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Uvodem

Tento glosar vznikl v narodnim koordinacnim centru Evropského ramce kvalifikaci (KC EQF), aby pomohl omezit
opakované se objevujici terminologickd nedorozuméni napfi¢ rGznymi oblastmi vzdélavani i svétem prace.
Zejména si klade za cil pokud mozno srozumitelné definovat terminy, které pfichdazeji ze zahranici a jejichZ
preklady a chapani se rGzni. Domnivame se, Ze pravé KC EQF je vhodnym mistem, které by mélo usilovat
o vzajemné porozuméni mezi odborniky z rliznych oblasti vzdélavani i trhu prace, protoZe jeho snahou je
navrhnout ¢esky ramec kvalifikaci jako nastroj pro klasifikaci rdznych typ( kvalifikaci do Urovni podle dosazenych
vysledkd uceni. Existence takového narodniho ramce kvalifikaci je predpokladem ddvéryhodného a
akceptovatelného pfifazeni k EQF a je v souladu s cili Strategie vzdélavaci politiky do r. 2020.

Prvni podoba tohoto glosare vznikla v Iété r. 2013 v pracovni skupiné projektu EQF NCP 2012-13 za Ucasti
zastupcd NUV, MSMT a DZS (Eurydice). Cilem skupiny bylo vybrat nejéasté&ji se vyskytujici terminy, které jsou
velmi Casto rlzné vyklddany a pouzivany a navrhnout definice, jez by nejlépe odpovidaly jejich plvodnimu
vyznamu a zaroven byly srozumitelné a jednoznacné.

Glosar byl v r. 2014 roziiten a v r. 2015 opét prosel diikladnou revizi, na které se podileli zastupci MSMT z oblasti
vysokého $kolstvi, odborného vzdélavani, mladeie a evropské spoluprace a odbornici z NUV zabyvajici se
profesnimi kvalifikacemi a odbornym vzdélavanim a pfipravou. Byly doplnény dalsi terminy a také sloupec
s definicemi v angli¢tiné?! tak, aby bylo mozZné si snadno ovéfit ptivodni vyznam. Hlavnim zdrojem a inspiraci pro
praci se stal glosar Cedefopu z r. 2014 Terminology of European Education and Training Policy, 2. vydani.

Zastupci KC EQF povazuji glosar za pracovni material, ktery by mél byt dle potieby a vyvoje dale doplfiovan a
upravovan, a budou vdécni za jakékoli pfipominky k nému. Véfime, Ze glosdf napomize lepsi vzajemné
komunikaci a usnadni dalsi debatu o rozvoji vzdélavani.

Za tym Koordinacéniho centra EQF

Jan Brlha

Na vzniku publikace se podileli:
Za NUV: Milada Stalker, Jan Briiha, Anna Konopéskova
Za MSMT: Michael Vlach, Tomas Fliegl, Iveta Valachova

Za DZS (Eurydice): Jana Halamova

Autofi timto dékuji vSem koleglim, ktefi béhem vzniku glosare byli tak laskavi a pfipominkovali ho.

! Definice Cedefop (EU), OECD a 1Z0.



Glosar pro potreby vytvareni ceského ramce kvalifikaci

Termin

v Cestiné
vzdélavaci
program

akreditace

autonomie

celozivotni
uceni (se)

cile vzdélavani

Anglicky
ekvivalent

programme of
education and
training

acreditation

autonomy

lifelong learning

educational
goals, aims,
objectives
(stupné od

Definice pro terminologii

Souhrn ¢innosti, obsahu a metod
vykonavanych za ucelem dosazeni
vzdélavacich cilt (ziskdvani znalosti,
dovednosti a zpUsobilosti), které jsou
zorganizovany v logickém postupu a
v urcitém ¢asovém obdobi.

Oficidlni uznani instituce, vzdélavaciho
(studijniho) programu ¢i sluzby prislusnym
legislativnim nebo profesnim organem.
Téz samostatnost. Pravomoc jednotlivce
(nebo instituce) Cinit samostatna
rozhodnuti.

Téz celozivotni vzdélavani (se). Uceni (se) v
prabéhu celého Zivota ¢lovéka.

Stav/efekty, kterych se ma prostfednictvim
vzdélavani dosahnout.

Definice v angli¢tiné
(pokud relevantni)

Inventory of activities, content and/or
methods implemented to achieve
education or training objectives
(acquiring knowledge, skills and/or
competences), organised in a logical
sequence over a specified period of
time.

Comment: the term programme of
education of training refers to the
implementation of learning activities
whereas curriculum refers to the design,
organisation and planning of these
activities.

Official approval, esp. in order to
maintain satisfactory standards.

All learning activity undertaken
throughout life, which results in
improving knowledge, know-how, skills,
competences and/or

qualifications for personal, social and/or
professional reasons.

Poznamky a doporuceni

Jiné vyklady

Studijni a vzdélavaci program lze
povaZovat za synonyma, pricemz prvni
termin se pouZziva ve vysokoskolském
vzdéldvani a druhy v pocate¢nim
primarnim a sekundarnim a dalSim
vzdélavani.

V zahranici se program chape jako
provadeéni ¢innosti za Ucelem uceni,
zatimco kurikulum se tyka navrzeni a
pldnovani ¢innosti. Toto je tfeba si
uvédomit pfi prekladech pojmU RVP a
SVP, které odpovidaji konceptu kurikula
(nikoli programu)

Learning znamena vidy osvojovani
znalosti, dovednosti a zpUsobilosti
z pohledu uciciho (se), nejedna se

o proces pUsobeni vzdélavatele.

Vzdélavani (education) se chape jako
proces ziskavani znalosti, dovednosti,
postojl a hodnot, ktery probiha jak
plsobenim ze strany vzdélavajiciho



dalsi
vzdélavani

vzdélavani
dospélych

obecnych cild ke
konkrétnim)

continuing
(further)
education

Vzdélavani probihajici po ukonceni
pocatecniho vzdélavani.

(angl. teaching) i jejich osvojovanim
ucicim (se) (angl. learning). Uvedena
definice plati pro oba pohledy/sméry.
V Ceském prostredi se tyto pohledy
Casto nerozlisuji, pripadné se smésuji.

Education or training after initial

education and training — or and training

after entry into working life aimed at

helping individuals to:

e improve or update their knowledge

and/or skills;

® acquire new skills for a career move or

retraining;

e continue their personal or professional

development.

Comment: continuing education and
training is part of lifelong learning and
may encompass any kind of education
(general, specialised or vocational,
formal or non-formal, etc.). It is crucial
for employability of individuals.

General or vocational education
provided for adults after initial
education and training for professional
and/or personal purposes, and which
aims to:

¢ provide general education for adults in
topics of particular interest to them (e.g.
in open universities);

¢ provide compensatory learning in
basic skills which individuals may not
have acquired earlier in their initial
education or training (such as literacy,
numeracy) and thus to;



deskriptory

diferencovana

vyuka

dosazené
vzdélani

(téz stupen
vzdélani)

dovednosti

descriptors

differentiated
instruction

educational
attainment

skills

Terminy popisujici ocekavané vysledky
uceni (se) odpovidajici dané kvalifikaéni
urovni, které jsou definované znalostmi,
dovednostmi a zpUsobilostmi.

Clenéni 4kt do skupin podle rdiznych
kritérii. RozliSujeme tfi typy diferenciace:
podle druhu skoly; podle obsahu
vzdélavani; podle schopnosti, vykonnosti
nebo zajmu zakd.

Nejvyssi stupen vzdélani (prip. roven
kvalifikace), ktery jedinec ziskal.

Schopnost uplatnit znalosti a pouZit
naucené postupy pfi pInéni ukoll a reseni
problém.

e give access to qualifications not
gained, for various reasons, in the initial
education and training system;

® acquire, improve or update
knowledge, skills or competences in a
specific field: this is continuing
education and training.

Comment: adult education is close to,
but not synonymous with continuing
education and training.

Highest level of education or training
completed by an individual.

Comments: educational attainment:

¢ is measured according to the highest
educational programme successfully
completed, which is typically certified by
a qualification;

¢ can be measured against ISCED or EQF
levels.

Skills mean the ability to apply
knowledge and use know-how to
complete tasks and solve problems. In
the context of the EQF, skills are
described as cognitive (involving the use
of logical, intuitive and creative thinking)
or practical (involving manual dexterity



dynamika
skupiny

EQF

group dynamics

European
qualifications
framework for
lifelong learning
(EQF)

Vyvoj skupiny a zmény vztah( ve skupiné.
Formy vztaht ve skuping, interakce,
komunikace nejsou stalé, méni se, Ize do
nich zasahovat i zvenci. Procesy ve skupiné
Ize zrychlovat ¢i brzdit. Ucitel (vychovatel)
mUZe ovliviiovat vztahy ve skuping, cile
skupiny, normy chovani, hodnoty, role
jednotlivych ¢lent skupiny.

Evropsky ramec kvalifikaci je jednotna
stupnice osmi Urovni, ke kterym lze ptiradit
vSechny kvalifikace. Ramec vznikl s cilem
usnadnit mobilitu lidi v Evropé, zlepsit
srozumitelnost a transparentnost
kvalifikaci.

and the use of methods, materials, tools

and instruments);
Rozsifeny popis:
Soubor vsech sil a protisil, které se
vyskytnou ve skupiné lidi odpovidajici
velikosti napt. skolni tridé. Vse, co se ve
skupiné déje, napf. komunikace, cile a
normy, vedeni a rozhodovaci procesy,
podskupiny, struktura skupiny, pozice a
role, atmosféra, faze vyvoje, skupinova
tenze (napéti) a skupinova koheze
(soudrznost) Ize oznacit jako skupinové
procesy.
Vsechny tyto prvky se navzajem ovliviuji
a reaguji spolu (jsou v neustalém
pohybu, tj. dynamice) a vytvareji sily
(dostredivé sily) a protisily (odstredivé
sily).
Cilem prace se skupinovou dynamikou
je, aby dlouhodobé byly odstredivé i
dostredivé sily v rovnovaze.)

Reference tool for describing and

comparing qualification levels in

qualifications systems developed at

national, international or sectoral levels.

Comment: the EQF’s main components

are a set of eight reference levels

described in terms of learning outcomes

(a combination of knowledge, skills

and/or competences) and mechanisms

and principles for voluntary

cooperation. The eight

levels cover the entire span of

qualifications from those recognising

basic knowledge, skills and competences

to those awarded at the highest level of



evaluace
vzdélavani

formalni
vzdélavani

formativni
hodnoceni

hlavni
vzdélavaci
proud

evaluation of
education and
training

formal
education

formative
assessment

mainstream
class or school

Posouzeni hodnoty zdsahu, vzdélavaciho
programu nebo opatreni, které se déje

s odkazem na kritéria, jako jsou
relevantnost nebo Ucinnost.

Vzdélavani, které je realizovano ve
vzdélavacich institucich, zpravidla ve
Skolach. Jeho funkce, cile, obsahy,
organizac¢ni formy a zplsoby hodnoceni
jsou vymezeny pravnimi predpisy. Jeho
absolvovani je formalné stvrzovano
pfislusnou autoritou.

TéZ korektivni, zpétnovazebni, pribézné
nebo pracovni. Je dilci, pribézné,
diagnostické a jeho ukolem je zlepsit
aktualni stav. Poskytuje hodnotici
informaci (zpétnou vazbu) za ucelem
zlepSovani vykonu nebo ¢innosti.

Vzdélavani na daném stupni vzdélavaci
soustavy, ve kterém je vzdélavana vétsina
Zaku a studentU a do kterého jsou
smérovani Z4ci i se specidlnimi

academic, professional and vocational

education and training. EQF is a
translation device for qualification
systems.

Judgment on the value of an
intervention, training programme or
policy with reference to criteria and
standards (such as its relevance or
efficiency).

All those activities undertaken by
teachers, and/or by students, which
provide information to be used as
feedback to modify the teaching and
learning activities in which they are
engaged.

(Definice z Koncepce podpory mladeze
podle Andragogického slovniku:
Formalni vzdélavani je vzdélavani, které
se realizuje ve vzdélavacich institucich,
jejichz funkce, cil, obsah, prostredky a
zpUsoby hodnoceni jsou definovany a
legislativné vymezeny. Typickou
vzdéldvaci instituci je Skola. Formalni
vzdéldvani zahrnuje na sebe navazujici
vzdélavaci stupné a typy, které jsou
urceny bud' celé populaci (napf. povinné
zakladni vzdélani), nebo urcitym
skupinam (napf. stredoskolské a
vysokoskolské vzdélani). Absolvovani
tohoto vzdélavani je zpravidla
potvrzovano certifikdtem. Jeho
vysledkem je urcity stupen vzdélani.)

V Al se pouziva mainstreaming jako
pojem pro postup/proces, v némz se
zarazuji Zaci se SVP do béznych tiid.



hodnoceni

vysledkd uéeni

inkluzivni
vzdélavani

kompetence/
zpusobilosti

klicové
kompetence/
klicové
dovednosti

assessment of
learning
outcomes

inclusive
education

competences

key
competences/
key skills

vzdélavacimi potfebami (SVP) v ramci
inkluzivniho vzdéldvani.

Proces, pfi némz se posuzuje, do jaké miry
jedinec dosahl znalosti, dovednosti a/nebo
kompetenci stanovenych v kritériich.
Jedinec obvykle po zavérecném hodnoceni
dosazenych vysledkd uceni ziskava
certifikat — vysvédceni/diplom.

Snaha o vzdélavani vSech zak( a studentli v
hlavnim vzdélavacim proudu pfi
odpovidajicim zajisténi individualni pomoci
tém, ktefi ji potfebuiji.

Viz také zpUsobilosti

Kompetencemi se rozum prokazatelna
schopnost pouzivat znalosti, dovednosti a
osobni, socialni nebo metodické
schopnosti pti praci a studiu a v profesnim
nebo osobnim rozvoji.

Klicové kompetence podle RVP ZV
predstavuji souhrn védomosti, dovednosti,
schopnosti, postojl a hodnot daleZitych
pro osobni rozvoj a uplatnéni kazdého
¢lena spolecnosti. Jejich vybér a pojeti
vychazi z hodnot obecné prijimanych ve
spolecnosti a z obecné sdilenych predstav

Process of appraising knowledge, know-
how, skills and/or competences of an
individual against predefined criteria
(learning expectations, measurement of
learning outcomes). Assessment is
typically followed by certification.
Comment: in the literature,
‘assessment’ generally refers to
appraisal of individuals whereas
‘evaluation’ is more frequently used to
describe appraisal of education and
training methods or providers.

Competence means the proven ability to
use knowledge, skills and personal,
social and/or methodological abilities, in
work or study situations and in
professional and personal development.
In the context of the EQF, competence is
described in terms of responsibility and
autonomy.

Sum of skills (basic and new basic skills)
needed to live in contemporary
knowledge society.

Comment: in its recommendation on
key competences for lifelong learning,
the European Commission sets out eight
key competences:

V EQF jsou kompetence popsany ve
smyslu odpovédnosti a samostatnosti.



o tom, které kompetence jedince pfispivaji
k jeho vzdélavani, spokojenému a
Uspésnému zivotu a k posilovani funkci
obcanské spolecnosti.)

zakladni

dovednosti basic skills

Nastroj umoznujici shromazdovani
vysledku uceni a jejich prenos.

kreditni systém | credit system

ECTS Soucasny evropsky kreditni systém ve

vysokoskolském vzdélavani vychazi

European credit
transfer and

e communication in the mother tongue;
e communication in foreign languages;
e competences in maths, science and
technology;

e digital competence;

e learning to learn;

e interpersonal, intercultural and social
competences, and civic

competence;

¢ entrepreneurship;

e cultural expression.

The skills needed to live in
contemporary society, such as
listening, speaking, reading, writing and
mathematics.

Comment: together with new basic
skills, basic skills form key skills.

An instrument designed to enable
accumulation of learning outcomes
gained in formal, non-formal and/or
informal settings, and ease their
transfer from one setting to another for
validation. a credit system can be
designed by describing:

¢ an education or training programme
and attaching points

(credits) to its components (modules,
courses, placements,

dissertation work, etc.); or

¢ a qualification using units of learning
outcomes and attaching

credit points to every unit.

A systematic way of describing a higher
education programme by attaching



ECVET
(Evropsky
systém kreditd
v odborném
vzdélavani a
pripravé)

accumulation
system (ECTS)

ECVET
(European credit
system for
vocational
education and
training)

z predpokladu, Ze jednoro¢ni prace
studenta odpovida Sedesati kreditim.
Pocita se tedy se stejnym systémem ve
vSech zemich EU, a to pro bakalare (180 —
240 kredit(l) i pro magistra (60 — 120),
dohromady ne vice nez 300 kreditd, tedy
5 let studia.

ECVET je ramec pro pfenos, uznavani a
shromazdovani vysledkl uceni jednotlivcl
s ohledem na ziskavani kvalifikaci. ECVET
nastroje a metodologie zahrnuji popis
kvalifikaci s pouZitim jednotek vysledk
uceni s prislusnymi body, procesy prenosu
a akumulace a prislusné dokumenty jako
studijni smlouvy (Learning agreement),
vypis absolvovanych kurz( (Transcript of

credits to its components (modules,
courses, placements, dissertation work,
etc.), to:

* make study programmes easy to read
and compare for all students, local and
foreign;

e encourage mobility of students and
validation of learning outcomes;

¢ help universities to organise and
revise their study programmes.
Comment: ECTS is based on the student
workload required to achieve a
programme’s objectives, specified in
terms of learning outcomes to be
acquired. The student workload of a full-
time study programme in europe
amounts in most cases to around 1500
to 1800 hours per year and in these
cases one credit stands for around 25 to
30 hours. individuals who can
demonstrate similar learning outcomes
acquired in other learning settings may
obtain recognition and credits (waivers)
from degree awarding bodies.

Technical framework for transfer,
validation and, where appropriate,
accumulation of learning outcomes by
individuals, to achieve a qualification.
ECVET tools and methodology comprise
a description of qualifications in units of
learning outcomes with associated
points, a transfer and accumulation
process and complementary documents

10



jednotka
vysledkd uéeni

unit of learning
outcomes
(ECVET)

records) a ECVET uZivatelské pfirucky.

Jednotka vysledkl uceni je ¢ast kvalifikace,

kterou tvofi uceleny soubor znalosti,
dovednosti a kompetenci, jez Ize hodnotit
a validovat.

such as learning agreements, transcripts
of records and ECVET users’ guides.
Comments:

¢ This framework aims to promote:

— mobility of people undertaking
training;

—accumulation, transfer and validation
of learning outcomes (either formal,
non-formal or informal) acquired in
different countries;

— implementation of lifelong learning;

— transparency of qualifications;

— common trust and cooperation
between providers of vocational training
and education in europe.

e ECVET is based on the description of
qualifications in terms

Component of a qualification, consisting
of a coherent set of knowledge, skills
and competences, that can be assessed
and validated;

or

Set of knowledge, skills, and/or
competences which constitute a
coherent part of a qualification. A unit
can be the smallest part of a
qualification that can be assessed,
transferred and, possibly, certified. It
can be specific to a single qualification
or common to several qualifications.
Comment: the characteristics of units
(content, size, total number of units
composing a qualification, etc.) are
defined by the competent body
responsible for the qualification at the

11



kvalifikace

qualification

Kvalifikaci se rozumi formalni vysledek
hodnoceni, ktery je ziskan, kdyz pfislusny
subjekt stanovi, Ze jedinec dosahl vysledka
uceni podle danych standardu.

Jinymi slovy jde o potvrzeni (diplom,
certifikat, osvédceni, vysvédceni apod.), Ze
jedinec Uspésnym sloZzenim zkousky
prokazal, Ze ma poZadované znalosti,
dovednosti a kompetence.

appropriate level. The definition and
description of units can vary according
to the qualifications system and
procedures of the competent body.
However, the ecVeT system proposes to
provide for every unit:

e its generic title;

¢ the knowledge, skills and
competences contained in it;

¢ the criteria for assessment of the
corresponding learning outcomes.
Qualification means a formal outcome
of an assessment and validation process
which is obtained when a competent
body determines that an individual has
achieved learning outcomes to given
standards (Doporuceni o zavedeni EQF)

Qualification covers different aspects:

e formal qualification: the formal
outcome (certificate, diploma or title) of
an assessment process which is
obtained when a competent body
determines that an individual has
achieved learning outcomes to given
standards and/or possesses the
necessary competence todo ajobina
specific area of work.

A qualification confers official
recognition of the value of learning
outcomes in the labour market and in
education and training. a qualification
can be a legal entitlement to practise a
trade (OECD);

¢ Job requirements: knowledge,
aptitudes and skills required to perform

12

Nejednota definice klicového pojmu
kvalifikace mlze mit dalekosahlé
dopady pro Uspésné a smysluplné
zavedni ramce (ramct) kvalifikaci.
Nejenze nepanuje jednotné chapani
pojmu u nas (zakon ¢. 179/2006 Sb.
definuje profesni kvalifikaci jako
schopnost vykondvat pracovni ¢innost),
ale dokonce ani definice v doporuceni
o EQF a v glosari Cedefop neni zcela
kompatibilni.



profesni
kvalifikace

certificate /
diploma / title

level of
qualification

specific tasks attached to a particular
work position (ILO).

An official document, issued by an
awarding body, which records
achievements of an individual following
assessment against a predefined
standard.

The term covers two aspects:
level of attainment in formal education
and training, recognised in a
qualification system or in a qualification
framework.
or
level of proficiency acquired through
education and training, work experience
or in non-formal/informal/ settings.
Comments:
¢ level of qualification is often
determined by what is expected in
qualification systems or by level
descriptors of qualifications
frameworks;
e it can also be determined by an
occupational profile (for example,
description of the learning outcomes
required to perform the tasks attached
to a job at a specific level of
responsibility and autonomy).

Profesni kvalifikace je odborna zpUsobilost

fyzické osoby vykonavat radné urcitou

pracovni ¢innost nebo soubor pracovnich

¢innosti v uréitém povolani, popfipadé ve

dvou nebo vice povoldanich, v rozsahu

uvedeném v kvalifikaénim standardu.

13



uplna profesni
kvalifikace

mobilita

narodni ramec
kvalifikaci

neformalni
vzdélavani

mobility

national
qualifications
framework

non-formal
education

Uplnou profesni kvalifikaci je odborna
zpusobilost fyzické osoby vykonavat radné
vSechny pracovni ¢innosti v urcitém
povolani

(Zakon €. 179/2006 Sb.)

Mobilita jedince znamena jeho schopnost
se pfizplUsobit novému pracovnimu nebo
vzdélavacimu prostiedi. MGzZe byt
geograficka (stéhovani za praci ¢i
vzdélanim) nebo funkéni (prizplsobeni se
jiné pozici, povolani, pohyb mezi
vzdélavanim a praci.

Také existuje mobilita socialni, tedy
schopnost/mozZnost obvykle diky vyssimu
vzdélani ziskat vyssi spolecensky status.

Téz vnitrostatni ramec kvalifikaci. Rozumi
se jim ramec kvalifikaci, jehoz cilem je
integrovat a koordinovat kvalifikace mezi
sebou a ve vztahu ke vzdélavacimu
systému, spolecnosti jako celku a k trhu
prace.

Vzdélavani, které je organizované, ale
nespada do systému formalniho

vzdélavani. Jeho absolvovani neni zpravidla

formalné stvrzovano zadnou autoritou.

ability of an individual to move and
adapt to a new occupational or
educational environment.

Comments:

¢ mobility can be geographical or
‘functional’ (a move to a new postina
company or to a new occupation, a
move between employment and
education);

e mobility enables individuals to acquire
new skills and thus increase their
employability.

Terminu neformalni vzdélavani by
odpovidal anglicky ekvivalent non-
formal education, ktery se ale

v evropskych glosatich nevyskytuje.
PouZiva se non-formal learning, coz ma
jiny vyznam.

Definice uvedend v Koncepci statni
politiky pro oblast déti a mladeze na
obdobi 2007-2013:

Neformalni vzdélavani se uskutecnuje
zpravidla mimo formalni vzdélavaci
systém a bez dodate¢ného uznani
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networking

ovérovani a
potvrzovani
uceni se (téz
validace
vysledku uceni)

networking

validation of
learning
(validaton of
learning
outcomes)

Cesky se nékdy oznacuje jako sitovani,
tvoreni kontaktni sité. Propojovani aktért
odehravajici se nad rdmec oficialni
komunikace, ¢asto vyuZivajici neformalni
struktury.

Téz ovérovani (potvrzovani) vysledki
vzdélavani. Proces hodnoceni znalosti,

dovednosti a zpUsobilosti daného jedince.

Confirmation by a competent body that
learning outcomes (knowledge, skills
and/or competences) acquired by an
individual in a formal, non-formal or
informal setting have been assessed
against predefined criteria and are
compliant with the requirements of a
validation standard. Validation typically
leads to certification.

or

Process of confirmation by an
authorised body that an individual has
acquired learning outcomes measured
against a relevant standard. Validation
consists of four distinct phases:

¢ identification through dialogue of
particular experiences of an individual;

15

pfislusnym organem nebo instituci
obvykle nevede k ziskani stupné
vzdélani. Neformalni vzdélavani je
zaméreno na osvojovani dovednosti pro
Zivot a pripravu k aktivnimu obcanstvi a
zahrnuje jak individudlni, tak skupinové
uceni s kolektivnim pfistupem. Je
celistvé a je zaméreno na priibéh
procesu uceni a na zkuSenosti a ¢innosti
vychazejici z potieb ucastnikd. Nutnou
podminkou pro realizaci neformalniho
vzdélavani je ucast odborného
facilitatora, lektora nebo vedouciho.)

Oficialni preklady do Cestiny Casto
nerozliSuji mezi ,validation“ a
,recognition”, oba terminy prekladaji
jako uznavani.



pedagogicka
diagnostika

pocatecni
vzdélavani a
pfiprava

porovnatelnost
kvalifikaci

certification of
learning
outcomes

cognitive
diagnosis

Initial education
and training

comparability of
qualifications

Disciplina, ktera se zabyva diagnostikou ve
vzdéldvani a vychové za ucelem
identifikace individualnich potreb jedince.
Pedagogickou diagnostiku provadi ucitel.
Nezaménovat se speciadlné pedagogickou
diagnostikou.

Formalni vzdélavani probihajici soustavné
za Ucelem pfipravy na budouci povolani a
Zivot.

Porovnatelnost kvalifikaci vyjadfuje miru
ekvivalence mezi Urovnémi a obsahem

¢ documentation to make visible the
individual’s experiences;

¢ formal assessment of these
experiences; and

o certification of the results of the
assessment which may lead to a partial
or full qualification.

Process of issuing a certificate, diploma
or title formally attesting that a set of
learning outcomes (knowledge,
knowhow, skills and/or competences)
acquired by an individual have been
assessed by a competent body against a
predefined standard.

General or vocational education and
training carried out in the initial
education system, usually before
entering working life.

Comments:

* some training undertaken after entry
into working life may be considered as
initial training (such as retraining);

e initial education and training can be
carried out at any level in general or
vocational education (full-time school-
based or alternance training) or
apprenticeship pathways.

Extent to which it is possible to establish
equivalence between the level and

16



poskytovatel
vzdélavani

(téz vzdélavaci
instituce)

proporcionalita

ramec
kvalifikaci

education or
training provider

proportionality

qualifications
framework

kvalifikaci v odvétvovém, narodnim i
mezinarodnim kontextu.

Jakakoli organizace poskytujici vzdélavani

a/nebo praktickou ptipravu.

Princip rozhodovani, podle kterého musi
byt vZdy voleny nastroje a prostredky
umeérné ucelu.

Ramcem kvalifikaci se rozumi ndstroj pro

tfidéni kvalifikaci do urovni podle souboru

kritérii.

content of qualifications (certificates,
diplomas or titles) at sectoral, regional,
national or international levels.

Any organisation or individual providing
education or training

Comment: education and training
providers may be organisations
specifically set up for this purpose, or
they may be other bodies, such as
employers who provide training as part
of their business activities. Training
providers also include independent
individuals who offer services.

Instrument for development and
classification of qualifications (at
national or sectoral levels) according to
a set of criteria (using descriptors)
applicable to specified levels of learning
outcomes.

or

Instrument for classification of
qualifications according to a set of
criteria for specified levels of learning
achieved, which aims to integrate and
coordinate qualifications subsystems
and improve transparency, access,
progression and quality of qualifications
in relation to the labour market and civil
society. Comment: a qualification
framework can be used to:

e establish national standards of
knowledge, skills and competences;

17

Pfi prekladech z ¢estiny do anglictiny a
naopak je tfeba rozliSovat mezi
poskytovatelem vzdélavani (provider) a
zfizovatelem (founder).



registr
kvalifikaci

regulované
povolani/
regulovana
profese

rekvalifikace

standard

register of
qualifications

regulated
profession

retraining

standard

Verejné pristupnym registrem kvalifikaci
(Gplnych profesnich kvalifikaci a profesnich
kvalifikaci) v CR je databaze Narodni
soustavy kvalifikaci.

Regulovanym povoldnim nebo cinnosti se
rozumi takové povolani nebo ¢innost, pro
jejichz vykon jsou pravnimi predpisy
¢lenského statu EU predepsany urcité
pozadavky, bez jejichZ splnéni nemuze
osoba toto povoldni ¢i ¢innost vykondvat
(napf. stupen a obor vzdélani, praxe,
bezihonnost, zdravotni zpUsobilost,
pojisténi odpovédnosti za Skodu
zplsobenou vykonem predmétné cinnosti
atp.). (web MSMT)

Rekvalifikaci se rozumi ziskani nové
kvalifikace a zvyseni, rozsifeni nebo
prohloubeni dosavadni kvalifikace, véetné
jejiho udrzovani nebo obnovovani. Za
rekvalifikaci se povaZzuje i ziskani
kvalifikace pro pracovni uplatnéni fyzické
osoby, ktera dosud Zadnou kvalifikaci
neziskala. (Zakon ¢. 435/2004 Sb.,

0 zaméstnanosti, ve znéni pozdéjsich
predpist)

TéZ norma. Formalizované (schvalené)
vyjadreni pravidel a poZadavk.

e promote quality of education;

* provide a system of coordination
and/or integration of qualifications and
enable comparison of qualifications by
relating qualifications to one another;

® promote access to learning, transfer of
learning outcomes and progression in
learning.

Professional activity or group of
professional activities, access to which,
pursuit of which, or one of the modes of
pursuit of which is subject, directly or
indirectly, by virtue of legislative,
regulatory or administrative provisions,
to possession of specific professional
qualifications.

Training enabling individuals to acquire
new skills giving access either to a new
occupation or to new professional
activities.

Series of elements whose content is
defined by concerned actors.

18



kompetencni
standard

vzdélavaci
standard

standard
povolani

subsidiarita

systém
kvalifikaci

competence
standard

educational
standard/
education norm

occupational
standard

assessment
standard

validation
standard

certification
standard

subsidiarity

qualifications
system

Pravidla a poZadavky se tykaji znalosti,
dovednosti a/nebo kompetenci, které jsou
ocekavany pro vykonavani urcité prace (na
pracovni pozici)

Pravidla a pozadavky slouzi jako voditko
pro vzdélavani (napf. se tykaji cill
vzdélavani, obsahu kurikula,
vstupnichpozadavkd, ovérovani vysledkd
vzdélavani, organizace a pribéhu
vzdélavani apod.).

Pravidla a pozadavky se vztahuji

k pracovnim ¢innostem a ukonlm urcité
prace/povolani.

Demokraticky princip, podle kterého
rozhodovdni a zodpovédnost lezi vidy na
(vzdélavaciho) systému.

Téz kvalifikacni systém, soustava
kvalifikaci. Vzajemny vztah jednotlivych

Comments: one can distinguish between
several types of standards:

e competence standard refers to
knowledge, skills and/or competences
linked to the practice of a job;

¢ educational standard refers to
statements of learning objectives,
content of curricula, entry requirements
as well as resources required to meet
learning objectives;

e occupational standard refers to the
statements of the activities and tasks
related to a specific job and to its
practice;

¢ assessment standard refers to
statements of the learning outcomes to
be assessed and the methodology used;
¢ validation standard refers to
statements of level of achievement to
be reached by the person assessed, and
the methodology used;

* certification standard refers to
statements of the rules applicable for
obtaining a certificate or diploma as well
as the rights conferred.

according to the system, these
standards can be defined separately or
be part of one document.

All activities related to the recognition
of learning outcomes and other
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skola

uceni (se)

informalni
uceni (se)

(téz uceni (se)
zkusenosti)

school

learning

formal learning

informal
learning

kvalifikaci a procesll ve vzdélavani, které

k nim vedou. Zahrnuje vedle tridéni
kvalifikaci (viz ramec kvalifikaci) mimo jiné i
dalsi ¢innosti, jako stanoveni kvalifikacni
politiky, institucionalni ukotveni,
financovani, zajistovani kvality, hodnoceni
a certifikaci.

Instituce, jejimz hlavnim ukolem je
poskytovat vzdélavani. Zahrnuje jak Skoly
dle skolského zakona, tak Skolska zafizeni a
vysoké skoly.

Uceni (se) je proces osvojovani si znalosti,
dovednosti a zpUsobilosti.

Informalni uceni je chapano jako proces
ziskavani védomosti, osvojovani si
dovednosti a kompetenci z kazdodennich
zkuSenosti a ¢innosti v praci, v rodiné, ve
volném case. Zahrnuje také
sebevzdélavani, kdy ucici (se) nema
moznost ovérit si nabyté znalosti. Na rozdil
od formainiho a neformalniho vzdélavani
je neorganizované, zpravidla

mechanisms that link education and
training to the labour market and civil
society. These activities include:

e definition of qualification policy,
training design and implementation,
institutional arrangements, funding,
quality assurance;

e assessment and certification of
learning outcomes.

Comment: a national qualifications
system may be composed of several
subsystems and may include a national
qualifications framework.

Process by which an individual
assimilates information, ideas and
values and thus acquires knowledge,
know-how, skills and/or competences.
Comment: learning occurs through
personal reflection, reconstruction and
social interaction. It may také place in
formal, non-formal or informal settings.

Learning that occurs in an organised and
structured environment (such as in an
education or training institution or on
the job) and is explicitly designated as
learning (in terms of objectives, time or
resources). formal learning is intentional
from the learner’s point of view. it
typically leads to certification.
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Pojem formalni a neformalni uceni (se)
v Ceskych slovnicich neobjevuje, misto
néj se pouziva formalni vzdélavani, které
ma vSak ponékud jiny vyznam.



(learning by
doing/experienti
al learning)

non-formal
learning

nesystematické a institucionalné
nekoordinované.

Uceni, které mlze byt nezdmérné a které
probiha prostrednictvim aktivit, jejichz
primarnim ucelem neni vzdélavani.

Learning resulting from daily activities
related to work, family or leisure. not
organised or structured in terms of
objectives, time or learning support.
Informal learning is in most cases
unintentional from the learner’s
perspective.

Comments:

e informal learning outcomes may be
validated and certified;

Learning acquired by repeated practice
of a task, with or without prior
instruction.

or

Learning acquired by transforming one’s
mental assets through confrontation
with reality, resulting in new knowledge
and skills.

Comment: learning by doing is also
referred to as experiential learning.

e informal learning can be referred to as
experiential or incidental/random
learning.

Learning embedded in planned activities
not explicitly designated as learning (in
terms of learning objectives, learning
time or learning support). non-formal
learning is intentional from the learner’s
point of view.

Comments:

* non-formal learning outcomes may be
validated and may lead to certification;
¢ non-formal learning is sometimes
described as semistructured learning.
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ucitel
(téz
vzdélavatel)

uznavani
kvalifikaci
(vzajemné)

uznavani
vysledkd uéeni
(se)

teacher

(mutual)
recognition of
qualifications

recognition of
learning
outcomes
(také
recognition of
prior learning)

Pedagogicky nebo akademicky pracovnik,
ktery vyucuje, jehoz ukolem je vzdélavat a
vychovavat pfimym plsobenim na
vzdélavaného.

Uznani platnosti kvalifikace (diplomu,
certifikatu) v jiné zemi (¢i zemich nebo
organizacich), nez byla udélena.

Formalni potvrzeni, Ze dosazené vysledky
uceni (se) jedince byly ovéreny —
porovnany pfi hodnoceni s danym
standardem. Znamena zpravidla udéleni
kvalifikace (osvédceni, diplomu i titulu).

Person whose function is to impart
knowledge, know-how or

skills to learners in an education or
training institution.

Comment: a teacher may fulfil several
tasks such as organising

and carrying out training
programmes/courses and transmitting
knowledge, whether generic or specific,
theoretical or practical.

A teacher in a vocationally-oriented
institution may be referred

to as a ‘trainer’.

Recognition by one or more countries or
organisations of qualifications
(certificates, diplomas or titles) awarded
in (or by) one or more other countries or
organisations.

Comment: mutual recognition can be
bilateral (between two countries or
organisations) or multilateral (within the
European Union or between companies
belonging to the same sector).

Formal recognition: roces of granting
official status to knowledge, skills and
competences either through:

¢ validation of non-formal and informal
learning;

¢ grant of equivalence, credit units or
waivers;

¢ award of qualifications (certificates,
diploma or titles).

And/or

Social recognition: acknowledgement of
value of knowledge, skills and/or
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Definice by mohla byt ddle diskutovana,

protoZe neni zcela jednoznacna.
Nedokaze napt. rozlisit ucitele od

asistenta.

Uznavani muze byt také spolecenské,
ale tim se Ceska definice nezabyva.



vysledky uceni

(se)

vzdélavaci
systém

vzdélavani

zajistovani
kvality

EQAVET
(Evropsky
ramec pro
zajistovani
kvality

learning
outcomes/learni
ng attainments

education
system

education

quality
assurance

EQAVET
(European
quality
assurance in
vocational

Téz vysledky vzdélavani (se). Soubor
znalosti, dovednosti a zpUsobilosti, které si
Clovék osvoijil.

Téz vzdélavaci soustava. Vzajemné
postaveni aktérl a instituci ve formalnim
vzdélavani.

Vzdélavani je organizovany proces, jehoz
hlavnim smyslem je, aby si vzdélavani
osvojili pfislusné znalosti, dovednosti a
zpUsobilosti.

Uceleny soubor koncepci, postupd,
pravidel, kritérii, nastroju a ovérovacich
mechanismd, jehoZ Gcelem je zajistovat a
zlepsovat kvalitu sluzeb poskytovanych
institucemi.

Kvalitou se rozumi splnéni pozadované
urovné nebo prekroceni pozadavku
odbératell. Kvalita je dana vzdélavacimi
cili a stupném jejich splnéni a predevsim
vysledky, kterych bylo dosazeno ve
vzdélavaci ¢innosti.

Rererencni ramec, ktery ma napomoci
¢lenskym zemim rozvijet, zlepSovat,
smérovat a hodnotit kvalitu odborného
vzdélavani a pripravy. Je zaloZen na cyklu
kvality (planovani, zavadéni, hodnoceni,

competences by economic and social
stakeholders.

Set of knowledge, skills and/or
competences an individual has acquired
and/or is able to demonstrate after
completion of a learning roces, either
formal, non-formal or informal.

Or

Statements of what a learner knows,
understands and is able to do on
completion of a learning roces, which
are defined in terms of knowledge, skills
and competence.

Reference framework to help eu
member States and participating
countries develop, improve, guide and
assess the quality of their own
vocational education and training
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Nevyjasnénost na evropské Urovni, zda
se jedna o to, co se ocekava, Ze jedinec
bude schopen védét, umét a vykondvat,
nebo o skuteéné znalosti, dovednosti a
kompetence jedince, pfispiva

k nejednotnému chapdni i na drovni
narodni.



odborného

vzdélavani)

znalosti

zpusobilosti/
kompetence

education and
training)

knowledge

competences

prezkum), na kritériich a deskriptorech pro
faze cyklu a na indikatorech kvality pro
hodnoceni cil(i, metod, postupt a
vysledka.

TéZ védomosti. Znalosti jsou souborem
informaci, princip(, teorie a praxe v daném
oboru studia, prace nebo jiné lidské
¢innosti.

Viz téz kompetence.

systems. Comment: the methodology
proposed by the framework is based on:
¢ a cycle consisting of four phases
(planning, implementation, assessment
and review) described for VET
providers/systems;

e quality criteria and indicative
descriptors for each phase of the cycle;
e common indicators for assessing
targets, methods, procedures and
training results — some indicators are
based on statistical data, others are of a
qualitative nature.

Outcome of assimilation of information
through learning. Knowledge is the body
of facts, principles, theories and
practices related to a field of study or
work.

Comment: there are numerous
definitions of knowledge.

24



Zdroje

Cedefop (2008). Terminology of European education and training policy — A selection of 100 key
terms. Luxembourg: Publications Office. [online] [Cit. 13. 11. 2015]. Dostupné z:
http://www.cedefop.europa.eu/en/files/4064 en.pdf

Cedefop (2010). The skill matching challenge — Analysing skill mismatch and policy implications.
Luxembourg: Publications Office. [online] [Cit. 13. 11. 2015]. Dostupné z:
http://www.cedefop.europa.eu/en/files/3056 en.pdf

Cedefop (2011). Glossary — Quality in education and training/Glossar — Qualitdt in der allgemeinen
und beruflichen Bildung/Glossaire — La qualité dans I'enseignement et la formation. Luxembourg:
Publications Office. [online] [Cit. 13. 11. 2015]. Dostupné z:
http://www.cedefop.europa.eu/en/files/4106 en.pdf

Cedefop (2014). Terminology of European Education and Training Policy. Luxembourg: Publications
Office. [online] [Cit. 6. 11. 2015]. Dostupné z: http://www.cedefop.europa.eu/cs/publications-and-
resources/publications/4117

Cedefop; Bjornavold, J. (2000). Making learning visible: identification, assessment and recognition of
non-formal learning in Europe. Luxembourg: Publications Office. Cedefop Reference Series.

Council of the European Union (2012). Council recommendation of 20 December 2012 on the
validation of non-formal and informal learning. [online] [Cit. 16. 10. 2015]. Dostupné z:
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=0J:c:2012:398:0001:0005:en:Pdf

DZS (2012). QUALL: Doporuceni pro zajistovani kvality v celoZivotnim vzdéldvdni. Praha. [online] [Cit.
6. 11. 2015]. Dostupné z: http://www.naep.cz/image/content-
management/Kvalitativn%C3%AD%20zpr%C3%Alva 3.pdf

European Commission (2004). ECTS — European credit transfer and accumulation system. [online]
[Cit. 5. 11. 2015]. Dostupné z:
http://ec.europa.eu/education/programmes/socrates/ects/index_en.html

European Parliament and Council of the European Union (2006). Recommendation of the European
Parliament and of the Council of 18 December 2006 on key competences for lifelong learning
(2006/962/EC). [online] [Cit. 6. 11. 2015]. Dostupné z:
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=0J:1:2006:394:0010:0018:en:Pdf

European Parliament and Council of the European Union (2008). Recommendation of the European
Parliament and of the Council of 23 April 2008 on the establishment of the European qualifications
framework for lifelong learning. Official Journal of the European Union, ¢ 111, [online] [Cit. 6.

10. 2015]. Dostupné z: http://eur-
lex.europa.eu/lexuriServ/lexuriServ.do?uri=0J:c:2008:111:0001:0007:en:Pdf

European Parliament and Council of the European Union (2009a). Recommendation of the European
Parliament and of the Council of 18 June 2009 on the establishment of a European credit system for
vocational education and training (ECVET). Official Journal of the European Union, c 155, [online] [Cit.

25


http://www.cedefop.europa.eu/en/files/4064_en.pdf
http://www.cedefop.europa.eu/en/files/3056_en.pdf
http://www.cedefop.europa.eu/en/files/4106_en.pdf
http://www.cedefop.europa.eu/cs/publications-and-resources/publications/4117
http://www.cedefop.europa.eu/cs/publications-and-resources/publications/4117
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2012:398:0001:0005:en:Pdf
http://www.naep.cz/image/content-management/Kvalitativn%C3%AD%20zpr%C3%A1va_3.pdf
http://www.naep.cz/image/content-management/Kvalitativn%C3%AD%20zpr%C3%A1va_3.pdf
http://ec.europa.eu/education/programmes/socrates/ects/index_en.html
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:l:2006:394:0010:0018:en:Pdf
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2008:111:0001:0007:en:Pdf
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2008:111:0001:0007:en:Pdf

6. 10. 2015]. Dostupné z: http://eur-
lex.europa.eu/lexuriServ/lexuriServ.do?uri=o0J:c:2009:155:0011:0018:en:Pdf

European Parliament and Council of the European Union (2009b). Recommendation of the European
Parliament and of the Council of 18 June 2009 on the establishment of a European quality assurance
reference framework for vocational education and training. Official Journal of the European Union,

¢ 155, [online] [Cit. 6. 10. 2015]. Dostupné z: http://eur-
lex.europa.eu/lexuriServ/lexuriServ.do?uri=0J:c:2009:155:0001:0010:en:Pdf

Eurydice (2006). TESE — Thesaurus for education systems in Europe. Brussels: Eurydice. [online] [Cit.
15. 11. 2015]. Dostupné z:
http://www.eurydice.org/portal/page/portal/eurydice/showPresentation?pubid=051en

MSMT (2013). Rdmcovy vzdéldvaci program pro zdkladni vzdéldvdni [online] [online] [Cit.
5. 11. 2015]. Dostupné z: http://www.msmt.cz/vzdelavani/zakladni-vzdelavani/upraveny-ramcovy-

vzdelavaci-program-pro-zakladni-vzdelavani

Palan, Z. Lidské zdroje: vykladovy slovnik. Praha: Academia, 2002. [online] [Cit. 5. 11. 2015]. Dostupné
z: http://www.andromedia.cz/andragogicky-slovnik

Pricha, J., Walterova, E. a Mares, J. Pedagogicky slovnik, Vyd. 4., aktualit., Portal, Praha 2003.

Strategie celoZivotniho uceni v Ceské republice. MSMT, Praha 2007. [online] [Cit. 17. 11. 2015].
Dostupné z: http://www.msmt.cz/vzdelavani/dalsi-vzdelavani/strategie-celozivotniho-

ucenicr?highlightWords=strategie

Unesco (2011). Revision of the international standard classification of education (ISCED). Paris.
[online] [Cit. 16. 11. 2015] Dostupné z:
http://www.uis.unesco.org/education/documents/uneSco gc 36¢-19 iSced en.pdf

Zdkon ¢. 179/2006 Sb., o ovérovdni a uzndvdni vysledki dalsiho vzdéldvdni a o zméné nékterych
zdkonu (zdkon o uzndavani vysledki dalsiho vzdélavani), ve znéni pozdéjsich predpisi. [online] [Cit.
6. 11. 2015] Dostupné z: http://www.msmt.cz/file/21404 1 1/

Zdkon ¢. 435/2004 Sb., o zaméstnanosti, ve znéni pozdejsich predpisti [online] [Cit. 6. 11. 2015]
Dostupné z:
https://portal.mpsv.cz/sz/obecne/prav_predpisy/akt zneni/ZOZ PLATNE ZNENI OD 1.1.2016.PDF

Zdkon ¢. 561/2004 Sb., o predskolnim, zdkladnim, stfednim, vyssim odborném a jiném vzdéldvani,
(skolsky zdkon). MSMT. [online] [Cit. 2. 11. 2015]. Dostupné z:
http://www.msmt.cz/dokumenty/novy-skolsky-zakon

Webové stranky MSMT http://www.msmt.cz/mezinarodni-vztahy/databaze-regulovanych-povolani

Webové stranky MPSV https://portal.mpsv.cz/sz/obcane/rekvalifikace

Wikipedia Differenciated instruction. http://en.wikipedia.org/wiki/Differentiated instruction

26


http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2009:155:0011:0018:en:Pdf
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2009:155:0011:0018:en:Pdf
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2009:155:0001:0010:en:Pdf
http://eur-lex.europa.eu/lexuriServ/lexuriServ.do?uri=oJ:c:2009:155:0001:0010:en:Pdf
http://www.eurydice.org/portal/page/portal/eurydice/showPresentation?pubid=051en
http://www.msmt.cz/vzdelavani/zakladni-vzdelavani/upraveny-ramcovy-vzdelavaci-program-pro-zakladni-vzdelavani
http://www.msmt.cz/vzdelavani/zakladni-vzdelavani/upraveny-ramcovy-vzdelavaci-program-pro-zakladni-vzdelavani
http://www.andromedia.cz/andragogicky-slovnik
http://www.msmt.cz/vzdelavani/dalsi-vzdelavani/strategie-celozivotniho-ucenicr?highlightWords=strategie
http://www.msmt.cz/vzdelavani/dalsi-vzdelavani/strategie-celozivotniho-ucenicr?highlightWords=strategie
http://www.uis.unesco.org/education/documents/uneSco_gc_36c-19_iSced_en.pdf
http://www.msmt.cz/file/21404_1_1/
https://portal.mpsv.cz/sz/obecne/prav_predpisy/akt_zneni/ZOZ_PLATNE_ZNENI_OD_1.1.2016.PDF
http://www.msmt.cz/dokumenty/novy-skolsky-zakon
http://www.msmt.cz/mezinarodni-vztahy/databaze-regulovanych-povolani
https://portal.mpsv.cz/sz/obcane/rekvalifikace
http://en.wikipedia.org/wiki/Differentiated_instruction

