in educational
improvement from the local educational
authorities work with schools to improve their
evaluation procedures.

The Association of Local Authorities in Iceland
has published an information manual for local
educational authorities to help them support
internal evaluation in schools ('%%).

A team of volunteers from the Icelandic
Evaluation Society (group of people with

(*®)  http://www.samband.is/media/mat-og-rannsoknir-a-
skolastarfi/L eidbeiningar-og-vidmid-fyrir-eftirlit-med-
innra-mati-lokaskjal.pdf
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experience in evaluation) has put together a
short guidance manual on internal evaluation to
help schools with the process (163).

4. Use made of internal evaluation results

Schools should use the results of internal
evaluation to produce an improvement plan for
the year ahead. They should also monitor how
well they fulfil their plan. Connections must be
made between the internal evaluation findings
and the school improvement plan.

The way local authorities use internal evaluation
varies from one authority to another. Reykjavik
and some other local authorities follow their
schools’ improvement plans from year to year.
The internal evaluation report is of interest to
external evaluators. The Ministry may request
information at any time relating to schools’
internal quality systems. Schools' internal
evaluation reports should be made public, for
example, on school websites.

Section lll. Other approaches to quality
assurance

Teachers are not evaluated in

Iceland, nor are school heads.

individually

Local authorities are not evaluated regularly.
The Ministry conducts specific evaluations on
various aspects of schooling, such as reading
instruction in  compulsory schools, local
authorities' provision of support for children with
special educational needs and how educational
authorities work to improve the school climate
and student wellbeing.

Once every three years, the Ministry sends
Parliament a report on compulsory schooling in
Iceland. Data is collected at the top and local
levels on aspects such as budgets, the number
and size of schools, the number of pupils,
diverse information on the demography of pupils
and staff, teaching time, days in school,
assessment, performance in national tests,
teaching materials, inspection and evaluation,
international studies and projects the ministry
funds.

The Educational Testing Institute publishes
aggregated school results every year in national

(') http://netla.hi.is/menntakvika2010/alm/026.pdf
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tests for Icelandic and Maths in the 4th, 7th and
10th grades and also for English in the 10th
grade. These results are benchmarked with the
national curriculum guide. Schools are given the
results for all students who have taken the same
national tests. These are both raw scored and
benchmarked to the national curriculum guide.

The Ministry of Education, Science and Culture
analyses and disseminates information relating
to compulsory school activities based on
information provided by the municipalities as
well as on data it collects itself (cf. Article 37 and
38 of The Compulsory School Act, 91/2008).

Section IV. Reforms

No planned reforms.

Former Yugoslav
Republic of Macedonia

Section |. External evaluation of schools

o School evaluation for which central/top
authorities are responsible

1. Purpose of evaluation and responsible
bodies

The State Inspectorate for Education (SIE), a
body within the Ministry of Education and
Science ('), is the competent authority for
external evaluation in primary and secondary
schools in all 84 municipalities of the former
Yugoslav Republic of Macedonia. The SIE
carries out regular school evaluation (every
three years) as well ad hoc inspections in
response to written requests by students,
parents, parent councils, school staff or other
citizens. The purpose of the evaluation is to
evaluate the quality of the educational process,
ensure educational standards are met and that
schools comply with relevant legislation and
bylaws.

(") http://mon.gov.mk/
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2. Evaluators

The Evaluators are Education Inspectors —
employees of the Ministry of Education and
Science’s State Inspectorate for Education.
Evaluators must have teaching qualifications
and at least five years’ work experience in
schools or other educational institutions. They
must complete professional training courses
lasting three to six months run by senior
evaluators from the SIE and pass the
evaluators’ professional exam.

3. Evaluation framework

The process of evaluation is carried out in
accordance with the Law on Education
Inspection; the Regulation on the Methods and
Procedures for Inspection Monitoring; and the
Manual of Regular Evaluation. The standards
and instruments for the evaluation of schools
are defined in two documents:

e Instruments for the Preparation Phase of
Regular Evaluation;

e Instruments for the Implementation Phase of
the Regular Evaluation.

The indicators for school quality performance
are defined in School Quality Performance
Indicators.

During the process of regular evaluation, the
evaluator/inspectors evaluate and examine
7 areas, 28 indicators and 99 parameters (the
list of indicators is subject to constant revision,
depending on the needs, priorities and findings
of SIE staff). The standards for each parameter
are defined in the document Indicators for the
quality of school performance. According to the
standards, each parameter can be graded Very
Good or Partially Complies. The document also
defines what data sources may be used by the
evaluator in grading each parameter. The seven
areas covered in a regular evaluation are:

e school curriculum (three indicators: comple-
tion of teaching plans and programmes,
quality of the teaching plans and program-
mes, extra-curricular activities);

e student attainment (three indicators: student
attainment, student retention, grade
retention);

e teaching (six indicators: teachers’ plans,
teaching process, students’ learning expe-
rience, meeting students’ needs, continuing
assessment, reporting on student progress);

e student support (four indicators: general care
for students, health, educational guidance
and advice, monitoring student progress);

e school environment (four indicators: school
climate, promoting student attainment,
equality and equity, partnerships with parents
and the local and business communities);

e resources (five indicators: accommodation
and premises, tools used in the educational
process, provision of teaching staff, monitor-
ing the professional development needs of
teaching staff, financial working of the
school);

e management, governance and policy making
(three indicators: management and gover-
nance of the school, objectives and develop-
ment of school policy, development
planning).

School compliance with regulations focuses on:
school management, educational process and
use of ICT, professional development, extra-
curricular and project activities, experimental
programmes, enrolment, pedagogical records
and documentation, and finance.

Ad hoc Inspections only examine the specific
problem or activity specified in the original
request which called for the evaluation.

4. Procedures

Regular Evaluation of Schools

The SIE Director adopts an Annual Programme
for the Work of the State Inspection for Educa-
tion and is responsible for its implementation.

Regular evaluations have four phases:
preparation, implementation, notification and
control. During the preparation phase, SIE
evaluators draw up a list of documents that will
be required of the school in question and define
the objectives of the evaluation: The documents
examined can include, for instance, the school
work programme; its annual report, timetable;
previous regular evaluation report (if any),
school self-evaluation report; school develop-
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ment plan; minutes from meetings of the school
council, parents and school board; comparative
analyses of trends in student attainment by
gender, ethnicity, social status, subjects and
qualifications in the last three to five years;
students external assessment report, etc.

Fifteen days before the implementation phase
the school is informed of the evaluation process
by SIE staff. During the implementation phase
the SIE team of evaluators visits the school,
carries out interviews and classroom
observations and composes a draft version of
the Evaluation Report. There are specific
templates and instructions that evaluators use to
gather the relevant information throughout all
stages of the evaluation.

The school visit lasts between three and five
days and the team of evaluators comprises at
least three inspectors.

Interviews are held with the school director,
school board, and council of parents, student
community, school pedagogue, psychologist,
librarian and teachers. The framework and
procedure for the interviews are defined in the
Manual for Regular Evaluation: Instrument for
interviews during school evaluation (No. IFI.11-
16). Shortly before the interviews, the evaluator
provides the school director with a sample of the
interview agenda, which is then shared with all
interviewees, except the students. The agenda
describes the general nature of the questions
but not the actual questions.

On the basis of the classroom observation forms
each evaluator draws up a summary report
(Final Analysis) of the classroom observation,
which is later reviewed during the final meeting
of the team of evaluators.

For the drafting of the Evaluation Report the
evaluators use quantitative data, school
documentation, opinions and attitudes of the
interviewees, evaluator's observation and
specific findings. The report is subsequently
amended in the Ministry of Education and
Science and finalised after consultation with the
school. The final report is then delivered to the
school management (notification phase).

Control monitoring (control phase) is a follow-up
of the regular evaluation (see Section I1.5)
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The Ad hoc inspection follows the same
procedures as the regular evaluation. Prior to
implementation of the ad hoc inspection, the
evaluator must inform the school director about
the purpose of the evaluation and may request a
statement and additional information from the
school director on the problem specified.

5. Outcomes of external evaluation

On completion of the external evaluation, the
SIE evaluator informs the founder (*®°) of the
school about the results of the evaluation via a
submission of Minutes of the External
Evaluation. If the evaluator identifies any
shortcomings with respect to compliance with
legislation or any other irregularity that needs
urgent attention, the evaluator also submits a
Decision for Rectification, which indicates the
actions that must be taken by the school director
within eight days of receipt of the Decision.

The school is obliged to rectify any problems
and apply the recommendations prescribed by
the SIE evaluators. Within of 15days of
receiving the evaluation findings, the school
must deliver an action plan to the SIE, which
includes a time frame and the actions to be
taken with respect to each indicator in question.
The school is obliged to implement the action
plan within a period of six months. The control
phase of the evaluation (control monitoring)
begins six months after the notification phase is
completed, i.e. at the end of the period allowed

to the school management to rectify any
problems and implement the evaluators’
recommendations.

Evaluators must inform the founder of the school
immediately if urgent action is needed in order
to prevent an infringement or if the safety of
students is endangered. If a crime has been
committed the evaluator must notify the
competent authorities. If the evaluator judges
that a member of staff has failed to prevent
harassment of students, has committed a felony
with respect to school finances, has induced

(") According to provisions in the new legislation,
introduced as a result of the process of
decentralisation in education, the founders of the
primary schools in Skopje are the Municipalities of
Skopje (nine of them), and the founder of the
secondary schools is the City of Skopje. For all other
schools (primary and secondary) in the country, the
founder is the Municipality in which they are situated.
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students to consume alcohol or drugs or has
distributed alcohol and drugs among students,
or personally consumed alcohol and drugs, the
evaluator may propose to the school that the
member of staff is dismissed.

At the request of schools, additional resources
and training for school improvement may be
provided by the Bureau for Educational
Development (e.g. draft the action plan and
carry out the SIE recommendations following
school self-evaluation).

6. Reporting of external evaluation findings

At the end of the calendar year, the SIE Director
submits an Annual Report of the Work of the
State Inspectorate for Education to the Minister
of Education and Science and to the
Government. There is no prescribed template
for drafting the Annual Report. It must be made
publicly available (Article 15 of the Law on
Education Inspection) (**®) and this is the
responsibility of the SIE itself. However, the
annual report must contain the following
information:

e rating of the quality and effectiveness of the
educational process through the evaluation
of schools;

e general rating for school compliance with
laws and bylaws;

e information about the number of school visits
carried out and evaluations performed;

e information about any identified legal
infringements or criminal acts, as well as the
implementation of disciplinary measures;

e recommendations for the resolution of

identified problems;

e other information relevant to the work of the
State Inspectorate for Education.

According to the Law, all reports from the
regular evaluation of primary and secondary
schools must be made available to the public.
The Manual of Regular Evaluation also
stipulates the design and structure of the
Evaluation Report. Although the Evaluation

(**%)  In the course of 2013 the SIE became an independent
public body. SIE is responsible for making all relevant
documents publicly available. The construction of SIE
web portal is under way.
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Report is mainly intended for the school
management, it must also be clear and
understandable to other parties, such as
parents, students, school staff, etc. The school
management is obliged to inform all interested
parties of the evaluation findings.

School evaluation for which local authorities
are responsible

1. Purpose of external evaluation and
responsible authorities

Local authorities are responsible for external
evaluation at local level for the primary and
secondary schools in their respective areas. In
the city of Skopje, the nine municipalities (167)
are responsible for the external evaluation of
primary schools situated in their own administra-
tive territory. The city authority of Skopje is
responsible for the external evaluation of its
secondary schools.

The purpose of the evaluation is to ensure
compliance with the relevant laws and bylaws
and to promote optimum conditions for
implementing educational processes in schools.
Mayors also adopt an annual plan for the
evaluation, inspection and monitoring of schools
and is responsible for the organisation and
delivery of the planned evaluations.

2. Evaluators

Each municipality may appoint, by Mayor’s
decision, an authorised external evaluator
(inspector) who conducts the external evalua-
tion, inspection and monitoring of primary and
secondary schools in the municipality. However,
so far, out of a total of 84 municipalities, only
eleven evaluators/inspectors have been
authorised by mayors across the whole territory
of the former Yugoslav Republic of Macedonia.
The reason for this low rate of appointment/
authorisation is the shortage of qualified staff. If
the Mayor does not appoint an authorised
evaluator (inspector), then their respective
duties are transferred to the inspectors of the
State Inspectorate for Education.

(") Centar, Gazi Baba, Aerodrom, Chair, Kisela Voda,
Butel, Shuto Orizari, Karposh, Gjorche Petrov.
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Authorised evaluators must have teaching
qualifications and at least five years’ teaching
experience in institutions approved by the
Ministry of Education and Science.

3. Evaluation framework

Pursuant to Article 10 of the Law for Education
Inspection (°®), authorised municipal evaluators
must use the national regular evaluation
framework. The following areas are inspected:

e employment conditions and procedures for

school staff;
working conditions in the schools;
pupil admission procedures;

the admission of pupils in compliance with
territorial divisions;

school transport, grants and accommodation
for pupils (where applicable);

procedures for teachers and

associates;

appointing

procedures for establishing school bodies;

control and monitoring of the financial
resources acquired from own sources and
activities.

4. Procedures

The authorised evaluators at local level can
carry out regular evaluations, ad hoc inspections
and control monitoring. The frequency of
external evaluation at municipality/local level
depends on the plan and programmes of each
municipality. There is no prescribed number of
visits for external evaluations at local level in the
existing regulations. The procedures are the
same as those used by the SIE (see section on
school evaluation for which central authorities
are responsible) for the examination of docu-
ments, the school visit, interviews with school
staff, consultation with school management and
evaluation follow-up. However, there is no
classroom observation as part of the school visit
at local level, nor are there any questionnaires
for staff, parents or other stakeholders.

(")  http:/edulaws.mk/index.php?option=com_content<’
&view=article&id=247&Itemid=175&lang=en
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During the process of evaluation and monitoring,
the authorised evaluator checks whether the
relevant laws and bylaws have been adhered to
and indicates where schools may have
shortcomings. The evaluator must seek to
prevent schools from continuing with any illegal
practices or procedures and, where necessary,
must propose disciplinary procedures against
school employees. Finally, the evaluator must
notify the municipality or the Skopje City
Council, about the findings of the evaluation,
inspection or monitoring visit.

5. Outcomes of external evaluation

The outcomes of external evaluation at local
level are the same as for the central level (see
Section I.5 of the evaluation for which central
level is responsible), however no additional
resources or training are provided to schools at
local level.

The authorised evaluators are also empowered
to initiate disciplinary measures or legal action
against the school, school director or other
member of school staff where they have
identified legal infringements or suspect that a
criminal act has taken place.

6. Reporting of external evaluation findings

The authorised evaluator (inspector) submits the
minutes of the evaluation to the Council of the
Municipality and the respective school director.

The Mayors adopts and publishes an Annual
Report for the Work of the Authorised External
Evaluator, which contains the same information
as the annual report prepared by the SIE (see
Section .6 under external evaluation for which
central authorities are responsible).

In addition, the evaluation reports from the
municipalities are delivered to the State
Inspectorate of Education. Each municipality,
which has appointed an authorised evaluator,
publishes on their web portal an Annual Report
for the Work of the Authorised Evaluator. The
report is distributed to the schools under the
jurisdiction of that particular municipality.
Schools are obliged to inform interested parties
about the findings of the evaluation.
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Section Il. Internal evaluation of schools

1. Status and purpose

According to the Law on Primary Education and
the Law on Secondary Education, schools are
obliged to carry out internal evaluation every two
years, following the procedures set down in the
Manual for Regular Evaluation i.e. follow the
same evaluation principles.

The purpose is to prepare the school for their
regular evaluation. The report from the internal
evaluation is one of the basic documents
required by the SIE in the preparation phase of
the regular evaluation.

2. Parties involved

The internal evaluation must involve all groups
in the school: teaching staff, administration staff,
psychologist, pedagogue, librarian, the student
community, Council of Parents, School Board,
representatives of the local and the business
community. The school director is responsible
for the whole process of internal evaluation.
He/she appoints five other persons who will
monitor the process. Seven groups are set up —
one for each area of evaluation. By involving as
many people as possible, the intention is to
produce a comprehensive, detailed and credible
internal evaluation report.

3. Evaluation tools and support

Schools are obliged to conduct the evaluation in
accordance with the Manual for Internal
Evaluation which is prepared by the Bureau for
Educational Development (BDE) and is based
on the evaluation framework for the regular
evaluation i.e. it follows the same principles.
Hence, the internal evaluation covers the same
seven areas of evaluation (see Section I.3).
Schools are expected to provide a description of
the current state of progress in each area
covered by the indicators.

The BDE is responsible for carrying out
professional monitoring, research, improvement
and development of the educational process in
pre-school, primary and secondary education,
art education, vocational education and the
education of SEN pupils. With respect to school
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evaluation, BDE provides advisory support to
schools for improving the quality of education.
The BDE provides advisors and training for
school staff involved in internal evaluation, at the
request of the school.

The Pedagogical Service (body within the
Ministry of Education and Science) also
provides support for schools by creating service
models that may be further developed in
cooperation with school pedagogues, teachers,
directors or municipalities. It also has a range of
other advisory and support functions to help
improve the quality of education.

4. Use made of results of internal evaluation

On completion of the internal evaluation,
schools are obliged to notify and report to the
Mayor, the Ministry of Education and Science,
the State Inspectorate for Education and the
Bureau for Educational Development. The report
of the internal evaluation must also be made
available to the public. The report of the internal
evaluation is used by the SIE in the preparation
phase for the regular evaluation process; and by
the BDE in the planning and provision of training
for the teaching staff of the school in question.
The respective school commission responsible
for teacher promotion also uses the results of
the internal evaluation in its decision making.
The authorised evaluators of the municipality
request the internal evaluation report from the
school in preparation for the local external
evaluation.

Schools have full autonomy regarding internal
use of results.

Section lll. Other approaches to quality
assurance

The evaluation of teachers and school heads is
conducted as part of the regular school
evaluation. Evaluators must follow the Guide-
lines for the Evaluation of Teachers and take
into account students’ results in national tests.
The results of the teacher evaluation from the
regular evaluation, the internal evaluation and
national test results are used by the respective
school commission to inform the teacher
promotion process. In addition, credits or
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penalties may be given to individual teachers
depending on the performance of their students.

The monitoring of the education system is also
the responsibility of the SIE (State Inspectorate
of Education). The process takes account of the
regular evaluation of schools and comparisons
between the findings of regular evaluations and
internal evaluations. The quality of the
educational process is assessed through
monitoring: national and subject curricula,
attainment, teaching and learning, support to
students, school ethos, resources, and
management and school policy. As a result of
this monitoring, the SIE publishes a Report on
the Quality of the Educational Process in
Primary and Secondary Schools, which contains
a description of the monitoring process and
makes recommendations for improvement.

The National Examinations Centre is also res-
ponsible for planning, organising and imple-
menting the national external tests, and sends
individual students’ results to schools. The
National Examinations Centre also provides
aggregated student results to each school
together with an assessment of the school’s
performance, as well as credits or penalties for
teachers.

Section IV. Reforms

As part of the activities in the Western Balkan
Platform on Education and Training(mg), the
incumbent authorities in the former Yugoslav
Republic of Macedonia are planning to introduce
measures to make the teaching profession a
regulated profession. Reforms will also
introduce changes to the arrangements for the
education and training of future teachers, and
for the evaluation and promotion of teachers.

(*)  http://ec.europa.eu/education/international-
cooperation/western-balkans_en.htm
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Norway

Section |. External evaluation of schools

There is no regular and systematic external eva-
luation of schools in Norway. External evaluation
carried out by central authorities focuses on
local school providers (see Section III).

Section Il. Internal evaluation of schools

1. Status and purpose

All schools are required to have their own
school-based quality assessment plan. The
Education Act stipulates that schools must
regularly evaluate the extent to which the
organisation, facilities and delivery of teaching
are contributing to the objectives for the trans-
mission of knowledge laid down in the National
Curriculum. School heads have overall respon-
sibility for the development of school practices,
keeping up-to-date with state and local priorities,
and monitoring educational outcomes.

2. Parties involved

National authorities recommend that school
leaders, teachers, parents and pupils in all
schools participate in analysing data from tests,
exams and users surveys.

3. Evaluation tools and support

To encourage self-evaluation at school level, the
Directorate for Education and Training provides
a range of data to schools. The School
Portal ('"°) presents national, regional and local
level data on learning outcomes (examination
results and results from national tests in basic
skills), the learning environment, resources and
early school leaving rates in upper secondary
schools and vocational training institutions.
Individual school results are not available on the
School Portal but they are sent to school staff by
the Directorate for Education and Training. The
Directorate provides information on the school’s
average performance and its standard deviation
compared to regional and national results.

(") www.Skoleporten.no
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However, municipalities have the freedom to
implement local policies in this matter and to
give access to aggregated student results at
individual school level to other schools and/or to
parents.

The School Portal also presents the results of a
pupil survey, which is carried out every year in
all schools at the 7th, 10th and 11th grades. The
indicators are pupils’ well-being, support from
teachers, support from parents and academic
challenges. Results are benchmarked to
national and regional results, but schools cannot
see the results of other schools

In addition to the national mandatory tests and
surveys, some municipalities and counties have
chosen to develop their own quality assessment
tools, such as local tests and surveys, which are
obligatory only in their own schools.

In addition to comparative data, the Directorate
for Education and Training also provides
schools with a manual for reflection to support
local discussion by staff on school practices and
results in respect of the learning environment,
learning outcomes and early school leaving
rates (the ‘point-of-view’ analysis). The analysis
helps schools to compare examination results
as well as data from the pupil survey and
national tests with their own assessment of the
school's practice.

At regional and local level, a system of external
‘evaluators' who assist schools in self-evaluation
has been developed. The external evaluator’s
role is not to be an overseer of schools, but
rather to act as a ‘critical friend” in their
development work. For instance, representa-
tives of the local department of education
organise dialogue meetings with school staff
representatives to discuss a set of key questions
derived from school results in national tests and
examinations, and subsequently agree on an
action plan. Some regions have established
external assessment groups working across
municipal borders. The main aim is to assist in
the assessment and development of education
quality by providing an outside view. The
assessment group is composed of educators
from various municipalities who have worked as
teachers, school leaders or with the national
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inspectorate, in some municipalities they also
invite consultants from the private sector.

4. Use made of internal evaluation results

The results of internal evaluations are used by
both schools and local authorities as foundation
for planning school quality improvement. More
specifically, local authorities use the results of
internal evaluation in their annual report about
the status of learning at their schools (see
Section Ill). There are no consequences for
schools with poor results; though some of them
might receive support or guidance from either
the local authority or national authorities.

Section lIl. Other approaches to quality
assurance

The aim of the national inspection, established
in 2006, is to ensure compliance of school
providers' activities with education legislation.
Inspection is initiated by the Directorate for
Education and Training, on behalf of the Ministry
of Education and Research. The Directorate for
Education and Training establishes the annual
focus of inspection. The inspectors at the county
governors’ offices (regional representatives of
the central authorities) are responsible for
carrying out inspections of school providers
(counties, municipalities, and private schools
providers). Since 2009, inspectors have also
been tasked with ensuring that school providers
(i.e. municipalities for primary and lower
secondary levels) have an effective quality
system in place and are able to change their
practices if shortcomings or infringements are
identified. In particular, inspectors check that
school founders comply with their statutory
obligations to ensure that children and young
people have an equal right to education, regard-
less of gender, social and cultural background,
where they live, or any special needs.

The Directorate for Education and Training
determines which issues and indicators will be
the focus of inspection for the year in question.
The issues are chosen on the basis of risk

analyses carried out using data from
international studies, statistics, examinations,
national test results, user surveys and

questionnaires.
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When the subject for an inspection period is
decided, control questions are developed based
on the provisions of the Education Act or other
legal documents. The Directorate develops
quality indicators and guidelines for the audit.

The Directorate for Education and Training
always seeks to make sure that every
school/municipality inspected is judged against
and meets the same criteria. To achieve this,
the common Handbook of Inspection Methods
must be used in every inspection.

In addition to inspections instigated by the
national authorities, county governors may also
initiate inspections in their own areas. These are
based on the county governor’s own analysis of
need, but must be carried out according to the
principles stated in the common Handbook of
Inspection Methods. About half of the
inspections instigated by county governors are
devoted to issues of local importance.

Every year, a sample of schools and
municipalities are selected for evaluation. To
make sure that the inspections focus on the
most significant areas, both the Directorate and
the county governors carry out risk analyses.
These analyses take a range of different
sources of information into consideration. For
example:

e serious complaints

municipality;

regarding a school/

media coverage;

scores on national tests and outcomes of
national/local surveys;

other local the school/

municipality.

knowledge of

Inspectors focus primarily on school founders.
They do not visit classrooms. Schools are
involved via interviews with key people. One of
the main focuses of the external evaluation is
checking the effectiveness of communication
between local authorities and school heads.

If an infringement is discovered or reported,
inspectors will inform the school provider via an
inspection report and will order the school
provider and the school to rectify the problem. In
the case of non-compliance with legislation,
inspectors will follow up to ensure that the
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necessary changes have been implemented and
that the school meets all legislative require-
ments.

The Directorate is responsible for providing a
summary report for the Ministry of Education.
This is an overview of the findings of all the
county governors’ inspection reports from the
previous year.

The inspection reports are published.

Norway introduced a new approach to
inspections in 2014, which combines guidance
and inspection. The intention is to improve
schools’ and their providers’ understanding of
how to comply better with the regulations.
Before every inspection the municipality and
school leaders are provided with relevant
guidance materials, invited to meetings on the
subject of inspection, and given a self-
assessment scheme in order to prepare for the
inspection. After the inspection, more guidance
will be offered through conferences based on
inspection experiences.

National authorities carry out the monitoring of
the education system as a whole by collecting
information about schools from different
sources, such as public statistics, examination
results, mandatory national tests and user
surveys. National authorities develop the annual
national tests in basic skills.

Student results from national tests and
examinations are displayed at school and are
publicly available at municipality, county and
national level (see Section 11.3).

Norway participates in several international
comparative studies, including PISA, TALIS,
(OECD) and TIMSS, PIRLS, ICCS, ICILS,
TEDS-M and TIMSS Advanced (IEA).

Municipalities are responsible for ensuring the
quality of schooling in primary and lower
secondary schools. National authorities require
all school providers (i.e. municipalities for
primary and lower secondary schools and
counties for upper secondary schools) to have
suitable quality assessment systems which
implies that they develop procedures for
evaluating and following up school results. Since
2009, local school providers have been obliged



National Profiles

to produce an annual report on the state of
learning in their schools and submit it to local
politicians who use it as the basis of their
discussions on education and quality
improvement in schools. The report should
contain information on indicators relating to the
learning environment, learning outcomes and
early school leaving in upper secondary
education and vocational training. School
providers may add other indicators relevant to
local circumstances.

Section IV. Reforms

No planned reforms.

Turkey

Section |. External evaluation of schools

1. Purpose of external evaluation and
responsible bodies

The Guidance and Control Directorate of the
Ministry of National Education (") (MoNE)
exercises overall responsibility for the external
evaluation of schools. The Directorate creates
rules and guidelines for school supervision and
ensures that these guidelines are applied. To
ensure consistency in the application of the
standards across cities, the directorate facilita-
tes the coordination of Provincial Education
Inspectors’ Units.

The Guidance and Control Directorate prepares
a three-year work programme and annual
activity plan, taking into account the Strategic
Plan ('"?) of the MoNE. This programme is
approved by the MoNE. The work programme is
revised each year in line with the evaluation
results. The Provincial Education Inspectors’
Units produce annual operating plans in line with
the three-year work programme and send them

http://www.meb.gov.tr/english/indexeng.htm

The annual activity plan sets out the evaluation
activities to be carried out that year while the strategic
plan is the main educational policy document of MONE
setting out educational goals and the activities to
achieve these goals over four years.
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to the governor for approval 15 days before the
start of the academic year.

It is the Provincial Education Inspectors’ Units
operating under the Provincial Education
Directorates that are responsible for assessing
schools and officially responsible for external
evaluation. There is a three-year annual
guidance and supervision programme.

The main purpose of external evaluation is to
check schools’ compliance with existing
legislation and provide guidance for improve-
ment. Inspectors seek to identify problems,
propose appropriate solutions, improve prac-
tices, improve performance and quality, enable
schools to make better use of public resources
and help school staff meet these aims.

2. Evaluators

External evaluation is carried out by education
inspectors who are civil servants employed by
Provincial Education Inspectors’ Units. Prospec-
tive Inspectors must undertake a two-tier
competition comprising a written and oral
examination administered by the Ministry of
National Education. To be admitted to this
competition, the candidate must hold a four-year
bachelor's degree in one of the fields relevant to
the area as specified in the examination guide
(e.g. education, science and literature, law,
political science, economics and administrative
sciences etc.) and be under the age of thirty-
five. There are two possible pathways to
become an education inspector: eight years’
teaching experience within the Ministry; or by
direct application, having first obtained a
specified minimum score from the Public
Personnel Selection Examination

Candidates successful in the competition
(written exam and theoretical exam) are
appointed as assistant inspectors whose training
takes three years. The three-year training
programme is comprised of three phases: basic
training, theoretical training and one last year of
on-the-job training. It is essential that assistant
inspectors work with mentor-inspectors on
issues such as guidance, supervision, examina-
tion and investigation. A proficiency examination
is taken on a date determined by the
examination committee. Examinees scoring
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70% or more are considered successful.
Successful assistant inspectors are assigned as
education inspectors.

In line with the Ministry principles specified in
the relevant legislation, inspectors can under-
take in-service training to update their existing
professional knowledge or increase and develop
their expertise. As needed, inspectors who work
in the provinces can be appointed to the
Guidance and Control Directorate. Since educa-
tion inspectors appointed within this Directorate
are selected from those serving in the Provincial
Education Inspectors’ Units, the qualities and
experience of these two groups are similar.

3. Evaluation framework

Inspectors carry out their school evaluation
activities following the ‘School Guidance and
Control Guidelines’ prepared by the Guidance
and Control Directorate for the different school
types and levels. Inspectors are required to
identify, examine and evaluate reliable informa-
tion and documentation to achieve the audit
objectives. Control principles and guidelines
shape inspectors' working methods but do not
limit their ability to control and do not pose an
obstacle to the development of auditing practice.
The School Guidance and Control Guideline
serves as a framework for the areas to be
addressed during inspections. The framework
includes five main areas to be evaluated:
(1) education and training activities, (2) manage-
ment  activities,  (3) financial = processes,
(4) monitoring and evaluation processes, and
(5) evaluation of school management. Each
domain is subdivided into various areas. For
instance, in the ‘education and training activities’
area, educational processes such as prepara-
tion, measurement and evaluation, guidance
activities, social activities, the physical condition
of the school and student outcomes are
evaluated. The ‘financial processes’ area deals
with the effective and efficient use of financial
resources; and the ‘monitoring and evaluation’
area addresses to what extent the school has
implemented the suggestions made at the
previous inspection, i.e., the improvement
measures taken by the school.

In school evaluation, it is essential to combine
the tasks of corruption and fraud prevention with
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educational development and mentoring.
Emphasis is given to the analysis of educational
processes and outcomes in accordance with the
legislation as well as pre-determined goals and
objectives. The main focus of school evaluation
is schools’ compliance with regulations in the
areas mentioned above.

4. Procedures

School evaluations are done on a three-year
basis. While evaluating schools, the processes
of data collection, analysis and interpretation are
coordinated by the Guidance and Control Direc-
torate of the MoNE and conducted by the ins-
pectors of the Provincial Education Inspectors’
Units.

In school evaluations, the inspector carries out a
prior investigation by collecting all the
information that might be needed before the
guidance and audit. The documents examined
include legislation, strategic plans, quality
standards and main school policy documents.
The latter might include reports on previous
audits, information about school staff i.e. job
allocations, job descriptions, qualifications, staff
disciplinary procedures, etc.

Examination of the material gathered in the
planning phase determines the focus of the
school guidance and supervision visit. In the
planning phase, the potential problem areas are
identified and put in order of priority according to
their level of impact.

The external evaluation visit lasts a maximum of
three days. During the evaluation, in addition to
the analysis of the school administrative
documents, classroom  observations are
undertaken and interviews are held with school
staff as well as with parents and students on the
school council. Before the report is drafted by
the inspectors, a meeting is held with the school
management and teachers to share the results
of the external evaluation and receive feedback.
At the end of the evaluation, a report is
presented to the school administration. In return,
the school management prepares a ‘school
development plan’ based on the results of the
evaluation within one month of the evaluation.
The implementation of this plan by the school is
monitored by education inspectors. In this way,
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inspectors support the school administration and
teaching staff to produce solutions that will
improve school performance. Inspectors must
back up their findings with sufficient evidence.

5. Outcomes of external evaluation

Within one month of receiving the guidance and
control (evaluation) report, schools must prepare
a School Development Plan in line with the
findings and recommendations (problems and
solutions) and send this plan to the Provincial
Educational Inspectors’ Unit, a body within the
provincial organisation of the ministry. The
school practices specified in the plan are
monitored and evaluated by the Unit. Monitoring
and evaluation could also be carried out as new
guidance and supervision work depending on
the subject. The Guidance and Control
Directorate acts as the coordinating body across
the country for post-evaluation monitoring.

6. Reporting of external evaluation findings

At the end of the evaluation, a report prepared
by the inspectors is presented to the school and
the Provincial Education Inspectors’ Unit. A
summary report covering information from all
evaluations carried out at the provincial level is
submitted to the Guidance and Control
Directorate of the Ministry. The evaluation
results are not shared with any bodies outside
the Ministry.

Section Il. Internal evaluation of schools

1. Status and purpose

Self-evaluation is carried out within the
framework of the ‘Ministry of National Education
Quality Management System Directive’. Under
this directive, which entered into force in
November 1999 and was revised in January
2014, self-evaluation became compulsory for
schools. Self-evaluation is done annually within
the Education Quality Management System in
all types of education institutions operating
under the MoNE. Institutions regularly and
systematically carry out their self-evaluations,
reporting their review and improvement activities
within the specific criteria. The main goal of self-

199

evaluation is to establish the

management system in schools.

quality

Reporting procedures are different for each type
of school, and templates including the relevant
criteria have been provided.

2. Parties involved

Within the Quality Management System in
Education, self-evaluation is carried out
according to the programme announced by
MoNE. A self-evaluation team is set up in each
school comprising the principal, other school
administrators, teachers, students, parents and
other stakeholders (i.e. members of the school-
parent association or members of the local
business community).

3. Evaluation tools and support

Under the ‘Ministry of National Education Quality
Management System Directive’ evaluation
focuses on the following areas:

e |eadership;

e school development plan;

e human resource management;

cooperation and other resource manage-
ment;

process management;
satisfaction levels;

e performance outcomes;

e financial results.

Reliability, objectivity, transparency are essential
in the evaluation process.

4. Use made of internal evaluation results

Schools identify areas for improvement through
the self-evaluation process; they then plan and
subsequently  implement the  necessary
changes. Moreover, continuity in the process is
assured by them observing and evaluating their
practices.

Schools’ self-evaluation reports are evaluated
initially by district quality boards, then by
provincial quality boards. The best reports in
each category are sent to the MoNE. The most
successful institutions in the country are
therefore identified as a result of the evaluation
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reports and field visits. Successful institutions
are awarded with quality prizes (see below).

Furthermore, best practices are shared in
meetings organised by MoNE with the
participation of the successful schools,

management and staff from MoNE as well as
provincial and district education directorates,
members of parliament and the press.

Two quality rewards are given in two basic
categories called ‘Quality Institution of the Year’
and ‘Quality Team of the Year'. There are four
sub-categories of award: ‘Primary Institution of
the Year’, ‘General Secondary Institution of the
Year’, ‘Vocational and Technical Education
Institution of the Year and ‘Non-Student
Institution of the Year'.

The aim of this award system is to establish the
quality management system in education in the
institutions that belong to central, provincial and
abroad organization and to provide awards to
the most successful institutions and teams.

Section lIl. Other approaches to quality
assurance

Individual teacher evaluation is carried out only
when there is a complaint against a teacher.
Moreover, in accordance with the Regulation on
Secondary Education Institutions, school heads
are required to observe teachers in the
classroom once every semester. However, this
class visit is made for guidance purposes rather
than teacher evaluation.
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A performance evaluation system was
introduced for school heads in March 2014.
According to this system, school heads are
appointed for a four year-period. At the end of
this period, they are subject to an evaluation
conducted by various stakeholders, including
the chair of the student board; the chair and
deputy chair of the school-parent association;
two teachers elected by the board of teachers,
the most senior and junior teacher; the unit
manager in the Provincial Education Directorate
responsible for the school; the unit manager in
the Provincial Education Directorate responsible
for human resources; and the head of
Provincial/District Education Directorate. A
standard evaluation form is used. School heads
who obtain a minimum 75 % in the evaluation
are appointed for another four-year period.

Aggregated student results of national tests are
not directly delivered to school staff by MoNE.
However, individual student results may be
accessed online by the school staff. Schools
commonly make their own aggregated analysis
of their performance.

Section IV. Reforms

No planned reforms.
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inspektora, Ministerstvo vzdélavani a dovednosti)

ITALIE

Unita italiana di Eurydice

Istituto Nazionale di Documentazione, Innovazione e Ricerca
Educativa (INDIRE)

Agenzia Erasmus+

Via C. Lombroso 6/15

50134 Firenze

Prispévek oddéleni: Erica Cimo;

experti: Antonietta D'Amato (feditelka, Direzione generale per
gli ordinamenti scolastici e la valutazione del sistema
nazionale di istruzione, Ministero dell'lstruzione,
dell'Universita e della Ricerca), Sara Mori (Istituto Nazionale
di Documentazione, Innovazione e Ricerca Educativa,
INDIRE)
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Podékovani

KYPR

Eurydice Unit

Ministry of Education and Culture

Kimonos and Thoukydidou

1434 Nicosia

Prispévek oddeéleni: Christiana Haperi;

experti: Yiannis loannou (feditel pro vSeobecné sekundarni
vzdélavani, Ministerstvo vzdélavani a kultury); Panayiotis
Kyrou (feditel pro primarni vzdélavani, Ministerstvo
vzdélavani a kultury)

LICHTENSTEJNSKO

Informationsstelle Eurydice

Schulamt des Firstentums Liechtenstein
Austrasse 79

Postfach 684

9490 Vaduz

LITVA

Eurydice Unit

National Agency for School Evaluation

Didlaukio 82

08303 Vilnius

PFispévek oddéleni: Jolanta Jevsejeviene,

Snieguolé Vaicekauskiene, Jelizaveta Tumlovskaja (Narodni
agentura Litevské republiky pro evaluaci $kol)

LOTYSSKO

Eurydice Unit

State Education Development Agency

Valnu street 3

1050 Riga

Prispévek oddéleni: Spole¢na odpovédnost; expert: Sarmite
Dike (Statni ufad pro kvalitu vzdélavani)

LUCEMBURSKO

Unité nationale d'Eurydice

ANEFORE ASBL

58, boulevard Grande-Duchesse Charlotte

1330 Luxembourg

PFispévek oddéleni: Amina Kafai (Ministerstvo vzdélavani,
déti a mladeze)

MADARSKO

Eurydice National Unit

Hungarian Institute for Educational Research and
Development

Szalay u. 10-14

1055 Budapest

Prispévek oddeéleni: Spole¢na odpovédnost

MALTA

Eurydice Unit

Research and Development Department
Ministry for Education and Employment
Great Siege Rd.

Floriana VLT 2000

PFispévek oddeéleni: Robert Lewis Grech

NEMECKO

Eurydice-Informationsstelle des Bundes

EU Bureau of the German Ministry for Education and
Research

Rosa-Luxemburg-Str.2

10178 Berlin

Eurydice-Informationsstelle der Lander im Sekretariat der
Kultusministerkonferenz

Graurheindorfer Stralle 157

53117 Bonn

PFispévek oddéleni: Thomas Eckhardt, Werner Klein (expert)
a Brigitte Lohmar

NIZOZEMSKO

Eurydice Nederland

Ministerie van Onderwijs, Cultuur en Wetenschap

Directie Internationaal Beleid

Etage 4 — Kamer 08.022

Rijnstraat 50

2500 BJ Den Haag

PFispévek oddéleni: Marian Hulshof (Inspektorat vzdélavani)

NORSKO

Eurydice Unit

Ministry of Education and Research
AlK-avd., Kunnskapsdepartementet
Kirkegata 18

P.O. Box 8119 Dep.

0032 Oslo

Prispévek oddéleni: Spole¢na odpovédnost

POLSKO

Eurydice Unit

Foundation for the Development of the Education System
Mokotowska 43

00-551 Warsaw

Prispévek oddéleni: Beata Ptatos; narodni expert: Aleksander
Pawlicki

PORTUGALSKO

Unidade Portuguesa da Rede Eurydice (UPRE)

Ministério da Educagéo e Ciéncia

Direcdo-Geral de Estatisticas da Educacgéo e Ciéncia
(DGEEC)

Av. 24 de Julho, 134

1399-054 Lisboa

Prispévek oddéleni: Isabel Almeida; experti: Leonor Duarte a
Helder Guerreiro

RAKOUSKO

Eurydice-Informationsstelle
Bundesministerium fiir Bildung und Frauen
Abt. IA/1b

Minoritenplatz 5

1014 Wien

Prispévek oddéleni: Spole¢na odpovédnost

RUMUNSKO

Eurydice Unit

National Agency for Community Programmes in the Field of
Education and Vocational Training

Universitatea Politehnica Bucuresti

Biblioteca Centrala

Splaiul Independentei, nr. 313

Sector 6

060042 Bucuresti

PFispévek oddéleni: Veronica — Gabriela Chirea; expert:
Constantin Serban losifescu (pfedseda, Rumunska agentura
pro zajiStovani kvalty v ,pfeduniverzitnim® vzdélavani —
ARACIP)

RECKO

Eurydice Unit

Ministry of Education and Religious Affairs
Directorate for European Union Affairs

37 Andrea Papandreou Str. (Office 2172)
15180 Maroussi (Attiki)

Pfispévek oddéleni: Spole¢na odpovédnost

SLOVENSKO

Eurydice Unit

Slovak Academic Association for International Cooperation
Svoradova 1

811 03 Bratislava

Prispévek oddéleni: Spole¢na odpovédnost
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SLOVINSKO

Eurydice Unit

Ministry of Education, Science and Sport

Education Development Office

Masarykova 16

1000 Ljubljana

Prispévek oddéleni: Tanja TaStanoska a Barbara Kresal
Sterni$a; experti: Andreja Barle Lakota (Ministerstvo
vzdélavani, védy a sportu), Tomaz Rozman a Mateja
Kozlev€ar (Inspektorat vzdélavani a sportu Republiky
Slovinsko)

SPOJENE KRALOVSTVi

Eurydice Unit for England, Wales and Northern Ireland
Centre for Information and Reviews

National Foundation for Educational Research (NFER)
The Mere, Upton Park

Slough, Berkshire, SL1 2DQ

PFispévek oddéleni: Maureen Heron a Robert Smith

Eurydice Unit Scotland

c/o Intelligence Unit

Education Analytical Services

Scottish Government

Area 2D South, Mail point 28

Victoria Quay

Edinburgh EH6 6QQ

Prispévek oddéleni: Pamela Semple a Jane Renton

SRBSKO

Ministarstvo prosvete i nauke
Nemanijina 22-26
11000 Belgrade

SPANELSKO

Eurydice Espafia-REDIE

Centro Nacional de Innovacion e Investigacion Educativa
(CNIIE)

Ministerio de Educacion, Cultura y Deporte

c/General Oraa 55

28006 Madrid

Prispévek oddeéleni: Flora Gil Traver, Ana |. Martin Ramos;
expert: Angel Ariza Cobos

SVEDSKO

Eurydice Unit

Universitets- och hogskoleradet/The Swedish Council for
Higher Education

Universitets- och hogskoleradet

Box 45093

104 30 Stockholm

PFispévek oddeéleni: Spole¢na odpovédnost

TURECKO

Eurydice Unit

MEB, Strateji Gelistirme Bagkanligi (SGB)
Eurydice Turkiye Birimi, Merkez Bina 4. Kat
B-Blok Bakanliklar

06648 Ankara

PFispévek oddeéleni: Spole¢na odpovédnost
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Zprava Zajistovadni kvality ve vzdéldavani: politika a pfistupy v oblasti evaluace Skol v Evropé
analyzuje strukturu a organizaci hodnoceni Skol na primarni a sekunddarni Udrovni
povinného vzdélavani. Popisuje situaci ve vSech ¢lenskych zemich Evropské unie, dale na
Islandu, v Norsku, v Byvalé jugosldvské republice Makedonii a v Turecku. Skoly jsou
zakladnimi kameny systému vzdélavani a odborné pfipravy. Hodnoceni skol je tak
zplUsobem, jak monitorovat a zlepsSovat jejich kvalitu, stejné tak jako kvalitu vzdélavani
jako takového. Publikace analyzuje dva hlavni typy hodnoceni Skol: externi evaluaci
provadénou hodnotiteli, ktefi nejsou zaméstnanci hodnocené skoly, a interni evaluaci
vykondvanou prevainé zaméstnanci dané Skoly. Zprava zahrnuje informace o jednotlivych
zemich a poskytuje srovnavaci prehled hodnoceni skol v Evropé.

Ukolem sité Eurydice je pozndvat a objasfovat organizaci a fungovani evropskych
vzdélavacich systému a politik. Sklada se z narodnich oddéleni sidlicich ve 34 zemich. Jeji
aktivity koordinuje Vykonnd agentura pro vzdéldvani, kulturu a audiovizualni oblast
v Bruselu.

Sit Eurydice cili zejména na tvirce vzdélavaci politiky na narodni, regionalni i mistni
urovni a na instituce Evropské unie. Zaméfuje se na strukturu a organizaci vzdélavani
v Evropé. Publikace vydavané siti Eurydice mGzeme clenit na popisy vzdélavacich systéma
jednotlivych zemi, srovnavaci studie na vybrand témata a indikatory a statistické udaje.
Publikace jsou dostupné zdarma na internetovych strankach nebo na vyzadani v tisténé
podobé.
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