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Domain A: Professional values and practice

The practice of teaching s underpinned by a set of professioral values that should be obsarved by

all teachars, tutors and trainers In all settings. This domaln sets the standards for thase values and

thelr assoclated commitments.

PROFESSIONAL VALUES

Teachers in the lifeiong learning sector vaiue:

axperlance they bring to thelr leaming.

development as teachars.

Theay are committed to:

AS T Improving the qualty of thelr practice,

AS 1 All learners, thelr progress and development, thalr leaming goals and asplrations and the

AS 2 Leaming, ts potentlal to beneflt people emotorally, Intallactually, soclally and
economically, and It contribution to community sustalnabllity.

AS 3 Equalty, dversity and Inclusion In relation to learners, the workforce, and the community.
AS 4 Remlection and evaluation of helr own practice and thelr continuing protessional

AS S Collaboration with other Indiiduals, groups andsor organisatons with a legitimats Interest
In the progmess and development of learners.

AS 6 The application of agread codes of practice and the malrmenance of a sare arvironmet.

PROFESSIONAL KNOWLEDGE AND
UNDERSTANDING

Teachers i the Iralong fearming sector
Kmow and understand

PROFESSIONAL PRACTICE

Teachers In the Nifeiong learning sector:

AK 1.1 What motivatas learners to leam and
the Importance of [earnars’ axpanance
and aspirations.,

AP 1.1 Encourage the development and
prograsslon of all leamers througn
recognising, valing and responding to
Indiicdual mothation, experlance and
aspirations,

AK 2.1 Ways Inwhlch leaming has the
potantial to change Ives,

AK 2.2 Ways Inwhlch leaming promotes the
amotional, Intellectual, sochal and
economic well-baing of Individuals and
the population as a whols,

AP 2.1 Use opportunitles to highlight the
potentlal for leaming to postively
fransfonm Ives and contribute to
effective cltizenship.

AP 2.2 Encourage learners to recognise and
reflact on ways In which leaming can
empower them as Individuals and
ke a differancs In thelrcom munitiss.

AK 3.1 Issues of equallty, diverstty and
Incluzkon.

AP 3.1 Apply princlples to evaluate
devalop own practica In
eqjuallty and Incluslve
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Domain A: Professional values and practice

The practice of teaching is underpinned by a set of professional values that should be observed by
all teachers, tutors and trainers in all settings. This domain sets the standards for these values and
their associated commitments.

PROFESSIONAL VALUES

Teachers in the lifelong learning sector value:

AS 1 All learners, their progress and development, their learning goals and aspirations and the
aexperience they bring to their learning.

A5 2 Learning, its potential to benefit people emotionally, intellectually, socially and
economically, and its contribution to community sustainability.

AS 3 Equality, diversity and inclusion in relation to learners, the workforce, and the community.

AS 4 Reflection and evaluation of their own practice and their continuing professional
development as teachers.

A5 5 Collaboration with other individuals, groups and/or organisations with a legitimate interest
in the progress and development of learners.

They are committed to:
A5 6 The application of agreed codes of practice and the maintenance of a safe environment.

AS 7 Improving the quality of their practice.
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PROFESSIONAL PRACTICE

UNDERSTANDING

Teachers in the lifelong learning sector
know and understand:

Teachers in the lifelong learning sector:

AK 1.1 What motivates learners to learn and
the importance of learners’ experience
and aspirations.

AP 1.1 Encourage the development and
progression of all learners through
recognising, valuing and responding to
individual motivation, experience and
aspirations.

AK 2.1 Ways in which learning has the
potential to change lives.

AK 2.2 Ways in which learning promotes the
emotional, intellectual, social and
economic well-being of individuals and
the population as a whole.

AP 2.1 Use opportunities to highlight the
potential for learming to positively
transform lives and contribute to
effective citizenship.

AP 2.2 Encourage learners to recognise and
reflect on ways in which learning can
empower them as individuals and
make a differance in their communities.

AK 3.1 lIssues of equality, diversity and
inclusion.

AP 3.1 Apply principles to evaluate
develop own practice in
equality and inclusive




Domain B: Learning and teaching

The values set out in Domain A support and inform all the commitments, knowledge and practice
set out in the other domains.

PROFESSIONAL VALUES

Teachers in the lifelong learning sector value:

AS 1 Learners, their progress and development, their learning goals and aspirations and the
experience they bring to their learning.

AS 2 Learning, its potential to benefit people emotionally, intellectually, socially and
economically, and its contribution to community sustainability.

AS 3 Equality, diversity, and inclusion in relation to learners, the workforce, and the community.

AS 4 Reflection and evaluation of their own practice and their continuing professional
development as teachers.

AS 5 Collaboration with other individuals, groups and/or organisations with a legitimate interest
in the progress and development of learners.

They are committed to:

BS 1 Maintaining an inclusive, equitable and motivating learning environment.

BS 2 Applying and developing own professional skills to enable learners to achieve their goals.
BS 3 Communicating effectively and appropriately with learners to enhance learning.

BS 4 Collaboration with colleagues to support the needs of learners.

BS 5 Using a range of learning resources to support learners.

i-tmﬂ.’r?
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PROFESSIONAL KNOWLEDGE AND PROFESSIONAL PRACTICE

UNDERSTANDING

Teachers in the lifelong learning sector . . §
know and understand: Teachers in the lifelong learning sector:

BK 1.1 Ways to maintain a learning BP 1.1 Establish a purposeful learning
environment in which learners feel safe environmeant where learners feel safe,
and supported. secure, confident and valued.

BK 1.2 Ways to develop and manage BP 1.2 Establish and maintain procedures with
behaviours which promote respect for learners which promote and maintain
and between others and create an appropriate behaviour, communication
equitable and inclusive learning and respect for others, while
anvironment. challenging discriminatory behaviour

and attitudes.

BK 1.3 Ways of creating a motivating learning | BP 1.3 Create a motivating environment which

environment. encourages learners to reflect o
evaluate and make decisi
their learning.
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Domain C: Specialist learning and teaching

The values set out in Domain A support and inform all the commitments, knowledge and practice
set out in the other domains.

PROFESSIONAL VALUES

Teachers in the lifelong learning sector value:

AS 1 Learners, their progress and development, their learning goals and aspirations and the
gxperience they bring to their learning.

AS 2 Learning, its potential to benefit people emotionally, intellectually, socially and
economically, and its contribution to community sustainability.

AS 3 Equality, diversity, and inclusion in relation to learners, the workforce, and the community.

AS 4 Reflection and evaluation of their own practice and their continuing professional
development as teachers.

AS 5 Collaboration with other individuals, groups and/or organisations with a legitimate interast
in the progress and development of learners.

They are committed to:

CS 1 Understanding and keeping up to date with current knowledge in respect of own
specialist area.

CS 2 Enthusing and motivating learners in own specialist area.
CS 3 Fulfilling the statutory responsibilities associated with own specialist area of teaching.

CS 4 Developing good practice in teaching own specialist area.
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Domain C: Specialist learning and teaching

PROFESSIONAL KNOWLEDGE AND
UNDERSTANDING

Teachers in the lifelong learning sector
know and understand:

PROFESSIONAL PRACTICE

Teachers in the lifelong learning sector:

CK 1.1 Own specialist area including current
developments.

CK 1.2 Ways in which own specialism relates
to the wider social, economic and
environmental context.

CP 1.1 Ensure that knowledge of own
specialist area is current and
appropriate to the teaching context.

CP 1.2 Provide opportunities for learners to
understand how the specialist area
relates to the wider social, economic
and environmental context.

CK 2.1 Ways to convey enthusiasm for own
specialist area to learners.

CP 21 Implement appropriate and innovative
ways to enthuse and motivate learners
about own specialist area.
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PROFESSIONAL PRACTICE

Teachers in the lifelong learning sector
know and understand:

Teachers in the lifelong learning sector:

CK 3.1 Teaching and learning theories and
strategies relevant to own specialist
area.

CK 3.2 Ways to identify individual learning

needs and potential barriers to learning

in own specialist area.

CK 3.3 The different ways in which language,
literacy and numeracy skills are integral
to learners’ achievement in own

specialist area.

CK 3.4 The language, literacy and numeracy
skills required to support own
specialist teaching.

CK 3.5 Ways to support learners in the use of
new and emerging technologies in own
specialist area.

CP 3.1 Apply appropriate strategies and
theories of teaching and learning to
own specialist area.

CP 3.2 Work with learners to address

particular individual learning needs

and overcome identified barriers to
learning.

CP 3.3 Work with colleagues with relevant

learner expertise to identify and

address literacy, language and
numeracy development in own
specialist area.

CP 3.4 Ensure own personal skills in literacy,

language and numeracy are appropriate

for the effective support of learners.

CP 3.5 Make appropriate use of, and promote

the benefits of new and emerging

technologies.

CKH 41 Wavs tn kaan 1in ta date with

P 41 Arrcesass annircas for nrofassinnal




+ dalSi 3 domeény

(podrobneji v
prispevku ve
sborniku z této
konference)

Domain D: Planning for learning
Domain E: Assessment for learning

Domain F: Access and progression
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Development of the standards represents a vital first step in the construction of a new framework
of qualifications for teachers in the further education system. Following the requirements set out
within Equipping Our Teachers for the Future, LLUK identified specifications, drawn from the
overarching standards, for the types of teaching role performed within the sector. These role
specifications are expressed in terms of units of assessment, which clearly set out the learning
outcomes and assessment criteria that teachers, tutors and trainers are expected to achieve. Units
will be grouped together to make up the named qualifications for specific teacher roles, based on
rules of combination determined by LLUK.

Some units within these qualifications will be mandatory and others optional, to allow for tailoring
of qualifications to suit specific roles. It will be possible for mandatory units to be contextualised
and for qualifications to contain specialist optional elements, so that the qualification will be generic
to the sector, while maintaining relevance to a particular constituency or role. Units will be available
as stand alone elements, elements within qualifications or, as required, for continuing professional
development (CPD) purposes.
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WE Unit L11: Enable learning through demonstrations
and instruction

Overview
This unit is appropriate for you if your role involves:

»  demonstrating skills and methods to learners
* nstructing learmers in procedures and processes

The activities you are likely to be involved in:

demonstrating how equipment is used

showing a learner how to do something

giving learners instructions on what to do or how to carry out a particular activity
deciding when you should use demonstration or instruction to encourage leaming
reviewing the potential use of technology-based learning

checking on the progress of learners

aiving feedback to learners

What the unit covers:

1 demonstrating skills and methods to learmers
2 instructing learmers
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Element L11.1: Demonstrate skills and methods to learners

Performance criteria

You must be able to do the following:

a Base the demonstration on an analysis of the skills needed and the order they must be
learned in.

b Ensure that the demonstration is accurate and realistic.

¢ Structure the demonstration so the learmer can get the most out of it.

d Encourage learners to ask questions and get explanation at appropriate stages in the
demonstration.

e (Give leamers the opportunities to practise the skill being demonstrated and give them positive
feedback.

f  Give extra demonstrations of the skills being taught to reinforce learning.

g Ensure that demonstrations take place in a safe environment and allow learners to see the
demonstration clearly.

h  Respond to the needs of learners during the demonstration.

Reduce distractions and disruptions as much as possible.



dalsi priklad:
WE Unit L13: Enable group learning

Overview

This unit is appropriate for you if your role involves:

=  managing group work to improve learning
The activities you are likely to be involved in:

identifying where group work is appropriate to leaming

setting up learming groups

identifying and managing group dynamics and power balances
enabling group activities

What the unit covers:

1 managing group dynamics
2 enabling the group to learn together



klicovéa slova zastfesujicich standardu — -.;ﬂet
jakym jevum je ve standardech pfisuzovana T
vysoka hodnota

ucitelé ocenuji vSechny studenty, jejich uspeéechy,
ucebni cile, aspirace a zkusenosti

spravedlnost, ruznorodost, zaélenovani
sebereflexe ucitele
povzbuzovani a ocenovani

duraz na dovednosti identifikovat vzdélavaci cile



klicova slova zastresSujicich standardu — | net
jakym jevum je ve standardech pfisuzovana e
vysoka hodnota

- duraz na komunikaci ucitele s kolegy ve prospéch
studentu

- duraz na sdileni informaci a zkuSenosti s kolegy

- vyuzivani zpétné vazby

- bezpecné a podporujici prostredi k uceni

- ucitel je profesional, ktery voli z osobniho ,,zasobniku®
vhodné metody pedagogické prace

- zvlastni duraz na dovednosti a metody v oblasti
individualni prace (mentoring, koucing)



klicova slova zastresSujicich standardu — | net
jakym jevum je ve standardech pfisuzovana e
vysoka hodnota

- entuziasmus ucitele prenaseny na studenty
- ucitel je inovator, vyhyba se rutiné
- ucitel pouziva nové technologie

- ucCitelova snaha prekracuje hranice predmétu — dba
na rozvoj prenositelnych kompetenci

- vystupy z hodnoceni slouzi k rozvoji studentl — jsou
predmetem komunikace

- tematem ucitele je studentovo uceni v budoucnosti



zakladni charakteristiky techto Hnet®
standardu T

- zastreSuji = stavi na tom, co je spolecné a shodné
a diferenciace ponechavaji v nizsi rovine
assessment units

- Jsou zalozené na kompetencich = nechybi
hodnoty a postoje (na ty je dokonce kladen velky
duraz)

- Duraz je kladen na

- maji (,skutecna profese”, ,byt vzorem")



Zaverem:

Standardy pusobi celostnim, holistickym dojmem (,nejde o
seznam k odskrtani®)

Standardy pusobi apelativné.

Standardy (tim, jak vznikly i svym obsahem) jsou
projevem civilizace, humanity, respektu vuci pravum
lidi, projevem demokracie
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Vice v prispevku ve sborniku.

Dekuji za pozornost






